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Content, Scope and Methodology 

Chapter 1 

Content, Scope, and Methodology 

1 Background 

T h s  study of the Institute for Women's Studies in the Arab World (IWSAW) was 
implemented by an interdisciplinary team with diverse educational and professional 
backgrounds, comprised of one coordinator, one economist, one sociologist, and one 
statistician This working team was provided by a Lebanese consulting firm 
(Consultation and Research Institute) The duration of the study was eleven months 
(May 1996 to April 1997) 

The goal of the study, as specified by the Institute for Women's Studies in the Arab 
World, was to provide the necessary database for the development of effective action 
plans to establish national education priorities and strategies, especially targeted to 
women in Lebanon At later stages, the data w ~ l l  be used by the Lebanese American 
University to design curricula in higher education and will form the basis for 
workshops offered to working women, first-time employment seekers, and 
prospective employers 

1 1 Content and Scope of the Study 

The specific objectives of t h s  study are the following 

1) To estimate the presence of the Lebanese female labor force in selected 
economic activities and sectors, 

11) To provide a profile of working women characteristics (including family 
background), educat~on, skills, training, experience, social level, and other, 

111) To highlight the working conditions of working women wages, benefits, 
and working conditions in general, 

iv) To indicate the social and cultural problems that working women face, 
v) To specify employer preferences and to detect trends of demand for needed 

skills in the labor market, and to examine their implications on female 
education and traimng, 

vi) To identifj the technical profile that employers are seelung in today's labor 
market 

Female Labor Force m Lebanon 
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Content, Scope and Methodology 

2 Methodology 

Female status in communities is a reflection of the ideals, traditions, and beliefs that 
govern society in general, in addition to the stage of development this society is 
passing through Female participation in the labor force cannot be viewed only 
through its quantitative level, important qualitative indicators are crucial to determine 
the type and nature of this participation, as well as its conditions Furthermore, several 
factors (such as family background, income, religion, education, gender, and other) 
affect the level, type, and nature of female participation in the labor force 

This study begins with an introductory chapter that defines its scope and the 
methodology that was used to conduct it Since the female economic participation 
cannot be isolated from other vmables, the second chapter provides an overview of 
the status of Lebanese women, and examines, in general, the structure and evolution 
of the Lebanese labor force Information included in this chapter is primarily derived 
from available studies and statistical data from various national and international 
sources It should be noted that the latest available data were used on the specific 
issues rased This second chapter also emphasizes gender differentiated variables 
within the work force It also includes an overview of the laws and legislation 
governing female empioymeiit ~n the c ~ u i i t q  

The third chapter presents the results obtained from the field survey on working 
women and will be used as a basis to examine the characteristics of female labor 
supply Information in t h s  chapter is exclusively derived fiom the analysis of the 
results obta~ned from the worlung women field survey 

The fourth chapter illustrates the results from the employer field survey and w11 serve 
as a basis for detecting future trends and characteristics of the demand for the female 
labor force 

Finally, the study concludes with general outlines and recommendations that can be 
used to upgrade the female labor supply to respond better to the demand of the labor 
market in Lebanon 

2 1 Research and Data Collect~on Tools 

The study adopted several complementary research tools in order to achieve the most 
reliable data possible In addition to the field survey, which will be detailed in the next 
subsection, the study conducted a thorough review of available information and data 
on the status of Lebanese women, and specifically on female participation in the labor 
force The information was derived from various sources, including the latest 
"Household and Population Survey" conducted by the Ministry of Social Affairs 
(MOSA) and the United Nations Funds for Population and Development (preliminary 
statistical results published in 1996) 
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The second principal data collection tool used in the study is the field survey The two 
main objectives of conducting the field survey were 

* to complement the information already available on the status and characteristics of 
working women in Lebanon, and 
to study the characteristics of the demand for female labor from the employers 
point of vlew 

2 2 The Field Survey 

The field survey considers two major statistical units working women and the 
enterprises that employ them These two units are used complementarily to study the 
female labor supply (utilizing worlung women as the statistical unit) and the demand 
for female labor (utilizing enterprises employing woman as the statistical unit) Two 
independent field surveys were conducted wth two different questionnaires, aming at 
two different statistical populations 

2 2 1 Conceptual Framework for the Fzeld Survey 

Based on the scope and objectives of the study, the following definitions are adopted 
in the field survey 

1) Workzng Woman is the adopted statistical unit for the survey on worhng women 
The working woman is defined in the context of t h s  study as any female who 
works and gets paid for her work It should be noted that this study only took into 
consideration the narrow definition of the active female population those who are 
currently economically active It did not take into account women who are seeking 
employment or who were unemployed at the time of the study Therefore, a 
woman who has previously been economically active, and for whatever reason 
was not active during the time-frame of the study, was not included in the sample 

11) Residents zn Lebanon are defined to compnse all individuals having a fixed 
domicile on Lebanese territory where they usually reside Hence, res~dent persons 
in the country who have other nationalities and a fixed domicile are included in 
this definition, whereas temporary residents are excluded In addition, foreign 
workers (domestic maids, construction laborers) and Palestinian residents in 
camps are also excluded 

111) All enterprzses employing a minimum of one woman constitute the statistical unit 
used for the employer/ enterprise survey An enterprzse is defined as an entity 
whose function is to produce goods and services utilizing a combination of 
production factors An enterprise comprises a minimum of one worker and can 
have various jmdical forms In principle, the field of the study covers all 
enterprises operating on Lebanese territory, whether private or public 

iv) Geographzcal dzstrzbut~on of the sample is based on the official geographical 
distribution adopted in Lebanon, which includes five Mohafazat (Beirut, Mount- 
Lebanon, North Lebanon, Bekaa and South Lebanon) and twenty four Cazas 
(Districts) 
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The preparation of the technical file included the followng 

1) Formulation of the conceptual framework for the study, z e , the concepts, 
definitions, and ~ndicators used to arrive at the specified objectives of the study 

11) Preparation of questionnaires for the two field surveys, 
111) Preparation of the guidelines to be followed by interviewers, 
iv) Training of and technical guidance for the field surveyors, including explanation 

of the guidelines for completing the questionnaires, 
v) Preparation of the coding system for key variables (geographical location, detailed 

economic activities, socio-economic professions, etc ), 
vi) Design of tables on the basis of a tabulation plan, 
vii) Preparation of the data entry program, 
viii)Training of and techcal  guidance for data entry operators 

This step included field testing of the two designed questionnaires on a limited sample 
of working women and employers, under the supervision of the coordinator and the 
statistician of the study Limited modifications were thereafter incorporated in the two 
questionnaires The final questionnaires were written In Arab~c (Refer to Appendix 1) 

The working women-questionnaire consisted of the following six main parts 

General information (1 9 questions) 
Information on the family (5 questions) 
Information on the characteristics of the job (27 questions) 
Information on the work~ng condition (1 8 questions) 
Expectations and attitudes of working women (13 questions) 
Problems and constraints that working women face (6 questions) 

The employer questionnaire (or the questionnaire that was used for enterprises 
employing women) consisted of the followng five main parts 

General information (1 9 questions) 
Employment conditions (6 questions) 
Future demand for labor (9 questions) 
Downsizing of activities (7 questions) 
Employer preferences (1 0 questions) 

Each questionnaire was keyed to a guide explaning all the questions and the 
modalities of responses (Refer to Appendix 2) These two guides permitted the 
standardization of answers and proper comprehension of the various questions Hence, 
all the interviewers had the same interpretations for the various quest~ons 
Furthermore, in order to avoid misinterpretations, meetings were held wth 
interviewers prior to the field survey to permit the dissipation of any confusion 
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2 2 4 Selectzon of the Samples 

2 2 4 1 Working Women Survey 

This survey adopted the Household and Population Survey conducted by the Mimstry 
of Social Affairs (MOSA) as its sampling base The Population and Household Survey 
was conducted on 70,000 households chosen by a two level sample-procedures the 
first level sample-unit was composed of 1,400 geographical sample areas on a 
country-wde basis, whle the second level sample-unit was composed of 50 
households (in block segments) in each area The results of this survey revealed that 
the distribution of working women in the five Mohafazat of Lebanon (considering 
Nabatiyeh and South Lebanon Mohafazat as one) is as follows 

Table 1 1 Dlstrlbutlon of Worlng Women m the Different Mohafazat 
m the Total Population (in the MOSA Study) 

Source Household and Population Survey, The Ministry of Social Affalrs 

On the basis of this survey (MOSA) the base sample for the current study was derived 
A base sample of 2,464 households, who have by definition a minimum of one 
working woman, was derived from the Household and Population Survey The base 
sample was distributed over the Mohafazat of the country as follows 

Mohafazat 

Number of active 
women 
Geographical 
distribution (%) 

Table 1 2 Dlstrlbutlon of Worlng Women per Mohafaza 
m the Base Sample 

North 
Lebanon 

32,305 

16 91 

Belrut 

38,106 

19 94 
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Mount 
Lebanon 

83,438 

43 66 

South 
Lebanon 

22,658 

1186 

Mohafaza 

Number of active 
women 
Percent geographical 
distribution (%) 

Bekaa 

14,582 

763  

Bekaa 

193 

7 83 

Total 

191,089 

100 

Total 

2464 

100 

Belrut 

445 

18 06 

Mount 
Lebanon 

1025 

41 60 

North 
Lebanon 

534 

21 67 

South 
Lebanon 

267 

10 84 
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At this stage of the study, it would have been incorrect to calculate precisely the 
results estimated from this sample The precision of the results must be calculated on 
the basis of those who actually completed the questionnaires out of the base sample, 
rather than the total original number obtained in the base sample Within this context, 
and by the end of the field survey, a total of 2,112 questionnaires were correctly 
c ~ ~ p l e t e d  I+ sheulc! he cnkd t b c a s e s  where the number of working women in a 
given household exceeded one, the interviewer randomly selected only one working 
woman from the household 

The following table illustrates the distribution of questlomaares (complete and m- 
complete) per Mohafaza 

Table 1 3 Dlstr~but~on of Quest~onnalres per Mohafaza 

Hence, the results and the analysis of the survey are based on the total number of 
complete questionnaires (amounting to 2,112 interviewees over the Lebanese 
terntory) 
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Mohafaza 

Completed Quest~onna~res 

Geographical distribution of 
completed questionnaires m 
the base sample (%) 
Geographical distribution of 
working women in the 
MOSA survey (%) 

Total ~ncomplete 
questlonnalres 

Mount 
Lebanon 

862 

40 81 

43 66 

163 

Be~rut 

355 

16 8 1 

19 94 

90 

Reasons for non-completed questlonnalres 

North 
Lebanon 

469 

22 21 

16 91 

65 

Refused to answer 

Absence of working women 
in the household 

Unknown address 

Change in address 

Nobody at home 
The woman used to work 

Other reasons 

South 
Lebanon 

243 

11 51 

11 86 

24 

22 

38 

4 

5 

17 
3 
1 

Bekaa 

183 

8 66 

7 63 

10 

Total 

2112 

100 

100 

352 

17 

70 

16 

24 

16 
6 

14 

0 

9 

1 

2 

2 
2 
8 

20 

18 

7 

2 

10 
3 
5 

0 

6 

1 

1 

0 
2 
0 

59 

141 

29 
- 

34 

45 
16 
28 



Content, Scope and Methodology 

Analvszs o f  the Sampbnn Method 

The previous table shows significant differences between the distribution of 
completed questionnaires -out of the base sample- per Mohafaza on the one hand, and 
the distribution of active females in the MOSA survey per Mohafaza on the other 

More spec~fically, significant differences are evident in the Mohafazat of Eelrut 
(1 6 8 1% in the base sample and 19 94% in the MOSA survey), in Mount-Lebanon 
(40 8 1 % and 43 66% respectively), in North Lebanon (22 2 1% and 16 91% 
respectively), in South Lebanon (1 1 51% and 11 86% respectively) and in Bekaa 
(8 66% and 7 63% respectively) 

The following formula permits the estimation, fiom the base sample, of the proportion 
of active women in the total population per Mohafaza, with a degree of certainty of 
95% 

P the proportion of active women per Mohafaza, estimated, in the total population, 
p the proportion of active women per Mohafaza in the sample, 
n the size of the sample, 
U the normal distribution for a degree of certainty of 95% (U=l 96) 

For example, to estimate the proportion of active female in Beirut, we replace 
p = 16 81% 
U (95%) = 1 96 
n=2,112 

Beirut, accounts for between 15 2 1 % and 18 4% of all active women in Lebanon 
The Household and Population Survey of MOSA arrived at a number of 19 94% 
This proportion is not included in the interval of confidence [15 2 1 %, 18 4%] 
Hence, the difference between the proportion in the sample base (16 81%) and the 
proportion in the total population (1 9 94%) is significant with a degree of certainty 
of 95% 

Mount Lebanon would constitute between 38 7% and 42 9% of total active females 
in Lebanon The Household and Population Survey of MOSA arrlved at a number 
of 43 66% Hence, this difference IS significant, and a bias exists and must be 
adjusted or corrected 

Similarly, North Lebanon accounts for between 20 4% and 23 9% of total active 
women in Lebanon In the survey of MOSA, this number amounts to 16 91% 
Hence, this difference is significant, and the biases must be adjusted 

The estimates concerning South Lebanon and Bekaa are insignificant in the above 
mentioned survey South Lebanon would constitute between 10 14% and 12 87% 
In the survey of MOSA this number amounts to 11 86% Hence, this difference is 
non-significant Similarly, Bekaa would constitute between 7 46% and 9 85% In 
the survey of MOSA this number amounts to 7 63% This difference is also non- 
significant 
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Finally, in order to adjust this bias in the sample, a correction intended to make the 
sample representative has been effected When the structure of the sample does not 
correspond to the structure of the parent population, a correction consisting of 
attributing to each individual a weight to counterbalance the effect of over- 
representation (or under-representation) of some groups in the sample has been made 
The new structure of the sample, adopted after correction, is illustrated in the 
following table 

Table 1 4 Dlstr~but~on of Active Women per Mohafaza 
m the Corrected Sample 

After this correction, a definitive representative final sample has been obtained We 
can at this stage of the study evaluate the quality of this sample, based on the 
following two criteria 

Mohafaza 

Number of active women 

Weight of questionnaires 

Number of active women 
after correction 
Percentage corrected 

Total Samplzng Rate 
It should be noted that in the study realized by MOSA the total number of active 
women amounted to 19 1,089 Therefore, as the final sample is formed of 2,112 
statistical individuals, the sampling rate is 0 01 1, meaning that every 90 5 active 
women will be represented by one woman in the final sample 

The Preczszon 
This indicator allows us to evaluate the quality of estimations based on the final 
corrected sample In fact, the proportions obtained after the analysis of the 
statistical data of the final corrected sample cannot be accurately extrapolated on 
the level of the total population For these reasons, all estimations of the proportion 
based on the final sample and reflected at the level of the population will be given 
with a confidence interval (between two extreme values) A larger sample size 
would allow us to Increase the confidence interval (decreasing its amplitude) and 
decrease the margin of error, resulting in more precise estimates 

Belrut 

355 

1 183 

420 

19 9 
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Mount 
Lebanon 

862 

1 071 

923 

43 7 

Total 

2112 

5 

2112 

100 

North 
Lebanon 

469 

------ 
0 761 

357 

16 9 

South 
Lebanon 

243 

1033 

25 1 

11 9 

Bekaa 

183 

0 880 

161 

7 6 
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The absolute precision of this sample is about 2 1% with a degree of certa~nty of 
95% For example, ~f the proportion of married active women in the sample ns 
50%, there will be 95% chance to obtain this proportion in the total population of 
active women, in an interval ranging between 47 9% and 52 1% 
The following table shows the confidence intervals related to different proportions 
(observed In the sample) to be estimated, wth a degree of certainty of 95% 

Table 1 5 Confidence Intervals of a Proportion (95% degree of certa~ntv) 

Slze of the Proport~on observed in the sample 
sample 

5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 
2000 . 4-6 . 9-11 , 13-17 , 18-22 , 23-27 , 28-32 , 33-37 , 38-42 43-47 48-52 

2 2 4 2 Survey of Enterprises 

Samplznn plan 

This sample was derived from the Manpower Survey conducted by the National 
Employment Office (NEO) This survey has utilized two sampling bases the 
Industrial Census for Enterprises in the industrial sector, and the files of enterpr~ses in 
the National Social Security Fund (NSSF) for enterprises in other sectors (These two 
sampling bases have been classified according to two variables permitting the 
selection of the sample by stratification) The two stratification criteria included the 
nature of activity and the size of the enterpr~se The sample size used by NEO 
amounted to about 3,500 enterprises 

The current field survey on enterprises employing women has adopted the previous 
sampling basis Out of 2,245 interviewed enterpnses in the Manpower Survey, at the 
time of the sampling base of the current study 1,15 1 were found to employ women 
These 1,15 1 enterprises constituted the sampling basis for the current study Out of 
these 1,15 1 enterprises, a randomly selected sample of 567 was established However, 
for various reasons specified in the following table, only 480 questionnaires were 
completed This table illustrates the distribution per Mohafaza of the base sample 
(complete and incomplete questionnaires) 
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Table 1 6 Dlstrlbut~on of Completed and Non-completed Questionnaires 

Analvszs o f  the Samplznn Method 

Percentage distribution 
of base sample 

Total completed 
questlonnalres 
Percentage completed 
questionnaires 
Total non-completed 
questlonnalres 

There are no data concerning the enterprises employing females for Lebanon Hence, 
the determination of the sampling basis was rather complicated The study took these 
subsequent steps to arrive at the final sample 

1) Adopting the sampling base used by NEO for its Manpower Survey, 

29 3 

134 

28 

32 

11) Selecting enterprises that employ women from the sampling base used by NEO It 
is worth noting that inis sekection-was done whle the ~v~hipofier S ~ r - y w a s  still m 
process, 

Reason for non-completed questionnaires 

ii1)Random sampling method based on the results of the NEO study at the time of 
extracting the sample, 

47 1 

233 

48 5 

34 

Change of address 
Respondent was not 
present 
Closed 
Refused 
Address in Occupied 
Zone 
Other reasons 

1v)Final sample selection of completed questionnaires 

It can be statistically proven that each step of the sampling method increases the 
margin of error and the amplitude of the confidence interval of estimates, therefore 
decreasing and weakening the degree of precision Therefore, this study will be 
confined to analyzing the results of the study at the sample level only Estimations at 
the level of the total population should be treated w th  precaution 

6 9 

37 

7 7 

2 

6 
2 

4 
15 

- 

5 
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32 

6 7 

10 

2 
10 

6 
10 

- 

6 

9 3 

44 

9 1 

9 

- 
- 

- 
2 
- 

- 

100 

480 

100 

87 

1 
- 

2 
4 
2 

1 

.. 
- 

- 
4 
- 

5 

9 
12 

12 
35 
2 

17 
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It should be noted that this method has been adopted by this study because of the 
dearth of other sources of data No other method was possible, except usmg the 
enterprises census (which was impossible due to budgetary constraints) or waiting for 
the final results of the Manpower Survey (NEO) to arrive at a more accurate sampling 
base 

2 2 5 Progress of the Fzeld Surveys 

The two field surveys necessitated a sagnificant number of field ~ntewaewers to 
complete this phase of the study during the specified time frame The interviewers 
were under the direction of a number of team leaders experienced in field research 
Each team leader was responsible for a pre-determined geographical zone These 
leaders were also responsible for checking the accuracy of the results obtsuned by the 
members of their team The followng table represents the distribution of interviewers 
per geographical zone and type of questionnaire 

Table 1 7 Structure of F~eld Teams 

It is crucial to note that team leaders were primarily responsible for the supervision of 
the field survey, ensuring the accuracy of the collected information, proper 
codification of the key variables, following-up on interviews, and preparation of 
substitute addresses when needed 

The field surveyors faced numerous difficulties whle completing the questionnaires 
Some questionnaires requ~red more than three or four visits to the same household 
Some questionnares were not completed because the woman refused to respond, 
whlle In other cases she was unemployed at the specified time of the study 

Team 
number 

1 

2 

3 

4 
Total 
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Number of 
lntervlewers for the 
Worlung Women 

survey 
12 

15 

6 

10 
43 

Geographical 
zone 

Beirut and West 
Mount Lebanon 
Beirut and East 
Mount Lebanon 
North and South 
Lebanon 
Bekaa 
Lebanon 

Number of 
lntervlewers for the 
Enterprises survey 

11 

6 

5 

6 
28 
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2 2 6 Data Entry 

The tecbcal  file included the preparation and adaptation of the software needed to 
process the statistical results, taking into consideration all significant correlation 
between the variables of the questionnaire, and allowing for data synthesis 

The questionnaires were divided into two groups The first group was made by non- 
completed questionnaires Subsequently, these were regrouped by cause of in- 
completion The second group consisted of completed questionnaires and was 
controlled and codified according to the followng steps 

1) Verification of each questionnaire in order to eliminate contradictions between 
answers, absurdity of responses, incomplete responses, and others, 

11) Codification of responses, specifically those concerning profession and sectoral 
activity, 

ii1)Computerized data entry of questionnaires using a specialized computer program, 

1v)Computer testing on data entry in order to eliminate data entry errors 

2 2 7 Data Analyszs 

Uslng a specialized computer software program, all vanables were crossed and tested 
for significance Different tests were applied on these data Chi square and t-tests All 
cross-tabulation results between the variables were considered on the basis of 95% 
significance These results were used for the final synthesis of data 
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Ovewzew of the Status of Lebanese Women 
and the Lebanese Labor Force 

Chapter 2 

Overview of the Status of Lebanese Women 
and the Lebanese Labor Force 

Ths chapter is divided into three man sections The first section provldes a general 
overvlew of the status of Lebanese women and thew participation m pubhc llfe The 
second section provides a general background of the Lebanese economy and the 
structure of the Lebanese labor force The thrd section outlines the general 
charactenstics of the female econormc participation in the Lebanese labor force The 
data documented in ths  chapter were based on dormation from several sources 

1. Status of Lebanese Women 

In order to examme the m m  topic of ths research project female economc achvity 
and participation in the labor force in Lebanon, it is important to have a bnef and 
general oveiview of the status of i e b e  women 

Dumg the past two decades, improvement m the status of Lebanese women on several 
levels was observed Ths improvement was somewhat modest and slow, m d y  
because of the civll stnfe that Lebanon witnessed between 1975 and 1990 and the 
dficulties that accompamed the first years of reconstruction after the war 

Ths section provides a general overvlew of the current status of Lebanese women It 
specifically surveys the status of female participation m political llfe as well as the 
educational and social levels of women 

1.1 Legal Status of Women 

Lebanon has ratified many of the international conventions that are drectly related to 
human nghts, such as the Convenhon on Equal Wages for Equal Work (195 l), the 
Declaration on Pohtical R~ghts (1952), the Declaration on Employment and 
Professrons Discmation (1958), and others In July 1996, Lebanon ratdied the 
United Nations Convention on the Eradication of all Forms of Discnmnation Aganst 
Women, but 7Nlfh major reservations These reservations Included the followmg 

the nght to grant then- chddren then- c~iuenshp (Article 6), 
equal nghts and obhgations tn marnage and as mothers on issues pertamng to thelr 
chldren, equal nghts and obligations in relation to adoption and custody of 
chddren, and equal nght to choose thew f d y  name (some clauses of Article 16), 
and 
settling disputes ansing from the Convenhon in the International Court (Article 29) 
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Overvrew of the Status of Lebanese Women 
and the Lebanese Labor Force 

As a result of the efforts exerted by civlf society, especially by non-governmental 
human nghts orgamzatlons, modest improvement has been achteved m the last decades 
regarding some Lebanese laws that were considered discnmnatmg aganst women 
These included, among others, women's pohtlcal nghts (1953), women's nght to 
citwenshtp (1960), freedom of travel (1974), equahty between men and women 
concemng the age of retirement (1987), the nght of women to testify- m court (1993), 
and woman's nght to practice commerce wthout the consent of her husband (1994) 
Although these may be considered major achevements, many Lebanese laws, such as 
the eligbhty for citwenshp of chldren of Lebanese women, stdl have to be changed 
The adoption of a£6rmative actions on equal rrghts for men and women, especially m 
issues related to employment, can also be considered 

Although the Lebanese Constitution does not identrfjr major areas of gender 
dscmat lon ,  cultural practices stdl depnve women of many legally acquued nghts 

1.2 Lebanese Female Partlclpatlon m Pubhc Admlnlstratlon Domarns 

The level of Lebanese female participation m political life and natlonal decision- 
makmg did not Improve dumg the last two decades There has never been, in the 
hstory of the country, a female president or pnme muster or muster, and the number 
of female deputies 1s three (out of a total of 128 deputies) There has been a slight 
improvement m the percentage of female diplomats, who currently constitute 10% of 
the total number of diplomats attached to the Muustry of Foreign Maus  Fmally, the 
number of female employees m hgh levels of the pubhc sector (first and second grades 
of public admstrat~on) is very low (3 3% and 8 1%, respectlvelyl) Ths has resulted 
m the concentration of f a d e  workers m low and mddle employment levels 

Thus, the access of women to national decision-makmg and female participation in the 
formulation of national pohcies and decisions are low 

1 3 Educabonal Level 5f Lebanese Women 

Lebanese society has acheved considerable quantitative lrnprovement m literacy rates 
Ilhteracy rates for women older than 10 years of age deched from 43 3% m 1970 to 
17 8% m 1995~ 

Agm, female enrollment ratios at almost all levels of educatmn have improved (Refer 
to Table 2 1 below) 

' The Natronal Reporf to the Fourth World Conference for Women, The Nabond C o m s s ~ o n  for 

Women, 1995 
* The Lebmese Wommr 1970-1995 The Naonal  Conlrmsaon for Women, 1997 
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Table 2 1 Female Enrollment Ratlo From Total Number 
of Students ~n Selected years3 

Female enrollment m rntennediate classes rncreased from 5 1 6% of the total number of 
students in 1982 to 52 7% in 1994 Female enrollment ratios per educational level have 
sigmficantly mcreased between 1973 and 1993, espeaally m secondary and umversity 
education In 1996, school enrollment rates for boys and grls m the 6-9 year age group 
was almost equal 

Educat~onal 
level 

Pre-School 
Elementary 
Intermediate 
Secondary 
Unlverslty 

Increased female enrollment rn secondary educatlon levels may be attributed to a 
hgher drop-out rate for males after they complete the intermedate level It is noted 
that the percentage enrollment of gu-1s is especlalIy hgh m pubhc education systems4 
where fees are m m a l  Ths may be a result of the pnontuation of f d e s  for male 
education over female educabon, espeaally m rural areas of the country and in low- 
income famhes 

The sipficant increase m female enrollment at umversities and mstitutions that offer 
vocational/ techcal educatlon reflects the mcrease m female access to bgher 
education levels Women constituted 17 5% of total students in public vocational 
schools Ths percentage has increased to 34 2% m 1994~ 

Female enrollment m hgher education levels 1s stdl concentrated m fields that are 
considered 'Yemne7' and that are considered margnaI as compared to the sectoral 
demand for labor At the Lebanese Umvers~ty, for example, women consbtute 68% of 
the total number of students regstered in the Faculty of Arts and Humamties, 87% m 
the Faculty of Education, 77% in Media and Documentation, and 88% in Publgc Health 
(for the year 1993)~ In 1995, only 23 7% of students regstered m the Faculty of 

1969 

45 8 
45 2 
41 3 
29 4 

Engneemg at the Lebanese Umversity were women7 

1973 

46 9 
47 2 
46 5 
41 8 
25 2 

-- - 

lbld 
Annual Stafrstccs, The Center for Educaaonal Research and Development 
The Lebanese Women 1970-1995, The Naaonal Comrmsslon for Women 1997 

6 Women E&catcon and Educahonal Strategy, Dr Arnan Chaaram (paper presented in the context 
of the conference Increasing Awareness on the fights of Females), October 1994 

The Lebanese Women 1970-1995, The Nabonal Co~nmrssion for Women, 1997 

1982 

48 0 
47 6 
51 6 
53 0 
37 3 
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1993 

48 3 
48 6 
52 8 
52 2 
48 2 

1988 

48 2 
48 4 
51 7 
52 3 

1994 

48 2 
48 4 
52 7 
53 4 
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1 4 Health Status of Lebanese Women 

Female access to basic health semces has improved in the last two decades 
Improvements in female baslc health indicators such as llfe expectancy at birth (70 5 
years/ 1992), fertility rate (3 11 1992)*, '%rth attended by health workers" (45%1 

1983-92), and maternal mortahty rate (200 per 100,000 blrthsl 1988)'have been 
recorded It should be noted that these are national averages that do not reflect 
regonal imbalances and disparities 

Efforts of the ciml socrety, coupled mth government efforts m the health sector, have 
lmproved the access of the population to pmary health-care fadties, especially m 
relation to preventive health-care Civil society has also played an important role m 
f m l y  p l m g ,  vaccmation, and many other important aspects of preventive health- 
care semces However, curative health-semces r e m  an important problem due to 
 the^ hgh cost and the h t e d  health coverage of social secunty plans, whch has 
pmary mplicatlons for poor and low-mncome farmhes ~rrespective of gender cfiwsions 

In rural areas, one of the very important factors dectlng women's health is the hgh 
occurrence of hereditary hseases due to in ter - fda l  mamagesl' 

1 5 Lebanese Women and Poverty 

The Lebanese war severely ~nfluenced by the lmpovenshment of the population 
Although there are no national statistics on poverty m Lebanon, several attempts 
md~cate that the lower and upper poverty-hes (1993) amounted to appromately US 
$375 m rural areas and US $620 in urban areas (on a monthly basis for a f d y  of 
five) Other studies incficate that about 7 5% and 28% of the Lebanese f d e s  hve 
below the lower and upper poverty-lmes, respectrvelyl' 

Studles on the f e m a t r o n  of poverty in Lebanon are almost non-exlstent However, it 
is wrdely believed that poverty and economc cnsis place additional burdens on 
women For example, female school attendance and access to basic social servlces 
appear to be early vlcbms of poverty, whereas reduced employment opportunities 
dlrectly affect women wth low skdl levels 

A special category of women, hard h t  by poverty, is that of women-heads of 
household Women-headed households in Lebanon add up to 14 3%12 These f a d e s  
are particularly vulnerable dumg times of cnsis The degree of lmpovenshment of ths  
category of females is related to whether women assume the role of household heads 
on a temporary basis (mqyation of male) or on a permanent baas (d~vorce, 
wdowhood, desertion, etc ) 

Human Development Report, UNDP, 1995 
The State of World Popakcrhon, Un~ted Naaons Populaaon Fund, 1994 
1 lo UNICEF e-tes and yearly report (1994) 

" The Naonal Report to the World Soctal Summzt for Development, 1995 
l2 Household and PopuClrtron Survey, Mimstry of Smal AfEurs, 1996 
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Another category of women associated wth poverty mcludes women who denve their 
pnmary source of income from informal sector activities Ths sector tends to be a 
major source of livelihood for women in low-income households Several studes 
conducted by ESCWA reveal the relationshp between actiwties m the informal sector, 
social stratification, and poverty Informal sector employment forms a leeway for poor 
households wth low slulls and low production assets, especially m markets undergoing 
economc recession However, ths type of employment for poor women comers them 
in vlcious cncles of poverty, perpetuates then economc vulnerabhty, and does not 
help to Improve their tradibonal status, since ths type of employment is rather a result 
of economc necessity 

A thrd category of women associated wth poverty is that ofrural women Female 
contnbution to the apcultural sector has been overlooked and is assumed to be part 
of ths  household obhgations Rural women's access to productive resources is lmted 
Women m these sectors suffer from heavy burdens caused by their reproductive roles 
and responslbllities, unpad labor-mtensive agricultural producaon actiwties, unequal 
access to productwe resources, gender divls~on of labor, and other factors Small scale 
rapld-participatory apprasal surveys camed out in rural areas of Lebanon clearly 
mdicate the hgh burden camed by women, especially m labor-mtensive a~cultural 
cultivabons, such as tobacco 

Finally, although studes on the fe rna t ion  of poverty are scarce m the country, ~t is 
evldent from the above that several categories of women are specifically h t  by ths 
phenomenon These women need safety nets to escape the wcious cxcle of poverty 
and nnpovenshment 

1.6 Lebanese Women's Access to Product~on Assets 

Access to production assets forms an escape route fkom poverty and deprivation, 
whereas the lack of access to these assets can measure the extent to whrch the poor 
remam poor There is a lack of reliable gender-segregated data on the access to 
production assets 

The Lebanese National Report to the World Fourth Conference on Women gathered 
some data on female ownershp of land and capital Ths information remans margnal 
and cannot be considered rehable, but it can be used to detect trends of such issues 

Data collected from a major bank in B e n t  included in ths report revealed that bank 
accounts held by women did not exceed 30% of the total number of accounts (1994), 
whereas 12% of the total number of accounts In ths bank were shared The Lebanese 
National Report also emphasized that access of women to credlt fachtles was very low 
(only 5% of housmg cre&t loans given through the Nahonal Houslng Bank were given 
to women) 
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Other data were gathered in ths National Report on the number of registered land- 
ownershp In three Mohafazat of the country (North, Bekaa, and South) m three years 
(1985, 1992, and 1993) The percentage of land-ownershp acqulred by women 
through selllng of acquisitions, out of the total number of sales transacbons (in South 
Lebanon), amounted to 26% and 18% in 1985 and 1993, respemvely In North 
Lebanon these percentages were about 36% and 32% ln the last two months of 1985 
and 1993, respectively Ths percentage IS low m either of the two cases and reflects 
the low access of females to land-ownershp 

2 The Lebanese Labor Force Background 

2 1 The Lebanese Economy 

Ptlor to 1975, Lebanon was charactemed by an open g r o m g  economy with a strong 
currency associated with low foragn debt, efficient economc and b&ng systems, 
and a well-educated labor force The Lebanese economy dumg that penod grew at an 
annual rate of 5-6% at constant pnces, shourlng a hgh concentration in the services 
and trade sectors 

However, structural imbalances dunng that penod projected trouble Among these 
Imbalances were the wde regonal dispanties (urban-rural) resultrng in niasslve rural- 
urban mgration waves, mequahoes m the hstrrbuhon of wealth and social stratification 
resultmg ftom a concentratron of the nabonal income and growth in one economc 
sector, and ~nadequacy of soc~al servlces and protection measures 

The structure and the performance of the Lebanese economy changed adversely and 
drastically wth the eruptron of the Lebanese civil war Thts war redted m a deche m 
economc growth, hyper-mflation rates, fall of real tax revenues, and rrsmg pubhc debt 
to finance deficits, m addition to a sharp deche m the purchasmg power ofthe 
Lebanese pound and its foragn exchange rate vls-a-vls the dollar Ths economc 
deterioration affected the various economc sectors, wth an average negattve growth 
rate of about -52 3% (between the years 1973 and 1988)13, as dustrated m Figure 2 1 

- -- -- 

I' Recovery Phnzng for the Reconstruchon andDevelopmenf ofLebanon, Bachtel InternaaonaV 
Shm and Partners, Worlung Paper No 1, Overnew of Lebanon, 1991 
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Flgure 2 1 Deterlorat~on m the Performance of D~fferent Economlc 
Sectors between 1973 and 198814 

The war also resulted m an almost complete destruction of base infrastructure and 
servlces in the country, a deterioration of rnternal producbwty and a dechne rn export 
abilities, constitutmg one of the factors resulting m budget deficits State resources 
decreased dumg ths penod due to the weakened central Government, loss of control 
over government agencies, and the lack of ~nternal resource collection by the 
Government Another consequence of the war was the detenorauon (and m some 
cases cessation) of activities in the sauce sector, as well as the dechne in output levels 
m production sectors, especially agriculture and Industry It also affected the 
avzulabhty and quality of human resources m the country 

After the war, the Lebanese economy slowly started its efforts to recovery Dmng the 
first two years, it suffered fiom mstabhty, fluctuation m the national currency 
exchange rates, hgh inflation rates, hgh foreign debt, and large-scale budget deficits 
The real value of wages dechned very rapidly and lost most of its purchasing power 
Be-g m the runeties, the Government formulated prelmnary studes for 
reconstruction and development mcludmg the "Nabonal Emergency Reconstruction 
Plan" (emergency rehabhtation over three years) and 'Horizon 2000 for 
Reconstruction and Developmentyy (ten-year reconstruction and development plan) 
Based on final projections, the estnnated value of projects m the latter plan for the tnne 
game 1995-2007 amounted to US $18 2 bdhon15 Stdl, the development of the current 
monetary and budgetary situation m the country is not very prormsmg 

l4  lbld. 
l5 As-Sa$r Newspaper 5lWM, Nab11 El-Jisr Pres~dent of the Councd for Development and Reconstrucbon 
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2.2 Lebanese Population and the Labor Force 

Based on the sample survey of the active population conducted by the Central 
Drrectorate of ~tatistics" (Mimstry of Planrung), the total resident population m 1970 
was estmated at 2 1 d o n ,  mth an annual growth rate of 2 4% The above- 
menhoned study revealed that the Lebanese populahon was relatively young (wth 
52% below the age of 20) In 1987 a study on the '?)isplaced Population of Lebanon", 
conducted by the S m t  Joseph and Laval ~ruversities~~, estunated the resdent 
population in Lebanon at 3 06 mllion The latest "Household and Population Survey" 
conducted between 1994-9618 estimated the resident population at 3 1 mlhon, wth 
39 3% of ths populahon below the age of 20 The same study revealed that the hghest 
concentration of the population is in the Mount Lebanon Mohafaza (36 8%), followed 
by the Mohafaza of North Lebanon (21 6%) 

2 2 1 Esttmates of the Labor Force 

In 1970, Lebanon's labor force was estlrnated at 538,000 persons (excluding all kmds 
of unemployment) It is speculated that ths labor force dechned d m g  the first years 
of the war as a result of many factors, mcludmg huge emgrat~on waves It is also 
extrapolated that the sze of the labor force began to mcrease m the 1980s, especially 
as a result of the deterioration of econormc codtions and hyper-mflation whch forced 
many persons of worlung age to join the labor force in order to mcrease famdy mcome 
levels Other factors such as mcreased school drop-out rates and decreased ermgration 
have assisted in increasmg the sze of the labor force 

Hence, as ~Ilustrated m Table 2 2, the sue of the labor force was estimated m 1987 at 
932,000 persons, with an increase of 61 4% (talung 1970 as a base year), whereas the 
growth in the sze of the population for that penod did not exceed 44% In 1996, the 
total labor force amounted to 944,281 persons, shomg a slight mcrease &om the 
1987 level 

Table 2 2 Estimates of the Swe of the Labor Force 
and Activltv Rates in Different yearslg 

16 Aettve Populatzon zn Lebanon, (Sample Survey), Central lkrectorate of StabsQcs, 1970 
17 D~spEaced People zn Lebanon , St Joseph Umversity, Laval Umversity, 1975-1987 
'' Household and Popuhdzon Survey M~mstry of Soc~al Affairs and the Umted Nabons PopulaQon 

% Activity 
Rate 

27 
30 1 
31 5 

Fund, 19% 
" ~ e t t v e  Populutwn tn Lebanon, 1970, Dtsplaced Peope m Lebanon, 1975-1987 
and (for 1996) results of the Household and Populatzon Survey, Muustry of SociU Afhrs 

Labor Force 
(thousands) 

572 
93 2 
944 

Year 

1970 
1987 
1996 

& 

Female Labor Force tn Lebanon 
2-8 

% residents in 15-64 year 
age group of total 

residents 
50 7 
61 6 
63 8 
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2 2.2 Acdcvtty Rate Based on Age Drstnbudcon 

With ths knowledge of the apprommate size of the Lebanese labor force, the actmy 
rates for the vatlous age groups of the population can be dlustrated as follows 

F~gure 2 2 ActlvltV Rate bv Age Group (1970,1987 and 1996120 

There has been an ewdent change m the actiwty rate of the specdic age groups of the 
population between 1970 and 1987, whch may be basically attnbuted to the change in 
the age profile of the population The percentage of the population between 15-64 
years to the total population mcreased fi-om 49 7% in 1970 to 61 2% in 1987 The 
increase m the actiwty rate of ths  age group was not as sigdicant between 1987 and 
1996 

The decrease in the actiwty rate for the age group between 15-24 can also be observed 
m the two mtervals, wth a contrnuous decline between the 1970-1987-1996 mtervals 
Ths may be a result of Increased enrollment m education as well as ermgrabon 

2 2 3 Geographrcal Dzstrtbudcon of the Labor Force 

A considerable percentage of the Iabor force was concentrated in Mount Lebanon and 
m Berut pnor to the war However, the regional Qstnbution of the labor force has 
Qversrfied due to such factors as forced displacement and internal mobhty of the 
population (especially fi-om the B e n t  city center towards other areas), fi-agmentation 
and decentrahzation of economc markets, and de-localuation of economc actiwties 
Forced Qsplacement-waves and massive mtemal flows of the population as a result of 
mhtary actions had s lmcant  effects on the regonal distribution of the population and 
the correspondmg labor movements Ths resulted in a decreased share of the labor 
force for Beirut as compared to other pen-urban areas, especially Mount Lebanon 
However, all parts of the country have been affected, and the Iabor concentration in all 
areas Increased at the expense of a decreased share of labor m the capital Beirut dumg 
that perrod 

Female Labor Force tn Lebanon 
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Figure 2 3 Reaonal Distnbut~on of 
the Labor Force (1970 and 198712' 

The man change that can be 
observed m the regonal 
hstnbutron of the labor force has 
been the decrease of the share of 
Admstrabve Bemt %om 27 8% 
to 17% (1970-1987) The 
relocation of the labor force has 
resulted In an mcreased share rn 
Mount Lebanon (from 38 3% m 
1970 to 42% m 1987), as well as 
m consrderable increases ln North 
Lebanon, South Lebanon, and the 
Bekaa regon 

South Lebanon 

North Lebanon 

Mount Lebanon 

Admmlstrabe Bemt 

Although there are no statistics avadable on the geographcal drstnbutron of the labor 
force after 1987, several sources m&cate that the prewously outhed trend was 
reversed after 1990 After the war, the capital and its suburbs began to attract 
mcreased percentages of the labor force at the expense of other areas of the country 

It IS known that the internal mob&ty of the populatron had also been relatrvely hgh 
pnor to the war, especrally as a result of rural-urban rmgration and of the concentration 
of econormc actrwtres and ~nfrastructure servlces m the urban areas ofBeuut and 
Mount Lebanon Dumg the war, the massive internal displacement of the population 
resulted rn a surplus of labor m some regons of the country and a shortage m others 
The distnbubon of displaced farmlres wth respect to Mohafazat IS shown as follows 

Table 2 3 Distnbut~on of Dis~1,aced p o ~ u l a t ~ o n ~ ~  

After the war, in sprte of senous efforts on the part of the Government to relocate 
drsplaced populations to then ongmal resrdentral v~llages and towns, only a small 
portron of those has actually returned Table 2 4 below demonstrates the shght sue of 
returned populahon as compared to slze of displacement m Mount Lebanon Mohafaza 
as follows 

Mo hafaza 

Greater Beirut 
Mount Lebanon 
South Lebanon 
North Lebanon 
Bekaa 
Total 

Acllve Popu'ahon zn Lebanon (19711) and 
Dzsplaced Populatzon zn Lebanon (1987) References cited earher 
22 Mrnzstry of I)lsplaced PopuIabons A E m s  1992 

Female Labor Force an Lebanon 
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No of Displaced 
Famil~es 

6957 
55788 
21388 

3 772 
2095 

90000 

YO 

7 72 
62 

23 76 
4 20 
2 32 
100 
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Table 2 4 Returned! D~sdaced Po~ulat~on in Selected 
Cazas m Mount ~ e b a n o n ~ ~  

Furthermore, it is thought that a large portion of those who were dsplaced dumg the 
ciwl war, as well as those who ongu;ldy came &om the occupied enclave area (South 
Lebanon and Bekaa El-Gharbi), have already settled m urban areas, entered the labor 
market, and are mtegrated in the economes of their displacement location 

Caza 

Baabda 
Aley 
Shouf 
Total 

The unbalanced spabal distnbution of the population, and consequently the labor force, 
has made the prewous unbalance m the regonal distnbution of the labor force clearer 
ahd more mtense 

The skewed d~stnbution of the population between urban and rural areas was a mam 
feature pnor to the war and contmues to be one The Government, m its development 
and reconstruction plan, has understood the depnvation of rural areas and has made 
efforts towards mcreasmg and rehabhtatmg the basic infrastructure and semces m 
these areas 

Nmb. of d~splaced 
famd~es 

1519 
5417 
752 1 

14457 

2 2 4 Sectoral Bstnbuhon of the Labor Force 

The Lebanese economy is charactemzed by its heavy dependence on the semces and 
trade sectors, to the &sadvantage of production sectors Despite some vanatlons, the 
sectoral structure of the gross domestic product (GDP) has remamed more or less 
stable dumg the past two decades, with a shght decrease m the share of the 
apcultural sector and a relative mcrease m the semces sectbr Ths is reflected in the 
hstnbution of the GDP m selected years 

Number of 
returned famd~es 

3 56 
497 

1859 
2712 

Table 2 5 Sectoral D~strlbubon of GDP 
m Selected Years (%)24 

% Returned! 
Displaced 

23 43 
9 17 

24 71 
18 75 

23 Commerce Du Levant 22/6fl995 
24 The L m t s  of Lazssez-fatre, A PolItu:aZ Economy of Lebanon, T K Gaspard (Thes~s), 1992 

Sector 
Agriculture 
Industry 
Serv~ces 

Female Labor Force zn Lebanon 
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1972174 
9 5 

21 2 
69 3 

1987 
8 7 

20 3 
71,O 
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F~gure 2.4 Sectoral d~str~but~on of 
the Labor Force (1970,1987 and 1996)25 

The dechne m the sectoral share of the 
Iabor force In Agncdture was 
s~gmficant between 1970 and 1987, 
and more sigmficant m 1994 It has 
decreased m the past twenty-five years 
from 19% (1970) to 8% (1996) 
Furthermore, although the servlces 
sector mtnessed severe economc 
detenorat~on dunng the war, it has 
continued to attract the hghest 
percentage of the labor force, 
ernphasmng the dependence of the Lebanese economy on ths sector Increases m the 
Industry sector can be observed between 1987 and 1995 

2 2 5 D~nbuhon of the Labor Force per Educahonal Levels 

In 1987, the greatest mjonty group mthm the total labor force had completed 
elementary or lower education, whle the second group had rmddle-level education 
(Refer to Table 2 6) 

Table 2 6 D~stributron of the Labor Force bv 
- - 

Educational Level In Selected yearsz6 

The follomng vmations between the educational profiles of the labor force between 
1 970 and 1996 can be noted 

0 The percentage of lhterates and those vvlth levels below the elementary 
education m the labor force has signrficantly decreased (from 29 4% to 
9 3%) between 1970 and 1996 Thls can be d y  attrrbuted to the 
Increased educational level of the population and to decreased dhteracy 
levels, 

29 ACfive Populatron En Lebanon (1970) and Dwplaced Pbp~fatU,n tn Lebanon (1987) and 
Household and Populatron Survey (1 996) (References cited earher) 
26 lbld 
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0 The percentage of those with elementary and rmddle-education levels has 
siruficantly mcreased between 1970 and 1987, whereas it remamed 
stationary between 1987 and 1996, 

0 The percentage of those with secondary education and umversity degree has 
substantially increased 

Although these results seem very prormsmg, the regronal mequality m the population's 
access to education is a problem that should be addressed Ths is especially true for 
low-mcome groups m rural areas, and for hgher educational levels One of the reasons 
for ths  lnequahty is the lack of suffic~ent pubhc secondary schools m remote rural 
areas 

F e d e  Labor Force zn Lebanon 
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Table 2.7 Dlstnbutron of Students bv T v ~ e  of 
School~ng /1993j2' 

* collected data &d not cover the whole occupied area 

Table 2 7 above ~llustrates the distnbutlon of students for the three types of schooling 
systems over the twenty-four Cazas of Lebanon It explic~tly shows the discrepancy 
between rural and urban areas For example, 65% of Hermel students are m public 
schools as compared to 5% in prrvate schools On the other hand, 11% and 78% of 
students m the Caza of Kessenvan are m public and pxlvate schools, respectively 

Furthermore, the educahonal system in the country suffers from many loopholes and is 
cntictzed for offenng types of education that do not Induce the concepts and slulls of 
synthesis, andys~s, and evaluation The cumcula adopted m most schooling systems 
are outdated and do not offer the soctal and Me skrlls much needed in the labor market 

27 Rapzd Needs and Capactty Assessment Study, Phme I, Consultabon and Research InWtute, for the 
&gh Rellef Comrmttee, 1 994 
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Techcal traimng and vocational education are other important issues mth respect to 
the labor force The current educational system is charactenzed by relatively low 
enrollment m vocational and techcal educabon Ths rmght be attnbuted to several 
factors, first of all the lack of techcal onentaaon pohcies, the small number of pubhc 
vocational schools as compared to total vocational schools, and the centralnation of 
these schools in the capital Bemt and its suburbs Recent  statistic^^^ show that pubhc 
vocational schools represent about 13% of all vocational schools (239 schools m 
1993), and that 56 5% of these are located m Bemt and its suburbs 

F~gure 2 5 &oera~hlcal D~stnbutron 
of Vocational schools" 

South Lebanon 

Bekaa 
12% 

Be~rut & 
North Lebanon Suburbs 

56% 

12% 

The total number of students enrolled in vocational and teehrucal schools for the 
scholastic year 1992-93 amounted to 44,220 About 79 7% of these were regstered in 
pnvate schools as compared to 20 3% who attended pubhc schools Students enrolled 
m vocat~onal and techntcal education represent about 5% of the total number of 
students m the vanous educational mstitutions (general education schools, vocational 
schools, and mversities) Ths percentage is extremely low, especially when takmg 
mto consideration that the hghest demand m the labor market is for professionally and 
techntcally onented labor 

28 Behmfnary Statmhcs regarding General EdacatEon, Scholastzc Year 1992-1 993, Muustry of 

Nauonal EducaQon and F~ne Arts 
29 1b1d 
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F~gure 2 6 D~str~but~on of Enrolled Students amone Var~ous Educational 
Institut~ons for the Schotast~c Year 1993~' 

Vocational 
edu- 

Unrverslty 5% 
General 

education education below 
10% the unrvemty 

level 
85% 

2 2 6 Dzslnbutron of the Labor Force per Status of Employment 

As for the hstnbution of the labor force accordmg to status of employment, the study 
conducted m 1987 on hsplacement revealed that 40% of the Lebanese labor force are 
sew-employed employers, only 12% are agricultural workers, and the majonty are 
employees and workers The population survey of 1996 lncticated a deche m the 
employer/self-employed category (32%) as well as a deche in the percentage of 
agrrcultural workers The results of both surveys emphasize the Importance of salaried 
employment m the country (reachmg 66% m 1996~') and shed light on the 
consequences of the labor strateges adopted by the Government especially for ths  
category of workers la the country 

2 2 7 Some Factors that Affect the Labor Market 

2 2 7 1 External Mrzration 

External mgration for employment purposes has been a historical trend m Lebanese 
society and a life-long safety valve for its economy, but it also Induces huge economc 
losses However, the emgrabon of Lebanese caused by the civll war had senows 
repercussions on the labor market Some of these consequences were negative whde 
others were positive This can be summmed as follows 

0 Emgrabon dmng the war years reduced labor supply, where ~t was estimated that 
the acbvlty rates of emgrant workers were hgher than those of the resident 
population Furthermore, smce the mqonty of mgrants belong to young age 
groups, ~t resulted m a low rate of entry into the Lebanese labor market 

Household and PopuEahon Survey (1996) (Reference clted earlier) 
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0 The shortages in the labor supply specifically affected sblled manpower and 
quaMed human resources dumg the war A large portion ~f mgrants were sem- 
skdled workers and hghly quahfied professionals (the percentage of s u e d  labor 
among ermgrants was hgher than for residents) The tendency of s u e d  workers to 
nngrate led to shortages m the local market for vatlous slulls and a consequent nse 
in remuneration levels commanded 

0 Ermgration of a signdicant number of foreign tnvestors and Lebanese entrepreneurs 
has resulted m a sigdicant capltal outflow from the country, thus severely affectmg 
its economy 

0 H~gh remttance levels resulting from the inflow of capital fiom emgrants to 
f d e s  in the country have assisted many fmhes, especldly dumg the war, in 
secumg income mthout resorting to mcome-generating work These remttances 
constituted a maul proportion of the GDP of Lebanon 

0 Emgration is thought to be one of the maul factors that has acted as a safety valve 
for the Lebanese socio-economc system and its labor market It has assisted in 
absorbmg mcreased supply under econotmc recession and has ensured capital inflow 
through remttances 

0 Mgraoon has tended to lower the growth rate m the local supply of labor, 
especially m the category of slulled labor, and has thus contributed m absorbing, at 
least partially, the phenomenon of unemployment 

2 2 7 2 Fora-m Labor 

Although accurate statistics on the quanbty of foreign labor currently m the country 
are msuBcment, it is estlmated that ths number IS hgh Statlstlcs &om the mmstry of 
Labor reveal that the number of work pemts given to foreign employees Increased 
from 15,500 m 1991 to 45,500 m 1994 However, these numbers do not reflect the 
real sze of foreign labor in the country, whch is estimated at considerably hgher levels 
(around 400,000 m 1 9 9 6 ) ~ ~  Most of these workers have poor education quahfications 
and work as unsmed laborers, especially in the fields of construction, agrrculture, and 
house-keepmg servlces 

Smnce there is a lack of accurate statistics on the quantity of foreign labor in the 
country, the effects of the presence of foreign labor on the labor market cannot be 
studied ~n depth However, ~t 1s estlmated that th~s fore~gn presence affects the 
opportumties for employment of Lebanese workers, especially for unslulled labor wth 
low q u ~ c a t i o n s  and low educabonal levels Hence, fore~gn labor forms a strong 
competition for unskdled or serm-swled Lebanese workers It creates negative effects 
on the real level ofthe mumum wage rate and thus discourages the Lebanese to seek 
work at ths level 

32 Estunates of the Consultaaon and Research Instrtute 
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2 2 8 Unemployment 

In 1970, total unemployment was estlrnated at 8 1%, distributed as follows33 

0 3 1% were unemployed in the strict sense of the word (s e , ths category 
comprises the population that used to have a job and is currently 
unemployed) The level of real unemployment was hghest for those wth 
elementary and mddle education (4% and 3 4%, respectively), 

0 2 7% &-st-tlme job seekers, 
0 2 3% seasonally unemployed 

Table 2 8 Est~mated 
Unemplovment ~ a t e s ~ ~  

Dumg 1975-82, it is estmated that the rate of 
unemployment did not dramatically mcrease, especiaIly 
due to the hgh levels of e m a t i o n  whch assisted m 
decreasmg the labor supply in the country In 1987, the 
estlrnated unemployment rate amounted to 10 I%, whle 
m 1996 it was esamated at 8% Under-employment 
(disguised unemployment) is more severe than 
unemployment Although these factors have positively 
influenced unemployment rates, they indicate senous 
&stortions m the hnchomng of the labor market 

In addition to emgrahon, two other factors may be mportant to explan the absence of 
very hgh unemployment, especially under detenoratmg economc conihtions m the 
country 

Year/ 
Interval 

1970 
1987 
1996 

0 dumg the war, the decentrahation and the delocalmation of economc 
acamties, and the sigtllficant number of young Lebanese who jomed the 
d t i a s ,  positively urfluenced unemployment rates, 

0 &er the war, the detenoration in limng condrtions pushed people to work, 
even at low real wages, m an attempt to mcrease household revenues 

YO 
Unemployment 

8 1 
10 1 

8 

The detenoration of mcome levels wtnessed towards the end of the 1980s favored the 
development of parallel economc actimties and assisted in mcreaslng employment m 
the informal sector 

33 Achve Populahon zn Lebanon (1970) (Reference ated earlier) 
34 Achve PopuCahon m Lebmtczn (1970), Dqlaced Populahon tn Lebanon (1987), and Populahon 
and Household Suntey (1996) (References cited earlier) 
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2 2 9 Wages and Lzvzng Condzhons 

The detenoration in the natronal currency exchange rate, as well as hyper-inflatron, 
especrally m the late eighties and early mnetles, resulted m a decline in Lebanese hvmg 
standards The purchasmg power of the m m u m  wages in 1992 represented 30% of 
rts 1974 whch mdicates a srgnlficant detenoration at the level of real wages 
Ths is extremely important smce wage employment has tradrtionally been a feature of 
the Lebanese economy, wth wage earners constitutmg about 60% of the total labor 
force m 1970 Ths percentage has shghtly declmed to represent about 57% m 1987, 
only to mcrease m 1996 when it amounted to approxunately 66% of the labor force36 

In ths context, tt should be emphastzed that &re wage policres should take into 
consrderation the depreciation in real wages and should try to reverse ths  trend, 
espeaally p e n  the expectations for unproved hvmg standards on the part of wage 
earners who constitute around two-thrds of the active Lebanese population 

3. Female Partlc~pat~on In the Labor Force 

3 1 Slze of the Female Labor Force 

Current estimates reveal that women consbtute about 50% of the total resrdent 
Lebanese populabon, and that the level of female partiapat~on in the labor force is 
about 20 7% (195,601 persons)37 

2 9 Male/ Female 
Partlcl~atlon In the 
Labor l?orce3' 

In 1970, female particrpatton in the labor force 
amounted to 17 5% The survey on the 
displaced population indicated that ths 
particrpation decreased to 16 15% in 1987 
However, t lus declme is doubtfbl under the 
detenoration m econormc condrtions dumg 
that penod, whch obhged an mcreased 
number of women to seek employment 

35 Comparatrve Study on Pnces & Wages f 984-1992, Consultabon and Research Mtute,  for the 
International Labor Office ( 1 ' 0 )  and Confederabon Generale des Travalleurs au Lihn (CGTL), 
1993 
36 Achve Popufntron m Lebanon (1 970), D~placed Populatcon cn Lebanon (1 987) and Popufafron 
and Household Survey (1996) (References cited earlier) 
37 Household and Populafron Survey 1996 (Reference cited earher) 
38 A&ve PopulatEon En Lebanon, 1970, and Dzsplaced Populmk6n ut Lebanon, 1987, and 
Household & Populahon Stcrvey, 1996 (References c~ted earher) 
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16 15 
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Furthermore, a study on Chstian famlies conducted dunng the same tnterval 
estimated that 21% of the labor force was composed of women, and indcated that 
there has been a considerable Increase in female economc activlty between 1970 and 
1987~' Finally, there has been an mcrease in female participation between 1970 and 

1996 (fi-om 17 48% to 20 7 1, respectivelya) 

3.2 Age Group D~stnbution of the Female Labor Force 

Table 2 10 illustrates the acavlty rates by gender for the different age groups as 
foUows 

Table 2.10 Activrtv Rate per Gender 
and Age G r o u ~  In Selected years4' 

* malesJfemales m a c e m  age group who are workmg out of the 
total populatton m that age group 

In 1987 and 1996, the hghest activlty rate for female labor was recorded in the 25-29 
year-age group, as compared to 1970 when the hghest rate was recorded for the 20- 
24 year-age group It is observed that the female activlty rate decreases for age groups 
above 40 Female actiwty rates for older ages (more than 60 years) decreased 
considerably between 1970, 1987, and 1 99642 

Ths indicates that social norms and cultural constrants still lnnuence women's hves 
and thex degree of participation in the labor force However, it is ewdent that the 
a m t y  rate of women tn s p e c ~ c  age groups (especially 25-40 years) is mcreasing As 
women are younger and single, they tend to be potential seekers of career and 
employment opportumties Despite the fact that the female activlty rate tends to 
decrease mth age, thus rate has been proven to Increase considerably dunng the past 
three decades Ths trend is in confonmty wrth the one recorded in advanced countnes 

39 Enquete Sur La Fanulle Chrkenne au Ltban, Centre #Etude et de Recherche sur L'Orrent 
Chreben, R Kaspanan, 1989 
40 Actzve ~o~ula t ron  ur Lebanon, 1970, and DtspEaced PopuCafson zn Lebanon, 1987, and 
Household & Populatmn Survey, 1996 (References clted earher) 

Household & Populahon Survey, 1996 (References clted earher) 
42 A&ve Populahon m Lebanon, 1970, andDzsplaced Populatton zn Lebanon, 1987, and 
Household & Populahon Survey, 1996 (References cited earlier) 
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Ths cultural background can be exarmned more thoroughly by loolung at the 
distribution of the female labor force by mmtal status (refer to Figure 2 7) Single 
women constitute the major@ of the female labor force Ths is not the case for men 
since the majonty of economcally active males are mamed Ths vanatlon mdicates 
that women still place hlgher importance on their role as mothers, than their role as 
wage-earners 

Flgure 2 7 D~strlbut~on of the Labor Force 
by Manta1 Status (1996)~~ 

I % out of total fmde 

Men join the labor market at an earher age and contmue to have hgher participation 
levels m the labor force than women above 45 years of age The greatest percentage of 
econormcally active men is 20-39 years old The decline in partlapation levels for men 
(older than 39) is gradual and not as sharp as that for women 

F~gure 2 8 D~strrbut~on of the Labor Force 
per Age Grow** (1996)~~ 

I 10-1415-19 20-2425-2930-3435-3940-4445-4950 54 55-596064_ - &, I 
** medwomen m a certam age group who are workmg out of the total rnale/female labor force 

43 Household h PopuLatEon Survey, 1996 (references cited earher) 
44 ibld 
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3 3 Geograph~cal D~str~but~on of the Female Labor Force 

In 1970, the hghest percentage of the female labor force was located IQ rural areas 
(39%), followed by Beirut (3 1%) The lowest percentage was found in other citles 
(1 I%)~* The study conducted in 1987 on the displaced populaoon revealed another 
type of distnbution, mth the highest concentration m the pen-urban regon of Mount 
Lebanon (42%) followed by Beirut (17%) 

E'1gureZ9 - - Geog~aah~&fhstr~bu~~on 
of the Female Labor Force (19961~~ 

Recent stud~es (1996) reveal that the 
hghest concentration of the female labor 
force 1s found m Bemt suburbs and the 
pen-urban areas Hence, the geographtcal 
distnbutlon of the female labor force did 
not vary s~gmficantly between 1987 and 
1994 However, there has been a 
s~gmficmt dechne In the share of rural 
areas in the female labor force smce 1970, 
whtch is to be expected gven the 
detenoratmg condttions and the dechne of the share of the agncultural sector m the 
GDP and as  economc contribution to the general economy of the country 

Rural areas 

O(hehe~t~e BernbS~lhbs 
24% 34Yo 

3.4 Dlstnbut~on of the Female Labor Force per Sector of Aetlvlty 

F~gure 2 10 Sectoral Dlstr~but~on 
of the Female Labor Force (1996)~~ 

The sectoral d~stnbution of the female labor 
force IS consistent mth the sectoral 
distnbution of the labor force m general 
The 1970 labor force study mdtcated that 
the htghest percentage of female workers 
(37 8%) was concentrated in professronal 
employment categones (such as nurses, 
doctors, and teachers), followed by workers 
In the servlces sector (33 7%), or about 
7 1 5%48 together The 1996 study revealed 
that 81% of the female labor force is 
concentrated m the semces sector, urlth 
only 15% and 4% in the mdustrral and agncultural sectors, respectively 

45 ActEve Populatton zn Lebanon, 1970 (Reference clted earlier) 
46 W o r h g  Women m Lebanon, El-Atat A, 1995 
47 Household & Pop~fuhon Survey, 1996 (References c~ted earher) 
48 Achve Populatran m Lebanon, 1970 (Reference clted earller) 
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The Industrial Census that was wdertaken by the Mzlllstry of Industry in 1995 
indicated that most female workers m ths sector are employed m garment and cloth 
tndustnes and to a lesser extent in ago-food industries The declme in the female labor 
force in the agncultural sector between 1 970 and 1996 is very steep (firom 26% in 
1970 to 4% in 1995) As menboned earlier, ths is expected as a result of the sharp 
declme of the share of the agncultural sector in the total labor force and ofits 
decreased importance m the GDP of the country It should also be noted that Internal 
mgrabon has played an Important role in ths  context W i t h  the servlces sector, 
education is the pnmary employer of female workers (63 1% of workers, 1996), 
followed by health-care and social work (56 5%, 1996) and banlung and finance 
(35 5%, 1996) 

3 5 Dlstnbutlon of the Female Labor Force per Educatlonal Level 

In 1996, the hghest percentage of the female labor force had enjoyed secondary 
educabon, followed by umversity graduates However, ths does not conform mth the 
over-all distribution of the labor force per educational level, m whch the hghest 
concentration is among those who have completed elementary education Ths 
lmportant discrepancy mdicates that employment and career opportumties are much 
greater for women wth hgher educational levels Furthermore, it can be taken as an 
mdication of soclo-cultural changes more educated women regard work as a career to 
be pursued 

Table 2.11 Dlstnbutlon of the fiabor Force Der 
Gender and Educatronal Level (1996)~~ 

Educat~onal level Female" Male* 
number percent number percent 

dhterate 1802 1 8% 702 17 10% 
]below elementarv 1 136461 7%I 1000461 13% 

intermehate 33517 17% 153336 20% 
secondary 55865 29% 115241 15% 
unrversity 4807 1 25% 95156 13% 
total 195600 100% 748681 100% 

* percent womedmen out of female/male labc r force 

49 Household & Populahon Survey, 1996 (References ated earher) 
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Flgure 2 11 Illustrates that the 
structure of the labor force by 
educabonal levels is Merent for men 
and women W e  the greatest 
percentage of the male labor force has 
elementary educabon, the htghest 
percentage of female workers have 
secondary educabon Hence jobs that 
do not reqwre advanced education 
have a greater percentage of men 

Figure 2 11 Distr~butlon uer 
Age Grouu and Gender 

(19961: 

3 6 D~stnbution of the Female Labor Force per Employment and Professional 
Level 

There has been a s~pficant decline m the percentage of self-employed females 
between the years 1987 and 1996, whereas the category of pad female workers had 
mcreased dumg the same penod Slrmlar trends have been observed for the labor force 
as a whole The decline m the "employer" category between 1987 and 1996 is not very 
sigtllficant and may be attnbuted to a change m the classificabon adopted m the two 
studies The Increase m the percentage of pard labor, especially for the female labor 
force, can be attnbuted to the dd%cultles that women entrepreneurs face, and 
especially those who work in the informal sector and have small-scale production 
levels, to access producbon assets and to secure sigruficant mcome levels Internal 
wgration and the decline In agriculture employment can also explan thts vanation 

Figure 2.12 Distnbut~on of the 
Labor Force Der Status ;of 

Work (19964' 
Although pard employment accounts 
for most of the labor force, it is 
evldent that the female labor force is 
more concentrated in thls category 
than the male labor force, contrary to 
the category of "self-employed" and 
"employer" Furthermore, the 
percentage of unpad female workers 
exceeds that of male workers, 
whereas the share of the latter is 
greater m the categories of employers 
and the self-employed 

male kbor fox 

50 1b1d 
51 Household dG Populdwn Survey, 1996 (References cited earher) 
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We find the greatest percentage of the 
female labor force m the category of 
permanent workers (56%), followed by 
occas~onal workers (30%) Ths codorms 
wth the hgh concentratxon of the female 
labor force m the category of pad workers 
as menhoned before 

F~gure 2 13 D~str~but~on of 
the Female Labor Force uer 

Nature of Work (19961'~ 

Occas~onal 
300/0 

Seasonal P€lmaUent 
14% 56% 

, 

3.7 D~str~but~on of the Female Labor Force per Occupat~on 

The improvement of women's education ~n the last twenty years has not changed the 
status of women m the employment herarchy The number of women employed m hgh 
levels is mmmal, whereas we find a hgher concentration of women in lower 
employment levels (1996) 

In 1987, about 30 5% of the female labor force was employed m mddle-level 
occupations53 By 1996, ths  picture has not substantially changed, urlth 25% of the 

female labor force worhng as rmddle-level employees However, slnce 1970 the 
percentage of women workers in the agricultural sector and unslulled professions has 
declmned, and that of women workmg as &rectors has mcreased (fiom 0 2% m 1970 to 
2% in 1996) A very hgh percentage of the female labor force works in education, 
thus showing an increase fiom 18 3% to 23% m 1970 and 1996, respectively 

52 lbld 
53 Dtsplaced Populatron m Lebanon, 1987 
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Table 2 12 Distribution of the Female Labor Force per 
Level and OCCUD~~OII (1996) 54 

It is obvlous that the &stnbution of the labor force per level of occupation is 
cons~derably Werent for men and women The hghest concentration of the male labor 
force is found m skdled labor Although the percentage of the labor force is low m the 
area of chectors, it 1s much greater for men than for women Wefer to Figure 2 14) 

Flgure 2 14 Dllstnbutlon of the Labor Force ner Profession (1996)55 

54 HousehoEd and Populrdcon Survey, 1996 (Reference clted earher) 
55 lbld 
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Fmally, as ~llustrated m F~gure 2 15, ~t IS noted that most women are employed m the 
pnvate sector (84 5%) 

F~gure 2 15 D~stlrbut~on of the Labor Force 
per Sector (19961 56 

3.8 Female Unemployment 

The female unemployment rate m 1996 was estimated at 5 6% These percentages are 
distnbuted among different age group as shown in Table 2 13 

Table 2 13 Female Unemplovment per Age Group (%P7 

The hghest female unemployment rate is found m the 15-1 9 year-age group, followed 
by the 20-24 year-age group Due to the differences m the classd3cation cntena of the 
1996 study and the 1970 Active Population Study, it is preferable not to compare the 
two results as related to the Issue of female unemployment 

56 ibid 
57 The Lebanese Women 1970-1995, The NaQonal Comssion for Women, 1997 
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4 The Lebanese Legislation Governing Women's ~ork5'  

There are several international treaties and conventions that deal dlrectly or mdirectly 
with women's work All countnes rat@mg such convenltons express  the^ agreement 
to abide by theu- prowsions Examples of these conventions are the Umversal 
Declaration on Human fights (1948) and The Convention on the Ellmation of All 
Forms of Discnrmnalton Agmst Women (1981) As ciltzens, women are affected by 
all laws govemg pnvate and pubhc We It should be mentioned that the legal status 
of women as put forward m legislation does not necessarily reflect tlvs real status 

The Lebanese hhx Law, whch was enacted m 1946 and is stdl m effect at present, 
governs women's employment m Lebanon The mam conslttuent parts of ths law, and 
specfically those relevant to women's work, can be sumanzed as follows 

4.1 The Lebanese Constitution 

The Constitution declares that all Lebanese cltlzens are equal and enjoy equal ciwl and 
political rrghts (votmg nghts, access to employment In pubhc admmstra~on, etc ) and 
responsibhties The Constitution does not spec@ women but mcludes them m the 
general term as iicit~ens" There is nothmg m the Lebanese Conslttution that is related 
specifically to the legal competence of women m general, rather, separate laws exlst 
for different fields, whch either prowde equahty m legd competence or not (for 
example, real estate laws do not prowde equahty between males and females as it 
relates to legal competence) 

4 2 Labor Leg~slation 

Labor relabons are ruled by the Lebanese Labor Law and the Social Secunty Law In 
d e h g  the "employee" the law mcludes both men and women, unless othemse 
mndcated Ths law comprises spec& provisions relat~ng to the work of women m the 
Chapter dealmg mth Lcemployment of women and chddren" It excludes household 
maids, agriculture syndcates, and establishments that only employ f d y  members, as 
well as employees m government admustration and mmcipal councds 

4 3 Wages 

The Lebanese legslation emphasizes the pnnciple of "equal pay for equal work" Laws 
on mumum wage rates apply to all employees, men or women, on condrtion of equal 
work Hence, female employees enjoy equal provlstons that organtze and protect 
wages Female employees, however, are not entltled to f d y  allowances unless they 
are heads of household (unemployed husband, mdowed, dworced, etc ) 

58 All m f o m o n  m thrs s-on is denved from the followng sources 
Legrslahon on Women Work an the Arab Laws, ESCWA, 1995 
Women ua the Lebanese Legrslllaon, Laure Moghauel, 1985 
Your Rzghts at Work, hure M o m e l ,  1996 

Female Labor Fume m Lebanon 
2-28 



Overvtew of the Status ofLebanese Women 
and the Lebanese Labor Force 

4 4 End of Service 

The labor law allows any female employee to end her semce due to mamage, and she 
has the nght to settle her end-of-semce indemmty payment on two conditions she 
submtts the nooce m due tune and she has been employed for more than one year 

The national Social Secunty Law considers manrage the prerequisite whereby the 
female employee can benefit from the end-of-semce indemty, provlded that she 
resigns m t h  her fist year of mmage The employed wdow who remarries can also 
benefit ikom ths law 

The retirement age is the same for men and women (64 years) It is the nght of any 
employee to benefit from the end-of-semce mdemty when he/she reaches the age of 
60 (and untll the age of64) Hdshe can also benefit from ths mdemmty after 20 years 
of employment, or If he/she has any unpamnent that prevents employment In case of 
the death of the insured, mdemty is pad to fusJher nghtful helr(s) as spelled out m 
relevant laws The labor law considers men and women equal m the case of "laymg 
off' employees fiom semce 

4.5 Laws Protecttng Women 

It is forbidden by Lebanese law to employ women at mght-tlrne m mechamcal and 
manual work The employment of women m some areas (specified under the law, 
mcludmg work m underground areas) is completely prohbited 

When dady work hours exceed six for men and five for women, both are entitled to a 
break of not less than one hour Female workers who carry out theu- duties whlle 
standmg are enbtled to seating arrangements dunng ths break Employers found 
breahng these laws suffer prosecution and pmshment 

4.6 Maternity 

By law, matemty leave is sixty days and fi~lly pad Employers are forbidden to allow 
these women to return to work before thrty days Allowances for matemty included 
n the Social Secunty Law have not been put into effect yet However, medical 
expenses are reimbursable 

Employers cannot lay off women dunng matmty, except when there 1s proof that she 
is also employed elsewhere It is also forbidden to lay off an employee after the fit& 
month of pregnancy 
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4.7 Durat~on of Work and Leaves 

The m u m  duration of work is 48 hours per week (except rn the agr~cultural 
sector) Ths duratlon can be changed in specific cases. Overtme pay should be 50% 
more than normal pay, and the mawnum total duration is 12 hours per day 
Employees, men and women, eqoy equaty in weekly leisure time 

AlI employees equally enjoy sick and annual leaves calculated on the basis of the length 
of employment 

It should be noted that not all firms and employers abide by the rules stipulated by the 
Labor Law For example, many enterpnses (especially small firms and in particular 
those in the servlces sector), are not regstered wth the National Soaal Secunty Fund, 
and thus thar employees do not enjoy any benefits obtained from tlus Fund 

A new labor law is bemg prepared by the Muustry of Labor Several arhcles 
concernmg work by women and chddren are expected to be modlfied The first blue- 
pmt of this law is stdl under discussion between the vanous parties in the 
Government, busmesses, and the Lebanese General Confederation of Trade Unlons 
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Chapter 3 

Women's Work in Lebanon: 
Characteristics and Perceptions 

Ths chapter details the results of the field survey of worlung women All illustrations 
and analyses outhned in ths  chapter are exclusively based on the statistical results 
obtamed from ths  survey and conducted In the context of ths  study The chapter 
consists of the follomg mam parts 

1 Profile of worluna women, specifically 
* geographcal distribution, 
* citlzenshp and religon, 
* age profile, 
* f m l y  charactenstics, 
* educational level, 
* socio-econormc stratificatlon, 
* type, size, and nature of enterprises, 

2 Professional status, mainly 
* status in work, 
* professional level, 
* work-preparedness, 
* promotion opportumt~es, 

3 Worlung conditions and allowances, including 
* salary scales, 
* overtime benefits, 
* weekly worlung hours, 
* workmg conditions, 

4 Lirmtations and constraints that worhne; women face, including 
* employment constraints that worlung females face, 
* employment constraints that mmed worlung females face, 
* farmly and social lmtations worlung females face, 

5 Attitudes and perceptions of worluna females, specifically 
* the gender dimension of work, 
* work incentives, 
* financial independence and contnbutlon to farmly mcome, 
* decis~on-making, 
* f d y  responsibhties 
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1 1 Geographical Distribution 

The hghest concentration of worlung women resides in the Mohafaza of Mount 
Lebanon that includes the Beirut suburbs (43 7%), followed by Admmstrative Beirut 
(1 9 9%), North Lebanon (1 6 9%), and South Lebanon (1 1 9%), whereas only 7 6% 
reside m the Mohafaza of Bekaa On the Caza level, the hghest concentration is found 
in B e n t  (19 9%), El-Metn (16 6%), Baabda (lo%), and Kesserwan (7 8%) It should 
be noted that all these Cazas are urban and show a lvgher concentration ofworlung 
women Ths fact does not, however, dentgrate the importance of female work in the 
agricultural sector in rural areas, both as paid labor and fdy -he lp  

In generaI, the transportation need of women for employment purposes (as compared 
to their place of residence) is low The only variation between residence and 
employment location occurs in Beirut and Mount Lebanon Almost one-thrd of the 
sample use "wallung" as a means of transportation to work (30 8%) 

The geographcal concentratmn of worhng women (in terms of employment location) 
is in Mount Lebanon (37 9%), followed by Beirut (27 7%) Ths conforms with the 
results of the latest Household and Population Survey Study whch illustrates that the 
greatest majonty of the female labor force is concentrated in Beirut and its suburbs 
Greater female economc activity m urban areas is expected as a result of many factors, 
including a hgher concentration of education and employment opporturuties 

1.2 Cituenship and Religion 

The greatest majonty of the sample is of Lebanese nationahty (99 4%) 55 8% of the 
female workers are Chstians, whle 40 6% and 3 6% are Muslims and Druz, 
respectively 

Table 3 1 Dlstr~bution Der Relig~on and Geographical Locat~on (%) 

The hghest concentration of Musl~m worlung women 1s found in the Mohafaza of 
South Lebanon, whereas for Chnsttan worlung women it is found in Mount Lebanon 
Ths  distnbution is compatible wlth the geographical religous distnbution of the 
population in general 

1 Populahon and Household Sclrvey, Mntstry of Social Mars 1996 
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1 3  Age Profrle 
Table 3 2 Age 
Group Dtstr~but~on (%1 

The age-group profle of the female labor force reflects a 
hgh degree of concentration In the 25-39 year-age group 
(5 1 9% of worlung women) Withln th s  age group, the 
highest concentration is found in the 25-29 year-age 
group Ths also conforms wth  the results of the 
Household and Population Survey (1 996)2 

As can be seen in Figure 3 1 below, vanations in the age 
group profile of the female labor force as related to 
geograpfucal locatlon are not very cruc~al They can be 
observed m the Mohafaza of South Lebanon, where 
females m the age group between 35-39 have hgher 
economc activlty rates than in other regon, and in North 
Lebanon where the fughest concentration of worlung women is found in the 45-54 
year-age group 

Figure 3 1 D~stribut~on per Aee Grow and Mohafaza 

Based on the above data, the followmg can be deduced 

a) Increased female participation in the labor force is rather recent and is assumed to 
be directly related to the increase in educational level of women, 

b) Female participation m the labor force declines aRer the age of 30 Ths is most 
probably a factor of the increased responsibilities that women bear at hgher ages as 
a result of mmage  and children, whch decrease their ability to perform icome- 
generating activities 
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1.4 Mar~tal Status and Famdy Character~st~cs 

The majonty of the female labor force are single (52 6%), married women make up 
37 5%, whle 3 2% and 6 7% are divorced and widowed, respectively It should be 
noted that the results of the Household and Population survey3 revealed that the 
greatest majonty of economcally active women are single Ths confirms the earher 
conclusion that married women are able to a hrmted extent to perform economc 
actlvity 

1 4 1 Mantal Status and Geogrqhzcal Locatron 

Table 3 3 Illustrates the distribution of working women per mantal status and 
geographcal locatlon 

TaMe 3 3 - Distril~ut~on ner FuIar~ta~ Status ana Geoera~nica~ Locat~on ( ?O 1 

Based on the above, the following conclusions can be denved 

a) Most worlung women are single in most areas of the country The only exception IS 

the Mohaf'aza of North Lebanon, where the majonty of worlung women are 
marned 

b) The hghest margn between single and mamed workmg women is found in the 
Mohafaza of Bekaa, whch also has the lowest percentage of marned worlung 
females Ths can be explained by the traditional norms and values prevding in 
communities in that area 
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Status 

Single 
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Widowed 
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c) The greatest percentage of wdowed and divorced worlung females is found In 
North Lebanon and Beirut 

% 

52 60 
3750 
320 
6 70 

10000 
2112 

Bekaa 

62 50 
2660 

3 80 
7 10 

10000 
161 

d) The greatest percentage of employed divorced women IS found in Bemt Ths may 
be an indicat~on of the increased avadabihty of jobs for hvorced women in that area 
It may also indicate that divorced women who work are a recent phenomenon, 
especially in rural areas of the country 
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1 1 4 2 Manta1 Stutus and Age Dzstnbutcorz 

I The relationshp between the mantal status of worlung women and their age is 
illustrated in Table 3 4 below as follows 

Table 3 4 Manta1 Status and Ape D~str~but~on (%) 

I Based on the above, we conclude the followmg 

i a) The number of worlung m m e d  women decreases wth age Specifically, the 
percentage of worlung mamed females decreases after the age of 40-44 

1 b) The number of single worlung women decreases wth age The percentage of single 
worhng women reaches a peak in the 30-34 year-age group, after whch rt 
decreases, whch is explaned by the change in their marital status after the age of 

c) Age profile IS not a very ~mportant vanable for worlung divorced women However, 

I the economc activity of wdowed women increases wth  age, reflecting the 
economc cnsls they face after the death of the~r husbands who presumably assumed 
the role of heads of household before their death Thus, these women are forced to 
seek income through work 

1 4 3 Famzly Szze 

The study has shown that 41 7% of mamed worlung women have chldren It has also 
found that about 55% of mamed worlung mothers have an average of 2-3 chldren 
Table 3 5 shows that as the number of clldren (or farmly size) Increases, female 
economc actimty dechnes due to increased resvonsibilities ., 

I It should be noted that South Lebanon is the only area where the majonty of worlung 
mamed mothers have more than five clldren Ths may be explained by the fact that 
many of these women work m the agricultural sector In almost all other areas, married 
worlung women have an average of three chddren 
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Table 3 5 Distribution aer Geograahical 
Location and Number of Children (%) 

1 4 4 Dependence on Heads of Household 

>5 
% 

Total 

The study indicates that 34 1% of worktng women have one of the parents as head of 
household, whle 34 9% have husbands as pnmary mcome-earners The percentage of 
those who are themselves heads of household IS Important and amounts to 16 3% 
About 64% and 94% of divorced and wrdowed worlung women are heads of 
household, respectively 

Wmthn th s  context, it is to be noted that the percentage of female heads of household 
is greater than the percentage of urldowed and divorced females in the sample (adding 
up to 9 9%), indrcatmg that some of the mamed worlung women mght have 
unemployed husbands, or that smngle worlung females are themselves heads of 
household or primary mncome earners for their farmlies When clmfjnng th s  case, lt 
became clear that 12 5% of single working women are themselves heads of household, 
as compared to only 3 4% of mamed women Hence a small percentage of m e d  
women assume sole financial responsibilmty as compared to single women As expected, 
the greatest percentage of worhng women who are themselves heads of household are 
wdowed and amounts to 94 8% 
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Figure 3 2 D~stribut~on aer Head of 
Household and Georrraphical Location 

Figure 3 2 dustrates that the greatest 
percentage of workmg women who are 
themselves heads of household 1s found ~n 
the Mohafazat of Bekaa and Be~rut It 
should be noted that Beirut has the 
greatest percentage of wdowed and 
divorced worlung women 
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Ths leads us to exarmne the socio-economc background of worlung women m the 
sample from the perspective of dependency ratios Most of the f d e s  have a 
dependency ratio of two (22 8%) or three (25 4%) to the head of household Ths 
does not vary crucially accordmg to geographcal location 

Table 3 6 Deaendencv Ratlo (%) 

It IS noted that when the woman ts the 
head of household, the number of 
dependents decreases In t h s  case, 
34 2% of worlung women-headed 
households have one dependent (40% of 
these women are wldows and 34% are 
single), whereas the dependency ratio 
increases in other cases 

1 4 5 Faintly Educahon and Employment Background 

The greatest majonty of women rntervlewed in the sample have parents with low 
educational levels (26 8% of fathers are barely hterate, whle the greatest majonty of 
mothers is illiterate) It IS noticed that in Beirut and South Lebanon the educational 
level of fathers is slightly hgher than in other regons of the country Furthermore, the 
majonty of husbands have enjoyed either a umversity education (34 8%) or a 
secondary education (25 2%) 

Based on the results of the study, it was evldent that the educational level of parents is 
not hgWy related to that of thelr female chddren Even when parents have a low 
educational background, daughters tend to be at least enrolled in general education 
Ths indicates the increased awareness by famlies of the importance and value of 
education Positive relationshp-trends between the educational level of parents and 
that of then- chldren are more pronounced on the two extreme ends of the scale, z e , 
when the father is either illiterate or has a umversity degree In both cases, the effect on 
the educational level of the women is more pronounced For example, 21 1% of 
illiterate workmg females have ikterate fathers, whereas 50% of women wth a 
umversity degree have hghly educated fathers Ths is also true m the case of mothers 
12 3% of ill~terate daughters have illiterate mothers wlvle 61 8% of daughters with a 
umversity degree have mothers who are umversity graduates 

The major@ of the sample come from farmlies where the fathers are self-employed 
(41 9%), the mothers do not work (89 6%), and the husbands are paid employees 
(51 5%) 
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1 5 Educational Level 

The study has shown that there is a direct relationshp between the level of education 
of women and their work The greatest percentage of worlung women have obtained 
some education (47 9%), and the next greatest percentage is that of umversity 
graduates (29 9%) The number of graduates from vocational educatlon systems IS 

considerably lower (1 7 9%) 

Table 3 7 D~stribution per Educat~onal Status and Region (%) 

The followmg can be deduced from the above table 

a) The relatively hgh educational profile of worlung women implies that educat~on is 
an important prerequisite for work and employment, and that the relationshp 
between the educat~onal level of female workers and their employment hstory is 
crucial 
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b) The greatest percentage of graduates fiom vocational educatlon and of umversity 
graduates are found in Beirut (22 2% and 37 3%, respectively) Ths confirms with 
our earlier deductions that the Increase in the female labor force is hghly related to 
increased educatlonal levels It also reveals that the concentration of female 
employment in urban regons of the country IS du-ectly related to the increased 
educational level of women in these areas 
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c) The lowest percentage of female workers who are graduates from vocational 
schools and umvers~ties is found in the Mohafaza of Bekaa The closed nature of 
t h s  region and the prevalence of tradtional norms of Me there, may explam ths  low 
percentage 

General educationl schools 
Vocational education 
Umversity education 
Education Instrtutes 
Umversibes outsrde Lebanon 
Yo 
Total 

1 5 1 General Educdton below the Un~verszty Level 

Bekaa 

65 90 
8 50 

22 00 
1 20 
2 40 

10000 
143 

As Illustrated m Table 3 8 below, the majonty of worlung women have fimshed 
secondary education (34 @%),whereas those who have intermediate and umversity 
educational levels constitutes 21% and 20 3%, respectively These results are simlar to 
those obtamed fiom the Populat~on and Household Survey (1 996) whch indicated that 
29% and 25% of the female labor force have enjoyed a secondary and umversity 
education, respecbvely The percentage of worlung women who are ~lliterate or have 
only an elementary education is substantially smaller (only 6 6% are iffiterate, 3 2% can 
read and m t e ,  and 9 4% have elementary educabon) 

North 
Lebanon 

60 20 
9 70 

27 10 
0 50 
2 50 

10000 
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Belrut 

35 70 
22 20 
37 30 

1 20 
3 60 

10000 
391 
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Table 3 8 Dlstribut~on Der Region and Level of Educat~on (%a 

Based on the above data, we can also deduce that educational levels are hgher m 
Beirut and pen-urban areas In rural and remote areas ofthe country, educational 
achevement becomes lower For example, 7 8% of workmg women m B e n t  have 
graduate umversity degrees as compared to 0 5% in Bekaa Also, 3 9% of worlung 
women m Beirut are dhterate, as compared to 15 5% m South Lebanon 

Secondary 
Umversity BAD3 S 
Umversity MA/MS/Ph D 
% 
Total 

The hghest concentration among fields of 
specializat~on is in the Arts and Hurnamtles 
(30 4%) followed by Economcs and Business 
Admmstration (1 8 4%) These fields, 
especially Arts and Humamtles, are 
considered favonte fields of specidczation for 
women Ths is an inQcation that the 
increased level of female education has not 
resulted m a divers~cation of the types of 
specidization acqu~red by these women It 
also mdtcates that female enrollment in 
traditional "femne" fields of speciahzatmn 
is st111 predormnant, regardless of labor market 
demands 

Table 3 9 
F~elds of S~ec~allzat~on 
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1 5 2 Vocahonal Educahon 

The study revealed that 21% of the worlung 
women m the sample have undergone one 
form or another of vocational traimng Flgure 
3 3 illustrates that the mqonty of the 
graduates of vocational education have the 
Techcal Baccalaureate (BT) degree 
(28 3%), whereas 25 6% have a vocational 
diploma 

The greatest percentage is found in Secretanat (20 5%) and Computer/Accounting 
(14 6%), followed by Nursing (13 1%) The duration of vocational education for 
37 7% of vocational education graduates amounts to three years Ths emphasizes the 
prevahng perception by many women and their cornrnuruties, that certain jobs, such as 
secretanal work, are limted to females, whereas other professions are male onented 

A small percentage of worlung women have shlls beyond their general or vocabonal 
education (19 3%) Sewng and typing rank first among these 

1 6 Soc~o-Economlc Background 

The study revealed that the majonty of worlung women live in households where the 
monthly income of the head of the household ranges between LLSOO thousand and 
LL1 mlhon (39%) and m those wth f m l y  Incomes between LL300 thousand and 
LL500 thousand (29 5%) Only 12 6% live m households wth a monthly mcome 
lvgher than LLl 5 mllion 

Figure 3 4 Famllv Incomes 

Famdy mcome has an impact on workmg 
women It is noted that women's work 
increases wth the mcrease m f m l y  mcome, 
and reaches a peak for f m l y  incomes 
rangmg between LL500,000 and LL1 
mllion, after whch ~t decreases considerably 
The mcentlve for worlung women in farmlies 
e m n g  less than LLI mllion per month is a 
factor of economc need Above ths  level, 
female employment is linked to other factors, reflecting a decline in the female level of 
economc actmty 
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F~gure 3 5 Income Levels per Head 
of Household 

When the woman is the head of household, 
f d y  Incomes are lower Thts is an indication 
that women, m general, earn lower sdanes 
and wages than men The majonty of female 
heads of households earn between LL300 
thousand and LL500 thousand, and the 
difference between the percentage of female 
heads of households and male heads of 
households e m g  less than LL500,OOO is 
remarkable 

F~gure 3 6 Familv Income per 
Geographical Reelon 

Average f m l y  Incomes vary sl~ghtly 
among the geograplvcal reglons, hgher 
Income levels are more prevalent in 
Beirut (more than LL2 d o n )  On the 
other hand, Iower average f d y  
incomes are most apparent m North and 
South Lebanon 

Female Labor Force zn Lebanon 
3-1 1 



Women's Work tn Lebanon 
Characterzshcs and Percepttons 

1 7 Type, Size, and Nature of Enterpr~ses 

The study discbsed that 74% of worlung women are employed m the pnvate sector 
Ths is expected due to the predormnance of ths  sector m the Lebanese economy As 
for the size of enterpnses, Table 3 10 shows the dstnbution of workng women per 
slze of enterpnses and geographcal region as follows 

Tah!~  3 10 Drstrlhutron per S ~ l e  of Enterprrse 
and G e o ~ r a ~ h ~ c a l  Location 1%) 

50 to 99 1230 13 30 950 1170 880 1200 
more than 100 2980 1850 7 30 830 1540 1770 
% 10000 10000 10000 10000 10000 100OQ 
Total 3 90 879 156 339 239 2003 

Based on the above data, the followng can be deduced 

a) The majority of women are employed in enterpnses that are either small and employ 
fewer than 5 employees (25 9%), or medium-sued and employ between 20-49 
employees (23%) 

b) Employment in small enterpnses (fewer than 5 workers) is mostly predomnant in 
North Lebanon and the Bekaa regions Large enterpnses are predomnant in Mount 
Lebanon, whle medium-slzed enterpnses are mostly located in the Mohafazats of 
South Lebanon, Mount Lebanon, and Bekaa 

The study has also illustrated that permanent employment is predomnant over seasonal 
employment (90% of worlung women have permanent regular employment) Only in 
the Mohafaza of Bekaa is there a notable number of females wth permanent Irregular 
employment (19 9%), whle in South Lebanon 12 8% are seasonal workers (both 
reflected m female work m the agncultural sector) 

Other characteristics of enterpnses impl~ed by the study include the channels of 
employment The majonty of worlung females Indicate that they acquired their present 
job through personal contacts (65 4%) Another feature of these enterpnses IS the lack 
of proper assessment and screemng of applicants and candidates (through the use of 
exarmnations) About 68% of worklng women were employed without any type of 
exammation to assess their capabil~tres 
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1 8 General Remarks 

The majonty of the female labor force is concentrated m the urbm and pen-urban areas 
of the country, specifically Mount Lebanon and Beirut, wlvch indicates a hgher 
concentration of education and employment opportmties in these areas The age 
profile of the female labor force reflects a concentration of economc activity in the 25- 
39 year-age group Ths is an indcation that female employment is a recent 
phenomenon, and that the importance of women's roles as housewives and mothers 
has pnonty over economc activlty The fact that the majonty of workmg women is 
f i g  a d  a most eRk rnarrred worlung women do not have chldren stresses the 
dorementioned divlsion of labor A considerable percentage of economcally active 
women whoare heads of households are either divorced, widowed, or are single 
women responsible for secunng income for their farmlies 

The educational background of the f m l y  does not have a major effect on the 
educational level of worlung women Regardless of geographcal location, the female 
labor force has a relatively hgh educational profile It is noted that the majonty of the 
female labor force either has secondary or umversity degrees, whereas the percentage 
of illiterate female workers is very low Ths means that education is an important 
prerequisite for female employment in the Lebanese labor market The educational 
levels of female workers vary according to geographcal region, and are found to be 
hgher m urban areas such as Beirut 

Increased educational levels have not resulted in the diversification of specialization 
Ths 1s a major drawback since these specialization fields are not hghiy hnked to the 
demand m the labor market Although the educational profile of the female labor force 
is relatively hgh, the majolrty of females still specialize in the traditional fields of Arts, 
Humamties, Health Sciences, and Busmess Admstration A smaller percentage of the 
female labor force has vocational degrees Vocational education is lmked to 
traditional "female" fields such as secretariat, accountmg, and nursing 

Female economc activlty is associated with the socio-economc status of famlies As 
famly incomes increase, female partxipation in the labor force increases to reach a 
peak at subsistence level, after whch it decreases 

The majonty of the female labor force are employed m the pnvate sector, in s d  and 
medium-sized enterpnses SmaIl enterpnses are predomnant in rural areas Finally, the 
majonty of worlung women have permanent regular employment, except m regions 
vvlth considerable agricultural activities 

Female economc activlty is a recent phenomenon but is increasing in the country as a 
result of many factors, including increased female educational ackevement and 
economc need S~ngle women have a greater tendency to be economcally active 
whereas marned women face more constrants regarding their work The 
predomnance of the pnvate sector in the labor market reflects the hgh level of female 
employment, especially as permanent regular employees In t h s  sector 
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2 1 Status m Work and Other Variables 

The majority of worlung women are employees (80 3%), whtch Indicates a 
predomnance of pad employment as a feature of the Lebanese labor force The 
Household and Population Survey (1996) revealed that 66% of the Lebanese labor 
force are paid employees 

2 1 1 Status zn WorR and Geographzcal Locaaon 

Table 3 11 delineates the relationshp between female status in work and geographical 
location as follows 

Table 3 11 Distrlbut~on per Status In Work and Geoera~hlcal Locatlon (%) 

Based on the above presented data, we deduce that 

'340 
Total 

a)Although the majorlty of worlung women are employees, irrespective of 
geographcal location, self-employment occurs to a hgher extent in the areas of 
Bekaa, North, and South Lebanon (areas which may be considered rural to some 
extent) It is thought that the feature of female self-employment 1s hghly linked to 
activities in the informal sector, with linkages to small-scale enterpnse development 
that is especially surted to women wlth low qualifications and educational status 
Ths does not do injustice to those worlung women who are ccprofessionals" and 
thus self-employed, such as doctors, lawyers, or engmeers rumng thelr own 
buslnesses 

b) The phenomenon of dual employment, although nummal, IS more emphasued m 
Beirut (2 2%), and to a lesser extent in South Lebanon (1 3%) It IS almost non- 
existent in the Mohafazat of North Lebanon and Bekaa 

100 00 
420 
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2 1 2 Status zn Wwk, Age Datnbutzon, and Famzly Background 

F~gure 3 7 Drstrrbutron per 
Status m Work and Age 

There is an Important relationslvp between the 
status in work and the age-group distnbution of 
worlung women Figure 3 7 dustrates the 
followlng 

a) As age mcreases, women have a tendency to 
become self-employed Tlvs is related to 
mmtd status and f m l y  size Self- 
employment is more f le~ble  and better su~ted 
to the time constraints faced by m m e d  
women 

b) The hghest concentration of women who work both as employees and self- 
employed is in the age group between 35-39 

Frgure 3 8 Status m Work per 
Mar~tal Status 

W i t h  the same perspective, it is expected 
that the percentage of single worlung 
females who are employees would be 
greatest Figure 3 8 mdicates that the 
greatest percentage of self-employed 
women are wdows, whereas dvorced 
women form the densest cluster of female 
workers who exercise both types of 
employment 

These data emphasue the hypothesis that 
worlang m m e d  women with chldren are more lncllned to be self-employed (for 
example, of all marned worlung women who have one chld, 77 8% are employees, 
whtle 19 9% are self-employed, on the other hand, of those who have five chldren, 
36 5% are employees, wlvle 59 9% are self-employed) 

Also, women who are heads of their household show a hlgher probability of being self- 
employed as well as a hgher probability of worlung both as employees and self- 
employed personnel (to access hgher income levels) On the other hand, the hghest 
percentage of female employees name one of their parents as head ofhousehold 
(26 8% of worlung women/heads of households are self-employed as compared to 
9 4% of those who live in households where one of the parents is the pnmary income 
earner) 
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As shown by the results of the study, there is little relation between the status in work 
of the woman and that of her father, husband, or mother It is noted, however, that a 
greater number of self-employed females have parents or a husband who arehs self- 
employed 

2 1 3 Work and Educattonal Level 

The relationshp between the female status m work and educational level is shown m 
Table 3 12 

Table 3 12 Status In Work per Educational Level (94) 

Based on the above iformation, we conclude that 

a) Female employees have higher educational levels than self-employed women Ths is 
an indication that paid regular employment requires hgher shlls and educatronal 
levels It 1s also an indication that the type of self-employment exercised by these 
women is hghly charactenzed by the predomnance of small-scale enterprises that 
do not need hgh levels of expertise 

Employee 
SeE-employed 
Both 
Other 
% 
Total 

b) The greatest percentage of women who have both types of employment are either 
ifliterates or umversity graduates 

The results of the study lndlcate that the greatest percentage of self-employed 
professionals with umversity degrees is speclallzed in Law and Political Science, 
followed by Economtcs and Business Admmstration, Engmeermg, and Health 
Sciences The major@ of women who are specialized in Education, Arts and 
Humamt~es, Sciences, and Soc~al Sclences are employees 
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The majority of female employees have 
accrehted 'TormaI" vocational degrees 
Women who have enjoyed vocational 
tramng score hgher only among "self- 
employed", especidly m the lnformal 
sector, as a result of the low quahty and 
the short duration of their t r m n g  These 
workers have spec~alized m fields such as 
make-up, hwdressmg, sewmg, and health- 
care 

Flgure 3 9 Status In Work and 
Vocational Educat~on 

2 1 4 Status zn Work and Charactenstic of Entetpnses 

As shown in Figure 3 10, the majonty of self-employed women work In agricultural 
enterpnses (69 4% of the total worktng women in agriculture are self-employed), 
commercial enterprises (34 I%), and entertainment enterpnses (31 8%) The 
concentration of female pad employment is found in enterpnses where the pnrnary 
field of ac t i~ ty  is industry, transporthtion services, education, health-care, and social 
work services 

Flgure 3 10 Dlstrlbut~on per Status In Work 
and Pnmaw Actlvltv of Enteranse 
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Garments 
& other 

I I 
Employee [ 26 101 68 30 

1 Self- 1 69 401 30 60 
employed 

Other 3 00 0 OC 

I I I 

"Witlun the categc 

Table 3 13 Distribution per Status m Work 
and Primary Activitv of Enterwise 

Manuf of 
paper, 

pubhsh 

I I I I I I I I 
for pnmary sectoral/economc activlaes of enterpnses, pubhc 

I adrrrrmstrabon is one of the sub-categones of estate actrvlty (refer to annexes) 

Yo 

Female self-employment is predomtnant m 
mformal small-scale enterpnses The study 
revealed that the greatest number of self- 
emp!oyed femdes wnrk m s d  
enterpnses that employ fewer than five 
persons As the sae of enterpnses m terms 
of employees ivcreases, women tend to 
become pad employees 

Manuf of 
equip 

As a result of the predomtnance of 
mformal small-scale enterpnses in self- 
employed economc activities of 
women, salary scales for paid employees 
are hlgher Self-employment generate 
hgher income levels provided the size 
of enterpnses is large As long as 
enterpnses wth self-employment 
features are In the Informal sector, the 
Income wll not be high 

Figure 3 11 Status ~n Work 
and Sue of Enterprises 

Entert 
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Figure 3 12 Status in Work 
and Salarv Scale 
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2.2 Profess~onal Level and Other Variables 

Table 3 14 shows that the majonty of the female labor force is concentrated m the 
categones of professionals (24 6%) and mddle-level employees (24 8%) Teachers 
constit~tte 62 2% of workers w ~ t h n  the category of "professionals" Ths category also 
includes workers m the fields of law, library sclence, social science, humaruties, 
pohtical sclence and hstory (19%), as well as nurses, doctors, and workers m the 
health industry (1 1 9%) On the other hand, 44% of "mddle-level workers" are active 
in the educational sector, whle 38 6% are sales-women and executive office- 
employees Furthermore, 70 9% of employees in the category of "adrmrustrative 
workers" are secretmes and accountants, whereas 27 8% are either cashers or 
receptiomsts Finally, 69 2% of "service mdustry workers" are low-level sales 
personnel in small shops, and 30 8% are housekeepers, mads, or personal service 
workers It can be concluded from the above that the hghest concentration of the 
female labor force IS in the professions of educat~on (teachers), health (nurses or 
doctors), sales, and office servlces (secretmes and receptiomsts) 

Table 3 14 D~str~bution per Professional status4 

The profess~onal classrficahon adopted in &IS study IS the Government classrfication of the vanous 

Professional Status 
High-level directors 
Duetors 1n h b b c  Adm & orgarmaham 
Directors of compames 
Leaders and officers 

Professionals 
Spec~ahsts m techrucal saences, physics, chemstry, & mathemahcs 
Speciahsts m health saences mcludmg doctors and nurses 
Educahon specialists 
Accountants and speaallsts in adrmmstrahon, law, humamhes, soclal sciences 

Mlddle-level workers 
Mddle employees in techcal  sciences and physics 
Mddle employees m health sclences especially nurses 
Mddle employees ln educa&on 
Other mddle-level employees 

Admlnlstrative workers 
Office employees 
Cashers, Recephomsts, and smlar  employees 

Service workers 
Workers m personnel semces (especially hdressers) 
Models and sales employees 

pancultural workers 
Slulled workers 
Seamstresses 
A11 other W e d  aorkers 
Unskllled workers 

professions, grouped into nlne main categones Each category includes several sub-categories 
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1 2 2 1 Professzonal and Educatconal Level 

The followmg table illustrates the distribution of worlung women per professional level 

I vis-a-vis educational levels 

I 
Table 3 15 Professional Level per Educational Level (%I 

I From these data, the followng conclusions can be denved 

a) Female hgh-level directors and professionals have hgh educational levels, 
b) The percentage of rmddle-level workers Increases with educational level and reaches 

I 
a peak with secondary education, afler whch it decreases, 

c) The greatest percentage of female admmstrative workers have intermediate 
education, 

I d) The majonty of women worlung in the sector of agriculture are barely literate 
Women wth hgher educational levels wthin this professional category are almost 
non-extstent, 

I e) The majonty of skdled female workers have elementary education, 
f) The majonty of illiterate worlung females (62%) are employed as unskdled labor 

Profess~onal Level 

Htgh-level directors 
Professionals 
Middle-level workers 

I The data presented above clearly ~llustrate the strong linkages between female 
educational background and professional level As the educational level of female 
workers mcreases, they have mcreased access to hgher professional levels The same 

I applies to vocational education the percentage of professional and mddle-level female 
workers mcreases with hgher educational profiles, whereas the majonty of 
admmstrative, semce mdustry, and slulled female workers have vocational dlplomas 

1 Table 3 16 below shows the dstnbution of worlung women who are graduates of 

I 
vocational education per type of degree and professional level 
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Table 3 16 Professlonal Level Der Vocational Educational Level (%) 

Most female mddle-level employees are graduates of general educatlon and1 or 
vocational education, whereas the majority of untversity graduates and graduates of 

I hgher educational institutes are professionals Ths re-emphasizes the relationslup 
between educational and profess~onal levels as follows 

Table 3.17 Professlonal Level per Tvpe of Education (%) 

i The study showed that some specialists in educatlon work at professional levels The 
links between professional levd and type of specialization are illustrated in Table 3 18 
as follows 
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Table 3 18 Professional Level and Unlversrtv S~ecrallzat~on (%'I 

Gven the above, we note that 

Educ- 
atlon 

950  
#irectors 

56 50 

10000 

a) The majonty of htgh-level female directors are specialized in Econormcs/ Business 
Admstration These are expected to be directors of compames or enterprrses 

b) The majonty of female workers in the category of professionals are specialized m 
Fine Arts, 

c) A great percentage of mddle-level female workers are speciahzed in Health 
Sciences or Education, 

d) The majonty of female admmstrative workers are speciaIized in Law and Political 
Science, 

As for female workers who have vocational education, the followng links between 
professional level and type of vocational specialuation were established 

Arts and 
Hum- 
anrtles 

1000 

75 90 

690  

6 0 

1 20 

10000 

159 

a) The majonty of professional female workers are specialized in computer sktlls and 
accountrng (27 6%), and health servlces (21%), 

b) The majonty of female admmstrative workers are speciahzed in typing and 
secretanat (39 7%), 

c) The greatest percentage of mddle-level female workers has lundergarten diplomas 
and degrees, 

d) The majonty of female servtce industry workers are speciahzed in aesthetics 
(32 3%), 

e) The majonty of female slulled workers are specialized in dress-malung (78 3%) 

Finally, the educational status of parents is associated with female professional levels 
When fathers are barely literate, female workers are assoc~ated wth low professional 
levels (semce-industry, agriculture, slulled and unsktlled workers) Ths is expected 
given the effect of fathers' education on female education (dhterate fathers do not 
place a htgh value on education, thus they do not encourage their daughters to seek 
htgh education levels) 
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Econ 
and 

Bus Ad 

2990 

41 90 

1590 

1120 

110 

10000 

96 

Engm- 
eermg 

6 50 

86 30 

720  

000  

000  

10000 
16 

Health 
Sc 

10 10 

67 70 

2220 

000  

000  

10000 

77 
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Naturally, salary scales increase when professional levels are hgher Whereas only 
7 6% of female hgh-level directors earn less than LL500,000 per month, thrs 
percentage Increases to 41 3% in the case of unsktlled female workers 

2 2 2 Professzonal Level and Charactercstws of Enteqmses 

Table 3 19 Indicates that most female workers in the public sector are professionals 
(41 6%) and mddle-level employees (38 8%) The percentage of admstrative, 
semce, and sluIIed female workers is greater in the pnvate sector It is also noted that 
the percentage of hgh-level female directors is considerably greater m the pnvate 
sector, as well 

Table 3 19 Professional Level and Sector (%'I 

Furthermore, as dustrated m Ftgure 3 13, about 41% of female workers are employed 
m the sectors of education, health-care, and social work, whereas 18% work in the 
sector of commerce The percentage of workmg women in other sectors is smaller 
The predomnant feature of female employment is hghly associated with tradit~onal 
ccfemale" fields, such as education, health-care, and soc~al work 
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Frgure 3 13 Drstrrbutron aer Pr~marv Sector of Emalovmeat 

Entertainment 
Manufac of 

Mvlhes 
3% garmems&ums 

6% 

Educaboa, health, 
and soc~al wDlk 

41% 

Public Adm Transport 
9% 8% 

In addition, the study implies that about 44 2% and 38 5% of women worlung in the 
sectors of education, health-care, and social work are professionals and mddle-level 
employees, respectively The majonty of these are teachers, workers m the educational 
system, and nurses About 44% of women active in the sector of commerce are 
service-~ndustry workers, whereas the majonty of female workers m the transport 
sector is employed m admlvstration (Refer to Table 3 20) 
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Table 3 20 Prafess~onal Level and Prunarv Act~v~tv of Enterpr~se 1%) 

67' 
-3 Female Labor Force zn Lebanon 

3-25 

I 

figh-level drrectors 

Professionals 

Mddle-level workers 

Adrmn~strative workers 

Semce workers 

Agncultural workers 

Shlled workers 

Unslulled workers 

% 

Total 

Agr~c 

0 00 

0 00 

1 20 

0 00 

4 50 

20 40 

0 00 

73 90 

10000 

7 1 

Manufac 
of 

garments 
& other 

6 90 

0 60 

3 00 

4 80 

2 80 

0 40 

73 5 

8 00 

10000 

206 

Electrical 
and other 

rnstallat~ons 

4 80 

44 90 

20 30 

25 00 

0 00 

0 00 

2 5 

2 50 

100 00 

43 

Manufac 
of paper, 

publish~ng 

17 00 

16 80 

20 00 

18 80 

3 40 

0 00 

22 3 

1 70 

100 00 

63. 

Commerce 

20 00 

5 30 

13 30 

12 60 

44 00~ 

0 00 

2 0 

2 80 

100 00 

374 

Manufac 
of 

equipment 

0 00 

0 00 

41 90 

15 30 

42 80 

0 00 

0 00 

0 00 

100 00 

5 

Transport 

13 60 

1510 

23 50 

4050 

4 70 

0 00 

0 00 

2 60 

10000 

155 

Public 
Adm 

10 10 

3080 

32 10 

2140 

3 20 

0 00 

1 00 

1 40 

10000 

184 

Educat~on, 
health, and 
soc~al work 

4 60 

44 20 

38 50 

5 40 

2 30 

0 00 

0 20 

4 80 

10000 

842 

Entertain 
act~v~tges 

4 60 

1200 

1530 

1030 

36 50 

0 00 

1 70 

19 60 

10000 

115 

% 

9 00 

2510 

2520 

1170 

12 30 

0 70 

8 6 

7 40 

1 0 0 0 0 ~  

2959 
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Table 3 21 below illustrates the relat~onslup between female professional level and the 
size of enterprises 

Table 3 21 Professional Level and Size of Enterpr~ses (%I 

Ifewer than five 

I 

bddle- level  workers 1 
I 

10 50 

High-level directors 

7~dmttllstrat.we workers I 7 50 

employees 
14 80 
8 80 

5 to 9 
employees 

10 1C 
16 3C 

10 to 19 
employees 

10 10 
22 80 
25 80 

employees employees - 7 z l - 5  employees 4 

I Most female employees m small enterprises (employing fewer than five employees) are 

emce workers 
Agricultural workers 
Sktlled workers 

( 
yonslulled workers 

I 
semce workers As the size of the enterprise increases, the percentages of women In 
categones of bgh-level directors, semce-industry, amculture, slulled, and unslulled 
workers decrease The percentage of women professionals, mddle-level female 
workers, and admrustrative female workers is posit&ely associated wth the size of the 
enterjmse 

33 00 
2 70 
11 1 

11 60 
100 00 

I 2 2 3 hfesszonal Level, Nature of Employment, and Status zn Work 

Figure 3 14 illustrates the relatlonsbp between female professional levels and the 

I nature of employment as follows 

16 10 
1 50 
9 2 

7 40 
100 00 

F~gure 3 14 Profess~onal Level and Nature of Ern~lovment 

I 
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4 80 
0 00 
14 8 
7 00 

100 00 

3 20 
0 00 
7 9 

3 80 
100 00 

4 80 
0 00 

3 9 
6 80 

100 00 

3 10 
0 00 
2 9 

4 50 
100 00 
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Ths figure shows that 

a) Permanent regular employment is associated vvlth female "professionals" and 
mddle-level workers, 

b)As professional levels declme, the prevalence of permanent irregular employment 
becomes more evldent, 

c) Seasonal employment is hghly associated mth unshlled workers, whde permanent 
irregular employment is specifically related to the category of shlled workers 

The relationshp between professional level and status of work is associated as shown 
in Table 3 22 

Table 3 22 Pro-fess~onal Level 
and Status of Work (%) 

Based on these hstnbutions, it is noted that 

Skdled workers 
Unslulled workers 
% 
Total 

a) Most female employees are professionals and mddle-level workers The greatest 
majority of female hgh-level directors is self-employed, reflecting what has been 
mentioned earlier on the predommance of ~nfbrmal smalI-scale enterpnses m the 
category of self-employment, 

b) The percentage of slulled, unshlled, and semce industry workers who are self- 
employed is observed to be great These workers have low educational levels, and 
then work is hghly irregular, 

7 00 
6 00 

100 00 
1694 

c) Women who acqulre both types of employment activltles are mostly professionals, 
mddle-level d~rectors, and workers 
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3000 
1480 

10000 
385 

480 
900 

10000 
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2 3 Work-preparedness and Other Var~ables 

About 70 3% of women feel that their education has assisted them in thew work, and 
about 85 4% feel that they were prepared for their first job As stated by female 
workers, education is an important prerequisite for work because 

a) it prowdes the lnltial prerequisite for acquiring a job, because wthout it no 
employment would be possible (46%), 

b) it prowdes the opporturuty for a better job (39%), 
c) it prowdes the opportumty for promotions and better salary scales (19%) 

The majonty of worlung women value the importance of education as a means to 
access employment, whereas a smaller percentage feels that ths  education wdl be the 
incentwe for promotions and salary Increases on the part of employers 

The vmables iniluencing th s  factor can be outlined as follows 

2 3 1 Work-preparedness and EducatEonal Levels 

As seen m Figure 3 14, work-preparedness is hghly associated with the w o r h g  
women's level of educabon 

Flgure 3 15 Work-areparedness and 
Educational Levels 

Whereas 100% of aterates were 
not prepared to perform theu jobs, 
90 3% of women wlth a umversity 
education felt the contrary 

It is noted from the data made 
available in the study that work- 
preparedness is associated wrth the 
type of speciahzation Women 
specialrzed m the fields of Law, 
Pohtical and Social Sciences did not 
feel eqmpped to carry out the duties 
of theu work On the other hand, 
those specialized ln techtllcd fields 
such as Enaneenng, Education, and Fine Arts felt quite equipped for work Thls IS 

expected smce techcal fields of education provide techcal preparedness for work 

The majonty of female graduates fi-om vocational and techcal schools feel that their 
education has assisted them in their work (83 9%) Vocational education and t r m n g  
are techtucal in nature and provide their graduates wrth life-shlls 

Female Labor Force tn Lebanon 
3-28 



Women's Work tn Lebanon 
Charadenshcs and Percephons 

Work-preparedness is not associated with the type of vocational education Those 
female workers who feel that education has equipped them with sufficient knowledge 
to work are specialized in the fields of commerce (25 4%), sewing (26 3%), make-up 
(1 8 5%), and typewntmg (27 8%) 

It is noteworthy that the longer the duration of vocational education and traimg, the 
greater is the job preparedness (76 1% of graduates of six-months tramng courses feel 
prepared for work, as compared to 89 8% of those who underwent a t r a g  of three 
years) 

Figure 3.16 Work-  re pa redness and 
Edpcation 

Another rllustrat~on of the positive 
relabonshp between work-preparedness 
and educat~on IS Illustrated m Figure 
3 16 The majonty of uruverslty 
graduates feel fhlly equlpped to 
commence work and employment 

2 3 2 Work-preparedness and Charactens~cs of Enderpnses 

The percentage of female workers in the private sector who do not feel that education 
has assisted them m their job (32 6%) 1s greater than that m the public sector (10 6%) 
Thls may be manIy attributed to hgher employment demands requlred from employees 
in the private sector 

Furthermore, the level of preparedness seems to be associated wth  the pnmary actiuty 
of the enterjmse Figure 3 17 indicates that workers m the sectors of public 
admstration, education, health-care, social work, and transportation feel that thew 
education has assisted them in their job, whereas others in the sectors of commerce, 
agriculture, and manufactur~ng do not thmk so 
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F~gure 3 17 Work-oreaaredness and Pr~marv Act~v~tv sf Enterpr~se 

Entertatn act lvrt les  

Education hea l th  
and  s o c t a l  work  

Publ tc  A d m  

Transport  

C o m m e r c e  

M a u u f a c  of  
g a r m e n t s  and  o thers  

Agrtcu l ture  

2 3 3 Work-preparedness and Professzonal Level 

The study exphcitly revealed that work-preparedness is related to professional level 
Work-preparedness is hgher in htgher professional levels Thts is a feature of higher 
educational levels, as well as the fact that specific professions need specialized 
education and tramng 

2 4 Promot~ons and Other Vanables 

The study revealed that the majonty of female workers did not benefit from 
promotions since they commenced employment m their current enterpnse (93 8%) 
Only 6 2% were promoted dunng thelr employment penod wth  their current 
enterpnse 

The pmary reasons whtch worlung women gave for changlng jobs were the 
followng The new job is 

a) better suited to  the^ quahfications (72%), 
b) better suited to thelr family needs (6 I%), and 
c) better suited to their health (6 2%) 

It is noted that the prtmary reason for changing employment IS the suitability of work 
to professional expectations In addition, farmly considerations are not always a 
pnonty Thts contradicts all earlier established conclusions that farmly responsibilities 
are a pnonty for worlung women Hence, t b s  pnontization process by worlung 
women should be considered and should not be taken at face value 
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The study stipulated that 67 3% regard theu- change of employment as a promotton, 
whereas for 31% of workmg female ths  change neither earned any promotton or 
demotion perspectives 

Flgure 3 18 Job Chan~e and 
Profess~onal Level 

Promotion perspectives are 
especially ltnked to professional 
Ievel of employment Figure 3 18 
mdicates that the majonty of 
females wth access to promotions 
are hgh-level d.lrectors 
Admstrat~ve and mddle-level 
employees do not enjoy such 
changes 

Promotion perspectives are very much related to years of experience and to 
educational levels As educational levels are lugher, the prospects of promotion are 
better (Refer to Table 3 23 below) 

Table 3 23 Promotion and Educational Levels 

Finally, it is observed that slngle worlung women have greater access to promotion 

Promobon 
Demotion 
No change 
Yo 
Total 

F d e  Labor Force zn Lebanon 
3-3 1 

Ill~terate 

0 00 

0 00 
100 00 

10000 
6 

Read and 
wrlte 

44 90 

0 00 
55 10 

10000 

2 

Unlv. 
MAiMS-PhD 

92 40 
0 00 

760 
100 00 

16 

YO 

66 60 

1 60 

3180 
100 00 

Elemen- 
tary 

73 10 

0 00 
26 90 

10000 

8 

Interm- 
edlate 

49 40 

0 00 
50 60 

10000 

26 

Second- 
ary 

77 90 

0 00 
22 10 

10000 

38 

Unlv 
BA/BS 

67 50 

6 40 
26 10 

10000 

33 



Women's Work zn Lebanon 
Charaderzstzcs and Percepttons 

2 5 General Remarks 

As is the case for the Lebanese labor force in general, most of female workers are paid 
employees Female self-employment is mostly associated wth small-scale enterprises in 
the informal sector Self-employment IS most common among older age groups and 
lower educational levels Furthermore, it is hghly linked to the rnantal status of 
females pad employment is predomnant for single women who do not have other 
major f m l y  responsib~lities The fields of agtlculture, commerce, and entertainment 
activities are hghly assoc~ated mth self-employment Self-employment is, n most 
cases, a leeway for financial independence and income-generating activities for women 
who do not have the needed qualifications to be employees 

More than 45% of worlung women are either professionals or rmddle-level employees 
Witlvn the category of professionals, female employment in the educational and health 
sectors is predomnant (teachers, nurses, and doctors) Female employment in the 
semce-industry and admmstratlve sectors is characterrzed by jumor work m fields 
such as secretanat, sales, and housekeeping The relationshp between the educational 
level of female workers and their professional status is clearly established education is 
a prerequisite for accessing hgher professional levels regardless of the type of 
education 

Female work in the pubhc sector is charactenzed by a hgh prevalence of professionals 
and mddle-level workers Greater percentages of female directors in the private sector 
mdicate the low access of females to policy- and dec~sion-maktng levels m the 
Government and public admmstration domains 

Education is valued by the majority of female workers who regard it as the llvtial pre- 
requisite for thew access to employment, and as a means for accessmg better jobs and 
bgher incomes Work-preparedness is a function of educational level, m general, and 
of specialization, in specific Techcal specialization prepares its graduates for work 
more than other types of multi-sectoral specialization fields 

The majonty of female workers does not have access to promotion perspectives Tlvs 
IS, however, lmked to theu- educational status, professional level, and years of 
expenence Job change is pmpnly a knction of suitability to qualifications, and 
consequently to employment aspirations 
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3. W O ~ G  CONDITIONS AND ALLOWANCES 

3 1 Salary Scales and Other Vanables 

The majonty of female workers' monthly salanes ranges between LL300 thousand and 
LL500 thousand (49 8%) Only about 1 1% earns a monthly salary hgher than LLl 
rmI11on It should be mentioned that the mnlmum wage declared by the Government is 
LL300 thousand per month Salary scales are related to many vanables outhned below 
as follows 

3 1 1 Salary Scale and Geographzcal Locatton 

As can be seen from Table 3 24, salary scales vary according to geographcal location 

Table 3 24 Salary Scales and Geograph~cal Locatlon (%) 

Based on the data gven above, one can detect the following trends 

a) Average monthly salanes lugher than LL500,OOO dechne as we move fi-om urban 
and pen-urban areas (Beirut and Mount Lebanon) to rural areas The hghest 
sdanes are found m these urban areas, 

b) Low salary scales (less than LL300,OOO) are found mostly m South Lebanon and the 
Bekaa, 

c) The variation in salary scales among geographcal regions is hked  to many factors, 
such as the sector of employment 

Monthly salary 

< LL3 00,000 
LL300,OOO- LL500,OOO 
LL500,OOO- LLl mn 
LL1 mn - LLl5  mn 
>LLl5mn 

% 
Total 

3 1 2 Salary Scab and Age Dzstnbutton 

Be~rut - 

1 40 
34 50 
43 50 
11 00 
9 60 

100 
405 

Salary scales vary with the age profile of employees (Refer to Table 3 24) Withtn this 
context, the followmg can be observed 

Mount 
Leb 

2 70 
49 20 
36 20, 

8 00 
3 90 
100 
896 

a) Lowest salanes (less than LL500,OOO) are most prevalent in young age groups 
(below 20) These scales decllne as female age mcreases, 

Bekaa 

10 90 
67 40 
19 50 
2 20 
0 00 
100 
161 

North 
Leb. 

4 50 
61 70 
27 70 
4 10 
2 00 
100 
339 
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South 
Leb 

1970 
49 70 
27 50 
2 20 
090 
100 
240 

YO 

540 
49 80 
33 90 

6 80 
410 
100 

2041 



Women 's Work zn Lebanon 
Charactenshcs and Percepttons 

b) Salary scales between LL500,OOO and LL1 mn increase with age, and reach a peak 

I for the 45-54 year-age group, 
c) Salary scales between LL1 mn and LL1 5 mn Increase w~th age, and reach a peak 

I 
for the 30-34 year-age group, 

d) Salary scales lvgher than LL1 5 mn increase wlth age, and reach a peak for the 35- 
39 year-age group 

I Table 3 25 Salarv Scale and Age Dlstr~butlon I%j 

1 The variation in salary scales per age profile is linked to many variables, especially 
education and quahfications The hgh prevalence of very low scales in young age 

I groups is a result of the low education and qualdication of workers withn ths  group 
It is presumed that Income levels are pos~tlvely associated with age, and especially m 
relation to vanables such as years of experience, educational levels, and professional 

I levels (Refer to Tabje 3 26) 

10-19 20-24 25-29 30-34 35-39 40-44, 45-54 55-64 65- % 

I 
Table 3 26 Salarv Scale and Years of Ex~enence I%) 

LL300,OOO-LL500,OOO 
LL500,OOO- LL1 rnn 

L L l  mn-LLl 5mn 

Total 

I 
3 1 3 Saiiuy Scale and Marital Status 

7900 
3 30 
000 
000 

10000 
65 

I The lowest monthly salary scales are most prevalent among mdowed women (74 6% 
of whom earn less than LL500,OOO per month), whereas better salary scales are more 

I prevalent among marned women It can also be observed that lower salary scales are 
dso associated with single women 

< LL300,OOO 
LL300,OOO- LL500,OOO 

LL500,OOO- LL1 mn 
LL1 rnn - LL15 mn 
>LL15 mn 
% 
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67 10 
24 50 
260 
1 10 

10000 
274 

5 to 10 
years 

4 00 
55 40 

2810 
8 60 
3 90 

10000 

4 years 

6 20 
59 00 
2830 
4 30 

2 20 
10000 

55 50 
32 10 
720 
130 

10000 
410 

11 to 15 
years 

5 20 
42 50 
3770 

8 00 
6 60 

10000 

4620 
35 00 
910 
5 30 

10000 
345 

16 to 20 
years 

3 00 
43 40 
4240 

7 20 
4 00 

10000 

21 to25 
years 

6 50 
32 00 

4600 
8 40 
7 10 

10000 

43 40 
38 50 
670 
680 

10000 
313 

26 to 30 
years 

340 
37 70 

4540 
7 80 
5 7 

10000 

42 80 
3990 
800 
4 50 

10000 
234 

>30 
years 

1530 
26 90 
4390 
8 80 
5 10 

10000 

YO 

5 40 
4970 
3400 

6 80 
4 10 

10000 

38 20 
41 70 
900 
6 50 

10000 
245 

44 70 
35 90 
520 
6 30 

10000 
130 

34 20 
2690 
760 
3 20 

10000 
24 

49 80 
33 90 
680 
4 10 

10000 
2039 
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Table 3 27 Satarv Scale and Mar~tal Status (%1 

F~gure 3 19 Salaw Scale and Bead 
of Household 

u It is noted from Figure 3 19 that when 
the husband is the head of household, 
salary scales are lugher than when the 

I 
w o r h g  women is the pmary  Income 
emer  for the f d y  Thts may be a 
result of &scnmmatory measures by 

I employers, or a hc t ion  of several other 
variables not Included mtbn the context 
of thls study 

YO 
5 40 

49 80 
3390 
6 80 
4 10 

10000 
2041 

I 
It should be noted that the number of 

I dependents per household does not have a considerable effect on the salary levels for 
the vanous income groups Tlus is an indication that employers in general do not give 
heads of household farmly allowances The Lebanese Labor Laws stipulate that a 

I certain amount of " M y  allowances" be given to employees, however, only men (and 
female heads of household) are entitled to these allowances Hence, worlung females 
who have chddren and who are not themselves heads of household are not entitled to 
these allowances under the Lebanese Labor Law 

W~dowed 
10 10 
64 50 
1990 
0 80 
4 70 

10000 
134, 

The workmg woman's income is hghly and positively related to the income of her 
famly The study has shown that the income-range earned by the workmg women is 
usually the same as the income-range earned by the famdy 

Dlvorced 
8 80 

44 50 
34 70 

3 40 
8 60 

100 00 
67 

3 1 4 Salary Scale and Educatconul level 

Marr~ed 
3 50 

39 40 
41 30 
10 00 
5 80 

100 00 
750 

Saiaq6cale 
Less than LL300 thousand 
LL300 thous to LL 500 thous 
LL500 thous to LLI &ion 
LLl mn to LL15 mn 
more than U I 5 rnn 
% 
Total 

Table 3 28 illustrates the relationship between salary scales earned by worlung women 
 the^ edt1cational levels 

Slngls 
6 00 

55 50 
30 40 

5 50 
2 60 

100 00 
1090 
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Table 3 28 Salarv Scale and Educational Level f%) 

I 

I Education is positively related to salary scales Ngher educational levels correspond to 
hgher Income levels It can be seen fkom Table 3 27 that 89 5% of ilhterate worlung 

I women, as compared to 16 6% of women wth graduate degrees, earn a monthly salary 
less than LL500,OOO Lower salary scales are also associated with vocat~onal 
education The study has shown that salary scales are also somewhat associated with 

I the type of specialization Arts and Sciences, H u m t i e s ,  and Social Sciences are the 
fields of umversity speciahzation associated with lower sdanes, whereas Fine Arts, 
Engineering, and Health Sciences are linked wth the hghest salary scales 

I Fmally, it is observed that the educational background of the parents, whch affects the 
educational level of the~r worktng daughters, has an effect on salary scales 

I 3 1 5 Salary Scale and Status zn Work 

Un~v 
BA/BS 

140 
2300 
5300 
1500 
7 60 

10000 
412 

, 
Second 

2 80 
5130 
3910 
480 
2 00 

10000 
699 

I As can be seen from Figure 3 20, salary scales vary wth the status of women in work 

Un~v MA 
MS-PhD 

2 20 
14 40 
27 30 
26 10 
30 00 

10000 
99 

Salary Scale 

< LL300,OOO 
LL300,OOO- LL500,OOO 
LL500,OOO- LL1 
LL1 I I . I ~ - L L ~ S ~  
>LL15 mn 
yo 
Total 

Flgure 3 20 Salarv Scale and Status In Work 

As seen m earher sechons of ths  

Ill~terate 

23 50 
66 00 
9 30 
0 00 
1 20 

100 00 
129 

chapter, self-employment is 

I associated wlth lower salary 
scales The majonty of female 
pard employees earn a monthly 

I salary between LL300,OOO- LL 1 
nubon On the other hand, the 
percentage of self-employed 

I female workers is hgher in very 
low mcome groups (less than 

I 
LL3 00,OOOf month) and among 
hgh scales (more than LL1 5 
d i o n )  Thzs ts attributed to the 

I 
fact that these women either own 
very small enterpnses (wth low revenues) or bigger ones (wth income levels hgher 
than paid employees) Women who have both types of employment earn the hghest 

I mcomes, as was to be expected 

Interm 

550 
6350 
2680 

3 20 
100 

10000 
429 

Read and 
wmte 

1140 
6830 
1870 
0 00 
160 

10000 
67 
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3 1 6 Salary Scale cuzd Charactenstrcs of Enterprises 

The rnajonty of salanes in the public sector range between LL500,OOO and LL1 
mdlion The pnvate sector has a more diversified salary scale (2 7% of employees of 
the public sector and 5 9% of those in the private sector earn less than LL300,OOO per 
month, also, 2 2% and 4 4% of employees m the pubhc and pnvate sectors, 
respectively, earn more than LL1 5 mllion per month) 

Table 3.29 Salarv Scale per Type of Enter~rrse (YO) 

In addition, htgher salary scales are for women in enterpnses where pnmary activities 
are electncal and other installations, pubhc admstration, transport, and the 
manufacture of paper and publishng It is also noted that lowest salary scales are 
prevalent for women worktng in the sectors of amculture and entertanment activities 
(Refer to Table 3 30) 

It is also noted that salary scales are assoc~ated wth the slze of the enterpnse Salary 
scales for female workers increase as the size of the enterpnse becomes larger Female 
mcome levels varymg between LL500,OOO and LL1 mllion mcrease as the size of the 
enterpnse increases Monthly female salanes htgher than LL1 5 mllion are more 
prevalent either m small enterpnses employmg fewer than 10 employees or m large 
ones wth more than 100 employees (Refer to Table 3 3 1) 

Fmally, htgher female incomes are found to be associated wth permanent employment 
About 1% of female seasonal workers earn more than LL1 5 mllion, as compared to 
4 3% of those worlung as permanent employees 

Female Labor Force m Lebanon 
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Table 3 30 Salary Scale and Primary Actlvltv of Enter~rlse (%) 

Table 3.31 Salarv Scale and S~ze  of Enterpr~se (%) 

Less than 300 thousand 
300 thousand to 500 
500 thousand to 1000 
1000 thousand to 1500 
more than 1500 thousand 
% 
Total 

Female Lahor Force zn Lebanon 

Agriculture 

31 20 
54 40 
13 20 
0 00 
1 20 

100 00 
63 

Manufac of 
garments & 

other 

9 30 
67 20 
20 20 
2 20 
1 10 

100 00 
200 

Salary Scale (LL) 

Less than 300 thousand 
300 thousand to 500 thousand 
500 thousand to 1000 thousand 
1000 thousand to 1500 thousand 
more than 1500 thousand 
% 
Total 

Commerce 

4 40 
55 70 
28 50 
760 
3 80 

10000 
3 53 

20 to 49 
employees 

4 30 
45 40 
43 80 
4 30 
2 20 

100 00 
456 

Manufac of 
paper, 

publishing 

1 70 
40 50 
43 90 
8 40 
5 50 

100 00 
62 

Transp 

0 70 
26 40 
53 90 
13 30 
5 70 

10000 
151 

10 to 19 
employees 

4 30 
56 70 
31 80 
3 50. 
3 70 

100 00 
267 

fewer than 5 
employees 

9 60 
59 40 
19 60 
6 00 
5 40 

100 00 
47 1 

50 to 99 
employees 

3 40 
45 50 
43 90 
5 40 
1 80 

100 00 
233 

Manufac 
of 

equipment 

0 00 
78 60 
21 40 
0 00 
0 00 

100 00 
5 

5 to 9 
employees 

5 90- 
49 90 
30 10 
8 70 
5 40 

100 00 
169 

more than 100 
employees 

2 40 
36 40 
40 60 
14 60 
6 00 

100 00 
345 

Electrical and 
other 

lnstallatlons 

0 00 
16 80 
62 60 
10 40 
10 20 

100 00 
43 

Publlc 
Adm 

3 40 
42 80 
30 40 
1660 
6 80 

10000 
182 

Education, 
health, and 
soclal work 

4 20 
48 20 
39 00 

5 00. 
3 60 

100 00 
8 18 

Entertain 
actlv~tres 

9 10 
66 50 
16 60 
2 90 
4 90 

100 00 
113 
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3 1 7 Salary Scale, Professzonal Level, and Other Variables 

It IS expected that salaries increase wth hgher professional levels Figure 3 21 
demonstrates that 

a) Female salanes less than LL500,OOO are htghly associated wth agricultural and 
unskdled workers, 

b) Female salanes hgher than LL1 mlhon are more prevalent among service industry 
workers than they are for admmstrative and mddle-level workers 

F~gure 3 21 Salarv Scale and Professional Level 

Talung both vanables mentioned above (relationshp between salary scale, profess~onal 
level, and years of experience) into consideration, it is observed that these follow 
ordinary market rules, z e , hgher salanes are paid for hgher professional levels and 
more years of experience Ths may mdicate that gender vanat~ons do not exlst on t h s  
level and that employers treat female workers and male workers equally in relation to 
these vanables However, t h s  assumption is known to be false, because gender 
dimensions are Included in the selection of workers, promotions, and other 
employment charactenstics 
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F~gure 3 22 Salarv Scale and Work Sat~sfaction 

Work satisfaction is hghly associated wth salary levels and increases gradually as 
income increases Ths indicates that work satisfaction is positively related to salary 
levels About 78 5% and 96% of female workers who earn less than LL300,OOO and 
more than LLl 5 mllion are satisfied wth  their current jobs, respectively It should be 
taken into consideration that work satisfaction, although related to income levels and 
eamng, is not a sole consequence of t h s  vanable Other vanables affect the level 

The majonty of workng women do not work overtime hours (79 6%) Out of those 
who work overtlme, the majonty gets pad the same amount for overtime and regular 
hours (45 8%) The provisions of the Lebanese Labor Law stipulate that overtime pay 
should be fifty percent more than normal pay, and that the mammum total duration of 
work should not exceed 12 hours per day Employees who earn equal or lower 
overtime payment than regular salanes (24 8%) should benefit from ths  law 

Flgure 3 23 Forms of Overt~me 
Benefits 

The most preva~hg form of compensation 
for overtlme work is add~t~onal pay (86%) 
Other forms of compensabon, such as 
leave and scholarshps, exlst, but to a 
much lesser extent 

Scholarships others 
Leave 606 2 O h  

A& 
P 

86% 
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Flgure 3 22 Salarv Scale and Work Satlsfactlon 

Work satisfaction is hghly associated with salary levels and increases gradually as 
income Increases Ths indicates that work satisfaction is positively related to salary 
levels About 78 5% and 96% of female workers who earn less than LL300,OOO and 
more than LL1 5 rmllion are satisfied wth  their current jobs, respectively It should be 
taken into consideration that work satisfaction, although related to income levels and 
eamng, is not a sole consequence of t h s  vanable Other variables affect the level 

3.2 Overtlme Allocations 

The majonty of worlung women do not work overtime hours (79 6%) Out of those 
who work overtime, the majonty gets pa~d the same amount for overtime and regular 
hours (45 8%) The provisions of the Lebanese Labor Law stipulate that overtlrne pay 
should be fifty percent more than normal pay, and that the mwmum total duration of 
work should not exceed 12 hours per day Employees who earn equal or bwer 
overtlrne payment than regular salanes (24 8%) should benefit from ths  law 

F~gure 3 23 Forms of Overtlme 
Benefits 

The most prevahng form of compensation 
for overtune work 1s additional pay (86%) 
Other forms of compensation, such as 
leave and scholarshps, exlst, but to a 
much lesser extent 

Scholarslups Others 
Leave 6% 2 1  

86% 

Female Labor Force zn Lebanon 
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3 2 1 &&me Benefits, Geographrcal Locatcon, and Mantal Status 

As shown in Table 3 32, overtime benefits allocated to female workers do not vary 
considerably according to geographcal location Overtime benefits are more common 
in Mount Lebanon than in other regtons such as North Lebanon 

Table 3 32 Overtime Benefits 
and Geoera~hical Location (%I 

Overtlrne benefits earned by worlung women also vary according to manta1 status A 
greater percentage of single worlng females earn overtime benefits The lowest 
percentage of female workers to get overtime pay is that of wdows See  table 3 33 

Table 3 33 Overtime Benefits 
and Mantal Status (%) 

Do you get 
overtime benefits' 
Yes 
No 
% 

Total 

North Leb 

38 90 

61 10 

10000 

28 

3 2 2 Overhme Benefits and Charactenshcs of Enterprises 

South 
Leb. 

49 10 

50 90 

10000 
58 

The study has shown that there IS a posltive relationshp between the size of 
enterprises (in terms of employees) and overtime benefits for female employees 

Bekaa 

48 80 

51 20 

100 00 
38 

Beirut 

45 50 

54 SO 

100 00 

129 

Do you get ove&me 
benefits9 

Yes 
No 
% 

Total 

Table 3 34 Overtime Benefits and Slze of Enternrise (%I 

Mount 
Leb 

74 80 

25 20 

100 00 
174 

Single 

63 40 
36 60 

100 00 
264 

Femak Labor Force zn Lebanon 
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Widowed 

39 60 
60 40 

100 00 
30 

Mamed 

50 90 
49 10 

100 00 
116 

Divorced 

51 00 
49 00 

100 00 
15 
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These data show that 37% of female employees in small enterpnses (employing fewer 
than 5 persons) get overtime pay as compared to 67% of those m enterpnses 
employmg more than 100 employees The majonty of small enterpnses belong to the 
lnformal sector, whle blgger enterpnses are more formal and abide more to labor laws 

In addifion, overtime benefits are also associated mth the pmary activlty ofthe 
enterprise The majonty of female workers active m manufactunng equipment and 
garments get overbme benefits, whereas the majonty of those employed in enterprises 
dealing wth  public admmstration the manufactunng of paper, and pubhslng do not 

Frgure 3 24 Overt~rne Benefits and Prlrnarv Actlvit~ of Enterorme 

I 

Entertam acbvltles 

Educ healtk and 4 work 

Public Adm 

Commerce 

Elec and other mtallabons 

Manuf of equpent  

Manuhc ofpaper publtshmg 

Manufac of garments 55 others 

3 2 3 Overtzrne BeneJits and Prafesszonal Status 

The majonty of women workmg as unsktlled laborers, in the service mdustry or as 
hgh-level &ectors do not get overtime pay Overtime benefits are hghly associated 
with mddle-level employees and slulled workers 

Female Labor Force zn Lebanon 
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Flgure 3 25 Overtlme Benefits and Professional Level 

3 3 Weekly Worhng Hours 

The Lebanese Labor Law stipulates that the work week should not exceed 48 hours 
The study has shown that the majonty of worlung women work fewer than 33 hours 
per week (39 5%), but 23 8% of women work more than 44 hours per week Weekly 
employment hours vary accord~ng to several cntena outl~ned belom 

3 3 1 Employment Hours, Age, and lWantal Status 

There is a relationshp between weekly employment hours and the age group of 
worlung women It is observed from Table 3 35 below that the greatest percentage of 
women who work more than 44 hours per week are in the 10-19 year age group It 1s 
fbrther observed that weekly employment hours decline as age Increases 

Table 3 35 Emplovment Hours and Age (%) 

Female Labor Force tn Lebanon 
3-43 

Weeklyworkmg 
hours 

fewer than33 hours 
33hoursto44hours 
more than 44 hours 
Yo 
Total 

10-19 
years 

27 50 
2430 

10000 

18 

20-24 
years 

29 70 
4620 

10000 

62 

25-29 
years 

36 30 
4000 

10000 

107 

30-34 
years 

36 00 
3580 

10000 

86 

35-39 
years 

47 70 
31 10 

4 8 ~ 2 4 - - % ? 6 2 3 m ~ ~ ~  
10000 

59 

45-54 
years 

43 80 
3830 

10000 

3 9- 

40-44 
years 

44 00 
3370 

10000 

3 2 

55-64 
years 

48 50 

3370 

10000 

19 

more 
than65 

vrs 
42 60 

2430 

10000 

4 
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I 
The decline m worlung hours may be attributed to the desire of older females, who are 
presumed to be marned and to have chldren, to dedicate more of then- tlme to their 
famly responsibilities 

F~gure 3 26 Emplovment Hours and I -- Marital Status 

Ths decllne m workmg hours is evident 
%om Figure 3 26, whch shows that mamed 
female workers work fewer weekly hours 
than smgle, divorced, and widowed women 
Tks  reflects the tendency of mamed 
women to try and cope wth  then- 
respons~bllities as wives, mothers, and 
mcome-generatmg persons Tlvs is fbrther 
reflected tn the relationshp between 
employment hours and motherhood The 
study revealed that 46 4% of worlung 
women with clvldren work fewer than 33 
hours per week (as compared to 34 6% of 
those who do not have chldren and who work the same number of hours) On the 
other hand, only 19 2% of mothers work more than 44 hours per week It should be 
noted that women-heads of household, as well as worhng women who do not have 
chldren, work more hours than other worlung women 

3 3 2 Employment Hours and Educatronal Levels 

Table 3 36 dustrates the relat~onshp between employment hours and educational 
levels as follows 

Table 3 36 Employment Hours and Educational Level (O/sl 

Gven the above, we observe that 

Weekly 
Employment Hours 

Fewer than 33 hours 
33 hours to 44 hours 
More than 44 hours 
% 
Total 

a) Worlung females who are barely literate or who have elementary education work 
more hours (more than 44 hours), 

b) Worlung hours (more than 44 hours per week) decrease when the educational level 
mcreases, espeadly aRer the elementary level, 

c) Fewer worlung hours (fewer than 33 hours per week) decline progress~vely as 
educational level increases until the intermediate level, thereafter increasing with 
@her educational levels 

FemaEe Labor Force m Lebanon 
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Illiterate 

42 30 
3 1 20 
26 50 

100 00 

131 

Read and 
wr~te 

28 60 
2840 
4300 

10000 

65 

Elem. 

22 80 
3460 

4260 

10000 
191 

Interm 

30 20 
3950 
3030 

10000 

43 1 

. Second 

46 40 
3390 

1970 

10000 

7 18 

Un~v / 
BA/BS 

43 60 
4200 

1440 

10000 

421 

Univ MA 
MS/PhD 

45 10 
38 10 

16 80 

100 00 

1 02 
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3 3 3 Employment Hours and Geographzcal Location 

Employment hours vary according to geograplucal location Most employees in Beirut 
and Mount Lebanon work an average of 33-44 hours per week, with shorter work 
weeks m other regons The fewest workmg hours per week are found inNorth 
Lebanon, wlule the most are found in Beirut 

Table 3 37 Emplovment Hours and Geograuh~cal Region (%l 

3 3 4 Employment Hours and Charactenshcs of Enterprises 

Fewer than 33 hours 
33 hours to 44 hours 
P 

More than 44 hours 
% 
Total 

The number of worlung hours vanes accordtng to the charactenstics of enterp~lses 
Withtn ths  context, the followmg observations can be noted 

a) Female workers in the pnvate sector work more hours (40% work 33-44 hours per 
week) than those employed in the public sector (68% work fewer than 33 hours) 
(Refer to Table 3 38), 

b) Women employed m the sectors of educat~on, health-care, soad  work, and 
entertatnment activities are associated with few weekly employment hours (fewer 
than 33 hours/week) (Refer to Table 3 39), 

c) Women employed m enterpnses pmmly  dealing vath the manufactunng of 
garments and equipment, and in commerce, work more hours (more than 44 hours 
per week), 

Beirut 

22 60. 
45 90 
31 50 

100 00 
579 

d) very small and very b ~ g  enterpnses (employmg fewer than 9 persons or more than 
100 employees) have more weekly hours than medium-slzed enterpnses (Refer to 
Table 3 40), 

e) Irregular and seasonal employment 1s assoaated wth few worhng hours 

Bekaa 

57 90 
19 60 
22 50 

100 00 

Mount 
Lebanon 

34 80 
37 50 

--- 27 70 
100 00 

785 

Table 3 38 Weekly Employment 
Hours and Sector (%I 

North 
Lebanon 

58 70 

34 60 
- 6 70 

100 00 

Female Labor Force tn Lebanon 
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1481 343 

Fewer than 33 hours 
33 hours to 44 hours 
More than 44 hours 
Yo 
Total 

South 
Leba~on 

58 90 
2450 
1660 

100 00 

YO 

39 50 
3670 
2380 

100 00 
222 

Pubhc sector 
68 00 
25 70 
6 30 

100 00 

3 82 

2076 

Plnvate sector 
31 40 
40 00 
28 60 

100 00 

1541 
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Table 3 39 

Total I 651 20 1 

Manufac, 
of 

garments 
& other 

24 6C 
31 OC 

Weekly 
employment hauls 

Fewer than 33 hours 
33 hours to 44 hours 
More than 44 how s ( 13 50 
% I 100 00 

WorEun~ Hours and Prlmarv Act~vltv of Enterprlse ,(%) 

Agriculture 

40 60 
45 90 

44 4C 
100 OC 

Manufat: 
of paper, 

publ~shing 

Manuf of 1 Electrical I~ommercel Transport I Publ~c I Education, ( Entert. 1 
equ~pment and other 

installat~ons 
Adm health, and act~wtles 

soclal work I 

Table 3 40 W o r k m ~  Hours and S~ze  of Enterpr~se (%1 

Female Labor Force m Lebanon 
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more than 
100 emp 

27 30 
51 90 

20 80 

100 00 

353 

50 to 99 
employees 

48 90 

35 40 

15 70 

100 00 

23 9 

20 to 49 
employees 

57 10 

25 60 

17 30 

100 00 

458 

Fewer than 33 hours 
33 hours to 44 hours 
More than 44 hours 
% 
Total 

5 to 9 
employees 

28 90 

46 70 

24 40 

100 00 

169 

fewer than 5 
employees 

28 40 

36 30 

35 30 

100 00 
489 

10 to 19 
employees 

38 00 

35 30 

26 70~ 

100 00 

273 
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3 3 5 WorAzng Hours and Profssional Level 

Weekly employment hours vary according to professional level Long work weeks 
are hghly assoaated first wlth servlce workers, then wrth skdled workers and hgh- 
level d~ectors Shorter worktng weeks are associated wth professionals and rmddle- 
level employees (Refer to Flgure 3 27) 

F~gure 3 27 Em~lovment Hours and Professional Level 

Employment hours vary according to years of expenence More weekly w o r b g  
hours are associated wrth female workers who have lmted years of expenence 
(fewer than five years) Women workers wth sigruficant years of expenence (more 
than 26 years) work fewer hours 

Flgure 3.28 Em~lovment Hours and Years of Exi~erlence 

>30 years 

26 to 30 years 

21 to25 years 

16 to 20 yeats 

11tolSyears 

5tolOvears 
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3 4 Worlung Cond~t~ons, Allowances, and Frlnge Benefits 

3 4 1 Allowances 

Withn the context of t h s  study, allowances are defined to include annual leave, sick 
leave, matemty leave, transportation allowances, social secunty, pnvate msurance, 
bonuses, loans, education allowances, and day-care centers for chldren of female 
employees Table 3 41 dustrates the opimon of worhng women on each of the 
provlsrons 

Table 3 41 Rat~ng of Allowances (%) 

The ratings mdicate that 

a) Although the Lebanese Labor Law dictates that employees are entitled to a 
specified penod of mandatory annual leave, about 22% of worlung women do not 
enjoy such leave, 6% find it unsatisfactory, 

annual leave 
sick leave 
matermty leave 
transportation allowance 
social security 

pnvate msurance 
monetary allowances 
loans 
educational allowances 
day care center 

b)A smaller percentage are not granted paid sick leave, although ths, too, is 
prescnbed by the Labor Law, 

Non- 
ex~stent 

2190 
16 0 0  

36 80 
32 80 
3520 

66 00 
80 00 
80 60 

69 60 

9240 

c) A great percentage of worlung women are not granted matermty leave, although 
about 48% thmk that t h s  leave is beneficial, 

YO 

10000 
100 00 

100 00 
100 00 
10000 

100 00 
100 00 
100 00 

100 00 

100 00 - 

Good 

63 90 

63 90 
48 50 
45 20 
56 10 
30 20 
10 30 
11 10 

18 30 

4 90 

d) About 32% of the female workers do not get the transportation allowance to whch 
they are entitled, 

e) A great percentage of women do not have access to soc~d secunty (35 2%) It 
should be noted that only 18 2% of worlung women m the sample are seK- 
employed, whch means that the remalrung 80% consist of employees who should 
benefit, by law, from social secunty The greater percentage shown here reveals that 
these women either work in enterpnses that are not regstered wth the National 
Social Secunty Fund (NSSF) or are not declared by their enterpnses as regular 
employees, 

Satisfactory 

~ 8 40 
12 50 

8 90 
15 00 

5 70 

2 10 
4 90 
3 80 

7 30 

1 30 
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Not- 
sat~sfactory 

580 
7 60 

5 80 
7 00 

300  
1 80 
4 80 
4 50 
4 90 

140 



Women's Work zn Lebanon 
Charactensttcs and Pereqbons 

f) About 80% of worlung women do not have access to monetary allowances and 
loans, whereas 92% do not have cluld-care centers In their work place 

All of the above data reveal that the allowances prescribed by the law are not provlded 
to a considerable percentage of worlung women 

3 4 2 Safely and Health Condttzons 

In tlus section, interviewees were asked to rate the following worlung conditions 
seating, ventilation, hghting, bathrooms, rest places, dnnlung water, first aid, fire safety 
procedures, and cooling and heating Table 3 41 illustrates the ratmg of respondents as 
follows 

Table 3 42 Ratmg: of Workma Cond~t~ons (%) 

Thus, the followmg can be noted 

Drrnkrng water 
Flrst aid 
Fire safety procedures 
Coollng and heating 
In general 

a) Ventdation, bathrooms, comfortable seating, and hghting are available to more than 
75% of worlung women, 

b) Rest places, first aid, fire safety procedures, coolmng, and heating are not avalable to 
about one-thzrd of worlung women, 

77 40 

61 60 
61 90 

61 30 
83 80 

c) In general, worhng conditions are rated well by the majonty of female workers 
(83%) 

Female Labor Force an Lebanon 
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7 10 

5 90 

3 80 
9 20 

9 30 

1550 

32 50 
3430 

29 40 
7 00 

10000 

100 00 

100 00 
100 00 
100 00 
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The suitability of worlung conditions vanes accord~ng to geograplucal location 

Table 3 43 Ratmg: of Worlunps ~ o n d ~ t ~ o n s ~  

1~ota.l grade (over 20) 1 15 541 16 1 11 16 311 14 041 13 941 15 071 

The above data show that the best worlung conditions are in Mount Lebanon, followed 
by Bemt They are found least m South Lebanon The avalabihty and suitability of 
healthy workmg conditions decrease as one moves from urban to rural areas 

Worlung conditions are relatively better in the pnvate sector than in the pubhc sector, 
especially those pertamng to the cleanlmess of bathrooms and the avdabhty of 
cooling, heatmg, fire resistance, and dnnlung water 

Table 3.44 Workm~ Cond~t~ons aer Sector 

In order to obtain an average grade per condrtion and for the purposes of m m n g  at cornpansons, 

an average grade was calculated for each component of worlung condrtions In the calculabon of tlus 
cumpnent, ' sataIi1e' %as sven a c~eginent ~f 2 "not-sutable" a coefficient of 1 and 0 for non- 
existent 

Female Labor Force zn Lebanon 
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Worlung conditions are also better as the sue of enterpnses is larger It is especially to 

I be noted that these conditions are worst in small-scale enterprises employing fewer 
than five people 

I Table 3 45 Workma Condlt~ons and Slze of Enterprise 

Rest place 

Cooling arid heatmg 

Ave (5  5-9 10-19 
employees employees employees 

20-49 50-99 > 100 
employees employees employees 

1 728 1 755 1 78 
1 755 1 694 1 77f 

1 924 1 904 1 941 

1 829 1 871 1 88s 

Furthermore, there is a relationshp between worlung conditions and the pnmary sector 

I of activtty of the enterpnse (Refer to Table 3 46 below) 

a) In enterpnses where the pnmary actiwties are entertanment, commerce, 

I manufactmng of garments and other items, and manufactumg of equipment, the 
working conditions are found to be worse than the average for all enterpnses, 

I b) Enterpnses in the agricultural sector do not prowde any of the workmg condtions 
outlined m t h s  section, 

I c) Enterpnses that are pmanly active in the sectors of manufactumg of paper and 
printing, electncal and other installations, and public admimstration prowde average 

I acceptable worlang conditions as compared to other enterpnses, 

d) The best available working conditions are found in enterpnses in the sector of 

I transportation, as well as those in education, health-care, and social work 

Female Labor Force zn Lebanon 
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Table 3 46 Working Cond~tions and Primary Activrtv of Enterar~se 

Female Labor Force tn Lebanon 

A 3-52 

Comfortable seating 

Ventilation 

Suffic~ent lighting 

Clean bathroom 
- 

Average 

1 69 

1 69 

1 84 

1 76 

Manufac of 
garments & 

other 

1 705 

1 703 

1 886 

1 802 

Agriculture 

0 137 

0 364 

0 364 

0 111 
- 

Manufac 
of paper, 

publishing 

1 687 

1 709 

1 873 

1 843 
- 

0 884 

1 507 

0 879 

1 235 

1378 

14593 

Manuf of 
equ~pment 

2 

1 58 

1 79 

1 58 

Rest place 

D n h n g  water 

First a ~ d  

Fire res~stance 

Cooling and heating 

Total grade 

Commerce 

1689 

1 74 

1 848 

1 696 

Elec and 
other 

installations 

1 946 

1 821 

1 973 

1 881 

1 163 

1615 

1 007 

1 145 

1 058 

14 845 

1218 

1709 

1 195 

172 

1842 

17312 

1 27 

1 62 

1 29 

1 28 

1 32 

15 54 

Trans 

1857 

193 

196  

1 95 ------ 
0 133 

0 215 

0 094 

0 068 

0 068 

1 691 

1 032 

1612 

1 448 

1616 

1 542 

16 143 

1 139- 

1 583 

1 135 

1372 

161 

16007 

Publ~c 
Adm 

1797 

1811 

193 

1 823 

0 516 

0 938 

1 572 

1 162 

1 79 

14 508 

1618 

1 775 

1 723 

1 348 

1 281 

16 878 

1 208 

1 675 

1 084 

1 344 

1 543 

16 33 

1 152 

1 561 

0 98 

0 956. 

1 23 

14 088 

Educ 
health, and 
social work 

1 777 

1 72 

1916 

1 857 

Entertain 
act~vities 

1 47 

1 606 

1 747 

1 709 
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Finally, the quality of w o r m  conditions is positively related to the salary level 
Worlung conditions are acceptable when salary levels range between LL500,OOO and 
LL1 rmll~on, increasing in acceptabiI~ty and avalabihty as salary scales increase 

I Table 3 47 Workrnn Conditions and Salary Scales 

1 3 5 General Remarks 

I The majonty of female workers earn low salanes (less than LL500,OOO per month) 
Since there are no national data on workers wages in Lebanon, we cannot compare the 
distnbution of female workers per salary scale to the national distnbution of workers 

I per mcome groups Also, the absence of data on distnbution per lncome levels for male 
workers forbids us from detemnlng whether there IS any drscnmnatlon based on 
gender m wages and earrungs 

> LL15 
mn 

1 886 
1 92 

1 98 
1 899 

1 43 
1 724 
1 474 

1672 

1716 

17 582 

I The level of female workers' salanes is a vanable of geographcal location (hgher 
salaries prevail In urban areas), age (salanes increase as age increases), mantal status 

I (lowest scales for wdows), and educational level (salary levels are positively related to 
educational levels) Caution should be exercised when isolating the effects of each 

I 
vanable alone on female workers' income levels The most important vanable affecting 
the level of earrungs is educational level, whch in turn is linked to most other 
vmables For example, the educational profile of female workers is hgher in urban 

I 
areas and in hlgher professional levels Hence, female wages are found to be hlgher in 
these area, especially for professionals and directors 

Comfortable seatlng 
Ventilation 
SufEcient hghang 
Clean bathroom 
Rest place 
Dnnktng water 
F ~ s t  a d  
Flre resistance 
Cooling and heating 
Total grade 

I As a consequence of the prevalence of small-scale enterpnses owned by self-employed 
women, saIary scales are found to be, m general, lvgher for pad female employees and 
for workers in the pnvate sector, especially ln large-scale enterpnses Salary levels are 

I consequently associated wrth the professional level pertamng to female employment 
Fmally, work satisfaction is a by-product of income levels of women, but it does not 
form the only vanable affemng the level of satisfaction 

cLL300 
thous 

1 441 
1 434 
1 523 
1 436 
1 081 
1 291 
0 994 

0 775 

1016 
12 473 

Ave 

1.69 
1 69 
1 84 
1 76 
127 
1 62 
1.29 
128. 

1 32 
15 54 
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LL300,OOO- 
LL500,OOO 

1 629 
1 628 
1811 
1 708 
1216 
1 611 
1 227 

1 187 

1 194 

14 918 

LL500,OOO- 
LL1 mn 

1 784 
1 774 

1 905 
1 845 
1 334 
1 643 

1 397 
1 359 

1 429 

16337 

LL1 mn - 
LL15 mn 

1 808 
1818 
1 95 

1 938 
1 393 
1 742 

1 401 
1664 

1746 
17 337 
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The mqonty of worlung women do not work overtlme hours The majonty of those 
who do, are compensated in payments equal to their regular salaries Overtime benefits 
vary according to geographcal location (hgher m urban areas) and the nature of 
enterpnses Overtime benefits are also hked  to professional levels 

The mmority of worhng females work more than 44 hours per week Fewer weekly 
employment hours are associated wth hgher age groups and marned women, 
especially those who have chldren Furthermore, the worhng week is longer in urban 
areas, and m very smail and very large enterpnses in the pnvate sector 

The majonty of worlung women rate the allowances they obtcwn as good Simtlarly, the 
majonty feel that thelr workmg con&tions are satisfactory The avadabihty and 
suitability of worlung conditions vary according to geographcal location (lower In 
rural areas), sector, and size of enterprise 
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4. LIMITATIONS AND CONSTRAINTS THAT WORKING WOMEN FACE 

Ths section of the study outlines the man limtations faced by worlung women It 
includes the followmg sub-sections 

a) General lmtations and constramts identlfied by workmg women, 
b) Impact of gender on women's work, 
c) Impact of gender on the access of women to employment and other 

variables, 
d) Work htat ions of mmed women, 
e) Work lmtations of workmg women m relation to employers, 
f) Constraints faced by worlung women m relation to famly acceptance of 

work, 
g) Time constraints faced by worlung women, 
h) Consistency between the qualifications of workmg women and their 

employment 

4 1 General L~mitations and Constra~nts That by Work~ng Women Face 

Women face several constramts m their work These are identlfied, in order of pnonty, 
as follows 

Table 3.48 Constra~nts Identified 
by Work~ng Women 

Low salary levels are identified by 38 59% 
of workmg women as the p m r y  constramt 
m their work The lack of promotion 
opporturuties and benefits are also identlfied 
as pnmary constraints by an mportant 
number of worlung women (18 3 1% and 
15 6%, respectively) It is noted that low 
access to promotions was Introduced under 
section 2 4 above, whch indcated that 
93 8% of women workers m the sample 
were not promoted slnce they began work in 
then- current enterprises 

It IS observed that the gender factor as a pnmary constramt facing female workers is 
not very crucial (only 3 68% inhcates that belng female poses a constrarnt to their 
work) However, ths cannot be interpreted as meamng that worhung women do not 
r raze anstrants dbe to thetr gender znd/cr m a t  J status These Issues wll he dealt 
wth m depth m later sections of thts study 

Female Labor Force zn Lebanon 
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4 1 1 Constrmnts of Worktng Women and Geographzcal Locatzon 

I Worlung women face different constrants according to geographcal location 

I Table 3 49 Constraints of Workme Women and Geoera~hlcal Locat~on 

These data indicate that 

F a d y  pressure 
No promotion opportu~~~t~es 
Low salary 
Bemg married 
Legal problems 
Bemg a woman 
No benefits 
No day-care centers 
Other 
Total 
i 

a) Worlung women in North Lebanon and the Bekaa region face the greatest degree of 
famdy pressure as a result of their work, 

b)The lack of promotion opportumties is most pronounced in Mount Lebanon, 
whereas the lack of benefits is prevalent m the Bekaa, 

c) Women workmg in North and South Lebanon ldentlfy low salanes as a mqor 
constrant, 

d) The effect of gender on work is most pronounced m North Lebanon 

4 1 2 Constraznts of Workzng Women, Mantal Statccs, and Educatzonal Level 

Be~rut 

12 80 
14 40 

31 60 

6 70 
1 90 
3 70 

14 10 
3 80 

11 10 
1709 

The pnontrzation of limtations faced by workmg women differs accorhng to mantal 
status The study has shown that single women complan about low salanes, lack of 
promoQon perspectives, and lack of benefits to a greater degree than marned women 
On the other hand, divorced women face f m l y  pressure to stop worlung more oRen 
than single and mmed women Widows suffer the most from the gender effect on 
their work (Refer to Table 3 50) 
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Mount 
Lebanon 

790 
2090 

3570 

560 
080 
2 30 

15 80 

2 70 

8 20 
3693 

Bekaa 

1370 

1620 
3570 

410 
090 
1 90 

18 50 

2 80 
6 20 
83 5 

North 
Lebanon 

13 60 
9 40 

40 00 
5 00 

0 30 
7 50 

9 60 
2 20 

12 20 
1127 

South 
Lebanon 

1160 
1660 

40 20 
320 
0 30 
2 60 

1120 
3 10 

11 20 

915 

Total 

884 
1412 

2974 

439 
78 

274 

1191 
242 

785 
8279 
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Table 3.50 Constratnts of Working Women and Mar~tal Status (%I 

In addition, worlung women mth chldren face farmly pressure to a greater degree than 
those who do not have chldren 

Farmly pressure 
No promotion opportumOes 
Low salary 
Being mamed 
Legal problems 
Being a woman 

No benefits 

No day-care centers 
Other 
Total 

There is a relationshp between the woman's educational level and the type of 
constramts she faces Famdy pressure as a pnmary constraint decreases as educational 
levels increase As women are more educated, their ambitions grow, and they perceive 
the lack of promotion opportumties more sharply as a pnmary constrant On the other 
hand, the lirmta~ons associated mth low salanes decline as educational levels are 
hgher (Refer to Table 3 5 1 below) 

Table 3 51 Constraints of Worlung Women and Educational Level (%) 

Single 
630 

21 30 

39 70 

0 10 

1 00 

3 30 

1790 

0 00 

10 40 

4214 
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t @ 

W~dow 
1230 

9 60 

40 80 

4 40 

1 30 

6 10 

1530 

0 00 

10 10 

564 

Famly pressure 
No promotion opporhmties 
Low salary 
Bemg rnamed 
Legal problems 
Belng a woman 
No benefits 
No day-care centers 
Others 
Total 

Total 
884 

1412 
- 

2974 

439 

78 

274 

1191 

242 

785 

8279 

Marned 
15 10 

13 10 

30 50 

1260 

0 80 

2 70 

1000 

7 20 

8 10 

3189 

Divorced 
21 40 

14 50 

31 80 

3 40 

0 70 

3 90 

1110 

3 30 

980 

3 12 

UJlterate 

1120 

11 00 

41 60 

5 20 

0 60 

7 50 
11 50 
0 00 

11 30 

522 

Elemen- 
tary 

1640 

10 90 
37 10 

5 90 

1 00 

3 60 
14 60 
1 40 
9 00 

795 

Read and 
wnte 

2090 

12 80 
38 70 

3 90 

0 30 

2 10 
14 20 

0 00 
7 10 

286 

Interm- 
edlate 

10 70 

17 10 
3720 

5 50 

0 80 

3 80 
14 40 
1 80 

8 70 

1710 

Second- 
ary 

9 20 

19 30 

37 20 

4 80 

0 60 

2 30 
14 60 

4 10 
7 90 

3005 

Umv 
BAIBS 

8 50- 

18 70 

31 20 

5 10 

1 90 

3 40 
15 40 
4 30 

11 60 

1584 

Unlv MA 
MS-PhD 

11 60 

18 70 

23 50 

9 60 

140.  

2 50 
12 00 
3 10 

17 60 

303 

Total 

876 

1405 

2943 

436 
78 

269 
1182 
24 1 

775 

8204 
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4 1 3 Constraznts of WorAzng Women, Status of Employment, attd Charactenstzcs 

The status of the worlung woman also has an effect on the pnontrzation ofher 
constraints As shown in Figure 3 29 below, self-employed women face more famly 
pressure than employees The gender effect on employment for these women is also 
much more pronounced Although it was shown in earlier sections of thls chapter that 
employees earn hgher mcomes than self employed women, they regard low salanes as 
a prmary constrant 

Figure 3 29 Constraints of Work~ng Women and Status in Work 

Seasonal workers face greater f m l y  pressure and feel the gender effect on work more 
than permanent employees do 

4 2 Impact of Gender on Women's Work 

The study exmned whether worlung women thmk that gender has any negative effect 
on their work Figure 3 30 shows the responses of worktng women on ths issue as 
follows 
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F~gure 3 30 Baslc L~m~tat~ons 
as a Female 

The majonty of workmg women who thnk 
that bemg female negatively affects the~r work 
identifl the followmg two man consequences 
0 "low access to employment opportumties" 

(34%), and 
0 "low access to hgher income IeveIs" 

(3 1%) 

Some worlung women feel that their gender 
interferes wth theu access to employment 
opportumties and hgher income levels It is also noteworthy that these women feel 
that theu gender affects their chance for promotion 

4 3 Impact of Gender on Access to Employment Opportunlt~es and Other 
Vartables 

The study revealed that the greatest percentage of worlung women m the sample feel 
that bemg a women does not have any effect on theu access to employment Only 
15 1% thnk that being a women poses negabveXects on then opportumties for 
employment 

4 3 1 Impact of Gender on Employment Oppo~nztzes and Geographzcal 
Location 

The relatlonshp between gender and access to employment opportumties in relation to 
geographcal location is dustrated m Table 3 52 

Table 3 52 Female Emnlovment Op~ortun~tles 
and Geographlcal Locat~on (%) 

Gwen the above, we note that 

Negatively 
Positively 
No effect 

Yo 
Total 

1) The negative e f f i  of gender on access to employment is most pronounced ut the 
Mohafazat of Bekaa and South Lebanon, and 
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Be~rut 

12 20 
21 90 
65 90 

100 00 

420 

Mount 
Lebanon 

13 10 
2810 
58 80 

10000 

917 

Bekaa 

39 70 

950 
50 80 

10000 
161 

North 
Lebanon 

7 50 
39 50 
53 00~ 

10000 
329 

South 
Lebanon 

2360 
6 80 

69 60 

10000 
249 

YO 

1500 
24 40 

60 60 

10000 
2076 



Women's work zn Lebanon 
Charactenshcs and Pemeptrons 

11) The positive effect of gender on employment opportumties is most pronounced in 
North and Mount Lebanon 

Since the opmon of these worlung women is mxed, one cannot estabhsh a relationshp 
between spatial distnbution (especially urbanfrural) and the effect of gender on 
employment 

4 3 2 Impact of Gender on Employment @portunztres, Manta1 Status, and 
Famtly Charactenstlcs 

Widows suffer more from the negative effect of gender on access to work (19 4%) 
than other female workers Thrs effect is least prevalent among marned women 

Table 3 53 Female Em~lovment Op~ortunlt~es 
and Manta1 Status (%) 

Table 3 54 indicates the relationshrp between the level of f m l y  income and female 
access to employment It IS noted that the negative effect of gender on such access 
decreases as f m l y  incomes Increase 

Table 3 54 Female Emdovment O~portun~tles 
and Monthlv Familv Income (%) 
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Negabvely 
Positively 
No effect 
Yo 
Total 

.< LL500,OOO 

22 00 
24 80 
53 20 

100 00 

332 

LL500,OOO- 
LLlmn 

17 60 
26 20, 
56 20 

100 00 

68 1 

LL1 mn- 
LL15 

16 00 
22 30 
61 70 

100 00 

345 

LL15 mn- 
LL2 mn 

10 50 
25 60 
63 90 

100 00 

297 

>LL2 mn 

8 30 
20 40 
71 30 

100 00 

275 
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Whereas 22% of w o r h g  women m low-mcome fmlies feel that gender has a 
negative effect on their access to employment, ths  percentage declines to 8 3% in the 
case of women belongmg to hgh-income famlies However, the effect of gender on 
the access to employment is more a factor of needed slulls, education, or qual&ation 
These variables are affected by the level of famly income 

Famrly Educatzonal Levels 

There is a relation between the access of worlung women to employment opportumties 
and the educational status of parents If the educational level of parents is hgher, 
female workers are more inclined to disregard the effect of gender on their access to 
employment Agan, ths 1s thought to be a matter of cultural background fadies  with 
a hgher educational background do not weigh the hfferences between male and 
female chldren as much as fmlies wth low educational levels 

4 3  3 Impact of Gender on Employment Oppomnztres, Educatron, and 
Professzonal Level 

figher educa~onal levels of worhng women decrease the &ect of gender on their 
access to employment opportumties Table 3 55 dlustrates thxs relationshp as follows 

Table 3 55 Emolovment Oe~ortunrtres 
and Educational levels (%) 

The negative Impact of gender on 
the access to employment is more 
pronounced for women wth 
educational status below the 
umversity level (18 10/0) The 
positive relationshp between 
female access to employment and 
educational level is very 
nronounced 

Table 3 56 shows the relationshp between employment and prufessronal levels as 
follows 
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Table 3 56 Emplovment Ogportuntties and Professtonal Levels (961 

I 

1 Gwen these data we conclude that 

1) The negative unphcations of gender on female access to employment are hghly 
associated wrth low levels of employment, especially unslulled and slulled workers 
ft is moderately assoaated workers m the servlce-mdustry 

Negatively 
Positively 
No effe~t 
% 
Total 

I n) The positive mplications of gender on the access to employment are hghly W e d  
to hgher professional levels, especially hgh-level directors and mddle-level 

. Admtn 
workers 

1270 
2380 
6350 

10000 

237 

workers 

111) For the majonty of agricultural workers7 gender does not have any considerable 

Htgh- 
level 

dtreetors 
790 

2860 

6350 
10000 

I85 

effect on the access to &nployment, whch 1s expected since these workers typically 
have low educational levels, low salaries, and simdar variables 

Servtce 
workers 

1680 
2370 

5950 

10000 

255 

I Hence, women with hgh educational and professional level do not thnk that gender 
merences have a considerable effect on their access to employment Ths may also 
mdicate that employers' preferences in relat~on to gender decrease in importance as 

I professional levels and qualifications are hgher It also suggests that the female labor 
force faces competibon from males specifically m the sectors of slulled and unslulkd 
workers 

I Ftgure 3 31 Emplovment O~portunttles 

I 
and Years of Ex~enence (%I 

Figure 3 31 illustrates the relahonshp 

I 
between employment for females and 
years of expenence It shows that 
greater expenence decreases both the 

I negative and positive effects of gender 
on employment Ths Indicates that 
expenence is a factor that makes 

I employers inmerent to the gender 
d~vlsion of labor 

Profess- 
lonals 

1340 
2400 
6260 

10000 

513 
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Agrtc 
workers 

0 00 
2460 

7540 

10000 

16 

Mtddle- 
level 

workers 
1090 
2680 

6230 
10000 

511 

Shlled 
workers 

24 60 
1410 

6130 

10000 

138 

Unsktlled 
workers 

33 30 
18 30 

48 40 
10000 

161 
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Em~loyment and Educat~on 

The negative effect of gender on the 
aviulability of employment is most 
pronounced when employment is perceived 
as bemg below the qualification of the 
workmg woman When employment is 
totally swtable to the quahfication of the 
worlung woman, the impact of gender 
becomes less pronounced 

All of the above inbcates that employer 
preferences as related to gender, although afTected by the gender of the worker, 
lnvolves other variables, mcluding educational levels, years of experience, and 
quahfications 

4 3 4 Impact of Gender on Employment Opportunztzes a t~d Charactensacs of 
Enterprises 

Female access to employment is M e d  to the charactensacs of enterpnses, speafically 
sue and pnmary activlty 

The negative impact of gender on female access to employment IS pnmmly associated 
wth medium-s~ed enterpnses (employng 10- 19 workers) It is the least associated 
with large enterpnses employing more than 100 employees Hence, gender bias in the 
access to employment declines as the size of enterpnses become larger 

Table 3 57 Female Em~lovment O~~ortun~t le s  and Sue of Entemnse (96) 

Table 3 58 shows the relationshp between female employment and the pnmary actiwty 
of enterpnses as follows 
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Negatively 
Positively 
No effect 
Yo 
Total 

50 to 99 
empl 

10 90 
28 60 

60 50 
100 00 

23 9 

more than 
100 empl 

7 10 
22 60 

70 30 
100 00 

3 52 

fewer than 5 
employees 

15 10 

23 00 
61 90 

100 00 
494 

5 to 9 
empl 

15 00 
29 40 
55 60 

100 00 

171 

10 to 19 
employ 

23 70 
24 00 

52 30 
100 00 

269 

20 to 49 
empl 

16 60 

23 90 
59 50 

100 00 

448 
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Table 3.58 Female Emalovment Oaoortunit~es 

I and Primarv Activitv of Enterorwe (%') 

I Based on these data, we notice that 

1) Gender has the least effect on access to employment in enterpnses whose pnmary 
activlty is agriculture, public admstration, and transport, 

Negatively 
Positively 
No effect 

% 

Tatal 

11) Gender has a more pronounced negative effect on women workmg m enterpnses 
whose pmary activlty is the manufacture of equipment, followed by that of 
garments Ths may indlcate that these sectors are more male than female onented 
accordmg to both employers and workers 

Educ , 
health, 

and 
social 
work 

14 30 

25 00 

60 70 

100 00 

821 

ill) Gender has a positwe effect on female access to employment m enterpnses whose 
pnmary activlty is electncal mstallations, entertainment actmties, transportation, 
and commerce The positive effect of gender can be also noted in enterpnses 
p m a d y  worlung m the sectors of education, health-care, and social work, whch 
are areas that employ an important portion of the female labor force 

- 

Entertam 
actmtles 

16 20 

30 20 

53 60 

100 00 
114 

Agr~c 

25 80 

5 50 

68 70 

10000 
71 

4 4 Work Lirnitat~ons of Mamed Women and Other Variables 

Ths  section of the study examnes the constramts that marned women face in  the^ 
work It should be noted that 23% of marned worlung women feel that gender has 
negatively affected thar employment, as compared to 77% who thds othemse As 
mentioned in other sections of the study, paid work exert hlgher pressures and burdens 
on mamed women due to increased responsibhties 
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Manufac 
of 

garments 
& other 

23 20 

21 50 

55 30 

10000 
202 

Manufac 
of equip 

54 20 

19 30 

26 50 

10000 
4 

Manufac 
of paper, 
publ~sh 

16 10 

23 50 

60 40 

10000 
62 

Elec 
and 

other 
lnstall 

10 10 

34 50 

55 40 

10000 
43 

Com- 
merce 

13 40 

26 60 

60 00 

10000 
370 

Trans- 
port 

6 80 

30 70 

62 50 

10000 
153 

Publ~c 
Adm 

11 90 

20 10 

68 00 

183 
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Figure 3.33 Constraints of Married 
work in^ Women 

The majonty of marrted worlung women 
identlfy two basic lmtations in relation to 
their status namely access to employment 
(36%) and hgher mcome levels (23%) It is 
noted that these do not differ &om the 
pnmary 1imtat.lons identified by worlung 
women m general Hence, it is percerved 
that the pnontlzation of obstacles and 
lmtations faced by worlung women is 
shared mespective of the manta1 status of 
women However, gender limtatlon in 
access to hgher income levels is more 
pronounced for worlung women in general 
than it is for mamed worlung women 

Otha Ham% 
Havlng 10Yo promot~ons 

allowaaces 

19% 

Havlng 

better 
new work 

mcome/salary 
36% 

23% 

4 4 1 Constraznts of Mamed Workzng Women and Geographzcal Locatzon 

Table 3 59 Illustrates the effects of marnage and gender on employment in relabon to 
geographcal location as follows 

Table 3 59 Constraints of Mamed Women 
and Gkogra~hlcal Locat~on (%) 

The negative effect of bemg a married woman is strongly felt m Bekaa Thts area also 
scored htghest in the negative imphcations of being a woman m acqulnng new 
employment Women m South Lebanon, too, feel the negative Impact of bang mamed 
seelung employment 

4 4 2 Constraznts of Marned Workng Women and Age 

Being a married 
worhng women has 

Negative effect 
No effect 
% 
Total 

The htghest negatlve Impact of manta1 status on employment can be detected in the 3 5- 
39 year-age group Thts is expected smce women in thts age group presumably have 
young chtldren, whch means a heavler burden of respons~bities These negative 
unphcations decrease as women get older 

Mount 
Lebanon 

2390 
76 10 

10000 
3 19 

Beirut 

2650 
73 50 

10000 
224 
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Bekaa 

3680 
63 20 

10000 
50 

North 
Lebanon 

1150 
88 50 

10000 
173 

South 
Lebanon 

2550 
74 50 

10000 
103 
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Table 3 60 Constraints of Married Worlung Women and Ape G~OUDS (9'6) 

I 

I 
4 4 3 Constrarnts of Named Workng Women and Charactenstzcs of Enterprises 

There is a relabonshp between m t a I  status of employees and the charactenstics of 
enterprises These are outlined as follows 

1) A greater percentage of marned women worlung in the pnvate sector find negative 
mphcations of theu status on then- work (25 7% versus 17 3% in the public 
sector) 

Being a marrled 
workingwoman 

has 
Negatrve effect 
No effect 
% 
Total 

ii) These constrants are linked to the type of work m terms of physical effort 16 7% 
of worlung mmed women who do not exert such effort feel the negative 
implications of then- manta1 status on work, as compared to 26 9% of those who 
do 

35-39 
years 

2450 
7550 

10000 
189 

4 4 4 Constratnts o f M m e d  Workzng Women and Professzonal Level 

20-24 
years 

2270 
7730 

10000 
19 

Figure 3 34 below dustrates the relationshp between the construts faced by marned 
women and theu professional status 

40-44 
years 

2340 
7660 

10000 
161 

Figure 3 34 Constra~nts of Marrled Worlung Women 
and Professional Status 

25-29 
years 

2710 
7290 

10000 
80 
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45-54 
years 

2040 
7960 

10000 
164 

30-34 
years 

2950 
7050 

10000 
143 

55-64 
years 

1200 
8800 

10000 
102 

over 65 
years 

1540 
8460 

10000 
14 
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The follomng can be observed 

1) The negative lmphcations of gender and mantal status are hghly associated mth 
the categones of unslulled, skdled, and admmstrative workers It can be deduced 
that mmtal status negatively impacts especially those women worlung in low 
professional levels 

11) For the majonty of apcultural female workers, mmtal status does not have any 
effect on employment It is also noted that ths  category ofworkers does not 
ass~ciate gender wth any negative or pos~tive effects on access to employment 

111) Whereas gender dimensions were found to have a positive effect on employment 
for bgh-level hectors and mddle-level employees, mantal status has a negative 
impact on the work of these two categones 

4 4 5 Constraznts of Mamed W o r h g  Women and Work-satzsfachon 

Work-satisfaction and work preparedness are related to the effect of gender and 
mantal status As work-satisfaction mcreases, the negative implications of gender and 
mantal status become less vis~ble About 38 9% of mmed worlung women who do 
not like  the^ current jobs feel that their gender and mantal status have negative effects 
on their work, as compared to 20 7% of those who k e  then- current jobs 

4 5 Constraints of Worklng Women In Relat~on to Employers 

The majonty of worlung women does not indicate problems with employers (92%) 
However, it is Important to specfi the type of problems that the other women 
mention 

F~gure 3 35 Reasons for Problems 

Working women face problems mth 
thew employer mady because of 
exploitation (44%) and rude behavlor 
(24%) Discmation based on gender 
as a cause for problemabc relationshps 
is expressed by 16% of women, whle 
sexual harassment is almost non- 
exlstent It should be noted that 
women rmght not feel free to express 
their attitudes towards sexual 
harassment due to cultural bamers 
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Problematic relationshps 
between worlung women and 
thex employers occur most m the 
Mohafaza of Bekaa, and in 
Bemt It is noticed that the area 
of Bekaa was most pronounced 
m its rehsal of female 

Table 3 61 Worklng Women Emplover 
Problems and Geo~raphlcal Locatlon (%) 

employment in general, and that 
of mmed females in particular Once agan, the study finds ths  regon to be the most 
difficult for female employment 

Other factors that were found to affect the relationshp between workmg women and 
theu employers can be outlined as follows 

1) The years of experience of worlung women were found to have a negatwe effect 
on the relationshp wth employers Ths is thought to be due to the Increased self- 
confidence of experienced worlung women 

n) Those workmg women who feel that their job totally suits thew quahfications (or is 
above thew qualifications) have a lower incidence of problems wrth thew 
employers Those who are employed m jobs below their quahfications face more 
problems wth their employers Thts is attnbuted to the dissatisfaction felt by the 
worlung woman herself due to the under-utilization of her slulls and qualifications 

iu) Wlthn the same context, those women who feel prepared for their work do not 
have fewer problems wth their employers than those who do not feel prepared for 
work (About 7 1% of worlung women who feel prepared for their work face 
problems mth thew employers, as compared to 16 9% of those who do not) Ths 
may be attnbuted to the dissatisfaction of the employer mth the quality of work 
produced by these employees 

iv) Women who work overtme hours, and whose work demands considerable 
physical, mental, or psychologcal effort, tend to have problematic relationshps 
wth thew employers Tlus is a by-product of the pressure of work exerted on 
women under these conditions 

v) Those women who fee1 that being female affects thew access to employment have 
a hgher conflict rate wrth their employers (17 3%) as compared to other women 
who do not feel the negatrve effects of gender on their work (7%) 
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4 6 Constraints Faced by Working Women in Relation to Acceptance by the 
Family of Work 

Only 6 2% of workmg women face problems in the acceptance by theu- husbands/ 
parents of theu work The pmary reasons for famdy objection to female work are 
Identified as follows 

Figure 3 36 Reasons for Familv Obiection to Female Work 

0 thers employment hours  

L o c a t ~ o n  of work 9  % 2 8 %  

1 5 %  

It restricts the 
authority of the 

head of the 
household m lxlng w lth males 

7% 5% 

They are 
influenced by 

g o s s ~ p  Type  of work 
19% 1 7 %  

It can be noted from the above that the mam reasons for f a d y  objection to female 
work are employment hours (28%~)~ gossip from the commumty (19%), and the type 
of ~ ~ r k  (17%) Other T~BSGES. s1Aas  "restriction of the authonty ofthe head of 
household" or 'hxmng mth males" are not very crucial 

F d y  acceptance of women's work is affected by numerous vmables These are 
outlined below as follows 

4 6 1 Acceptance by Famrly of Work and Geographrcal Locatton 

Table 3 62 dustrates the relationshtp between parents'lhusband's acceptance of female 
work and the geographtcal distribution as follows 

Table 3.62 Acce~tance bv Famllv of Work and Geoera~hical Location (%l 
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As expected from earlier trends identified In ths study, the hghest acceptance of 
female work is found m the Mohafazats of North and Mount Lebanon Women m the 
regon of Bekaa face the hghest degree of resistance by their fmhes for thelr work 

4 6 2 Acceptance by Famsly of Work sit Relatzon to Famsly Charactenstzcs 

Flgure 3 37 Acceotance bv Fam~lv of 
Work and Marital Status 

Married and divorced women face 
greater resistance from their f e e s  It 
is an ind~cation of the increased famdy 
respons~b&ties placed on mmed 
women, and of the way soclety regards 
dworced females Farmly acceptance of 
the work of smgle worlung women is 
greatest 
Married women mth clvldren face 
greater resistance fi-om therr husbands 
(9% of those mth chldren experience 

problems in thelr husband's acceptance of thew work as compared to 4 3% of those 
who do not have chldren) 

W i t h  the same context, the greatest objection to work occurs when the husband IS 

the head of the household, and, to a lesser extent, when the woman herself is the head 
of the household 

Women mth very low or very hgh eamngs face more acceptance problems by thelr 
fmhes  About 8 1% of women who earn monthly salanes of less than LL300,OOO face 
such problems, as well as 6 8% of those whose monthly salary ranges between 
LL500,OOO and LL1 rmllion 

The educational background of the worktng woman's f d y  has an effect on the 
degree of acceptance of work As the educational level of fathers and husbands 
mcreases, st, does thelr acceptance of workmg women 

4 6 3 Acceptance by Famtly of Work and Other Vanables 

There are other vanables associated mth the degree of acceptance by the farmly of 
female work These can be outlined as follows 

I) Uvertrme work and employment hours 1 1  4% of women who work overtlme 
hours, as compared to 4 9% of those who do not, faces problems of acceptance by 
thelr farmhes of thelr work Hence, overtme work creates Increased problems for 
worlung women Furthermore, employment hours also affect f d y  acceptance 
The study revealed that farmly objection to women's work decreases as 
employment hours are fewer (1 1 7% of women who work more than 33 hours per 
week face problems mth f m l y  acceptance, as compared to 6% of those who 
work fewer than 33 hours per week) 
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11) Work-satzsfactzon women who do not like their current employment face greater 
resistance by thelr h h e s  towards their employment (5 4% of women who are 
satisfied wth their work faces reslstance by their famdles, as compared to 11 8% of 
women who disilke their current jobs) 

m) Gender effects Those women who feel that gender has a negative effect on the~r 
access to employment face greater resistance by their f m l y  

iv) Problematzc relatzonshzp wzth employers also tngger hgher resistance levels by 
fmhes  About 19 2% of women who have problems wrth thew employers, as 
compared to 5 4% of those who do not, face problems wrth their farmlles regarding 
employment 

F~gure 3 38 Pamilv Acce~tanee and 
Female Share in 
Household Ex~enditure 

v) Problems of f d y  acceptance of work are 
related to the percentage of the female 
mcome that zs spent on the famzly 
(Flgure 3 38) The smallest number of 
women who face acceptance problems are 
those who spend 25-50% of thew lncome 
on f d y  expenditures As lncome levels 
increase, problems of acceptance increase 
(About 9% of women whose share ln 
household expenses ranges between 75- 
100% face problems of acceptance as 
compared to 2 7% of those whose share in 
f d y  Income IS 2540%) 

vl) The Jinanaal need of the famzly is another factor that affects the degree of f m l y  
acceptance of female work The study revealed that workmg women who belong 
to fmlies that do not encourage women to work unless they need their income 
face a hgher level of reslstance of work About 17 7% ofwomen who belong to 
such fmhes, as opposed to 4 2% of those women who belong to f a e s  that 
encourage work regardless of financial need, face reslstance fkom thew famly 
members 

vn)Fmally, the educatzonal level of the women has an effect on the famdy's 
acceptance of her work As can be seen in Table 3 63,s 1% of Illiterate women 
face problems of acceptance, as compared to 4 6% of uruversity graduates 
Therefore, as female educational levels Increase, f m l y  acceptance of female 
employment also increases, m&catmng that ths  vmable IS dwectly linked to farmly 
attitudes towards female work 
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Table 3 63 Acceptance of Work and Female Educational Level (%I 

4 7 Tlme Constraints that Worklng Women Face 

One of the constramts commonly faced by worlung women is that oftune Since 
women carry mulbple burdens and responsibilities they face problems fin&ng sufficient 
tune for themselves and their famlles A considerable percentage of worlung women 
indicate that they face problems finding time for themselves (40 6%) On the other 
hand, only 28 5% of worktng women face problems finding sufficient tune for their 
fanuhes Ths mdicates that women pnoritlze time for thelr farmlies at the expense of 
their own tune The extent to whch ths constramt is expenenced by worlung women 
is related to several vanables outlined below 

4 7 1 Tzme Constraznts and Fumzly Charactensftcs 

Un~verslty 
BAIBS 

4 60 
95 40 

100 00 
422 

Problems of acceptance 
No problems 
% 

Total 

Tune constrmts are related to mantal status The hghest percentage of worlung 
women who face time constraints are divorced (49 3%)' followed by the percentage 
of mamed women The majonty of smgle women do not have ths limtat~on 
(34 9%) Thrs is expected smce smgle women do not bear the same responsibrlities 
as mamed, divorced, or widowed women Obviously, women wth cluldren face ths  
constrmt to a much lugher degree 

Unl MA 
MSIPhD 

6 20 
93 80 

100 00 
103 

Intermediate 

7 50 
92 50 

100 00 
43 3 

Table 3 64 Tlme Constraints and Manta1 Status (%) 

Secondary 

5 70 
94 30 

100 00 
710 

Ill~terate 

810 
91 90 

10000 
127 

Workzng women who are heads of household also suffer from time constrants 
(45 1% of such women face ttme constrants as compared to 33 7% of women who 
belong to famlres wth one of the parents as head of household) 

Read 
and 

wrlte 
1100 
89 00 

10000 
66 

You face tlrne hutation 
You don't face time limtation 
Yo 
Total 

Tune constramts are affected by famzly mcome Table 3 60 illustrates that the lack 
of sufficient time faced by worlmg women decreases as the income of the famly 
increases Ths is because htgher-mcome farmlies can afford ptud assistance to help 
in f m l y  responsibilrties, especially chld-care and housekeepmg 

Elementary 

7 10 
92 90 

100 00 
191 
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Slngle 

34 90 
65 10 

100 00 
1108 

Marned 

47 00 
53 00 

100 00 
787 

Divorced 

49 30 
50 70 

100 00 
68 

Wldowed 

46 10 
53 90 

100 00 
137 
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Table 3 65 T ~ m e  Constra~nts and Famllv Income (%I 

As shown tn Table 3 65, the percentage of female zncome spent on famzly 
expenses is related to the time constramts she faces As the percentage of ~ncome 
spent on the famly mcreases, time limtations rncrease Ths is hnked to the 
economc situation of the famly Women m poor famhes tend to spend more of 
then Income on f m l y  expenses, leaving httle to afford pad assistance in cud-  
rearvlg and house-keepmg 

4 7 2 T#me Constraznt and Employment Charactenstrcs 

The time lunrtation faced by worlung women is related to the charactensixs of thelr 
work General comments on ths issue are the foflowng 

LLI mn to 
LL15 mn 

34 40 

65 60 

100 00 
309 

You face  me 
h t a t i o n  
You don't face 
time h ta t lon  
% 
Total 

I) As expected, women who have secondary employment actiuties face more time 
lmtations Whereas 56 8% of women who have two jobs faces time lumtahons, 
only 39 7% of those wth pnmary employment have th~s problem W i t h  the same 
context, women in enterpnses wrth a long weekly employment (more than 33 
hours), as well as those who work otertlme hours, have htgher problems in 
managing their tlme effectively 

more than 
L L l 5  mn 

35 40 

64 60 

100 00 
247 

LL300 thous - 
LL500 thous 

43 20 

56 80 

100 00 
574 

< LL300 
thous 

47 50 

52 50 

100 00 
58 

n) Tune efficiency 1s lrnked to work satrsfaetton Whereas 54 4% of women who are 
not satisfied wth their job face tune constramts, 38 5% of those who like their job 
face such htmtations 

LL5OO thous 
to LL1 mn 

41 90 

58 10 

100 00 
759 

111) Finally, tlme constrant is less pronounced for the followng professional levels 
workers m the service industry, professionds, agrrcultural workers, and unshlled 
workers 

4 8 Consistency Between Quallficat~ons and Employment 

The low level of cons~stency between qualifications and employment is an Important 
lirmtation that Sects workers' productmy and output Ths sectlon outlmes the level 
of consistency between female qualifications and employment It should be noted that 
14 4% of workmg women ~nd~cate that theu job 1s below their quallficabons, as 
compared to 84 2% who say that the two are totally consistent 

The lack of consistency between employment and qual~ficatlons has resulted lnjob 
change About 72% of the women who have lately changed then- jobs indwectly 
~nd~cate that the lack of consistency was the mam reason Hence, the lack of 
confomty of employment vvlth qualifications may pose a h ta t ion  that workulg 
women face It IS affected by several charactenstics such as 
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4 8 1 Conszstency Between QualzJicatzons, Employment, and Status zn work 

and Status in Work 

The status m work is related to 
the consistency between 
quahfications and employment It 
is expected that those women 
who are self-employed have a 
greater degree of consistency 
between ther education and 
qualifical;lons 

As illustrated m F~gure 3 39, the 
greatest percentage of worhng women who fed that their qualificatnons and 
employment are suitable belong to the category of "self-employed" 

4 8 2 Conszstency Between Qualzjicatzons, Employment, and Educatzon 

Table 3 66 shows the relationshtp between conslstency of employment and educational 
levels 

Table 3 66 Onalifications, Education, snd Em~lovment (%) 

The greatest percentage of those who feel that their quahfications are totally consistent 
wth thex employment have low educational levels As educational levels mcrease, the 
degree of suitab~lrty declines 

The level of conslstency also seems to be a factor of the area of speciallzat~on It IS 

noted from Table 3 67 below that 

1) Women Who are speciahzed m Education, F~ne Arts, Media, En-emg, and 
Health Sciences feel that their employment is hghly oonsistent mth their 
qualifications 

Univ 
BABS 

76 10 

2360 

0 30 

10000 

409 

Consistency of 
Qualifications and Work 

Totally suitable 
Below my qualifications 
Above my quahiications 
Yo 
Total 
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Univ 
MA/PhD 

81 10 

1890 

0 00 

10000 

100 

Illiterate 

92 40 

4 80 

2 80 

100 00 

116 

Read and 
wr~te 

90 80 

7 40 

1 80 

10000 

59 

Interm 

8700 

1160 

140 

10000 

416 

Elemen 

85 30 

1090 

3 80 

10000 

174 

Second 

85 30 

1340 

1 30 

10000 

685 
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n) Women who are special~zed m the Arts and Human~Qes, Law, Pohticd Sciences, 
and Social Sciences feel that their employment is below then qualifications It is 
noted that graduates in these fields can work w different types of enterprises 

m) Only those who are specialmed in Health Sciences feel that theu- employment 
requires hgher qualifications 

There is a relationshp between the consistency of qualifications and the level of 
vocational degree acqun-ed by w o r h g  women The greatest percentage of women 
who feel that theu- employment IS hrghly consistent mth then- qualifications have 
vocat~onal diplomas, whereas the greatest percentage of those who feel that their 
employment is below thew quahfications have a Bacc Techmque degree Fmally, those 
who have a TS degree feel that their employment requires hgher qualdications Simlar 
to the analysis promded above, vocational degrees are specialized and h t  
employment to specific fields (Refer to Table 3 68) 

The field of specialization m vocational trammg is also a crucial vanable m consistency 
between employment and qualifications Those speciahzed ln the fields of computer 
slulls, accountmg, lundergarten, sewmg, and health-care find that thetr jobs are hrghly 
consistent wrth thew quahfkations The greatest percentage of women workers who 
feel that theu- job is below thelr shlls and knowledge are specialized m secretanat and 
commerce (Refer to Table 3 69) 
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Table 3.67 Oual~fications, Area of Specialrzat~on, and Emplovment (%) 

I Consrstency of I~duca t~on]  Arts and {Sc~ences 1 Law and I Social I F ~ n e  

Qual~ficat~ons and Work 1 ~ u m a n ~ t r e s  I I ~ o l ~ t ~ c a l  sc 1 1 Arts 

Total 

Totally suitable 
Below my qualifications 
Above my qualifications 
% 

Bus Adm 
Engmeering I Health I 

85 60 

14 40 

0 00 

100 00 

Sc. 
92 80 84 20 

Table 3 68 Oualrficat~ons, Vocational Educat~on. and Em~lovment (%) 

7040 

29 60 

000  

10000 

Table 3 69 Oualrficat~ons, Area of S~ec~allzation of Vocat~onal Educatton, and Em~lovment (76) 

75 40 

24 60 

000 

10000 

6310 7860 8700 

3690 2140 1300 

0 00 0 00 0 00 

10000 10000 10000 

Cons~stency of Quai~ficat~ons and Work BT 
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Totally sultable 
Below my quallficat~ons 
Above my qualifications 

% 
Total 
, 

I TS 
80 50 

18 50 

1 00 

100 00 

124 

80 70 

17 10 

2 20 

100 00 

97 

Consistency of 
Quahficat~ons and Work 

TotalIy suitable 
Below my quahficatlons 
Above my qual~fications 
Yo 
Total 

Computer & 
Accounting 

88 00 

10 30 

1 70 

100 00 

64 

Typing 

80 70 

19 30 

0 00 

100 00 

44 

82 10 

17 90 

0 00 

100 00 

112 

80 60 

17 40 

2 00 

100 00 

100 . 

Secretarrat 

74 80 

24 00 

1 20 
10000 

89 

K~nder- 
garten 

90 50 

5 90 

3 60 

10000 

3 3 

Make-up 

81 50 

1850 

0 00 

10000 

28 

Sew~ng 

88 10 

1190 

0 00 

10000- 

34 

Commerce 

70 70 

2930 

0 00 

10000 

48 

Health 

89 00 

1100 

0 00 

10000 

55 
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4 8 3 Consjstency Between Qualzflcatu,ns and Employment, Pnnczpal Actrvzty of 
Enterprise, and Professzonal Level 

Table 3 70 below illustrates the relationshp between consistency and the pnmary 
activity of enterpnses The majonty of women worbng in enterpnses where the 
principal activlty is apculture, manufactumg garments and paper, electncal and other 
mstallat~ons, and pubhc admtrustratlon feel that their quahfications are suitable to their 
employment On the other hand, those who work in enterpnses mandactumg 
equipment feel that thew skdls and qualifications are under-utilized It should be noted 
that the latter fields of activlty are generally vlewed as "male" and are not favonte 
sectors of employment for female workers 

There is a relat~onshp between the professional level of women and the consistency of 
qualifications and employment It is noted fkom Table 3 71 below that the majonty of 
mddle-level workers, agricultural workers, and slulled workers is pleased wth the 
consistency of employment and quacations Furthermore, female workers who are 
hgh-level directors, professionals, or admstrative workers feel that thew sblls are 
under-uthzed, whereas semce-mddustry workers feel that thew employment requires 
hgher qualdicat~ons Ths relates to the reasons gven above, especially the relationshp 
wrth educational levels As educational levels mcrease, so do professional levels and 
ambitions for a better future 
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Table 3 70 Oualifications, Em~lovment, and Primarv Actwitv of Enter~rise (%) 

Table 3 71 Quahfications. Em~lovment, and Professional Level (%l 

Female Labor Force in Lebabanon 

Transport 

82 80 

1580 

1 40 

100 00 

150 

Public 
Adm, 

86 20 

1320 

0 60 

100 00 

176 

Consistency of 
Qualifications and Work 

Totally suitable 
Below my qualifications 
Above my qualifications 
% 

Total 

Consistency of 
Quallficatmns and Work 

Totally suitable 
Below my qualifications 
Above my qualifications 
% 

Total 

Manufac 
of 

Garments 
87 40 

9 90 

2 70 

10000 

200 

Educ , 
health, and 
soclal work 

82 50 

16 30 

1 20 

100 00 

80 1 

Agric 

88 40 

9 20 

2 40 

10000 

44 

Entertain 
activ~ties 

82 40 

16 60 

1 00 

100 00 

106 - 

Bigh-level 
directors 

83 80 

16 20 

0 00 

10000 

184 

Manufac 
of paper, 

publishing 
87 50 

12 50 

0 00 

10000 

60 

Profess- 
lonals 

82 60 

16 70 

0 70 
10000 

498 

Middle- 
level 

workers 
85 50 

12 80 

1 70 

10000 

497 

Manufac 
of equlp 

79 00 

21 00 

0 00 

10000 

5 

Agric, 
workers 

100 00 

0 00 

0 00 

100 00 

5 

Admin, 
workers 

83 30 

16 20 

0 50 

10000 

23 2 

Electrical 
and other 

installat~ons 
91 70 

8 30 

0 00 

100 00 

41, 

Skilled 
workers 

89 80 

8 50 
170. 

100 00 

132 

Serv~ce 
workers 

83 80 

14 10 

2 10 

10000 

240 

Commerce 

84 00 

14 50 

1 50 

100 00 

352 

Unskrlled 
workers 

81 50 

14 60 

3 90 

100 00 

138 
4 
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4 9 Reasons that make Women change thew Work 

There are several reasons that prompt employees to change jobs It is observed that the 
greatest majonty of w o r m  women have never changed jobs (79 6%) as compared to 
5 6% who changed thew jobs more than m c e  

Ths is related to many factors Figure 3 40 below Illustrates the reasons that make 
worlung women change jobs 

Flgure 3 40 Reasons Whv Working: Women Change Em~lovment 

Why did you change your last 

Other I got better salary 

26% 
18% 

Lhsagreement wth 
employer 

I I% 

Ctuldren/moth&d 
I got better wrk 

Ihscmation 32% 
3% 

Mamage 1% 
70/0 

Lhsagrepnent wth 
husband 

2% 

Women change their jobs pnmmly because they are offered a better status in work 
(32%) or because they are offered hgher Income levels (1 8%) Disagreement wth the 
employers has also proven an important incentive for women to change thew 
employment 

Marriage and motherhood are not the most important reasons for women to change 
thew employment However, thls does not mean that these two factors do not have an 
effect on women's economc participation Since the study did not include in ~ t s  sample 
women who were prewously employed, the effect of such factors cannot be studled m 
depth Furthermore, ~t was shown In pnor sect~ons of the study that married women, 
especmlly those wth chddren, tend to cease economc actlvlty after motherhood It 
was also shown that marned women, especially those wth chldren, tend to choose 
jobs that are not very tlme consumng (fewer worktng hours, fewer overtime hours, 
etc ) These are samples of indicators that can be taken to prove trends identdied 
above 
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The fact that better salmes provlde an Incentive for a great percentage of workmg 
women to change employment mdicates that financial vanables are pnmary incentives 
for female employment 

The frequency wth whch workmg women change their job is W e d  to the pnmary 
activlty of the enterpnse as well as to the professional level of the women (Refer to 
Tables 3 72 and 3 73) Based on these tables, the followng can be observed 

1) Worhng women in enterpnses whose pnmary activlty is apculture or 
manufactumg garments make up the greatest number of those who have changed 
their jobs more than w c e  Ths indicates dissatisfaction of worktng women wth 
thar employment In the case of agriculture, it is a reflection of the seasonal nature 
of ths sector of actiwty 

ii) Worktng women in pubhc admstration, education, health-care, social work, and 
entertanment enterpnses are more stable in their employment Ths is expected 
especially smce most female workers in these sectors are teachers, employees m the 
educational system, or nurses and doctors 

111) Worhng women in hgh professional levels have a greater tendency to change their 
employment They have better access to new employment opportumties as a result 
of then quahfications The same applies to admmstrative workers 

iv) Slulled and unsktlled female workers have the greatest tendency to change their 
employment Ths may be attnbuted to the lack of regulmty and permanency of 
work m these two categones 
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Table 3 72 Interru~tion of activitv during a ~ e r i o d  of a t  least three months 
and Primaw actlvitv of Enter~rise 1%) 

Table 3 73 Reasons for Changing Em~lovment 
and Professional Level (9'0) 

Female Labor Force tn Lebanon 

Public 
Adm 

81 80 
10 50 
2 50 
520 

10000 
183 

How many times 
did you stop 

work9 

Never 
Once 
Twlce 
More 
% 
Total 

Unskilled 
workers 

74 10 
8 80 
0 70 

16 40 
100 00 

159 

Entert 
activit~es 

8100 
9 2 0  
1 00 
8 80 

10000 
114 

Transport 

81 90 
12 30 
1 50 
430 

10000 
153 

Educ,, 
health, and 
soc~al work 

8280 
11 70 
2 30 
3 20 

10000 
830 

Manufac 
of 

Garrneats 
& other 

71 20 
15 30 
3 70 
9 80 

10000 
202 

Electrical 
and other 

install 

81 90 
7 90 
5 20 
5 00 

10000 
43 

Agric 

78 10 
1 30 
0 00 

20 60 
10000 

69 

YO 

7960 
1230 
2 50 
5 60 

10000 
2034 

Commerce 

75 70 
15 90 
2 90 
5 50 

10000 
3 72 

Service 
workers 

80 00 
12 20 
1 30 
6 50 

10000 
25 5 

How many tlmes 
d ~ d  you stop work9 

Never 
Once 
Twice 
More 
% 
Total 

Manufac 
of paper, 
publish 

72 90 
15 20 
5 10 
6 80 

10000 
63 

Profess- 
~onals 

84 80 
10 70 
1 20 
3 30 

100 00 
514 

High- 
level 

directors 

72 60 
16 70 
4 20 
6 50 

100 00 
187 

Manufac 
of 

78 60 
21 40 
0 00 
0 00 

10000 
5 

Agric 
workers 

89 30 
6 20 
0 00 
4 50 

10000 
17 

Slulled 
workers 

70 50 
11 50 
6 40 

11 60 
10000 

136 

Middle-level 
workers 

80 40 
13 40 
3 10 
3 10 

10000 
517 

Admin. 
workers 

79 00 
13 40 
4 00 
3 60 

10000 
239 



Women's work zn Lebanon 
Charactenstccs and Percefions 

4 9 General Remarks 

WorIung women face many limtations in their work These are prunmly related to 
salary levels and promotion opportumties Other lmtations include f m l y  pressure and 
gender relationshps and roles The relative nnportance of these variables vanes 
accorbg to geographcal location, famly characteristics, and female educational 
levels 

The majonty of worlung women do not feel that gender has a negative impact on their 
work When it exlsts, the Impact of gender is most pronounced m their access to hgher 
salanes as well as their access to employment opportumties The effects of gender on 
the access to employment vanes according to geographcal location, mantal status, 
f d y  background, educational level, professional levels, expenence, and consistency 
of employment and quahfications It also vanes accordmg to the size of enterprises and 
the sector of actimty It is noted that the most important vanable affecting the access 
of women to employment 1s related to education and qualrfications As the educational 
level and quahficahons of worktng women Improve, their access to employment 
opportmties, Improved salary levels, and promotions Increases 

The constramts of mmed women do not M e r  substantially from the constrmnts of 
worlung women m general These also vary wth geographcal location, age, and 
professional level The major@ of women do not face problems with  the^ employers 
If such problems exlst, they are mostly a result of exploitation and rude behamor 

A mnonty of worktng women face objection &om their farmly members in relahon to 
their work Such objectians are pnmanly a result of the type of work, employment 
hours, and cultural bmers The level of acceptance by farmly members of female work 
vanes with several factors, lncludlng geographcal location, mantal status, famly 
mcomes, and female education As expected, urban areas are more tolerant of female 
employment 

The majonty of worlung women feel that their work is totally consistent with thm 
qualifications Self-employed women and women wth lower educattonal levels 
generally feel that their work is hghly suitable to their quahfications 
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5. ATTITUDES AND PERCEPTIONS 

Thls section of the study outlines the attitudes and perceptions of worktng women 
towards work and employment It Includes the follomng subjects 

1) gender effects on the selection of employment, mcludmg the society's 
amtude towards women's work and employment, 

11) Incentives for work, 
111) financmal Independence and share in f d y  mncome, 
iv) decision-malung authonty, and 
v) farmly responsibilities 

5 1 Perception of the Gender Dimens~on of Work 

Ths section focuses on the perception by worlung women on the Qmsion of labor It 
specrfically focuses on the polnts of vlew of females regarding the follomng issues 

1) Gender and the selection of work, 
11) the sutabhty of employment from a gender perspective, 
111) the way the society reacts to women's work 

5 1 1 Gender, Selection of Work and other vanables 

The importance of gender in the selectlon of work is confirmed by 43% of worlung 
women in the sample Ths perception vanes according to d$fetent vanables, especially 
the follow~ng 

Regzonal vanaaons 

Figure 3 41 Role of Gender in 
Sekct~on of Work Der Rewon 

The gender perspective IS a pmary factor in the 
selectlon of work especially in the regons of 
Bekaa and South Lebanon, and to a lower 
extent in Mount Lebanon (Refer to Figure 
3 41) Ths reflects the Merent norms and 
values that govern female work In hfferent 
regrons of the country It also illustrates that the 
regon of Bekaa emerges once more as the most 
conservative m its styles of life and attitudes 
towards women 

Has gender affected your selection of 
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Educatronul level of workzng women 

Table 3 74 illustrates the relationsfup between the role of gender in the selecttlon of 
work and the educational level of worlung women 

Table 3 74 Role of Gender In Select~on of Work 
and Female Educational Level 1%) 

From the above table, no basic trend can be detected What would have been Ioglcal is 
the decreased mportance of gender m the selection of employment urlth increased 
educational level (and consequently fugher awareness levels) 

Does gender 
have an effect 

on the selection 
of work 

Yes 
No 
% 

Total 

Pnor expenence of worhng women affects their perception of the role of gender m the 
selection of employment The study has shown that women mth pmr expenence are 
more aware of the effects of gender than those mnthout pnor expenence It can be 
deduced fiom ths that women mth expenence are more aware of the hrmtations posed 
by their gender and its effects on their work 

The role of gender m the selection of work 1s linked to the fady's  educational 
background As the educational level of fathers increases, women are more tlnched to 
disregard gender as an mportant detenrunant in the selec~on of then- work The 
position IS not as clear vls-a-vls the relattlonshp between the above and the educational 
level of the husband 

Charactenshcs of employment 

Illiterate 

44 00 

56 00 

10000 

136 

0 The analysis of the results of the study mndicates that the status zn work has an effect 
on the role of gender as a factor in the selection of employment Female employees 
have a greater tendency to vlew gender as an important vanable m the selectron of 
work (44 6%), than self-employed women (38 7%) 

Interm 

42 60 

5740 

10000 

435' 

0 The szze of the enterprise also has an effect on the perception by worlung women 
of the role of gender m the selection of work (refer to Table 3 75 below) 

Read and 
write 

47 80 

5220 

10000 

68 
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Elemen 

45 40 

5460 

10000 

194 

Univ MA 
MS/Ph ID 

47 20 

52 80 

10000 

103 

Second 

48 70 

5130 

10000 

716 

Univ 
BA/BS 

32 70 

6730 

10000 

422 



Women's work tn Lebanon 
Characterzstccs and Percephons 

Table 3 75 Role of Gender in Selection and S~ze  of Enter~nse (%I 

Women who are employed in very small enterpnses (employng fewer than 10 
workers), as well as those m large enterpnses (more than 100 workers) do not thnk 
that gender has a role in the selection of work Ths is pnmmly due to reasons such as 
dermal attitudes m small enterpnses, or extreme formality m very big enterpnses 

Flgure 3 42 Gender Role and 
Emalovment Hours 

0 When workmg women are aware of the 
importance of gender in the selection of 
work, they tend to select enterpnses wrth 
fewer employment hours 

0 Finally it is noted that the perception of the importance of gender in the selection of 
work decreases as professional levels are hgher About 33 8% of female directors 
find that gender plays a role m the= selection of work as compared to 47 2% of 
unskdled workers who share ths new (Refer to Table 3 76 below) 

Table 3.76 Role of Gender in Selection and Professional Level (94) 
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Does gender 
have an 
effect 

Yes 
No - 
Yo 
Total 

High-level 
directors 

3380 
66 20 

10000 

187 

Profess- 
lonals 

4150 
58 50 

10000 

518 

Middle- 
level 

workers 
4200 
58 00 

10000 
522 

Adm~n 
workers 

4370 
56 30 

10000 

237 

Service 
workers 

4520 
54 80 

10000 

257 

Unskilled 
workers 

47 20 
52 80 

10000 
160 

Agric 
workers 

1130 
88 70 

10000 

17 

Skilled 
workers 

5130 
48 70 

10000 

141 
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5 1 2 Suztubzlzty of Employment tn Relutron to Gender 

It is noted that 57 1% of workmg women in the sample thnk that some jobs are more 
sultable fbr women 

Table 3 77 The Most Sultable Jobs 
Identified by Female Workers (%) 

The greatest percentage of worlung women find that the "profess~onal" level is the 
most suttable employment category for women, followed by those of rmddle-levels 
employees and ahmstrative workers The least suitable levels are those of 
agricultural workers and unslulled employees 

A small percentage of women thnk that hgh levels are suitable for female 
employment Ths inhcates that trahtlonal trends are still very pronounced w r t h  the 
views and perceptlons of worlung women themselves It also mdicates that awareness 
ratsmg activiles focusing on the qualifications and capacities of female workers and on 
thea ah11ty to wmk as  eve! eve! eiiiplo-yeeq should pmarily target women 
themselves 

5 1 3 How Suael"y Reacts to Women's Work and Other Vunubles 

The way the society and the cornmumties in whch women live regard then work is 
influenced by many variables, such as mantal status, regon, type of work, and 
professional level Before outhmng these variables and their relatlonshp mth society's 
mew of female work, it should be noted that about 50% of worlung women m the 
sample Indicate that there has been a positive reactlon from their cornmumties towards 
their work Only 3 6% feel that society has a negative attitude towards their 
employment These attitudes are influenced by the follomng variables 

As the educatronal level of workzng women Increases, the negatlve perception of 
society towards female work decreases Whereas 27 7% of illiterate worlung 
women feel that society positively regards theu work, th~s percentage Increases to 
65 5% for those worlung women mth wverslty degrees Also, as the educational 
level of parents mncreases, the society's positlve mew to female employment 
becomes more apparent 

Female Labor Force zn Lebanon 
3-86 



Women's work M Lebanon 
Charadermtics and Percepttons 

Table 3.78 Society's View on Female Work and Her Educational Level i%) 

The negative vlew of society towards female work declmes as the famzly zncome 
mcreases 

The same apphes to the zncome level of thefemale worker As her salary level 
increases, she becomes more inched to feel the positive change m soclety as a 
result of her work Ths means that her society places a very hgh value on the 
monetary reward for her work, much more than on factors such as the fulfillment of 
ambition and self-esteem 

Soc~ety 
change 

Negatively 
Positively 
No effect 
Yo 
Total 

Table 3 79 Soc~etv's View on Female Work and Her Salarv (%I 

Univ MA 
MA/PhD 

1 80 
6040 

3780 

100 00 

103 

% 

3 70 
49 50 
4680 

100 00 

2073 

Ill~terate 

13 70 
27 70 
58 60 

100 00 

134 

The mew of the society is finked to some charactenstzcs of female employment 
Ths indicates that cornmumties of worhng women encourage and recommend 
some types of work more than others The most Important of these vmables are the 
followng 

Negatively 
Positively 
No effect 
% 

Total 

1) The positive attitude of society is felt more by women empIoyees than by 
those who are self-employed, 

11) L~kewise, women worhng as permanent regular employees feel the positive 
reactlon of soclety much more than those who have irregular or seasonal 
jabs 

Read and 
write 

4 90 
34 70 

6040 

100 00 

68 

5 2 Work Incentrves and Other Var~ables 

Less than 
LL300 
thous. 

7 10 

35 80 

57 10 

100 00 

110 

Thts sectlon of the study exarmnes the different Incentives that encourage women to 
work The Importance of each of these mcentives vanes accordmg to several factors 
It can be seen from Figure 3 43 that the htghest lncentlve for female work is economc 
need (3 5%), followed by financ~al independence (2 1 %), and self-esteem (20%) 

Elemen 

4 00 
35 40 
60 60 

100 00 

1 94 
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LL300 thous.- 
LL500 

thousand 
4 50 

42 00 

53 50 

100 00 

1015 

Interm 

4 00 
42 80 

LL500 
thous.- LL1 

mn. 
2 50 

57 90 

39 60 

10000 

689 

Second 

3 20 
52 00 

Unmer. 
BA/BS 

1 30 
65 50 

LLlmn to 
LLI 5 mn 

1 50 

66 60 

31 90 

10000 

139 

33 20 

100 00 

423 ~ 

53 201 44 80 

'100 00 10000- 

43 3 

more than 
LL150 mn 

130 

66 80 

3190 

10000 

82 

719 

% 

3 60 

49 80 

4660 

10000 

2035 
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F~gure 3.43 Incentives for Female Work 

Running away 
hmfarmly  Others 

A f q ~ l ~ l t l ~ n  of prame 
luvurres 2% 

2% 
Need for mcon 

Boredom 35% 

1390 

Selfesteem P 
20% Fmanclal 

Independence 
21% 

- 
The great percentage of women workmg for financial reasons (56%) mdicates that thls 
is the pmary ~ncentlve for work, irrespective of farmly Income levels The unportance 
of economc need as a primary incentive for women's work has been detected in pnor 
sections of the study 

The Importance of thts vanable is stressed once more when we examne the reasons 
that lead women to choose their first job (Figure 3 44 below) 4Bifficult famly 
economc condtt~ons" were rated as the second major vanable far the selectton of 
employment, and the salary scale offered was a detemmng factor 

Flgure 3 44 Reasons for the Select~on of Emnlovment 

Why did you choose your first iob9 

Swtabhty to Others Economc need pro-tY tQ 
educahon 4% 1 4% resdency 

20% 8% 

figh salary 
8% 

Sahsfacuon wth 
type of work 

1 9% 
Lack of other smtaMtY 
opportumhes gender 

16% 11% 
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Furthermore, the suitability of employment to female edycation and aspirations has 
been a p&w factor in the selection of work for 39% (I e , 20% and 19%, 
r e ~ ~ e c t i v ~ ~ )  of worlung women in the sample It should be noted that the gender 
perception by women regarding work also proved to be an mportimt factor in the 
selection of the type of employment (11% of worlung women selected their job 
because ~t suited them as women) 

Earlier trends established in ths study indicate that the incentives for female work vary 
accordmg to the manta1 status Financial need and the desire to increase f m l y  income 
would be rated as the primary mcentive for employment especially by marned, 
mdowed, and divorced women It would also be the most important factor for female 
heads of household Other rncentives such as self-esteem would apply more to women 
m urban settmgs and wrth lugher educational and professional levels 

5 3 Motlvat~on for Work 

The objective of ths  section of the study is to exarmne whch f m l y  members are 
responsible for motivatmg and encouragmg female work The most important vmables 
llnked to tlus section are f m l y  income and whether f a d y  members would motwate 
daughter/ w&e to work regardless of her share m household expenses 

F~gure 3 45 Motrvat~on bv Fam~lv 
Members of Female Work 

Figure 3 45 shows that mothers, 
regardless of theu: background and 
educat~onal status, motivate  the^ 
daughters to work Ths 1s pnmady 
because mothers, being depnved of 
financial mdependence, want for their 
daughters to have a better b r e  

It is noted, however, that mothers 
encourage theu- slngle daughters more 
than their marned or divorced daughters 
It is also observed that encouragement of work declmes when marned women have 
chddren 

The rnajonty of women workers Indicate that econormc need 1s the pnmary motive for 
their work Economc need is the pnmary incentlve for divorced and wdowed women 
Since cultural norms consider marned workmg women as "secondary income earners7', 
economc need as a pnmary incentive for work u less pronounced for marrred women 
than for the o t e r  groups (Refer to Table 3 80 below) 
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~ a b l e 3  SO ~otlvatlon and Marital Status i%) 

5 3 1 Motrvatron for Work and Educahonal Status 

Table 3 81 below dustrates the level of encouragement by fa* members of workmg 
women m relation to the latters' educational level 

Table 3 81 Motlvat~on bv Familv Members and Female 
Educational Level (%I 

It m observed that husbands' encouragement for female work declines as her 
educatioaal qualifications Increase, whereas parents encourage then- daughters to work 
more as therr educational level IS hgher Other sources of motlvatlon (found in the 
analysis of the results to be economc reasons) declme as the educational level of the 
woman Increases 

Who encourages 
vou most to work9 
Husband 
Father 
Mother 
Other 
Yo 
Total 

It is also noted that the educational level of fathers affects the degree to whch they 
motlvate thew daughters to work Whereas 9 2% of illiterate fathers encourage thew 
daughters to work, ths percentage nses to 29 for fathers wth umverslty degrees The 
trends detected m ths study ind~cate that parental motivation has dflerent reasons and 
is related to f a d y  mcome as well as to the educatronal level of parents The mam 
reason for fathers with low educational backgrounds to motlvate thelr daughters to 
work IS economc need As the educational level of fathers mcreases, other support 
mechamsms, such as better fbture prospects and satisfaction denved fiom professional 
success, have more weight In determtmng the causes for such motivabon Furthermore, 
as the educatron level of fathers becomes hgher, the duence  of norms and trad~tions 
dimshes 

Female Labor Force zn Lebanon 
3-90 

Ill~terate 

6 90 
2 00 
5 10 

86 00 
100 00 

132 

Read and 
wnte 

1620 
3 20 

1420 
6640 

10000 
67 

Elem 

1200 
9 20' 

1700 
6180. 

10000 
193 

Interm 

9 50 
800 

2630 
5620 

10000 
430 

Secon 

8 90 
13 30 
23 60 
5420 

10000 
712 

Unlver 
BA/BS 

8 80 
15 90' 
25 30 
50 00 

10000 
422 

Univ MA 
MStPhD 

6 10 
18 50 
21 80 
53 60 

10000 
101 
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5 3 2 Motivation for Work and Income Levels 

As f m l y  income mcreases, so does f d y  support for female work up to the level of 
farmly income of LL 1 rmllion, above whch encouragement declines As mentioned in 
the prevlous section, several factors could be included wthm the fiamework of f d y  
encouragement of female work When farmly income is low, f d y  members 
encourage female work pnmmly for economc purposes As farmly mcome levels 
mcrease, such encouragement becomes more subjective 

Table 3 82 below outlines the relationshp between f d y  motivation for the worlung 
woman and her income level (fiom her pnmary employment) as follows 

Table 3 82 Motrvation bv Famrlv Members and Female 
Income Level (5%) 

'liable 3 83 mdicates the relationshp between farmly encouragement of the woman's 
work and her share m f m l y  income It explicitly inhcates that the husband's 
enconragement is ciirectiy &dml to the wife's percentage share m f d y  income As 
the w1fe7s share in f m l y  expenses increases, so does the husband's encouragement 
However, ths is not as pronounced for parents 

Who encourages 
you most to 

work9 
Husband 
Father 
Mother 
Other 
'Yo 

Total 

Table 3 83 Motivatron for Famrlv Members and 
Women's Share In Familv Ex~enses (%I 
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Less than 
LL300 
thous 

5 60 

4 60 

18 20 

71 60 

100 00 

109 

Who encourages 
you most to work9 

Husband 
Father 
Mother 
Other 

Yo 
Total 

LLlmn to 
LL15 mn 

11 80 

24 10 

13 30 

50 80 

100 00 

139 

LL300 thous - 
LL500 

thousand 
8 10 

9 50 

24 60 

57 80 

100 00 

1005 

more than 
LL15 mn 

10 30 

13 40 

14 10 

62 20 

100 00 

8 1 

Not at all 

6 60 

16 30 
24 70 
52 40 

10000 

416 

LL500 
thous - 

LL1 mn 
10 60 

12 60 

23 80 

53 00 

100 00 

685 

Less than 
25% 

4 10 

1700 
1950 
59 40 

10000 

236 

25% to 
50°/6 

9 30 

1070 
2770 
52 30 

10000 

349 

50% to 
75% 

9 30 

1100 
2880 
5090 

10000 

290 

75% to 
100% 

9 90 

780 
1780 
64 50 

10000 

755 

% 

8 40 

11 60 
2260 
57 40 

2046 



#lgagn's uc~b. 7n l ~ h a n ~ n  
Characteristics and Percephons 

5 3 3 Mavatton for Reasons Other Zkan Fznanczal Need 

The last part of this section exmnes whether f m l y  members encourage female work 
for reasons other than economc need The study revealed that 73% of worlung women 
feel that thex f d y  members would encourage them to work irrespecbve of economc 
need 

Table 3 84 Motivation bv Familv Members (%) 

ou most to wo 

Fmally, it is noted that the degree to which famly members encourage female work for 
reasons other than economc need is affected by several vanables 

1) Geogtuphtcul locutzon Mount Lebanon and North Lebanon tend to accept work 
for reasons other than economc need In other areas, espectally Bekaa, women's 
work is hghfy Imnked to financial need, 

-A- 

n) IMa?itaI stalus Work Wmamed, hvorced, and wrdowed women is hghly 
associated wth the famly need for income, whereas slngle women receive more 
famrly support regardless of economc need, 

m) Edrccutzon As the educational levels of worlung women mcrease, farmly members 
encourage them to work regardless of the need for famdy Income 

iv) Famzly zncome l g h e r  famly lncome levels also affect the reasons for fawly 
motivation for women's work 
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5 4 Flnanclal Independence and Share m Famlly Income 

It is well known that a prerequisite for empowemg women and manstreammg them 
wthm decision-malung positions begns wth gender-economc mamstrearmng as a 
means to financial mdependence Ths section of the study exarmnes the degree of 
financial ~ndependence that work provldes for women It also exarmnes the female 
share in f m l y  mcome linked to mmtal status, educational status, and f d y  income 

Only 29 3% of worlung women feel that work has gven them an acceptable degree of 
financial mdependence, whereas 46 1% and 24 6% rate thls mdependence as far and 
weak, respectively Ths is dependent on several vmables, such as 

5 4 1 Fznannal Independence and Manta1 Status 

and Malltal Status 

Work has a positwe effect on financial 
dependence, especially for divorced and 
mdowed females These are pnmmly women 
heads of household, whose employment has 
provlded them wth access to income A weak 
rat~ng is obmous among mmed women, I 
whle smgle women regard it as far The weak 
degree of financial mdependence denved fiom 
work by mmed women is llnked to the fact 
that the majonty of husbands thtnk that the pnmary reason why they accept their wives 
to work is the need for their mcome 

5 4 2 Financull Independence and Educ&onal Status 

Table 3 85 below indicates that the degree to whch workmg women feel that 
employment has gven them financial independence vmes with thex educational level 
Women who are ilhterate or have a prunary educattonal background associate the 
relatmonshp between the two as weak, whereas women with secondary and umversity 
educatmn feel that work has a good effect on increasing their financial independence 
It 1s also noted that as the educational levels of worhng women mcrease, the weak 
rating of financial Independence decreases and the rattng of independence goes up 
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Table 3 85 Financial Inde~endence and Educat~onal Level (96) 

5 4 3 Fznanczd Independence and Income Levels 

As income levels denved fiom employment increase, the Impact of financial 
independence as a result of work becomes much more pronounced As shown in Table 
3 86, the greatest percentage of worktng women who rate thew financial rndependence 
as good, earn more than LL1 5 million per month On the other hand, the majonty of 
those women who earn less than LL500 thousand per month do not feel that financial 
independence has been a primary consequence of thew work, for the simple reason that 
such levels of income are not sufficient for them to live on without financial assistance 
from famly members 

Table 3.86 F~nanclal Inde~endence 
and Income Level of Workme Women (96) 

Table 3 87 illustrates that the dernonstratlon of financial independence is also linked to 
the percentage share of worlung women in famly expenses As h s  share increases, 
women feel that they do not own their incomes, thus their satisfaction wth the 
financial rewards gorn the~r work d~rmmshes About 36 4% of workmg women who do 
not share in famtly expenses rate financial Independence denved fiom work as c'go~d"7, 
as compared to 23 9% who use more than 75% of therr Income towards fmly 
expenses 

Good 
Far 
Weak 
% 
Total 
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Table 3 87 Financial Indeeendence 
and Female Share in Familv Income (%) 

5 4 4 Fznanual Independence and Professzonal Level 

Fmally, Table 3 88 illustrates the relationshtp between financial independence denved 
from work and the professional level of worlung women as follows 

Table 3 88 Financial Indeeendence and Professional Level (%) 

As the professional level is htgher, work is perceived as a source of financial 
independence 45 8% of lugh-level directors feel thts way, as compared to only 17 8% 
of unslulled workers Furthermore, 54 1% of unslulled workers and 36 3% of s u e d  
workers feel that the contrrbution of ths  work to their feehng of financial 
independence has been weak 

5 5 Share m Family Expenses and Other Variables 

Good 
Far 
Weak 
% 

Total 

The majonty of worlung women (37%) contribute 75%-100% of their income towards 
f m l y  expenses Ths is rather expected because of pnor trends detected in prevlous 
sections of the study, especially given the importance of mcome as the pmary motive 
for work 
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Share zn Famzly Expenses and Manta1 Status 

The percentage coninbution towards f m l y  expenses vanes considerably according to 
rnantal status, as shown in Table 3 89 below 

Table 3 89 Share in Famllv Explenses 
and Marrtd Status 1%) 

The follomg can be deduced from these data 

75% to 100% 

% 

Total 

I) About 5 1 1% spend more than two-thds of their income towards f m l y  expenses, 
whereas 20 3% do not assist in famly expenditure, 

ii) The greatest percentage of worlung women who do not contnbute to f m l y  
expenses are single (30 4%), as campared to 9 4% of marned women who do 
lkewse The smallest percentage of women who do not contnbute to f m l y  
expenses are divorced, 

111) The percentage of wdowed and hvorced worlung females who contnbute most of 
theu: income to f m l y  expenses is more than four times hgher the percentage of 
smgle women who do lkewse, 

iv) The freedom of smgle worlung women to use their Income for thesr own purposes 
IS hgher than that of marned women, and much hgher than that of wdowed and 
divorced women 

On the other hand, the study revealed that the percentage of mamed worlung women's 
mcome spent towards f a y  expenses IS a factor of the presence of chldren Mamed 
women with chddren have a greater tendency to contnbute htgher levels oftheir 
Income towards famdy expenses Only 20 7% of marned workmg women wthout 
chldren contnbute with 75%-100% of  the^ income towards f m l y  expenses, as 
compared to about 60 5% of women with chldren 

19 10 
10000 

1107 

Just as marned women wth  chlldren spend a hlgher percentage of mcome on famtly 
expenses, the percentage share m f m l y  expenses goes up according to the number of 
dependents for the head of the household, or one would expect so Table 3 90 below 
Illustrates ths relationshrp as follows 
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Table 3 90 Share m Famllv Exaenses 
and Number of Dependents for the Head of Household (941 

As the number of dependents for the head of household increases, the share of worlung 
women fiom their Income for f m l y  expenses decreases Thrs cannot be true unless 
other factors, such as the profile of the dependents, are taken mto consideration 
Othemse, it would have been expected that the number of dependents would be 
positively associated mth the percentage of female mcome spent on famly expenses 

Share ~n Fam~ly 
Expenses 

Nothng 

Less than 25% 

25% to 50% 

50% to 75% 

75% to 100% 

Yo 
Total 

Share tn Famtly Ejcpenses and Educahonal Level 

Table 3 91 rllustrates the relationshp between the share of income to meet famly 
expenses and female educational level It is observed fi-om data outlined below that the 
percentage mcome used towards famly expenses declines as educational levels 
mcrease About 81% of Ilhterate women spend more than 75% of their Income 
towards f m l y  expenses as compared to 25% of women wth hgher umversity 
degrees Ths indicates that thrs percentage declines more than three times between the 
two extreme levels of education Smlarly, the percentage of worlung women who do 
not contnbute to f d y  expenses is three times hgher for those mth awversity 
degree than for those who are illiterate 

c2 
dependents 

16 40 

7 80 

13 10 

14 10- 

48 60 

100 00 

292 

Ths allows us to conclude that mcreased educational levels Imply greater fieedom of 
action on the part of worlung women, espeaally m Issues related to Income and 
expenditure It also indicates that women wth hgher educational levels would 
certajnly feel more secure and finanaally independent than those who only work for 
financral reasons and to support thar farmlies 
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Table 3.91 Share in Famllv Ex~enses 
and Educational Level (%1 

* Share z t t  Famzly Eqenses and Famzly Income 

Share in 
Family 

Expenses 

N o t h g  
Less than 25% 
25% to 50% 

.50% to 75% 
75% to 100% 

% 
Total 

Female shanng m farmly expenses is hghly related to monthly famdy income levels As 
the farmly mome mcreases, the percentage of female contribution to f w l y  expenses 
decreases This is expected and indicates that women who belong to hgher-income 
level famlies are more aware of their nghts and their ownershp of their income, 
especially because their farmlies do not need then monetary input It is also expected 
that these womea have other work mcentives and that financial considerations do not 
form their only incentive to work 

Table 3 92 Share in Familv Ex~enses 
and Monthlv Famslv Incomes (961 

Illiterate 
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0 80 
1 20 
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10000 
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Finally, it should be noted that the majonty of worhng women feel that they are forced 
to provlde a percentage of their income towards M y  expenses, whch mdicates that 
they are not satisfied wth havlng to do so Only 5% of the sample indicate that they 
want to share in farmly expenses, whereas 95% indicate that they are forced to do so 

Share in Family 
Expenses 

N o t h g  
Less than 25% 
25% to 50% 
5OYo to 75% 
75% to 100% 
% 

Total 
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5 6 Deas~on-malung and Other Var~ables 

Ths section of the study exmnes the degree to whch women share in decision- 
malung wthm the household, and it attempts to detect whether ths degree has 
changed as a result of female employment 

First, it is observed that 14 6% of worlung women are the pnmary decision-makers in 
the famly, whle 32 6% indicate that one of the parents or the husband act as the 
pmary decision-maker On the other hand, 53% of worlung women Indicate that 
decision-malung is a collective effort between the members of the f d y  It is noted 
that female access to deciston-malung is affected by several vmables 

The greatest percentage of worhng women feel that their work has had no effect on 
changmg  the^ decision-malung mthn the f m l y  (62 9%), whereas 36 1% feel that 
 the^ work has enhanced their abhty to share in famdy decisions It is suspected that 
the need of the farmly for the income of the woman has made f m l y  members more 
flemble in talung her deciaons into consideration It is evident that the effect of work 
on decision makmg is associated with many vmables Gwen below are some of these 
vmables, namely the educational level of worlung women, their salary scales, and the 
percentage share m f m l y  expenses 

5 5 1 Effect of Work on Dectsron-makmg Aslthonty and Educattonal Level 

Table 3 93 below Illustrates the relatlonshp between the effect of work on the 
decision-makmg authority of worlung women and  the^ educational status as follows 

Table 3 93 Effect of Work on Deas~on-malung and Educational Level (%1 

The greatest percentage of women who feel that thelr having a job has no effect on 
thelr partlclpation in decision-malung in the f a d y  are barely hterate As the 
educational level of the worhng woman increases, so does the positive lmplicatlon of 
her work on her participation in decision-makmg wthn her f m l y  

The negatlve effect of work on decision-malung is only obwous m the case of illiterate 
and barely hterate women 
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5 5 2 Efiect of Work on Deczszon-makzg Authonty and Status zn Work 

The positive effect of work on female participation m decision-makmg is htghly related 
to whether women are employees or self-employed (37 6% of female employees feel 
that education has positively affected their participation in decision- makmg, as 
compared to 28 7% of self-employed women) Ths may be a result of the 
characteristics of self-employed women m the Lebanese labor market (most of them 
are m the informal sector), including a low educational level, a low salary scale, and 
other vanables 

It is also observed that the positive effect of work on decision-maktng is related to 
women wrth regular employment It is least associated with women who have seasonal 
employment 

5 5 3 Effect of Work on Deczszon-makmg Authonty and Sala y Level 

Table 3 94 shows that, as the mcome level of worlung women mcreases, the positive 
effect of work on her participatron m decision-malung is enhanced It is noted that 26% 
of worlung women who earn less than LL300,OOO per month feel that work has a 
positive effect on their decis~on-malung, as compared to 60% of those women who 
earn more than LL 1 5 rmlhon per month, wrth mcrement Increases of more than 100% 

Table 3.94 Effect of Work on Dec~s~on-malun~ and Income Levels (%) 

It 1s perceived that ths  effect is hnked to the need of the farmly (or of the head of 
household) for the worlung woman's income Table 3 95 mdicates that the percentage 
of female income spent towards f m l y  expenses is also associated wrth the positrve 
effect of work on female participation m the decision-malung process 
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Table 3 95 Effect of Work on Dec~s~on-malung 
and Percentage of Income Spent on Famllv Expenses (%I 

As the percentage of female income spent on the famly increases, so does the positive 
effect of work on female participation in farmly decisions up to a certain level (when 
50% of female mcome is spent on famrly expenses), afier whch it declines 

5 6 Family Respons~bil~t~es 

Effect of Work on 
Decision-malung 

,negat~vely 
Positively 
No effect 
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Total 

The overburdemg of worlung women due to farmha1 responsibihties has been detected 
throughout thts study Ths section lndrcates fambal responsibdities of worlung 
women, especially m relation to thelr manta1 status, educational level, and farmly 
income 
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The study revealed that half of all worlung women are pnmmly responsible for farmly 
chores, as compared to only 0 2% of husbands The pnmary responsibility for chld- 
care rests wth on the worlung woman About 87 5% of worlun; women rndlcate that 
they are the pmary care-gvers for thea ckldren, as compared to only 1 2% of 
husbands 
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Table 3 96 below illustrates that mamed and wdowed w o r h g  women are the two 
mam groups of worlung women who are primarily responsrble for household chores 
Divorced and srngle worlung women depend to a greater degree on their parents for 
assistance m such activlt~es The percentage of husbands who assist m these acttvltles is 
m a l  and does not account for more than 0 4% 
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Table 3 96 Famllv Res~onsibllitles and Mar~tal Status {%) 
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The burden of household duties is mostly felt by worlung women wrth low educational 
level As the educational status of women increases, so do their income levels, allowng 
them to hre paid help for assisting in household chores 

Table 3 97 Famrlv Res~onsrbil~ties and Female Educational Levels (%) 

Finally, the degree to whch husbands assist m such duties is not Zlnked to the income 
of  the^ worlung wves It is ewdent from the Table below that higher female mcome 
levels aswst women to hghten some of the burdens of chld-care and household 
actiwties by h g  pad assistance It is perce~ved that these duties should be camed 
out by the worlung women herself, If not, she has to hre external help and pay for it 
from her own mcome 

Table 3 98 Familv Res~ons~bdities and Monthlv Famllv Income Level ('Yo1 

The major problem is that women are bemg encouraged to enter the labor market and 
become income-generatmg members of their commumties wthout bemg offered any 
assistance to handle their increased respons~b~lities Husbands expect their workmg 
Mnves to contribute to and share m f m l y  expenses but they are not w~llmg to share m 
other duties that burden these worlung women 
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5 8 General Remarks 

Gender is an mportant factor in the selection of work The degree of mportance 
depends on several vanables Women who hve in regions that are not very open to 
female employment place more mportance on gender in the selectton ofwork The 
mportance of gender as a pnmary factor is linked to other vanables such as the 
educational level and charactenstics of work More than 40% of worlung women still 
feel that certm professional levels are more suitable 

The majonty of women feel that their society reacts posittvely to their work Ths 
reactton is affected by many factors including education and salary Among the most 
unportant Incentives for female work are the need for famly income and .financial 
independence 

The motivation by f m l y  members for female work is dependent on several vanables, 
including her education, mcome level, and share in f m l y  expenses The degree of 
financial independence acquired by worlung women as a result of thar work depends 
on thew educational level, income level, professional level, and share in f m l y  income 
The majonty of worktng women contribute more than half of theu- mcome toward 
famly expenses 
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Chapter 4 

Employer Perceptions: 
Implications of Future Demand 

for Female Labor 

As zndzcated zn the methodology (refer to Chapter I )  and due to the dearth of 
znfomzalzon on enterprzser employzng women, several steps and adjustments were 
made to arrive at the @a1 sample of enterprises on whzch the results of thzs chapter 
are based Each step generated an &ztronul percentage of stalzstzcal error 
Therefore, the estzmates zncluded zn ths  chapter cannot be conszdered representatzve 
of the total populatzon ofenterprzses zn Lebanon Hence, the results zncluded herezn 
should be treated wrth cautzon, and the analyszs should only be conszdered as 
zndzcatzve of trends and of general approaches regardzng the dernavld for female 
labor zn the country 

Ths section specifically deals wth the general charactenstics of employers and 
enterpnses included in the sample 

Employer charactenstics covered m ths section are gender distnbution, educational 
level, and years of expenence General mtiormation on enterpnses includes 
geographtcal d~stnbution, sector, nature, we, pnnclpal acbwty, and distnbution of 
employees per gender 

1 1 Employer Charactenst~cs 

I 1 I Gender Dzstnbukon 

The gender distnbution of employers m the sample is skewed m favor of males 84 8% 
are men, only 15 2% are women employers Ths reflects the relatively weak position 
of women, despite slow ~mprovement, both m ownershtp and decision-rnakmg m 
busmess 

1 1 2 Educatronal Level of Employers 

Table 4 1 shows that a majonty of employers in the sample hold umversity degrees 
(41 5%), wlvle 20% have secondary education It IS observed that the percentage of 
dhterate employers 1s mrumal(2%) Furthermore, employers wth vocational education 
form a mnonty (4 1%) 
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Table 4 1 Educational Level of Emulovers 

The majonty of male employers have umversity degrees (44%), whereas most female 
employers have intermediate educatlon (30 5%) The percentages of aterate female 
employers, and of female employers wth a low educational level, are hgher than those 
of their male counterparts A greater number of male than female employers has 
umversity and secondary educatlon Finally, the percentage of male employers wth 
vocational degrees (espeaally BT) is greater than that of female employers (Refer to 
Table 4 2) 

Table 4.2 Educational Level and Gender of Emulover (%)'I 

The table above shows considerable variation between the educational levels of male 
and female employers It was shown m the previous chapter that the majonty of self- 
employed female workers have low educational levels and own small-scale enterpnses 
The greater percentages of female employers wth low educational levels as compared 
to male employers confirm these conclus~ons and indicate that a sigmficant number of 
female employers have low capacities and expertise levels, whch seriously hmts thelr 
abhty to exerclse other forms of formal employment It should be mentioned that most 
of the dhterate employers own small enterpnses, whereas the owners of bigger 
enterpnses (employmg more than 50 persons) have lugher educat~onal levels 

Employer 

Male 
Female 
Yo 

Female Labor Force ut Lebanon 
4-2 

Illiterate 

0 9 

8 2  
2 1 

Elem 

8 2 
220 
10 3 

Interm 

20 5 
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113 
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Univ. 
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degree BT 
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0 1 
2 3  
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10000 
10000 
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I Table 4 3 below outlmes the relationshp between the educational level of employers 
and thew geographcal distribution as follows 

I Table 4 3 Educational Level and Geo~raphical Dlstributlon 

I 
It is observed that the greatest percentage of illiterate employers is found m the Bekaa 

I regon The greatest percentage of employers wrth secondary or umversity education is 
found in B e n t  Finally, the greatest percentage of employers wrth vocational degrees 
is found m Mount Lebanon 

Figure 4.1 Years of Ex~emence 
of Ernplover 

whereas 5% have fewer than five years of 
expenence I 

Vocat 
deg (TS) 

0 9  

4 3  
1 8  

0 
0 

2 4 .  

Figure 4 1 illustrates the distnbut~on of 
emplayers m the sample based on their 
years of experience It mdicates that the 
majonty of employers have considerable 
years of expenence (68% of employers 
have more than 15 years of expenence), 

15 24 years 
29% 
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I00 00 
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412 
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North Lebanon 
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Yo 
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deg (BT) 

0 

2 7 
0 

9 6 
0 

1 8  

Interm. 

152 

224 
286 
34 6 
249 
222 

Illiterate 

0 4.  
1 5  
9 7  
0 0 

0 0  
2 0  

Second 

264 

213 
114 
6 7  

157 
200 

Elem 

4 8 

6 9 
246 
3 5 

304 
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1 2 Charaeter~stlcs of Enterprises 

1 2 1 Geographical Dzstnbutzon and Year of Establrshment of Enterpnses 

Figure 4 2 Geoera~hical 
Ihstr~but~on of Enterprises 

The majonty of enterpnses mtervlewed m the 
sample are located m Mount Lebanon (43%), 
and to a lesser extent m Admmstrative B e n t  I North Sonth 

Lebanon Lebanon 
790 10% B m t  

28'70 

Flgure 4 3 Year of Establishment 

(28%) The smallest number of enterpnses 
lntennewed is located m North and South 
Lebanon (7% and lo%, respectively) It is 
noted from the Household and Population 
Survey (1996) that Mount Lebanon and 
Beirut also have the greatest percentage of 

Figure 4 3 dustrates the distribution of 
enterpnses in the sample based on thew 
year of estabhshment The majority of 
enterpnses were estabhshed dumg the 
war (1976-1990) 

Bekaa 
13% 

Mount 
Lebanon 

42% 

It is also noted that enterpnses 
established after 1976 tend to be small 
and employ fewer than 20 workers, 
whereas those established before 1976 
have many more employees 

the labor force The concentration of enterpnses and labor in Mount Lebanon and 
B e n t  reflects the concentration of economc actimties m these two areas 

1 2 2 Sector, Nature of Work, Size of Enterpnses, and Year of Establzshment 

Becaus~ the sample base did not take into consideration the rmntstnes and the pubhc 
admmstrations, about 98% of enterpnses in the sample are in the pnvate sector As 
expected, public enterpnses are found most in North Lebanon 

The majonty of enterpnses m the sample provlde permanent work (96%) as compared 
to 4% of enterpnses who offer seasonal work The greatest percentage of enterpnses 
offenng seasonal work IS found m the Mohafazat of Bekaa and North Lebanon, whch 
are agricultural areas It is thus expected that these areas would have hgher numbers 
of agricultural enterpnses and a greater percentage of the labor force employed in ths 
sector than other regions of the country Work in these enterpnses is seasonal 
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Finally, it 1s noted that the percentage of enterpnses wrth seasonal work owned by 
women (5 5%) is relatively greater than the percentage of those owned by men (3 a%), 
reflectmg the seasonal actlvlty of female-owned small-scale enterpnses 

Table 4 4 Size of Enterprises 
in the Sample 

As to the sue of enterpnses m the sample, 
most are small and employ fewer than 5 
persons (52 O%), whereas only 0 7% employs 
more than one hundred people The majonty 
of small enterpnses is located in Bekaa, 
North, rand South Lebanon 

Female employers are assoc~ated w~th small-s~zed enterpnses, whereas male employers 
are mostly assoc~ated wth medium-sued enterpnses (20-49 employees) About 82 1% 
of female employers own small enterpnses employing fewer than 10 people, as 
compared to 70 2% of male employers Agan, thts IS an in&cabon of the self- 
employment that 1s predomnantly inked to small-scale actimties (Refer to Table 4 5) 

Table 4 5 S~ze  of Enterprises and Gender of Emulover 
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It is observed that the total number of male employees is hgher than the total number 
of female employees The percentage of female seasonal employees is htgher than that 
of male employees (12 7% and 4 5%, respectively) 

The q o n t y  of enterpnses has only one women as decision-maker w t l n  thar 
structure However, when we exarmne the number of female decision-makers vis-a-vls 
the total number of decision-makers in enterpnses, it becomes evldent that women are 
mcreasmgly assumng hgher posihons About 33 5% of btgger enterpnses wth more 
than 11 decis~on-makers have more than 6 women in positions of authority Ths 
conclusion must be interpreted wth caution because the enterpnses mtervrewed m ths  
study are already employing female workers 

Table 4 8 below dustrates that 75 2% of enterpnses wth two decision-makers have a 
woman in one of these positions, whereas 47 3% of enterpnses wth more than 11 
decision-makers have no women m such positions 

Table 4 8 Gender,Distnbubon of Em~lovees m Decision-mak~ne Positions 

2 ALLOWANCES AND WORKING CONDITIONS 

Ths section exammes the type of allowances given by employers and the workng 
conditions in enterpnses It should be noted that thts section indicates allowances and 
worlung condiQons prowded to male and female employees m general 

YO 

15 6~ 
66 4 
11 8 

40 
2 1 .  
0 1 

100 00 

Number of employees who are decision-makers 

2 1 Allowances 

More than 70% and 65% of enterpnses in the sample provlde their employees mth 
social security and annual leave, respectively About 66940 gve employees sick leave 
whle 51% prowde transportation allowances twenty-two percent and 32% of 
worlung women are not gven annual leave and transportation allowances, respectively 
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75 2 
16 7 
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more than 1 1 
Yo 
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56 9 
24 0 
12 2 

10000 

27 8 
72 2 
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Other benefits gven by employers Include loans, bonuses, matemty leave, insurance, 
and education allowances Only 16 7% of enterpnses provlde employees with 
educational allowances up to a m m u m  number of five benefitmg chddren Half of 
the enterpnses provlde a mamum c e h g  of educational allowances per employee, 
whch ranges between LL200,OOO and LL500,OOO (Refer to Table 4 9) 

Table 4 9 Allowances Gwen bv Em~lovers 

More than 90% of employers mdicate that sufficient lightmg, clean bathrooms, and 
proper ventilation are available in their enterpnses About 60% have fire resistance 
precautions, coohng/ heating, and first aid About 83% of workmg women rate their 
workmg condit~ons as good 

Table 4 10 Workme Cond~t~on 
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3 W ORK-PREPAREDNESS OF EMPLOYEES AS PERCEIVED BY EMPLOYERS 

About 55 9% of employers feel that employees (both men and women) are well 
prepared to perform their jobs in h e  with their qualifications and the job descnption, 
as compared to 36 2% who feel that employees are only farly well prepared for their 
work and 7 9% who feel that employees are not prepared at all The survey mdicated 
that 85% of workmg women feel prepared for their jobs Thus there is a gap between 
the expectations of employers and the actual perception of worlung women m relation 
to work-preparedness, it seems that employer expectations are hgher than the actual 
quahty of the work performed by female employees It also reflects that employees are 
not aware of employer dissatisfaction Work-preparedness is associated wth several 
vanables 

Sector of enterprises The percentage of employers who feel that workers are well 
prepared for their job is greater in pnvate enterpnses (56 2%), as compared to only 
4 3% in public: enterpnses The majonty of employers m the public sector feel that 
employees are not prepared to carry out thelr functions It is noted that these results 
conform wth the results of the survey, whlch found that women workmg m the 
pnvate sector feel better prepared for their jobs 

Gender of employer a greater number of female employers feel that employees are 
well prepared for their work About 66 3% of female employers, as compared to 
54 3% of male employers, feel that the work-preparedness of their employees is 
good 

Pnnnpal actzvtty of enterpnse Work-preparedness is mldly assoc~ated wlth the 
pnncipd activlty of the enterpnse It is noted that employers in health-care, 
education, social work, and entertamment enterpnses feel that  the^ employees are 
well prepared for their jobs On the other hand, the majonty of employers in public 
admnlstration and manufactmg enterpnses thmk that the preparedness of thelr 
employees is not satisfactory (Refer to Table 4 11) 

As Illustrated in Table 4 12 below, work-preparedness of employees is not 
associated wth the size of the enterpnse 
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Table 4 11 Work-~re~aredness and the Princi~al Actlvltv of the Enterpr~se 

Table 4 12 Work-  re pa redness and Slze of Enterr~rrse 
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4 PREREQUISITES FOR EMPLOYMENT 

Ths section exames whether employers require vocational education and prior 
experience as prerequisites for employment, especially accordmg to vanables such as 
the gender of the employer, geographcal location, and the charactenstics of 
enterpnses It also exarmnes the most commonly used channels leading to employment 
by employers m the sample 

4 1 Vocational Educabon and Other SkrUs 

About 45 5% of employers feel that vocational traimng is a prerequisite for 
employment Gwen these data, the follomg can be noted 

As Illustrated in Table 4 13 below, employers m Bekaa and North Lebanon express 
the need for vocabonal education more than employers m other regons ofthe 
country The smallest percentage of employers who require vocabonal education as 
a prerequisite for employment is located m South Lebanon 

Table 4 13 Vocational Training and 
Geographical Dlstnbution of Enter~rlses 

The need for vocabonal education in the Bekaa and North Lebanon regions reflects 
a lack of traned labor m these areas The survey lnd~cated that the smallest number 
of worlung women who are graduates of vocational education is found m these two 
areas 

Is vocational 
education a 

prerequlsite9 

Yes 
No 
Yo 

The majonty of employers with umversity or vocational degrees identify vocational 
education as a prerequisite for employment, 

Employers m the pubhc sector express a need for vocabonal education more 
fi-equently than those m the pnvate sector (wlth 45 3% and 71 3% of employers m 
the pnvate and pubhc sectors, respectively), 

The need for vocational education is more pronounced in medium-sized and large 
enterpnses (employmg more than 50 people) 
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As shown in Table 4 14 below, the need for vocational education as a prerequisite for 
employment vanes according to the pmcipal actiwty of the enterprise For example, 
manufactunng and electncal enterpnses requlre vocational tramng more often than 
commercial enterpnses About 50 4% of employers m education, health-care, and 
social work requue vocational t r m g  

Table 4 14 Vocat~onal Tralnln~ and Pnncl~al Act~vitv of Enterprises 

Male employers identie vocational education as a prerequisite for employment 
more than female employers do 

The majonty of employers identie computer slulIs and languages as the two man 
addi~onal qualifications needed from employees 

Most of employers consider prior expenence important as a prerequis~te for 
employment (63 3%) The study revealed that expenence is especially demanded by 
employers in the regtons of North Lebanon and the Bekaa Beirut is the most receptive 
regton for personnel wthout pnor expenence 

Entertain 
achvibes 

616 

3 8 4  

100 00 

Furthermore, the followrng vanables are identified 
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a) Female employers have a greater tendency to requlre expenenced personnel, 
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610 

390 
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b) Employers in the pubhc sector place more importance on expenence than those in 
the pnvate sector (69 1% and 63 1% of employers m the public and pnvate sectors, 
respectively, require expenence), 

Trans- 
port 

597 

403 

10000 

Yes 
No 
% 

c) Employers primarily involved in the manufacture of garments and other items, the 
manufacture of equipment, and in entertanment actiwties form the greatest 
percentage of those who reqwre experience as a prereqwsite for employment 
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of paper 
& pubhsh 
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Employers are found to prefer employees mth 2-3 years of pnor experience (65 6%) 
A mmonty of employers prefers more years of expenence 
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40 3 

59 7 

10000 
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1 4.3 Employment Channels 

The majonty of employers use personal relations to recruit new labor (80 8%), as 

5 compared to 11 6% who use media adverttstng for ths purpose It was also observed 
that the majonty of female workers have found  the^ present job through personal 
contacts 

The use of the vanous channels vanes sllghtly according to the pmc~pal activlty of the 
enterprrse For example, transportation enterprrses use employment agencies more 
often than other enterpnses, whereas manufacturing and commercial enterpnses use 
personal channels to a greater extent (Refer to Table 4 15) 

Table 4 15 Ern~lovment Channels and Princi~al Activity of Enter~rises 

Manufac Manufac Mmufac 
of of paper of equip 

garments & publish 
- & other 

Personal 86 1 79 5 87 9 

Employment 3 2 2 9 3 8 
agencres 

Electncal 
& other 
lnstall 

Comm- 
erce 

88 2 

Trans- Pubhc T Educ , Entertam % 
health, activities 

and social 
work 

73 2 896  808  

5 EXPECTED FUTURE DEMAND FOR LABOR 

Ths section exarmnes the future demand for labor from the perspective of employers 
It tnes to detect the expected Increase of fbture expansion and its implications for 
labor, as well as the charactenstics of the demand for labor per educational level, 
prr?fessmal level and gender - 

5.1 Stze of Future Demand and Other Variables 

Only 25% of employers have plans to expand busmess witlun the next three years As 
illustrated in Ftgure 4 4 below, the majonty of these employers are found in the Bekaa 
(42 7%) and North Lebanon (37 4%) The smallest percentage of employers who 
expect to increase thelr actiwtles withn the next three years IS located in South 
Lebanon (12 8%) Since the regon of Bekaa was found to have the hghest percentage 
of enterpnses offering seasonal work, the expected expansion in ths regon may have a 
seasonal character 
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I 

Frgure 4 4 Pro~osed Increase In Actlvltv cer Rerrlos 

As the sae of the enterpnse mcreases, short term plans for expanding actiwties 
increase It is noted from Ftgure 4 5 that a greater percentage of big enterpnses wth 
more than 50 workers plans to increase a&vities On the other hand, only 22 9% of 
small enterpnses plan any increase The k t e d  mcentives for small enterpnses to 
mcrease thew level of actimty are a result of many constrants, lncludmg thew low 
access to loans and their narrow market 

Flgure 4 5 Pro~osed Increased Actlvltres Der 
Sue of Enter~r~se 

Plans for expansion of actimtles are associated wth the pnnc~pal actimty of the 
enterpnse, as illustrated m Table 4 16 
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Table 4 16 Pro~osed Increased Act~v~t~es  per 
Princ~~al  Act~v~tv of Enter~nse 

I It is noted fiom the above that only 27% of education, health-care, and social work 
enterpnses plan to increase actimty m the near future Ths sector of employment is 

I crucial to the female labor force smce it employs the greatest percentage of workmg 
women 

Yes 
No 
yo 

I 5 2 Implicat~ons of Future Demand for Labor 

I About 87 9% of enterpnses that plan to mcrease their activities also plan to increase 
the number of employees The planned Increase in actiwues will have implications on 

I 
labor levels It should be noted that "labor" m ths section of the study refers to both 
male and female labor 
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& other 
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5 2 1 Implzcabon per Educabonal Level 

I Figure 4 6 illustrates the planned future demand for labor per educational level It 
implies that the fbture demand for labor is expected to be greatest for umversity 
graduates and for holders of vocational techtvcal degrees The demand for fiterate and 

I women wth low educational levels, is expected to be low 
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Flgure 4 6 Demand for Labor per Educatlonal Level 

Enterprises m Bemt require the hghest educational level from thex fbture employees, 
wth 54 2% of employers m the sample expressing the demand for umversity graduates 
The demand for employees per educational level m Mount Lebanon is more diversxfied, 
although it is greater for umversfiy graduates It is noted that the demand for graduates 
of vocational t r m g  (TS) is hgher in North Lebanon and the Bekaa, whch are the 
two areas that have placed a greater importance on vocational education as a 
prerequisite for employment (Refer to Table 4 17 below) 

Table 4 17 Demand Der Educatlonal Level 
and Geoeraphlcal Rewon* 

I Beirut I Mount 
Lebanon 

Intermed~ate 
Secondary 
Umversity 54 2 27 2 

16 0 

(vocational dploma I 
I I 

0 01 22 7 
1% I 1001 100 

* South Lebanon region is not Included because of the t 
to these two vanables 

Be,,6i NO,, % I 
Lebanon 

4 8 

I I 

1001 1001 100 
m a 1  number of enterpnses relevant 

Table 4 18 below indxcates that the future demand for labor IS hnked w t h  the slze of 
enterpnses and w t h  educiitional level 
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Table 4 18 Demand iler Edueat~onaI Level 
and Sue of Enterpnse 

I 
The followng can be observed 

a) Future demand for labor m small enterpnses (employmg fewer than 5 employees) is 

1 assocmted wth a demand for graduates af vocational education, espeaally TS 
Furthermore, these enterpnses show the greatest demand for employees wth low 
educat~onal levels 

I b)As the size of the enterpnse mcreases, the demand for workers wth hgher 
educational levels increases 

c) As the slze of the enterpnse mcreases, the demand for workers wth low educational 

I levels decreases, to reach zero in some enterpnses employing more than 100 
workers 

d)The demand for graduates of vocatlonal education (especially wth TS degrees) 

I remams important m all enterpnses 

Finally, Table 4 19 outllnes the proposed demand for labor per educational level and 

I pmcipal activlty of enterpnse It is noted that the demand for wversity graduates wll 
be hlgher m the sectors of transportation, public admstration, education, health-care 

I 
and soaal work It is also noted that enterpnses that manufBcture garments and 
electrical installations d reqme graduates of vocatlonal education more than 
enterpnses m other sectors 
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Table 4 19 Demand per Educational Level 
and Principal Actwitv of Enteranse 

Fmally, it is expected that the future demand for graduates of vocaOonal education wll 
be hrgh About 43% of employers who plan to increase thar actmties m the next three 
years requlre vocabond education as a prereqwslte for employment 

5 2 2 Implzcdon per Professzonal Level 

Educ , 
health, and 
social work 

3 5 
0 0 

3 5 
7 0 

50 8 

10 7 

17 5 
7 0 

100 

IUtterate 

Elementary 

Intermediate 
Secondary 
Umversity 
BT 
TS 
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Yo 

Exzsting professzonaf levels 

The greatest projected Increase in profess~onal levels IS expected to be for professional 
and mddle-level employees The demand for admmstrative workers and hgh-level 
d~rectors is expected to be less Also, the demand for slulled and unslulled workers is 
not expected to be very great fRefer to Table 4 20) 
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Since the categuries of professionals and mddle-level workers are found to constitute 
the largest portion of the female labor force, the perspective of increased employment 
opportumties, espec~ally in these categories, should be promsmg 
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3 4 
0 0 
9 2  

22 0 

18 8 

18 6 

9 6 
18 4 

100 

Trans- 
PO* 

0 0 
0 0 

0 0 
0 0 

85 4 

0 0 

14 6 

0 0 

100 

Pubilc 
Adm. 

0 0 

0 0 

20 3 
0 7 

60 2 
0 0 

18 8 

0 0 

100 
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Table 4 20 Protected Demand for Existing Professional Levels 

Witlxn the category of professionals, education and health-care speciahsts, mcludmg 
teachers, doctors, and nurses, are expected to be most m demand On the other hand, 
the greatest projected demand for mddle-level employees is in techcal professions 
and in health-care semces Detaded distnbutian of demand for these two professions is 
outlined in Table 4 21 as follows 

Sgh-level directors 
Professionals 
Middle-level workers 
Admmstrative workers 
Servlce workers 
Agricultural workers 
Skdled workers 
Installation workers 
Unskdled workers 
Total 

Table 4.21 Detmled Proiected Demand for Eslstine Professions 
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Nmb of 
firms 

26 
86 
63 
17 
14 
2 

25 
23 
22 

278 

Number 
firms 

Projected 
~ncrease m Nmb. 

of workers 
103 
527 
375 
66 

180 
0 

165 
263 
123 

1802 

% firms 

935 
3094 
22 66 

6 12 
504 
072 
8 99 
8 27 
791 

100 00 

% workers 

5 72 
29 25 
20 81 

3 66 
9 99. 
0 00 
9 16 

14 59 
6 83 

100 00 

% firms 

Professionals 

Number 
workers 

Speciahsts m techtllcal sciences, 

physics, chermstry, & mathematics 

Specialists m health sciences, including 
doctors and nurses 

Education speciahsts 
Speciahsts m library sciences, 
admmstration, law, humamties, and 
soad saences 

Totd 
3 

% workers 

24 

15 

28 
19 

86 

27 91 

17 44 

32 56 
22 09 

100 00 

64 

24 1 

153 
69 

527 

12 14 

45 73 

29 03 
13 09 

100 00 
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The greatest level of demand expressed is for professional nurses and doctors, teachers 
and other education speciahsts, mddle-level employees in techcal fields (espeaally 
techmcians), speciahsts m information systems, and mddle-level employees in health 
sctences 

Number 
firms 

New professzonal levels 

A demand for new posts @er professional levels) in enterprises is also projected for 
professional and mddle-level employees Tlus is dustrated m Table 4 22 as follows 

% firms 

Table 4 22 Pro~ected Demand for New Professional Levels 

Mlddle-Level Employees 

It can be noted that the demand for newly estabhshed hgh-level posts is relatively hgh 
The demand for professional and mddle-level employees is also Important There IS 

httle projected demand for admmstrative, slulled, and unskdled workers 

Number 
workers 

Employees in techcal sciences and 
physics 

Employees in health sciences 

Employees m education 
Other mddle-level employees 
Total 
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% workers 

25 

8 

2 
28 
63 

39 68 

12 70. 

3 17 
44 44 

100 00 

223 

95 

2 
5 5 

375 

59 47 

25 33 

0 53 
14 67 

100 00 - 
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5 2 3 frnplzc&on on Labor per Gender 

More than one-thud of employers who plan to hre new employees expect equal 
demand for male and female employees (37 7%) On the other hand, 3 1% of employers 
project that future demand w11 especially be for woman 

Ths vanation m demand per gender 1s linked to many vanables, includmg the 
following 

a) Female employers project greater demand for female labor 

b) As shown m Table 4 23, the greatest projected demand for women is expected to be 
m South Lebanon and the Bekaa Ths 1s contradictory to the current situation 
where female labor is concentrated in Bemt and Mount Lebanon 

Table 4.23 Expected Future Demand Der Gender 
and Geographical Location 

The projected demand for labor per gender is a vanable of the principal activrty of 
enterpnses Future demand for men wdl be much greater in electrical enterpnses and in 
the manufactumg sector Future demand for worlung women is concentrated m 
enterpnses prowdmg education, health-care, and social work @e&r to Table 4 24) 

The above implies that future demand for female labor is st111 concentrated in the 
traditional fields that currently employ the greatest percentage of worlung women 
Accordmg to employers, the increase in the demand for female labor, if it materializes, 
wdl not result in a &versification of its sectoral activlty 

YO 

29 2 
321 
387 
100 
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North 
Lebanon 

35 6 
0 0 

64 4 
100 

Majonty men 
Maj~fity women __ 

Equal 
% 

South 
Lebanon 

20 2 
790 

0 8  
100 

Mount 
Lebanon 

44 8 
19 5 
357- 
100 

Be~rut 

29 2 
26 9 
43 9 
100 

Bekaa 

12 0 
57 8 

302 
100 
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Table 4 24 Ex~ected Future Demand ner Gender 
and Pnnci~at Activitv of Enterprise 

I 6 1 Preferences of Employers in Relat~on to Gender 

Employers prefer to htre women much more than men (64 5% of employers prefer to 

I employ women) Employer preferences in relation to gender vary according to 
geographcal location and charactensacs of enterpnses 

Majonty men 
Majonty women 
Equal 
% 

Figure 4 4 dustrates that employer 
preferences for hwlg women are 
greatest m North Lebanon and the 
Bekaa It IS also noted that employers m 
Mount Lebanon prefer to employ men 
Slnce ths conclusion contradicts earlier 
trends in the study, employer 
preferences m relation to gender and 
geographcal regon cannot be taken 
Into consideration mthout mcludmg the 
effects of other vanables 

Public 
Adm, 

9 8 
17 8 
72 4 
100 

Figure 4 7 Gender Preferences 
and Geo~ra~hical Location 

Educ., 
. health, 

and 
soc~al 
work - 

11 9 
74 1 
14 0 
100 

Manuf of 
Garments 
& other 

25 0 
44 7 
30 3 
100 

Table 4 25 Illustrates the relationship between employer preferences in relation to 
gender and the size of the enterpnse It shows that owners of small enterpnses, 
especially those wth fewer than five employees, prefer to h e  women As the sue of 
the enterpnse increases, employer preference for female employees cons~derably 
decreases 
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Manuf of 
paper, 

publlsh 

83 9 
0 0  

16 1 
100 

Manuf 
of equip 

24 4 
49 3 
26 3 
100 

Elec & 
other 

~nstall 

100 
0 0 
0 0 
100 

Comm- 
erce 

25 5 
6 6 

67 9 
100 

Transp 
ort 

21 6 
54 2 
24 2 
100 
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Table 4.25 Gender Preferences of Emalover 
and S~ze of Enteranse 

It is also observed that employer preferences in relation to gender are associated wth 
the sectoral actrmty of the enterpnses 

a) About 94% of enterpnses in education, health-care, and social work prefer to 
employ women 

b) About 70% of employers whose enterpnses pmmly  manufacture garments prefer 
women 

Employers who prefer male employees say that men have hgher productivity levels 
and are more senous in their work They also argue that specdic types of work are 
more suitable for men Other reasons, such as absentee~sm, are not very important 

The majonty of employers who prefer women give three mam reasons for their 
preference the surtabibty of the job for women, fewer problems whde dealing wth 
female employees, and the women's marketing shlls 

It IS observed in either case that employer preference in relation to gender is llnked 
mth the type of activlty The suitabhty of some actimties for either gender remns the 
principal factor that dictates the degree of demand per gender 

6 2 Preferences of Employers In Relatlon to Gender and Mar~tal Status 

About 58 6% of employers do not express a preference for either marned or single 
female employees The majonty of the remaimg employers prefer to htre single 
women, especially In North and South Lebanon, and Bekaa 

It IS important to note that the majonty of those employers who plan to expand their 
busmesses prefer to h e  smgle women Thts IS expected to decrease the access of 
maimed women ta employment opportumties 

F~nally, the study revealed that the most important reason why employers prefer to hre 
smgle women is that the rate of absenteeism among mmed women is hgher The 
second reason 1s that mmed women prefer to work fewer hours 
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6 3 Prekrences of Employers in Relation to Female Age Group 

Figure 4 10 illustrates that employers 
prefer to empIoy women m the 20-27 
year-age group, followed by those m the 
27-35 year-age group There is much less 
interest m older female workers Ths 
c o r J ~ m s  37th tbe dst.r!b~?~ofi af the 
female labor force the hghest 
concentration is found in these age 
groups 

F~gure 4 10 Female Aee Group 
Preference of Emplovers 

6 4 Su~tablllty of Employment in Relatlon to Gender 

More than 70% of employers feel that some jobs are more suitable for men than for 
women It should be noted that ths percentage is much hgher than that of worhng 
women who have the same wew (57 1%) Ths may mdicate that worlung women are 
less aware of the lmphcations of gender on work than employers 

Table 4 26 mdicates that employer perception of the suitability of work according to 
gender is related to geographcal location It can be observed that the effect of gender 
on the perceived suitab111ty of the job is more pronounced in North and South 
Lebanon, whereas the smallest percentage is found in Mount Lebanon One ofthe 
results of the survey indicated that women m rural regons, espeaally the Bekaa and 
South Lebanon, do feel the Impact of gender on thar access to employment 
opporturuties as well as on the selectron of employment 

Table 4 26 Suitability of Work per Gender and Geoeraphical Location 
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The study revealed that employers who thmk that some jobs are more suitable for men 
prefer to employ male workers 

Table 4 27 S-k 
per Gender and Profess~on 

Professional Level Sultabdtty of 
Employment for Men 

mgh-level duectors 
Professionals 
Mddle-level workers 

Number 
47 

Admstrative workers 
Semce workers 

Percent 
2 76 

5 1 
63 

Agricultural workers 
Shlled workers 

I Total I 1001 

4 18 
5 00 

16 
34 

Installation workers 
Unskrlled workers 

Employers feel that admrntstrative jobs first, and service-mdustry jobs next, are most 
suitable for women Wlthn the level of adrmtllstrative workers the majonty of 
employers sees women as c a s k s ,  receptlomsts, and m smlar positions, and they feel 
that mddle-level office employment is more sultable for men Employers also strongly 
associate female worker9 wth sales personnel, and wth education It ts observed that 
most employers do not feel that women are suitable for jobs as sMled and unslulled 
workers 

0 92 
2 86 

10 
409 

Fmally, a discrepancy emsts between the professional categories that employers 
percave as most su~table for women and the categories that women themselves 
consider most sultable for employment For example, employers feel that agricultural 
employment is suitable for women, but only a mnonty ofworkrng women thnks 
hkewse Employers and worlung women agree that shlled and unskrlled employment 
is not most suitable for women F d y ,  employers find women suitable to be hgh-level 
dmtors  to a hgher degree than women do 

1 02 
48 67 

138 
197 
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Although the sample of enterpnses considered mthn the context of the study cannot 
be considered statistically representative of the total number of enterpnses m the 
country, specific trends, especially as related to the prerequisites demanded by 
employers for employment and the quantity of the demand per profession, can be 
~denhfied It is observed that there is no gender equality in the general distnbution of 
employees 

The perception by employers of the preparedness of employees to handle their job 
responsibdities is a factor of several vmables, including the pmcipal activlty of 
enterprises Work-preparedness is not found to be associated wth the level of 
education of employees or then years of expenace, whch is not quite log~cal It 
would seem more logcal to see these two factors as major de temmg vanables m the 
level of preparedness of employees 

The projected increase m actiwty m the near fbture is not expected to be very great and 
is expected to be associated mth medium-srze and large enterpnses The demand for 
utllversity graduates is expected to be great in the next three years It IS also expected 
to be more concentrated in urban areas of the country and especially in enterpnses 
active m health-care, education, and social work The demand for graduates of 
vocational education is also expected to be great m the next three years, whch is most 
probably due to the shortage of techcal/vocational educahon expertwe m the country 
as a whole Ths demand is projected to be greater in rural areas ofthe country, 
especlaliy m the Bekaa and North Lebanon High levels of demand for ths type of 
education are also expected in medium-size and large scale enterpnses as well as in 
techcal sectors, such as manufacturing and electfical mstallations It is also expected 
that employers look for pnor expenence as a prerequsite to employment 

The greatest expected increase m demand for labor is expected to concern 
professionals and mddle-level employees The demand for slulled and unskdled labor is 
also projected to be great Witlun the level of professionals, the demand is expected to 
be greatest for specialists in the educabon and health-care sectors, mcludmg teachers, 
nurses, and doctors mddle-level employees in health-care sectors and techcal 
professions are also expected to be in demand 

The &re demand is not expected to be biased m terms of gender equity as-a-as the 
number of employees It 1s however suggested that the nnphcations of gender on the 
demand for labor per type of profession WIU be skewed Future demand for female 
labor is expected to remam concentrated m the tradftional sectors that already employ 
the greatest percentage of workmg women, namely education, health-care, and social 
work Employer preferences m relation to gender depend pmmly on geographcal 
regon and on the pmcipal activity of enterpnses Thls is also M e d  to employers' 
Mews on the suitability of the type ofjobs per gender 
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Chapter 5 

Conclusions and Recommendations 

The first two chapters of this study emphasized the importance of approaching the 
issue of female economic participation from a holistic perspective, as an issue that 
affects and is affected by several factors The study has pointed out that female status 
in communities reflects the values, traditions, and beliefs that govern society in 
general It has also accentuated that female participation in the labor force cannot be 
evaluated solely through the quantitative degree of this participation, but that other 
qualitative indicators are crucial to determine the type and nature of this participation, 
and the conditions that surround it Any evaluation of the status of female economic 
participation remains incomplete if it fails to take into account all the factors that play 
a role in its evolution and that change over time 

The brief overview of Lebanese women, undertaken in this study, indicated that their 
status has improved in the last two decades Female health status and educational 
profile have improved, and women's participation in public domains has increased 
slightly Furthermore, although many laws, especially those related to civil rights, still 
discriminate against women, some improvement in the legal status of women has been 
achieved 

It is worthy to note that this study primarily aims at identifling the factors and 
variables that affect, and interact with, female economic participation Within this 
context, it should be stressed that the results of such a study depend highly on the 
interviewees' own perceptions and ideals, whch in some cases are controversial In 
such cases, and especially when issues discussed are subjective, the conclusions 
derived become more general and may indicate trends rather than basic conclusions 

1 1 Worlung Women 

The position and characteristics of female economic participation is influenced by 
many socio-economic and demographic factors, the most important of which are 
educational level, marital status, and to a lesser extent, geographical location 
Education constitutes a prerequisite condition for female economic participation In 
addition, the study arrived at the following main conclusions 

* Female economic participation in this study is defined as economic activity that is paid, excluding 
household work and family labor 
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a) Female economic activity is still affected by traditions and norms that govern 
commumties The level of female participation is hgher in urban and pen-urban 
areas of the country, especially in relation to increased access to educational and 
employment opportumties in these areas It is also a result of the concentration of 
economic activities and thus the demand for labor in these areas The level female 
economic activity is lower in conservative communities 

b) Increased female participation in the labor force is a recent phenomenon and is 
assumed to be directly related to the increase in the educational level of women 
This increase is also associated with a change in attitude on the part of 
communities, towards women's work, although this change is slow 

c) Female economic activity is concentrated in the 25-39 year-age group, and is the 
highest in the 25-29 year-age group 

d) Female reproductive and family roles still supersede her role as a wage earner 
Marriage is negatively associated with female labor participation, since female 
economic activity tends to decrease as a result of marriage and especially of 
motherhood This is especially true in conservative traditional societies The 
phenomenon of working divorced women is recent and is more accepted in urban 
parts of the country 

e) Families are placing a greater importance on female education, and they are 
realizing the benefits and returns from higher educational levels The study has 
revealed that the parents' educational background, in general is associated with the 
level of education of their daughters, especially when parents are either illiterate or 
Uiilvewty graduates 

f) The high educational profile of working women reflects that there is strong 
linkages between female educational level and employment 

g) Female economic activity is higher in families with an family income less than 1 
million 

h) As a result of the predominance of the private sector, the majority of working 
women are employed in private enterprises Also, most women are employed on a 
regular or permanent basis in small and medium-scale enterprises 

1) Female paid employment is dominant over self-employment, the latter category 
being characterized mainly by activities in the informal sector Self-employment 
found to increase wth age and is especially associated wth married women and 
women heads of household and distinctively those who have low educational 
levels This does not, however, undermine the importance of self-employed 
working women w~th  professional degrees 
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j) The percentage of working women at high professional levels is mimmal The 
sectors s f  education, health-care, and social work employ about 41 % of the female 
labor force Working women, regardless of their education, are in general confined 
to a limited number of professions and occupations The majority of female 
workers are education specialists (1 5 4%), middle-level employees in the education 
sector (10 8), service-workers in sales (8 5%), and administrative office employees 
(7 7%) Fewer than 8% of working women are unslulled employees, and only 9% 
of working women are high-level directors Education is a prerequisite for the 
access to higher professional levels, with strong inter-effects between educational 
and professional status 

k) The majority of working women value the importance of education as a means to 
access employment, promotion, and higher income levels The preparedness of 
female employees to perform the duties and requirements of their jobs is 
specifically related to educational levels Promotion perspectives are associated 
with educational levels, professional status, and expertise 

1) More than half of working women earn a monthly salary equivalent or lower than 
LL500,OOO (equivalent to or lower than 1 6 times the minimum wage rate 
stipulated by the Government) Higher salary scales are more prevalent in urban 
and pen-urban areas Income levels are related to educational level, professional 
level, and status in work The study has also shown that salary scales are higher in 
pnvate enterprises and are positively related to the size of enterprises 

m)Overtime work is not very popular among working women The compensation for 
overtime work is most often equivalent to regular payment Overtime benefits are 
more prevalent in urban areas and in formal, bigger enterprises It is observed that 
the majority of enterprises do not follow the provisions of the Lebanese Labor Law 
in relation to overtime benefits (the Law stipulates that overtime compensation 
should be 1 5 times the regular salary) 

n) The majority of women works fewer than 33 hours per week Long working weeks 
are a feature of younger, widowed, and divorced women It is also strongly 
associated w th  lower educational levels 

o) Several divergences relating to employee rights to allowances and benefits are 
recorded in this study Especially affected are mandatory leaves (annual and 
maternity), transportation allowances, and social security coverage 

p) Acceptable working conditions are available to 75% of working women The 
availability and adequacy of these conditions is hlgher in urban areas and in bigger 
enterprises (especially those in the private sector) 

q) The maln reasons for dissatisfaction of female employees include low salaries and 
low access to promotion opportunities Such dissatisfaction is more evident in 
urban areas of the country, especially among single and widowed working women 
and among women wth  low educational levels Other factors such as family 
pressure are more persistent among self-employed and divorced women They are 
also more pronounced for women with low educational levels 
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r) The majority of working women perceive that their gender affects their access to 
higher income levels and forms a constraint on their access to promotion 
opportunities The negative effects of gender are more noticeable in conservative 
communities, in families with low income levels and low educational background, 
and among women with low educational levels 

s) Working women face objection from their family members especially when they 
work many hours per week The degree to whch families and communities accept 
female employment is influenced by several variables, including female marital 
status, female income, and family income 

t) Working women face limitations in finding sufficient time for themselves This is 
especially true for married women and women in low- income families 

u) The majority of working women perceive a total consistence between employment 
and qualifications The study revealed that this is especially true for working 
women with a low educational background 

v) The importance of gender as a criterion in job selection is confirmed by 43% of 
working women This is especially true for women working and residing in 
traditional societies, and for those with low professional levels Most working 
women perceive "professional" and "middle-level employment" levels as highly 
swtable for women 

w)Economic considerations play the most important role in female work in low- 
income families, whereas other factors are more significant in hgh-income 
families These include the desire for financial independence and self-esteem 
Primary criteria for job selection include suitability of work to education, 
satisfaction with the type of work, and economic considerations 

x) Mothers form the pnmary motivations for female employment Family 
encouragement of female work increases along \.nth the working woman's 
educational and income levels 

y) A prerequisite for empowering women and for increasing their participation in 
decision-making is economic empowerment as a means to financial independence 
However, only 30% of working women think that their employment has enhanced 
their financial independence Economic activity as a means toward financial 
independence is least evident for married women, women with low educational 
level, and those w t h  low incomes 

z) Only 20% of working women do not contribute to family expenses, whereas 37% 
contribute more than 75% of their income to family expenditures The extent to 
which working women share in farnily expenses is a factor of marital status, family 
size, female educational level, and family income Women who belong to low- 
Income families, and those w th  low educational levels, do not "own" their 
incomes A higher educational level implies greater freedom of action on the part 
of the working woman 
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aa)About 36% of women feel that participation in decision-making within the family 
has been enhanced as a result of there economic activity and ownership of 
productive assets, especially in relation to financial contribution The degree to 
which female work has resulted in an increased access to decision-making is a 
factor of female educational and income levels Family need for the income of the 
woman tends to make family members more flexible in taking her decisions into 
consideration 

bb)Finally, the fact that women work and earn income has not considerably changed 
family roles It is, however, expected that this w11 change in the future, especially 
under the pressing economic need of families for women incomes 

1 2 Employers and Enterpr~ses 

A review of general characteristics of the enterprises interviewed in the sample 
affirms the skewed gender distribution of employers in favor of men, reflecting the 
relatively weak position of women as owners and dec~sion-makers in the world of 
business It also surnmarlzes the characteristics of women who are either self- 
employed or employer, in general, they have a lower educational level, and they own 
small-scale enterprises in the informal sector Here follow the main conclusions 
derived from this chapter of the study 

a) The gender distribution of employers is skewed in favor of men Also, female 
access to high professional levels and decision-making within enterprises IS 

relatively low 

b) A considerable percentage of employers does not provide their employees with all 
types of allowances stipulated in the Lebanese law, especially access to social 
secunty, mandatory leave nghts, and other benefits 

c) A relatively small percentage of employers feels that employees are well prepared 
for carrying out their jobs according to their qualifications and responsibilities It is 
observed that a considerably greater percentage of working women feels prepared 
for their jobs This reflects a gap between the expectations of employers and the 
actual perception by working women in relation to work-preparedness, since 
employers expect better quality of work than their female employees seem to 
deliver 

d) Vocational training and technical education are prereqwsites for employment 
according to 45% of employers The need for such types of education is dependent 
on geographical location and sectoral activity Additional slulls, especially 
computer literacy and knowledge of other languages, are also important conditions 
of work 

e)About 65% of employers consider prior experience as a prerequisite for 
employment The need for prior experience is a factor of sectoral activity 
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f) The expected size of future expansion of economic activities IS not very promismg 
Future expansion is especially planned by bigger enterprises and is associated wth  
the sectoral activity of these enterprises (Electricity and other installations, 
Transports, Manufactures of equipment, and Manufactures ofpapers) The study 
revealed that planned expansion in the sector of education, health-care, and social 
work is small These economic sectors are especially important for the female labor 
force 

g) The expected future demand on labor is greatest for university graduates and 
holders of vocat~onal and technical degrees The demand for employees with low 
educational levels is expected to be low This is especially true in medium-sized 
and big enterprises 

h) The expected future demand is highest for "professional" and middle-level 
employees, which are the categories that employ the greatest percentage of the 
female labor force More specifically, the greatest demand is expected for middle 
level employees The least expected demand is for unskilled, slulled, and 
administrative workers 

1) The future demand for female labor is concentrated in the traditional fields that 
already employ the highest proportion of the female labor force 

j) Employer preference In relation to gender is a variable of geographical region 
Also, the highest demand is expected to be for women in the 20-35 year-age group 

k) Finally, employers perceive female workers as most suited for administrative and 
service-industry jobs 

After nearly two decades of civil war, Lebanon is passing through a very delicate 
transitional period The challenges of reconstruction and development interact with 
the challenges of liberation, the consolidation of internal peace, and the fulfillment of 
national reconciliation among all the Lebanese 

Paramount among these challenges is the very difficult and complicated process of 
rebuilding Lebanon, which requires the efforts of all its citizens, men and women 
Female participation in economic activity is a positive factor that enhances the on- 
going nation-building process Both the public and the private sector should 
encourage and expand the participation of women which still faces several constraints 

The following are general recommendations derived from the broad conclus~ons of the 
study 

a) In light of the importance of education as a prerequisite for employment, special 
efforts should be directed at increasing the female educational attainment in all 
regions of the country Although the educational levels of Lebanese women have 
improved in the past two decades, regional differences still exist 
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b) Public awareness, especially of families and female workers, of the degree to which 
education is related to employment should be increased and form an incentive for 
families to encourage female attainment of higher education levels Hence, 
improving and adopting social awareness strategies that sum at increasing and 
reinforcing the positive attitude of families towards female employment should be 
considered 

c) The issue of vocational education and the need for graduates of such education in 
the labor market should guide the formuPation of fhture education pol~cies for the 
economically active population, in general, and for women in particular Expertise 
in such areas of education should be included in the education c w c u l a  Relevant 
Ministries should become aware of the importance of vocational education and 
vocational training as a persistent need in the labor market 

d)The quality of education offered by schools and institutes should be studied in 
depth 

e) Career development and guidance should be offered in secondary schools Career 
counseling and guidance should take into consideration the charactenstics of future 
demand for female workers, and should take special action to include non- 
traditional fields of study depending on the need of the labor market 

f) Legislation and policy development, if properly implemented, can facilitate the 
improvement of the status of working women These laws will be better 
implemented when women become more aware of their legal rights 

g) Lebanon currently witnesses an increased effort to update its statistical database 
Several studies on poverty and household incomes are being conducted 
Furthermore, a comprehensive study on the future demand for labor is currently 
being undertaken by the Ministry of Labor1 the National Employment Office The 
results of this study should guide future policies for education and career guidance, 
and raise awareness among women regarding the kinds of opportunities available 
to them for further specialization and promotion There is an urgent need for 
collective action and coordination among the various Ministries and research 
institutions that are conducting comparable studies, especially vvlth the aim of 
benefiting from them and decreasing the duplication of efforts 

h)Female perception of the benefits of employment, other than economic need, 
should be strengthened Employment should not only generate income but should 
also be seen as a main catalyst for increased participation in decision-making, and 
as a factor that may alter the current distribution of family roles 

1) In order to decrease the negative effects of marriage and motherhood on female 
economic participation, facilitating factors should be adopted These include 
providing quality day-care centers, legislation that stipulates supportive measures 
such as flexible working hours, maternity leave, and others 

Female Labor Force m Lebanon 
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Conclustons and Recommendations 

J )  Discriminatory measures agalnst women in work should be removed Although 
these measures are not stipulated by the law, they are practiced in reality However, 
no study in the country to date has touched on the subject of gender discrimination 
in depth It is our recommendation that the sample of working women used in t h s  
study be compared to a sample of worklng men to identify trends of discrimination, 
and the change in behavioral patterns of families in general, and of men m 
particular Such a comparison would identify the man  areas to be rectified and 
would serve as the foundation for a comparison between male and female workers 

k) A speclfic study should be made of opportunities and trends in the field of female 
self-employment Future stud~es should address specific groups of working women, 
such as women-heads of household, women working below the minimum wage 
rate, and others 

1) Employee rights to allowances and benefits stipulated by the Lebanese Labor Law 
should be enforced These include, but are not limited to, the obligation of 
employers to declare all employees to the Nat~onal Social Security Fund and to 
declare the total salaries, and the right of employees to be compensated for 
overtime work This can be achieved by enforcing the polic~es of the Social 
Security Fund and the Ministry of Labor that oblige employers to respect the rights 
of employees The awareness level of women employees should also be raised, 
especially through conducting legal literacy exercises for these women 
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Instrtute for Women Studies in The Arab World 

The Institute for Women Studres In the Arab World- Lebanese Amerlcan Unlvess~ty- us 
undertalung a field survey, almlng at assessrng the socro-economrc condltrons of the 
worlung women In Lebanon Also, thrs study IS conducted to rdentlfy the characterlstrcs 
of the demand on labor force In the varrous economlc sectors It  IS worth not~ng that all 

O Lebanese Fore~gner, specify 

4-1- Manta1 Status 0 Single O Marr~ed 0 D~vorced Widowed 

4-2- Who IS the head of household Parents O Husband Divorced O Wldowed 

4-3- Do you have chlldren 0 Yes O No 

4-4- If yes, how many (residents & non-res~dents) 

4-5- Show the dlstrlbutlon of chlldren as follows 

# of Resident Non- Resldent Total 
chrldren 

Study 
Work 

4 i 

Marrred 
Other 
Total 

5- Other than you, how many famlly members are on behalf of the head of household 

6- The hrghest educational level attalned O Ill~terate O Read & Write 
O elementary O Intermediate 
0 Secondary O Unlversity/BS 
0 University /MS/Ph D 

7- Freld of spec~alrzatlon for Unrverslty graduates 

8-1- Vocational Educat~on BT O TS O Diploma 
0 Vocational Training N/A 

8-2- F~eld of vocatronal trarnlng 

8-3-- Duratlon of vocational trarnlng 

9- From wh~ch school I~nstltutel Un~verslty d ~ d  you get your latest degree 



10-2- If yes, how ~t helped you O You could not have found job w~thout it 
0 Better promot~on & salary 
O Better job opportun~ty 
O Other, spec~fy 

11- D I ~  you feel well-prepared for your first job O Yes 

12- Do you have other shlls 

Illiterate Read & Wrlte Elementary Intermediate Secondary Unlverslty NIA 

Does not work Self-employed pald-employer N/A 
Father 
Mother 
Husband , 

3- Econom~c Status 

3-1- What a the lncome of the head of household 

O 300,000--<500,000 0 500,000--< 1 mllllon 
0 1 million-- <1 5 million O >1 5 mlll~on 

3-2- What 1s the monthly Income for the household (Thousand L L ) 

III- Women's Work 

1- Address of current work 

C~tylvtllage Caza 
Street 

2-1- Type of work 0 Employee Self-employed Both 

2-2- Do you have another job beslde your current job Ll Yes O No 

2-3- If yes, what IS the percentage of prlmary job t ~ m e  of total work t ~ m e  % 

3-1- What 1s the means of transport you used to and from work 

0 Prlvate car Public transport 0 Taxi 0 Walklng 
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17-1- Have you ever stopped worlung before O Never O Once 

O Twice O more 

17-2- If it happened that you stopped worhng durlng the last three years for more than 
three months, mentioned the perlod (In months) 

18- Why d ~ d  you leave your latest work (can check more than one) 

Better salary Better job O Marrlage 
Ll Hbsbaiid d l s a g r d  O Dtsi-igrwment w~th ernpl~~er i  

Children /motherhood 0 N/A O Other, specify 

IV- Work Condlt~ons 

1- What 1s yaw salary fmmpour primary emplnyment - 

CI 300,000--<500,000 O 500,000--< 1 million 
O lmillion-- <1 5 million Cl >1 5 rnlll~on 

2- How do you rate the allowanceslbenefits you get 

Benefits Good Sat~sfactory Unsat~sfactory Non-ex~stent 
Annual Leave 
Slck Leave 
Maternity Leave 
Transportation 
Soclal Security 
Prlvate Insurance 
Monetary allowances 
Loans 
Education Allowances 
Day Care Center 
Others 

3- What are the weekly worhng hours 

q Less than 33 hours O33-44 hours Cl More than 44 hours 

4-1- Do you work overtlme Cl Yes q No 

4-2- If yes, do you get overt~me pay O Yes O No 

4-3- If yes, ~n what type 0 Additional pay 0 Leave 
Premlum Others 

4-4- If you get overt~me pay, how do you rate lt D Less than usual pay 
Cl Equal to usual pay 
O More than usual pay 

5- Does your work entltle Phys~cal efforts Cl Yes No 

6- Does your work ent~tle Psycholog~cal efforts O Yes O No 



7- In general, do you llke your current job Yes 

$- How do you rate the following worhng condltlons 

Not Sultable Nonex~stent 
Comfortable seat 

Sufficient Llghtlng 
Clean bathrooms 

Flre resistance 
Coollng & heatlng 

9- Do you thlnk that belng female has affected your opportunities for work 

10- Do you thlnk that belng female has affected negatlvely on 

Having promotion 0 acquiring new job Having better income/salary 
O Others, specify 

11-1- Do you thlnk that belng a marrled woman has affected your opportunltles for 

11-2- Do you thlnk that belng a marrled woman has affected negatlvely on 

O Havlng promotton O acqulrrng new job O Having better ~ncome/salary 
O Others, specify 

12- Llst m degree of ~mportance three constraints you face In your work 

O Famrly pressure Unavailability of promotion CI Low salary 
O Berng married O Unavailability of benefits Ill Being woman 
CI Unavailability of day care centers Legal problems 
O Other, specrfy 

13-1- Do you have any problems with your present employer O Yes Cl No N/A 

13-2- If yes, what are these problems 

Exploitation O Rude Behavlor Discrimlnatlon 
Sexual harassment O Other, specify 

V- Vlslon, Expectations & Attitudes 

1- Do you thlnk that belng female affected your selection for your current work 

O Yes No 
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2-1- In general, do you think that some a c t ~ v ~ t ~ e s  are more suitable for women than 
men 

O Yes O No 

2-2- If yes, Llst four actlv~t~es 

Code Job Descnpt~on 

- - 

3- List in degree of Importance the three main lncentlves for your work 

Need for lncome O F~nanc~al ~ndependence self esteem 
Leavlng boredom Acqulslt~on of luxurles 
Run away from famlly pressure O Other, specify 

4- How do you rate the financ~al Independence acqulred from your work 

Good Fair Weak 

5-1- What IS the percent of your lncome spent on famlly 

Noth~ng O Less than 25% 0 25%--50% O 50%--75% 75%--100% 

5-2- Thls spend~ng IS compulsory O Willingly 

6- What are the maln Items of personal needs, on whlch, you spend what remalns of 
your lncome 

O Nothlng remalns 0 Entertalnment/cultural activities 0 Savlng 
O Personal need O Other, speclfy 

7-1- Who a the prlmary declslon maker In your famlly 

O You O Your husband Your parents Agreement 

7-2- Did work affect your pa r t~c~pa t~on  In decis~on-mahng O Yes O No 

8- Who a pr~marlly respons~ble for the following tasks 

a- Household duhes 0 You 0 husband O parents 0 Maid O Others 
b- Care for ch~ldren 0 You 0 husband O parents O Mald O N/A 
c- Shopplng O You O husband 0 parents 0 Maid N/A 

9- Who encouraged you the most to work husband Father O Mother 
Others, spec]@ 

10- In case your husbandlparents were not In need for your Income would they 
encourage you to work 

O Yes O No 

VI- Problems of Worhng Women 

1- Do you face problems In your husbandlparents acceptance for your work 
O Yes O No 



2-2- If yes, define In degree of ~mgortance three reasons for this disagreement 

Ll Employment hours 0 Mixing with males 
Ll People gossips 0 Restriction in head of family authority 
O Location of work 0 Other, specify 

3- Do you have problems in find~ng sufficlent tlme for yourself Q Yes Q No 

4- Do you have problems in finding sufficlent tlme for your famlly Q Yes 0 No 

5- Dld the way the soc~ety regards you change after you began work 

The questionnaire was successfully completed 
The questionnaire was partially completed, woman refised to complete it 
The questionnaire was partially completed, for another reason 
The questionnaire was rejected, women was absent 

0 The questionnaire was rejected, for another reason 

Surveyor Name Superv~sor Name 

Coder Name Date of Data entry 
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The Institute for Women Studies In the Arab World- Lebanese American University- is 
undertalung a field survey, almlng at assessing the soclo-econom~c condltlons of the 
worlung women In Lebanon Also, thls study is conducted to ldentlfy the character~st~cs 
of the demand on labor force m the varlous economlc sectors I t  1s worth notlng that a111 
collected data wlll only be used for statistical evaluation, and w ~ l l  be published only in 

1- Name of establlshrnent 

2- Age of employer 

3- Sex of employer O Male O Female 

4- Address of establlshrnent 

Citylvillage Caza 
Street 

5- H~ghest attamed education level O Illiterate O elementary O Intermediate 
Secondary O University O BT 

O TS O Vocational Diploma 

6- Years of experience in current field 

7- Prrmary actlvlty of the establ~shment , r ------ 
- 

8- Year of establlshment 

9- Nature of work CIPermanent regularO Permanent ~rregular O Seasonal 

10- Slze of establlshment (No of employees) 

Less than 5 0 5-9 0 10-19 
O 20-49 O 50-99 O more than 100 

11- When d ~ d  you start employing women (year) 

12- Dlstributlon of employees per sex and nature of work 

Nature of Work Women Men 
Permanent regular 

.. 
Permanent irregular 

i + 
Seasonal 

13- What IS the number of employees who have dec~sion-malung authority 

14- How many of these are women 



15-1- What benefits do employees have 

Annual Leave Sick leave O Maternity Leave O Transport 
Social Security 0 Insurance O Bonuses O Education Allowances 

O day care center Other, Specify 

15-2-If educat~on allowances are included, what is the maximum number of benefiting 

15-3- Max~mum benefit amount per employee (1000 L L ) 

16- Do you have the needed san~tary and environmental condlhons In the establlshment 

O Sufficient Lightlng O Clean bathrooms O First Aid 
Cl Coolinglheatmg O Comfortable Seats O Rest place O Drinking Water 
0 Fire Resistance 

17- Do you thlnk that employees are prepared for thew careers 

II- Employment Cond~tlons 

1- Do you t h ~ n k  that vocational tra~ning a an Important prerequis~te for employment 

Yes O No 

2- What are the addltlonal slulls needed m new workers 

O Computer Language O Others, specify 

3-1- Do you think that experience 1s an Important prerequ~s~te for employment 

0 Yes No 

3-2- If yes, what 1s the mlnimum number of years 

4- What are the employment channels used by your establlshment 

C; Personataelations 0 Employment Agencies 0 Media Other, Specify 

5- Do new employees undergo O Written exam 0 Oral Exam 
Probation Per~od None 

111- Future Demand for Labor 

1- Do you have plans for extending your work m the comlng three years 0 Yes O No 

2- Does thls lnclude ~ncreased employment O Yes 0 No 

3- What are the maln jobs that wlll Increase IU the comlng three years 

Descr~pt~on Number Code I 

.- 
8 

.+ ', 



4-1- What IS the future demand In terms of nature of work 

OPermanent regular O Permanent irregular 0 Seasonal 

4-2- If ~t Includes all, what IS the most Important 

OPermanent regular q Permanent irregular 0 Seasonal 

5- What IS the future demand In terms of sex 

0 Majority of male O Majority of female 0 Equal 

6-1- What a the future demand In terms of educat~onal level 

0 Illiterate O elementary q Intermediate 0 Secondary O University 
q BT O TS q Vocational Dlploma 

6-2- If ~t Includes all, what a the most Important 

O Illiterate 0 elementary q Intermediate 0 Secondary O Unlverslty 
BT O TS 0 Vocational Dlploma 

7- What are the most Important new jobs that will be demanded m the future and what 
are the needed qual~ficat~ons 

Descrlptlon Number Code Quallficatlons Code 
.? t 

IV- Down S~zlng 

1-1- Do you have plans for downs~zlng In the comlng three years Cl Yes O No I 
1-2- If yes, ~ d e n t ~ f y  reasons O Financial Competition 

q Lack of qualifications q Other, speclfy 

2- Does thls include decreasing number of employees 0 Yes 0 No 

3-1-How thls will be In terms of nature of work 

OPermanent regular O Permanent irregular Seasonal 

3-2- If ~t Includes more than one, what IS the most Important 

OPermanent regular 0 Permanent ~rregular 0 Seasonal 

4- What IS the future demand In terms of sex 

0 Majority of male 0 Majority of female 0 Equal 

5- What are the most rmportant jobs that w ~ l l  be decreased 

Descrlptlon Number Code 
* c 

* I * $  

I 

I f 



1- Do you have preferences In employing male and female O Yes 

1-2- What do you prefer to employ 

1-3- If you are In favor of male, ldentlfy the reason 

O Male are more serlous absence of female Male more productive 
0 Employment f female IS costly O Other, specify 

1-4- If you are In favor of male, ldentrfy the reason 

Female cause have less problems Not demanding for promot~on 
Employment of female IS costly Female have attraction m market~ng 

2-1- What do you prefer to employ S~ngle femalen Married female O No difference 

2-2- If you are m favor of s~ngle female, ~ d e n t ~ f y  the reason 

O absence of married female Slngle female more productive 
O S~ngle Female work for longer perlod O Other, specify 

3- What IS best age-lnterval for the female work 

O Less than 20 O 20- 26 26- 34 O above 35 

4-1- Do you thlnk that some jobs are better sulted for men than women Yes O No 

4-2- If yes, state the most Important four jobs 

Descr~pt~on Code 

" 

--*.",. * - 
X - -*.' 

4-3- Why do you thlnk that some jobs are more su~table for male 

O Female can not tolerate physlcal efforts llke male Female are not serious enough 
Female are not well-qualified Other, speclfy 

VISI~ Results Date ---/---/--- 

0 The questionnaire was successfully completed 
0 The questionnaire was partially completed, surveyed person rehsed to complete it 
0 The questionnaire was part~ally completed, for another reason 
O The quest~onnalre was rejected, person in charge was absent 

The questlonna~re was rejected, the establ~shment was closed, destroyed or moved 
O The quest~onnaire was rejected, for another reason 

Surveyor Name Superv~sor Name 

Coder Name Date of Data entry 
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Thls questionnaire contalns information regarding the soclo-economlc cond~tions of the 
worklng woman, m addltlon to detailed descrlptlons related to her work status, to ~dentlfy 
the problematic Issues that she faces Also, the questlonnalre contalns details concerning the 
exgectatlons of the worklng woman and an evaluat~on of her work status The questlonnalre 
1s conslsts of 7 pages to filled out by the surveyors 

2- General  Rules 

The following rules must be followed when executing the field work 

a- Only one symbol ( ) should be filled wrth the mark (X), when the quest~on can have one 
sole answer among the poss~bl l~t~es  provlded In case more than one posslb~lity is allowed, 
thls will be hlnted at when needed 

b- All figures (numbers and amounts) should be wrltten lnslde the boxes provlded for thts 
Purpose ( ) , where each box must contain one digit In case the number of dlglts 
exceeds the number of boxes, the surveyor IS allowed to add the number of boxes he needs 

c- No wrlting 1s allowed in the boxes provlded for codlng ( ) 

d- Free questions are answered clearly and shortly (when answering the expression "other, 
speclfy" ) 

3- A n s w e r ~ n g  the q u e s t l o n n a ~ r e  

Questlonnalre No Thls 1s a serial number that should not be modlfied by the surveyor 

I- General  Informat~on 

1- Llvlng Address Show the name of the city or town, and caza 

2- Nat~onal~ty Check wlth the mark (X), the sultable poss~b~llty In case the surveyed 
woman IS a foreigner, wrlte down the specified nat~onality 

3- Age show the age of the surveyed woman 

4-1- Mar~tal Status Check wlth the mark (X), the suitable possibility 

4-2- Who a the head of household Check wlth the mark (X), the suitable possibil~ty, notlng 
that head of household means the person upon whom the household depends principally 

4-3- Do you have chlldren Check w ~ t h  the mark (X), the sultable posslbil~ty 

4-4- If yes, how many (residents & non-res~dents) Show the total number of chtldren 

4-5- Show the d~str~but~on of chlldren as follows Check m each cell In the matrix the 
number of chrldren, dependrng on therr condrt~ons and whether they are resident with the 
farnlly or not It 1s worth noting that 

Other rncludes all chrldren under school age, unemployed, mentally or physically 
retarded 

Resldent Children llvlng m the same residence as the surveyed woman 

Non-resldent Children who do not llve m the same residence 



5- Other than you, how many fam~ly members are on behalf of the head of household 
the family members that on the head of the household are those, according to the laws, 
recorded as beneficiaries of famlly allowances, in case the head of the family was recorded 
as a beneficiary in the National Social Security Fund (NSSF) Under different conditions, the 
required number included all family members who are supposed to be benefic~aries in case 
the head of the farnily was recorded as beneficiary in the WSSF 

6- The h~ghest educational level attained Check with the mark (X), a unlque smtable 
possibility, showing the highest certificate obtained by the surveyed woman (In case the 
surveyed woman has a university certlficate and a secondary certificate, only the university 
certlficate is marked) 

7- F~eld of speclal~zat~on for Un~versity graduates Specify the university (in case the 
working woman was a university graduate) and field of specialization (e g , BS in sciences, 
BS in engineering, MS in Economy, ) 

8-1- Vocahonal Educat~on Check with the mark (X), a unique suitable poss~bility, showing 
the h~ghest vocational certificate obtalned by the surveyed woman (In case the surveyed 
woman has a TS certlficate and a BT certificate only the TS certificate is marked) 

8-2- F~eld of vocat~onal train~ng Specify the field of vocational and technical training 
(Computer, accounting, hair styling, dress-maker, ) 

8-3- Durat~on of vocat~onal traln~ng specify the number of years 

9- From wh~ch school /inst~tute/ University d ~ d  you d ~ d  you get your latest degree 
specify the name of the institute from which the highest educational degree was obtained 
(general, vocational, university, association) 

10-1- Has your educat~on assisted you in your job Check with the mark (X), the suitable 
possibility 

10-2- If yes, how d ~ d  ~t help you Check with the mark (X), the suitable possibilities 

11- D I ~  you feel well-prepared for your first job Check wlth the mark (X), to the sultable 
possibility 

12- Do you have other slulls Check with the mark (X), to the suitable possibility In case 
the surveyed woman answered affirmatively, specify in short these skills (Nursing, dress- 
making, ) 

1- Educat~on Status Check, with a mark in the suitable cell, the educational status of 
father, mother and husband (if any) Mark the cell ''N/AV in case there is no such family 
members 

2- Work Status Check, with a mark In the suitable cell, the work status of father, mother 
and husband ( ~ f  any) Mark the cell "N/A" in case there IS no such farnily members 

3-1- What IS the lncome of the head of household Check w ~ t h  the mark (X) the su~table 
possibility, show~ng the Income from the different available sources 

3-2- What IS the monthly lncome for the household (Thousand L L ) Speclfy this income 
of all family members who are economically active, of the head of the family, and of the 
surveyed woman, in additlon to the lncome generated by any other available sources 



HI- Women's Work 

1- Address of current work Show the name of the c ~ t y  or town, and caza 

2-1- Type of work Check with the mark (X) the su~table p o s s ~ b ~ l ~ t y  

2-2- Do you have another job bes~de your current job Check w ~ t h  the mark (X) the 
sultable gossib~lity By "another job" is meantany other secondary income-generating job, In 
addit~on to the main job 

2-3- If yes, what IS the percentage of prlmary job t ~ m e  of total work t ~ m e  In case the 
surveyed woman was having another job, the percentage of pr~mary job time of total work 
tlme (e g 70%) 

3-1- What is the means of transport you used to and from work Check wlth the mark (X) 
the suitable poss~bility, showing the means of transport often used by the surveyed woman to 
and from work By "private car" 1s meant the woman's own car, husband's car, friend's car, 

3-2- What IS the Interval of t ~ m e  spent when commuting to and from work (minutes) 
Specify this t~me,  wlthout tak~ng Into cons~deratlon any exceptional events (traffic, 
acc~dents, ) 

4- Type of establ~shment Check w ~ t h  the mark (X) the su~table possib~lity 

5- Pr~mary  activity of establ~shment Spec~fy in detalls the maln act~vlties pract~ced by the 
establishment ( general trade, school, ready clothmg, ) 

6- S~ze  of establ~shment (No of employees) Check w ~ t h  the mark (X) the sultable 
poss~blllty 

7- Nature of work Check w ~ t h  the mark (X) the su~table poss~btlity 

Permanent regular The establlshment works all the tlme with the same work 
capaclty, independently from any seasonal factors 
Permanent lrreaular The establishment works all the t ~ m e  with alternating work 
capaclty 
Seasonal The establishment works dur~ng some seasons of the year, according to ~ t s  
nature of work (Swimming pools, ) 

8- What IS your primary job Descr~be the job that the surveyed woman is dolng m the 
establ~shment (secretary, physician, ) 

9-1- When were you employed In thls establlshment Specify the date on whlch the 
surveyed woman started her job in this establ~shment (year and month ~f poss~ble) 

9-2- Did you have another job In the same establlshment Check wlth the mark (X) the 
suitable poss~bility 

9-3- If yes, what IS the first job you had In thls establ~shment Descr~be the first job that 
the surveyed woman had when she was first employed in the establishment 

9-4- Why d ~ d  you change this job Check w ~ t h  the mark (X) the sultable poss~b~lities 

Better suited to health status In case the surveyed woman was suffering from health 
problems that restricted her from dolng her first job 



Better suited to family status especially ~f the surveyed woman had to work at n~ght, 
or to travel, 
Better suited to qual~ficat~on In case the surveyed woman performed better In 
another job, or on the contrary, ~f the woman was not qualified enough in the job she 
was doing 

9-5- How do you rate t h ~ s  change Check w ~ t h  the mark (X) the suitable possibility, 
depend~ng on the woman' s own oplnlon 

10- Does your current work sult your quallficat~on Check w ~ t h  the mark (X) the su~table 
possibil~ty 

11- How did you acquire your present job Check with the mark (X) the suitable 
possib~l~ty 

12- Did you have an examlnatlon Check w ~ t h  the mark (X) the su~table possibil~ty 

13- Did you feel prepared for your current job Check with the mark (X) the suitable 
poss~b~l~ ty ,  showing the readiness of the woman to start work from the various techn~cal, 
soc~al and psychological angles 

14- How many years ago dld you joln the labor market including the work during the 
educat~onal period 

15-1- Dld you have other jobs before your present one Check w ~ t h  the mark (X) the 
suitable p o s s ~ b ~ l ~ t y  

15-2- Why d ~ d  you choose your first job Check w ~ t h  the mark (X) the suitable 
poss~bil~ties 

16- What a the number of establ~shments you worked In since joinlng the labor market 
includ~ng the present establ~shment the woman is work~ng for 

17-1- Have you ever stopped worlung before Check w ~ t h  the mark (X) the suitable 
poss~b~lity By "stopped workmg" IS meant that the woman was not having any source of 
Income 

17-2- If ~t happened that you stopped worlung durlng the last three years for more than 
three months, mentlon the per~od ( ~ n  months) m case t h ~ s  happened more than once, sum 
up the intervals dur~ng which the woman stopped working 

18- Why d ~ d  you leave your latest work (can check more than one) Check w ~ t h  the mark 
(X) the su~table poss~bil~ties 

IV- Work Condit~ons 

1- What IS your salary from your prlmary employment Check with the mark (X) the 
su~table poss~b~l~ ty ,  lndlcatlng the salary of the woman (if she was an employee) or the 
lncome (lf she was self-employed) 

2- How do you rate the allowances/benefits you get Check wlth the mark (X) the 
appropriate cells 

-Transport Paid transport, or provided transport 
-Monetary allowances bonus pa~d  upon Increase In product~on or on specla1 
occasion 
-Loans w ~ t h  very low interest rates 



3- What are the weekly worhng hours Check wath the mark (X) the suitable poss~b~hty  
4-1- Do you work overt~me Check with the mark (X) the suitable poss~bnlity (Overtnrne 
work in the same establishment) 

4-2- If yes, do you get overtlme pay Check with the mark (X) the sultable possibility 

4-3- If yes, in what type Check with the mark (X) the suitable poss~bility 

4-4- If you get overtrme pay, how do you rate ~t Check with the mark (X) the suitable 
possibility (compared to the normal working hours) 

5- Does your work requlre Physical efforts Check wlth the mark (X) the suitable 
possibil~ty 

6- Does your work requlre Psycholog~cal efforts Check with the mark (X) the suitable 
possibility 

7- In general, do you llke your current job Check with the mark (X) the suitable 
possibility 

8- How do you rate the follow~ng worhng cond~bons 

-Rest Place Cafeteria, 
- In general A general evaluation of the work conditions 

9- Do you thlnk that belng female has affected your opportunltles for work Check with 
the mark (X) the suitable possibility 

10- Do you think that belng female has affected negatlvely Check with the mark (X) the 
sultable possibilit~es 

11-1- Do you think that belng a marr~ed woman has affected your opportunit~es for 
work Check wlth the mark (X) the su~table poss~btlit~es 

11-2- Do you thlnk that belng a marrled woman has affected negatlvely Check with the 
mark (X) the suitable possibilities 

12- Llst in degree of Importance three constraints you face In your work Check with the 
mark (X) the suitable possib~litles~ and put an number next to marked possibility to indicate 
the prlorlty of these constraints (1 next to the most important constraint, 2 to the next, ) 

13-1- Do you have any problems with your present employer Check with the mark (X) 
the suitable possibility Mark "NJA" if the woman is self-employed 

13-2- If yes, what are these problems Check w ~ t h  the mark (X) the suitable poss~billties 

1- Do you thlnk that being female affected your selection of your current work Check 
with the mark (X) the suitable possibll~ty 

2-1- In general, do you think that some actlvit~es are more suitable for women than 
men Check wlth the mark (X) the suitable possibility 

2-2- If yes, Llst four actlvltles describe in the column " Job Description", the jobs that are 
better suited for women than men 



3- L ~ s t  In degree of Importance the three maln incentives for your work Check with the 
mark (X) the suitable poss~b~lities, and put an number next to marked possibility to ind~cate 
the priority of these Incentives (1 next to the most important mcentive, 2 to the next, ) 

4- How do you rate the financial independence acqulred from your work Check with 
the mark (X) the suitable possibility 

5-1- What IS the percentage of your Income spent on famlly Check with the mark (X) the 
su~table poss~bility 

5-2- This spendlng IS Check with the mark (X) the suitable possibility 

6- What are the main Items of personal needs on whlch you spend what remalns of your 
income Check wlth the mark (X) the sultable possibility 

7-1- Who IS the prlmary decis~on-maker In your family Check wlth the mark (X) the 
suitable possibil~ty The decisions are malnly concerned with marnage, schools for children, 
traveling, 

7-2- Dld work affect your partlc~pat~on In declslon-malung Check with the mark (X) the 
suitable possibility 

8- Who a pnmarlly responsible for the following tasks Check with the mark (X) the 
suitable possibility 

9- Who encouraged you the most to work Check with the mark (X) the suitable 
possibility 

10- In case your husband'slparents' were not in need of your Income would they 
encourage you to work Check with the mark (X) the suitable possib~lity 

VI- Problems of Worlung Women 

1- Do you face problems in your husband'slparents' acceptance for your work Check 
with the mark (X) the suitable possib~lity 

2-1- Do you face problems in your husbandlparents acceptance for your current job 
Check with the mark (X) the sultable possibil~ty 

2-2- If yes, define In degree of Importance three reasons for thls d~sagreement Check 
with the mark (X) the su~table possibilities, and put an number next to marked possibility to 
indicate the priority of these reasons (1 next to the most important reason, 2 to the next, ) 

3- Do you have problems in findlng sufficlent t ~ m e  for yourself Check with the mark (X) 
the suitable poss~b~lity (time for shopping, hairstyling, visiting friends, ) 

4- Do you have problems in finding sufficlent tlme for your famlly Check with the 
mark (X) the suitable poss~bllity (Care for children, ) 

5- Did the way soc~ety regard you change after you began worlung Check with the mark 
(X) the suitable possib~lity 



1- Definition of questionnaire 

Thls questionnaire contalns mformation, regarding the establ~shment m general, its actlvit~es, 
m addltlon to the conditions of the employees, focusing on the women work status Also, thls 
questionnaire treats the expected future trend regarding the slze of the concerned 
establlshment, wlth spec~al emphasis on the activities and the number of employees 
Furthermore, ~t contalns details concerning the att~tude of the employer regarding the female 
work The questionnaire cons~sts of of 4 pages to filled by the surveyors 

2- General Rules 

The following rules must be followed when executing the field work 

a- Only one symbol ('1) should be filled with the mark (X), when the quest~on can have one 
sole answer among the possibil~ties provlded In case more than one posslblllty 1s allowed, 
t h ~ s  wlll be hinted at when needed 

b- All figures (numbers and amounts) should be wrltten inslde the boxes provlded for this 
purpose ( ) , where boxes must contain one digit In case the number of dig~ts exceeds 
the number of boxes, the surveyor 1s allowed to add the number of boxes he needs 

c- No writlng is allowed In the boxes prov~ded for codlng ( ) 

d- Free questions are answered clearly and shortly (when answering the expression "other, 
specify" ) 

3- Answering the questionnaire 

Questlonnalre No Thls 1s a serial number that should not be mod~fied by the surveyor 

I- General Information 

1- Name of establlshment The officlal name of the concerned establlshment (or the 
commonly used name) 

2- Age of employer Specify the age of the employer 

3- Sex of employer Check with the mark (X) the sultable poss~bility 

4- Address of establ~shment Show the name of the city or town, and caza, In addition to 
the phone number 

5- H~ghest attalned education level Check wlth the mark (X) unrque sultable possibil~ty, 
showing the hlghest certificate obtalned by the surveyed employer (In case the surveyed 
employer has a unlversrty cert~ficate and a secondary certificate, only the university 
certificate 1s marked) 

6- Years of experlence In current field Specify the years of experlence ln the current field 
in the current establlshrnent and the prevlous establishments the surveyed employer has 
worked for 

7- Pr~mary actlvlty of the establlshment Specify In details the maln activltres practiced by 
the establlshment ( general trade, school, ready clothing, ), wlth specla1 focus on the 
actlvitles constituting the major source of Income 

8- Year of establlshrnent Spec~fy year m which the establishment started its current 
actlvlties and at the current address 



9- Nature of work Check with the mark (X) the suitable possibility 

Permanent regular The establlshrnent works all the trme with the same work 
capacity, independently from any seasonal factors 
Permanent irregular The establishment works all the trme wrth alternating work 
capacity 
Seasonal The establishment works durlng some seasons of the year, according to its 
nature of work (Swimming pools, ) 

10- Slze of establlshrnent (No of employees) Check wlth the mark (X) the suitable 
possibility 

11- When d ~ d  you start employing women (year) Specify the number of years (if the 
duratlon is less than year, specify the number of months) 

12- Dlstrlbuhon of employees per sex and nature of work Show the number of 
employees, in the specified cells, according to sex and nature of work 

Permanent regular The employee has a fixed monthly salary 
Permanent irregular The employee works for a limited period of trme, when the 
establishment tend to increase temporarily rts labor force, upon the increase in work 
capacity 
Seasonal The employee works during the working season of the establishment 

13- What IS the number of employees who have declslon-malung authority Specify the 
number of these employees m the different divisions ( purchasing, approval of offers, 
introducing new services, ) 

14- How many of these are women What is the number of women who are capable, 
according to the employer, of being declsron-makers, In drfferent dlvisrons (if any) of the 
establishment 

15-1- What benefits do employees have Check with the mark (X) the appropr~ate cells 

-Transport Pard transport, or provided transport 
-Monetary allowances bonus paid upon lncrease in production or specral occasion 
-Loans with very low Interest rates 

15-2-If education allowances are Included, what IS the maxlmum number of benefiting 
children Specify the number of beneficiar~es (children) (To answer this question the 
possibility "Education Allowances" in question 15-1 must be checked) 

15-3- Maxlmum benefit amount per employee (1000 L L ) Specify total annual paid 
amounts as education allowances per employee 

16- Do you have the needed sanitary and env~ronmental cond~t~ons In the establlshment 
Check wlth the mark (X) the suitable poss~b~llty 

17- Do you thlnk that employees are prepared for thew careers Check with the mark 
(X) the su~table poss~bilrty (the employees do not need tralning period on behalf ofthe 
establishment) 



11- Employment Condltnons 

1- Do you thlnk that vocat~onal tralnlng IS an Important prerequ~s~te for employment 
Check w ~ t h  the mark (X) the surtable poss~bil~ty 

2- What are the add~tlonal slulls needed In new workers Check w ~ t h  the mark (X) the 
su~table possibil~t~es (In case "Other" was checked, sgecrfy the most important skill) 

3-1- Do you thlnk that experience IS an Important prerequ~slte for employment Check 
with the mark (X) the su~table gossib~Pity 

3-2- If yes, what is the mlnlmum number of years Sgec~fy the years of experience 
needed 

4- What are the employment channels used by your establishment Check with the mark 
(X) the sultable possibil~t~es 

5- Do new employees undergo Check with the mark (X) the su~table possibilities 

111- Future Demand for Labor 

1- Do you have plans for extending your work In the comlng three years Check with the 
mark (X) the su~table p o s s ~ b ~ l ~ t y  (Extending the work may include opening new branches 
and divisions, new services, new act~v~ties, ) 

2- Does thls Include ~ncreased employment Check w ~ t h  the mark (X) the su~table 
p o s s ~ b ~ l ~ t y  

3- What are the maln jobs that wlll Increase In the comlng three years Descr~be the 
most important 4 jobs that w ~ l l  be avarlable 

- In the column "Job Description" spec~fy the field of specialization 
- In the column "Number" spec~fy the number of employees for each of these jobs 

4-1- What IS the future demand In terms of nature of work Check w ~ t h  the mark (X) the 
su~table poss~b~lity 

4-2- If ~t Includes all, what IS the most Important Check with the mark (X) the suitable 
possibil~ty (the most important among those checked in questlon 4-1) 

5- What IS the future demand In terms of sex Check w ~ t h  the mark (X) the su~table 
possib~l~ty 

6-1- What IS the future demand In terms of educational level Check w ~ t h  the mark (X) 
the suitable p o s s ~ b ~ l ~ t y  

6-2- If ~t Includes all, what IS the most Important Check with the mark (X) the suitable 
poss~b~lity (the most important among those checked In question 6-1) 

7- What are the most Important new jobs that w ~ l l  be demanded In the future and what 
are the needed qual~ficatlons Describe the most tmportant 4 jobs that wlll be available 

- In the column "Job Descr~pt~on" spec16 the field of spec~al~zat~on 
- In the column "Number" spec16 the number of employees for each of these jobs 
- In the column "Qualificat~ons" Ill~terate - primary- mtermediary- secondary - 
un~vers~ty (specify the field of spec~al~zation Bus~ness Administration, Med~clne, 
engineenng, ) - BT (field of specializat~on) - TS (field of specia11zation)- Techn~cal 
cert~ficate (field of spec~al~zat~on) 

111 



IV- Down S~zlng 

1-1- Do you have plans for downs~zlng In the comlng three years Check wtth the mark 
(X) the suttable possibiltty (downsizing may Include closing exlsting branches or dtvistons, 
ceasing some servtces, acttvities, ) 

f -2- If yes, ldentlfy reasons Check wtth the mark (X) the suitable posstbtltty 

2- Does t h ~ s  Include decreasing number of employees Check with the mark (X) the 
suitable possibiltty 

3-l-How t h ~ s  wlll be m terms of nature of work Check wlth the mark (X) the suitable 
poss~b~littes 

3-2- If ~t includes more than one, what IS the most Important Check with the mark (X) 
the suttable possibility (spectfy the most important among those checked in 3-1) 

4- What a the future demand In terms of sex Check wtth the mark (X) the suitable 
possibtl~ty 

5- What are the most Important jobs that wlll be decreased Spectfy in the column "Job 
Descr~ption", the main jobs to be decreased 

V- Preferences of Employer 

1- Do you have preferences In employing male and female Check with the mark (X) the 
suttable posstbiltty 

1-2- What do you prefer to employ Check wtth the mark (X) the suttable posstbtltty 

1-3- If you are In favor of male, ~dentify the reason Check wlth the mark (X) the suttable 
posstbtlities 

1-4- If you are In favor of male, ldentlfy the reason Check wtth the mark (X) the suttable 
posslblltty 

2-1- What do you prefer to employ Check wlth the mark (X) the suttable possibil~ty 

2-2- If you are In favor of slngle female, ldentlfy the reason Check wtth the mark (X) the 
suttable posstbtltt~es 

3- What IS best age-mterval for the female work Check wtth the mark (X) the suitable 
poss~bility 

4-1- Do you thlnk that some jobs are better su~ted for men than women Check wtth the 
mark (X) the suttable possibtllty 

4-2- If yes, state the most Important four jobs Specify m the column "Job Description", 
the jobs that are better suited for men than women 

4-3- Why do you t h ~ n k  that some jobs are more su~table for male Check with the mark 
(X) the suitable poss~b~lltles 
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Q6-NUM Age 
Q3 Mohafataf 

Be~rut Mount Lebanon Bekaa North Lebanon Total % 
South 

Lebanon 
10 19 7 34 6 10 9 67 320% 
20 24 54 128 30 43 26 281 13 30% 
25 29 75 21 5 33 49 44 416 1970% 
30 34 72 167 28 49 41 356 16 90% 
35 39 55 133 31 59 46 323 15 30% 
40-44 55 88 17 50 35 244 11 60% 
45 54 66 96 7 63 23 255 12 10% 
55 64 29 52 7 30 2 1 139 660% 
65 6 10 3 4 5 27 1 30% 
Total 41 9 923 161 356 250 21 09 100 
% 19 90% 43 80% 7 60% 16 90% 11 90% 100 

QG-NUM Age 
97 Mar&& S t a b  

Slngle Marr~ed D~vorced Wldow Total % 
10 19 66 1 0 0 67 3 20% 
20 24 256 2 1 3 1 281 13 30% 
25 29 328 83 3 2 416 1970% 
30 34 198 133 15 11 356 16 90% 
35 39 117 185 9 13 323 15 30% 
40-44 63 145 20 16 244 11 60% 
45 54 55 141 15 45 255 1210% 
55 64 23 73 3 40 139 6 60% 
65 4 10 0 13 27 1 30% 
Total 1109 791 68 141 2109 100 
% 52 60% 37 50% 3 20% 6 70% 100 

@NUM Age 
Q8 Wo is the head ~fhausehddp 

One of parents Husband You Others Total % 
10 19 65 0 1 1 67 3 20% 
20 24 240 20 7 13 281 13 30% 
25 29 301 73 14 27 415 1970% 
30 34 166 127 41 22 356 16 90% 
35 39 80 173 49 20 322 15 30% 
40 44 31 133 59 19 242 11 50% 
45 54 22 131 90 12 255 1210% 
55 64 2 68 62 7 139 6 60% 
65 0 8 18 1 27 1 30% 
Total 907 734 342 122 2105 100 
% 43 10% 34 90% 16 20% 5 80% 100 

A1 General Character~st~cs of Worlung Women A1 I Age and otlrer variables 



Q6 NUM Age 
QlO Do you have chrldren? 

Yes 
10 19 0 
20 24 14 
25 29 65 
30 34 129 
35 39 194 
40 44 164 
45 54 188 
55 64 106 
65 21 
Total 880 

No Total 
67 67 

267 281 
35 1 416 
227 356 
130 323 
80 244 
68 255 
34 139 
6 27 

1229 2109 

G6 NUM Age 
Q18 The highest educaoonat awtnment level tgeireral educsttwa] 

Unlverslty 
Unlverslty 

llllterate Read and write Elementary lntermedlate Secondary MA-MS Total 
BA/BS Doctorate 

10 19 2 3 26 27 9 0 0 66 3 20% 
20 24 2 3 16 80 123 51 3 278 13 30% 
25 29 2 5 20 87 154 116 25 408 19 60% 
30 34 7 4 23 62 140 91 26 353 17 00% 
35 39 10 8 40 41 123 74 25 32 1 15 40% 
40 44 20 13 23 56 80 37 11 240 11 50% 
45 54 38 23 32 45 63 42 8 252 12 10% 
55 64 41 9 13 37 23 12 3 137 6 60% 
65 16 1 2 1 6 0 1 27 1 30% 
Total 138 68 194 436 721 422 103 2081 100 
Yo 6 60% 3 20% 9 30% 21 00% 34 60% 20 30% 4 90% 100 

QQuNUM Age 
C?45 T~pe of estabiishmmt 

Publlc sector Pr~vate sector Others Total % 
10 19 1 63 3 67 3 20% 
20 24 30 241 9 280 13 30% 
25 29 43 360 13 416 1980% 
30 34 39 296 20 356 16 90% 
35 39 84 214 25 323 15 40% 
40 44 74 145 25 244 11 60% 
45 54 78 143 33 254 12 10% 
55 64 30 80 26 136 6 50% 
65 2 14 10 26 1 20% 
Total 381 1556 165 2102 100 
% 18 10% 74 00% 7 80% 100 

A1 General Chsracter~stlcs of Worlung Women AI I Age and oilier vanables 



QG-NUN Age 
Q49 Nature of work 

10 19 
20 24 
25 29 
30 34 
35 39 
40 44 
45 54 
55 64 
65 
Total 

Permanent 
regular 

58 
255 
387 
315 
290 
210 
212 
106 
17 

1850 

Permanent 
Irregular 

3 
12 
15 
26 
2 1 
17 
23 
2 1 
5 

143 

Seasonal 

4 
7 

10 
11 
10 
10 
14 
11 
4 

81 

Total 

65 
274 
412 
352 
321 
237 
249 
138 
26 

2074 

QB-NUM Age 
a20-B Vocattbnal Education 

BT TS D~plorna Vocational Training Total % 

10 19 3 1 3 1 8 1 90% 
20 24 24 20 20 17 80 17 90% 
25 29 34 34 27 25 120 26 80% 
30 34 29 26 30 13 97 21 70% 
35 39 21 13 11 17 61 1370% 
40-44 7 5 12 12 35 7 90% 
45 54 7 3 9 11 31 6 80% 
55 64 1 1 2 7 12 2 60% 
65 0 0 1 2 3 0 60% 
Total 127 103 114 104 448 100 
Yo 28 30% 22 90% 25 60% 23 30% 100 

QSR-NUM What ts your pfimafy job? 

level Profess~onals workers 
Service Agricultural Skllled 

level Admln~strative workers 
Unsk~lled 
workers 

Total % 
d~rectors 

10 19 
20 24 
25 29 
30 34 
35 39 
40-44 
45 54 
55 64 
65 
Total 
Yo 8 90% 24 60% 24 80% 11 40% 12 20% 0 80% 9 60% 7 70% 100 00% 

A1 General Characterlst~cs of WOI lung Women A1 I Age and otlier varrables 



Q6 NUY Age 
QI9-MUM What IS the area of specraiftatioa far those with unlversrty ecktPcat1an3 

Arts and Law and Polrtical Social 
Education Hurnanrtres Sciences 

Science Sciences 
Economrcs and Engineering Health Total Fine arts Business Adm % 

10 19 0 0 0 0 0 0 0 0 0 0 0 000% 
20 24 2 10 4 8 1 1 3 21 1 3 55 10 40% 
25 29 4 33 13 15 5 2 9 38 4 18 140 26 80% 
30 34 4 31 9 11 6 8 3 14 5 24 117 2230% 
35 39 3 32 5 14 6 3 3 14 6 12 97 18 60% 
40-44 1 22 6 3 1 1 0 3 0 11 48 920% 
45 54 1 25 3 4 2 1 1 5 0 7 50 9 60% 
55 64 2 7 1 1 1 1 0 1 0 1 15 2 90% 
65 0 0 0 0 0 0 0 0 0 1 1 010% 
Total 17 159 41 56 22 17 20 96 16 77 523 100 
% 3 30% 30 40% 7 90% 10 80% 4 20% 3 30% 3 70% 18 40% 3 10% 1480% 100 

46 NUM Aga 
Q23-NUM E r m  wl~ich SChoollfnst~tuteEUn~ve~ Uid yoe obtain yew iatW degreeq 

General 
Vocational Universrty Outside Total 

educat~on educatron Education ~nst~tutes educat~on Lebanon 
% 

schools 
10 19 54 8 0 0 1 62 3 40% 
20 24 143 68 56 2 4 272 14 80% 
25 29 160 89 132 8 7 396 21 60% 
30 34 130 75 108 4 17 335 18 30% 
35 39 145 36 103 2 12 298 16 20% 
40 44 100 2 1 68 0 11 200 10 90% 
45 54 87 22 64 2 3 178 9 70% 
55 64 50 9 17 1 4 82 4 50% 
65 8 1 0 0 1 10 050% 
Total 877 328 548 20 61 1833 100 
% 47 80% 17 90% 29 90% 1 10% 3 30% 100 

QG-NUM Age 
Q21 NUM Field ofwbofaal  traln~ng 

10 19 
20 24 
25-29 
30 34 
35 39 
40 44 
45 54 
55 64 
65 
Total 

Computer and 
accounting 

3 
12 
26 
13 
6 
3 
1 
0 
0 

65 

Secretariat 

1 
6 

23 
23 
19 
11 
4 
3 
0 

9 1 

Nursing 

0 
6 

11 
11 
2 
0 
2 
1 
0 

34 

Make up 

1 
11 
8 
6 
2 
0 
1 
0 
1 

30 

Dress 
maklng 

2 
4 
2 
3 
6 
6 
5 
7 
1 

36 

Trade Health services 

1 .l 
10 8 
14 14 
12 12 
3 12 
6 4 
2 7 
0 2 
0 1 

49 58 

Sewing 

1 
11 
6 
5 
6 
3 
4 
0 
0 

36 

Total 

9 
79 

118 
95 
61 
36 
30 
13 
3 

445 



Q7' Marrtal Status 
Q3 Mahafaxat 

South 
Berrut Mount Lebanon Bekaa North Lebanon Lebanon Total % 

Srngle 200 532 100 154 126 1111 5260% 
Marrred 158 326 43 167 97 791 37 50% 
Drvorced 31 16 6 7 8 68 320% 
Wldow 32 49 11 29 20 141 6 70% 
Total 420 923 161 357 251 21 12 100 
% 19 90% 43 70% 7 60% 1690% 1190% 100 

47 Mantill Stabs 
Q8 Who is the hW d M u s & ~ ~ ?  

One of parents Husband You Others Total % 
Srngle 873 1 138 96 1109 52 60% 
Marr~ed 15 734 27 14 790 37 50% 
D~vorced 18 0 44 7 68 3 20% 
Wrdow 2 0 134 5 141 6 70% 
Total 908 735 343 122 2108 100 
% 43 10% 34 90% 16 30% 5 80% 100 

Q7 Marital Status 
Q10 DQ you have chrldw? 

Yes No Total % 
Srngle 0 11 11 11 11 52 60% 
Marrred 696 95 791 37 50% 
Drvorced 57 11 68 3 20% 
Wldow 128 14 141 6 70% 
Total 880 1232 2112 100 

Q7 Mar&al Status 
€218 The highest educatranai affaiement fevel (general education) 

Unrverslty 
Unrversrty BA 

lll~terate Read and wr~te Elementary lntermrdrate Secondary BS MA MS Total % 
Doctorate 

Srngle 36 27 103 255 394 237 49 1100 52 80% 
Marrred 38 25 65 138 290 170 51 776 37 20% 
Dlvorced 12 4 10 15 18 8 1 68 3 30% 
Wrdow 51 13 18 29 19 8 2 140 6 70% 
Total 138 68 196 437 72 1 423 103 2084 100 
% 6 60% 3 20% 9 40% 21 00% 34 60% 20 30% 4 90% 100 

A1 Gene~al Character~st~cs of Worlung Women A1 2 Manta1 status and other variables 



Q7 hdantal Status 
Q43 Do you have another wark besf& your present #!Ye? 

Yes No Total % 
Slngle 61 1050 1111 52 70% 
Marr~ed 40 749 788 37 40% 
D~vorced 8 60 68 3 20% 
Wldow 7 134 141 6 70% 
Total 115 1 994 2109 100 
% 5 50% 94 50% 100 

Q7 Mantal Status 
Q45 Type of est8b1shment 

Publlc sector Pnvate sector Others Total % 
Slngle 139 928 42 1109 52 70% 
Married 212 496 81 789 37 50% 
D~vorced 11 48 9 68 3 20% 
W~dow 20 86 33 139 6 60% 
Total 382 1559 165 2105 100 
% 18 20% 74 00% 7 80% 100 

QT Marital Status 
Q48 Slze of estabhshment Numb;sr of mpli7tyees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Slngle 252 103 165 259 11 1 183 1074 53 60% 
Marr~ed 173 54 85 188 108 136 743 37 10% 
D~vorced 23 9 7 6 4 14 63 3 20% 
Wldow 55 6 15 8 17 21 122 6 10% 
Total 502 173 273 461 240 355 2003 100 
% 25 10% 8 60% 13 60% 23 00% 12 00% 17 70% 100 

97 Nat&l Status 
449 Nature of work 

Permanent regular Permanent irregular Seasonal Total YO 

Slngle 1003 67 27 1097 52 80% 
Marr~ed 686 53 40 778 37 50% 
Divorced 56 4 6 66 3 20% 
Wldow 106 20 9 135 650% 
Total 1851 143 81 2075 100 
% 89 20% 6 90% 3 90% 100 

A1 General Character~st~cs of Worlung Women A1 2 Marital status and other variables 



0 7  Marital Status 
Q30-A Fathe& education status 

llllterate Read and wnte Elementary lntermrd~ate Secondary Unlverslty Total % 

Slngle 145 229 187 128 100 76 865 59 60% 
Marr~ed 74 144 87 81 76 37 498 34 40% 
D~vorced 8 9 11 4 4 2 38 2 60% 
Wldow 25 7 6 6 5 0 49 3 40% 
Total 252 388 290 21 9 185 116 1450 100 
Yo 17 40% 26 80% 20 00% 1510% 1270% 8 00% 100 

Q7 Marttal Status 
Q31-A Ana&+s eduoa&n status 

lll~terate Read and wrlte Elementary lnterrn~dlare Secondary Unlverslty Total % 

Slngle 338 203 189 146 85 46 1007 58 40% 
Marrled 169 135 106 92 6 1 28 590 34 30% 
Dlvorced 26 11 6 8 5 1 57 3 30% 
Wldow 43 8 10 6 3 0 70 4 00% 
Total 576 355 31 1 253 154 75 1724 100 
% 33 40% 20 60% 18 00% 1470% 890% 4 40% 100 

Q7 Mantal Status 
%= 

Q1 I-NCIM N~mBer af ch~ldren 
1 2 3 4 >5 Total % 

Slngle 0 0 0 0 0 0 000% 
Marr~ed 104 198 215 95 84 696 79 10% 
D~vorced 17 16 14 6 4 57 650% 
Wldow 25 29 25 20 29 128 14 50% 
Total 146 243 254 121 116 880 100 
% 16 60% 27 60% 28 80% 1370% 1320% 100 

Q"/art&l Status 
Q17-NUM Qfhr#an you, what n the nrahnfrer trf dependents on haad of b s a h e l d  

1 2 3 4 >5 Total % 
Slngle 148 195 228 182 234 987 52 90% 
Marr~ed 110 185 207 125 84 710 38 10% 
D~vorced 13 15 17 9 7 62 3 30% 
Wldow 25 30 23 13 15 106 5 70% 
Total 296 426 475 330 340 1866 100 
% 15 80% 22 80% 25 40% 1770% 1820% 100 

A1 Genela1 Character~sttes of Worlung Women Ad 2 Maratal status and other variables 



QT Mantal Stabs I 

QSO-NUM What IS WUf primary job9 
1 

Hlgh level Middle level Administrative 
S e ~ ~ c e  Agricultural Sk~lled Unskrlled 

Profess~onals Total YO 
drrectors workers workers workers workers workers 

Slngle 75 264 296 156 143 2 117 59 1111 5260% 
Marr~ed 84 243 197 62 80 9 65 52 791 37 50% 
Divorced 9 6 10 16 10 1 6 11 68 3 20% 
Wldow 20 6 22 7 26 5 14 1:; 141 6 70% 
Total 188 520 524 240 259 17 202 2112 10000% 
% 8 90% 24 60% 24 80% 1140% 1230% 080% 9 50% 7 70% 108 00% 

Q7 Nlantal Status 
Q57-NUM What is the manthly fnmme for fha family PDQ@ L L )? 

0 500 500 1000 1000 1500 1500 2000 >2000 Total % 
Slngle 178 398 176 152 139 

I ;fi 
53 10% 

Married 60 234 163 141 128 37 00% 
D~vorced 29 2 1 6 3 5 3 320% 
Wldow 68 39 9 8 7 131 6 70% 
Total 335 692 354 304 278 1963 100 
% 17 10% 35 30% 18 00% 1550% 1420% 100 

Q7 Mantal Status 
Q19 NUM What is ttie area of spec~alrzation for those wrth unwers~ty educatton 

Arts and Law and Pol~t~cal Soclal 
Education Scrences Economics and Engineering Health Total Fine arts Buslness Adm 

% 
Human~t~es Sc~ence Scrences 

Slngle 10 7 1 23 27 12 13 19 71 9 31 286 54 50% 
Marr~ed 6 81 17 26 9 4 2 23 8 43 219 41 80% 
D~vorced 0 3 1 2 0 0 0 0 0 2 9 180% 
Wldow 1 4 0 1 1 0 0 2 0 1 10 1 90% 
Total 17 159 41 56 22 17 2 1 96 16 77 524 100 
Yo 3 30% 30 40% 7 90% 1070% 420% 3 30% 4 00% 18 40% 310% 1480% 100 

Q7 Mantal Stah$ 
C223 NUM From wbdi Sch&o,YlnstituteICh7~ersitjr bkf yqu abiarn your iatest degree 

General Vocat~onal Un~vers~ty Educat~on Outs~de Total 
educat~on ~nst~tutes Lebanon 

% 
educat~on/schools educat~on 

Slngle 499 208 280 13 21 1022 55 70% 
Marr~ed 297 98 250 6 35 688 3740% 
D~vorced 30 10 9 0 2 52 2 80% 
Wldow 52 12 9 0 2 75 410% 
Total 879 328 549 20 61 1836 100 
% 47 90% 17 90% 29 90% 110% 330% 100 

A1 General Chsracte~~sbcs of Worlung Women A1 2 Manial status and other vannbles 



Q7 Marttal Status 
Q21.NUM F~etd of vocational tratnmg a 

Computer and 
T Y P ~  Secretar~at Nurslng Make up Dress mak~ng Trade Health servlces Sewlng Total % accounting 

S~ngle 51 33 46 17 18 17 39 28 28 277 62 30% 
Marrled 14 10 34 15 11 16 7 27 8 142 32 00% 

D~vorced 0 2 6 1 0 2 1 2 0 15 330% 
Wldow 0 0 5 0 1 2 1 2 0 11 240% 
Total 65 45 91 34 30 36 49 58 36 445 100 
1 14 60% 10 20% 20 50% 760% 6 80% 8 20% 11 00% 13 10% 8 20% 100 

A1 General Character~st~cs of Worlung Women A1 2 Manta1 status and otlzer vanables 



Q8 Who is the head of havsehold9 
Q3 Mbhafazat 

Be~rut Mount-Lebanon Bekaa North Lebanon South Lebanon Total % 
One of parents 171 430 77 128 103 908 43 10% 
Husband 137 308 39 158 92 735 34 90% 
You 83 122 36 56 46 343 16 30% 
Others 27 63 9 14 9 122 5 80% 
Total 41 9 923 161 355 250 2108 100 
% 19 90% 43 80% 7 60% 16 90% 1 1  90% 100 

Q8 Who is the h e d  d household? 
QW M a t  u; the mnoms of the head of household? 

less than 300 300 thousand to 500 thousand to 
thousand LL 500 thousand 1000 thousand 

One of parents 17 259 305 
Husband 8 116 31 5 
You 33 177 87 
Others 1 24 56 
Total 59 576 763 
% 3 00% 29 50% 39 10% 

1000 thousand to more than 1500 Total 
1500 thousand thousand 

% 

121 94 795 4070% 
148 121 708 3630% 
17 21 335 17 20% 
24 10 115 590% 
309 246 1952 100 

15 90% 12 60% 100 

Q8 Who rs the &ad of hoasehold? 
Q33-A Fqfhef's ~ O f k  

Does not work Self employed Pa~d employee Total % 
One of parents 170 337 278 785 59 00% 
Husband 1 1  1 183 123 41 7 31 40% 
You 44 35 16 95 7 20% 
Others 24 3 7 33 2 50% 
Total 350 557 425 1331 100 
% 26 30% 41 80% 31 90% 100 

Q8 Wbc rs %% &era4 of household? 
Q34-A Ma&@& wric 

Does not work Self employed Pa~d employee Total % 
One of parents 802 36 37 875 52 50% 
Husband 454 52 28 533 32 00% 
You 155 1 1  7 172 10 30% 
Others 83 1 2 86 5 20% 
Total 1493 100 74 1667 100 
% 89 60% 6 00% 4 50% 100 

A1 General Character~st~cs of Worhng Women A 1 3  Head of the ItousehoPd and ogher variables 



a8 Who rs $he bead of hau$etialdp 
Q33 A Husband's work 

Does not work Self employed Pa~d employee Total % 
One of parents 0 3 14 17 2 10% 
Husband 25 332 367 725 92 50% 
You 8 9 12 29 3 70% 
Others 1 1 1 1  13 1 70% 
Total 34 345 404 784 100 
Yo 4 40% 44 00% 51 60% 100 

Q8 Wha fa the head of hoasehold* 
Ql "F-NUM Other than you wh& IS the number of dependents an head d Wsehold 

1 2 3 4 =-5 Total % 
One of parents 97 164 209 167 209 846 45 40% 
Husband 105 172 190 1 1  1 80 657 35 30% 
You 85 62 49 30 22 249 13 40% 
Others 6 28 27 22 28 1 1 1  600% 
Total 293 426 474 330 339 1863 100 
Yo 15 70% 22 90% 25 50% 17 70% 18 20% 100 

Q8 Wfib is the head of househaldi" 
(237-NUN9 what IS the rnantMy r n m  far the fam~ly q8QQ t 1, )? 

0 500 500 1000 1000 1500 1500-2000 >2000 Total % 
One of parents 114 323 154 138 122 850 4340% 
Husband 47 214 157 133 119 670 34 20% 
You 166 106 21 16 16 324 16 60% 
Others 8 50 22 17 18 114 580% 
Total 334 692 354 303 276 1959 100 
% 17 00% 35 30% 18 10% 15 50% 14 10% 100 

A1 Generll Charactel 1 s t ~ ~  of Worlung Women A 1 3  Head of the household and other var~cnbles 



Mount South 
Beirut Lebanon 

Bekaa North Lebanon Lebanon Total YO 

Yes 188 345 55 178 114 880 41 70% 
No 232 578 106 179 137 1232 58 30% 
Total 420 923 161 357 251 21 12 100 

M O  Do you have cbddrev? 
Q18 The kfghe& educatronal attainmenf level (geneel educati~n) 

Unlvers~ty 
Nl~terate Read and Elementary lntermedrate Secondary University MA-MS- Total YO 

write BAIBS Doctorate 

Yes 91 38 85 163 282 161 46 867 41 60% 
No 47 30 110 274 439 262 57 1217 5840% 
Total 138 68 196 437 72 1 423 103 2084 100 
% 6 60% 3 20% 9 40% 21 00% 3460% 20 30% 490% 100 

Q3O Do yo8 h a w  ch~ldren? 
Q42 DQ you have another job bes~da your present one? 

Yes No Total % 
Yes 48 830 877 41 60% 
NO 67 1164 1232 58 40% 
Total 115 1994 21 09 100 
% 5 50% 94 50% 100 

Q10 Do yau W e  children' 
a 3  Nature &work 

Permanent Permanent Total YO 
regular irregular 

Yes 743 71 48 862 41 50% 
NO 1108 73 33 1213 5850% 
Total 1851 143 81 2075 100 
% 89 20% 6 90% 3 90% 100 

Q10 Do yw Rave children? 
Q1 I-NUM Nurnkw of children 

1 2 3 4 >5 Total % 
Yes 146 243 254 121 116 880 100 00% 
No 0 0 0 0 0 0 000% 
Total 146 243 254 121 116 880 100 

A1 General Character~st~cs of Worhng Women A1 4 C/zlldren and other varrables 



QIO Do you have ch~ldren? I 

Q30 NUM What 1s your pnmary jot191 

HIgh level ~rofess~onals M1ddle-level Adrn~n~strat~ve 
Serv~ce Agr~cultural Skllled Unskilled Total Yo 

d~rectors workers workers workers workers workers 
Yes 101 222 199 73 103 14 77 92 880 41 70% 
No 87 298 325 167 156 3 125 69 1232 58 30% 
Total 188 520 524 240 259 17 202 162 2112 100 
% 8 90% 24 60% 24 80% 1 1  40% 12 30% 080% 950% 7 70% 100 

Q15 Do you have el~lldzan'? 
W-NUM Whd 1s the monthly mnm?e f ~ r  the f;lmrfy COO@ L L P 

0 500 500 1000 1000 1500 1500 2000 >2000 Total % 
Yes 135 251 160 135 127 808 41 20% 
No 200 441 194 169 150 1155 58 80% 
Total 335 692 354 304 278 1963 100 
% 17 10% 35 30% 18 00% 15 50% 14 20% 100 

A1 General Cha~acterlsfics of Worlung Women AI 4 Cltddren and other var~ables 



Mount Bekaa 
North 

Beirut Lebanon 
South Total YO 

Lebanon Lebanon 
1 34 72 10 18 13 146 1660% 
2 59 101 17 39 28 243 27 60% 
3 59 105 12 49 29 254 28 80% 
4 26 45 9 32 9 121 1370% 

>5 11 24 8 40 35 116 1320% 
Total 188 345 55 178 114 880 100 
% 21 30% 39 20% 6 20% 20 20% 13 00% 100 

Q l  f wNUM Number ofchHdret~ 
En colonnes Ql8 The highest educaQanel aftavlment fev@ (general educafton) 

Un~versity 
Read and Elementary Intermediate Secondary 

University 
Illiterate MA MS Total % 

write BA/BS Doctorate 
1 12 6 6 29 50 32 7 142 1640% 
2 12 6 19 29 93 63 19 241 27 80% 
3 16 6 2 1 57 91 48 14 251 29 00% 
4 12 8 14 27 36 16 6 119 1370% 
>5 39 13 25 22 12 3 0 114 1310% 

Total 91 38 85 163 282 161 46 867 100 
% 10 50% 4 40% 9 80% 1880% 3250% 1860% 530% 100 

Q1 $-NUN Numb@ afcttildren 
Q37-NUM What is the monthIy incame for the famr& (QQCI L C r;L 

0 500 500 1000 1000 1500 1500 2000 >ZOO0 Total % 
1 30 37 23 19 23 131 1630% 
2 28 71 40 46 45 230 2850% 
3 31 68 55 43 36 232 2880% 
4 15 41 26 18 15 114 1410% 

>5 31 34 17 10 9 100 1240% 
Total 135 251 160 135 127 808 100 
% 1670% 3110% 1980% 1670% 1580% 100 

A1 General Charactet lstlcs of  Worlung Women A1 5 Number of children and other variables 



Qlf*NUM Qthet than you, what is the number of dependents sn head of househald 
En colonw Q3 MohaQmt 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon 
1 67 112 20 40 57 
2 102 171 33 65 54 
3 97 231 27 68 51 
4 60 178 26 55 12 
>5 42 157 32 73 36 

Total 369 849 139 300 209 
% 19 80% 45 50% 7 40% 16 10% 11 20% 

Total % 
296 15 80% 
426 22 80% 
475 25 40% 
330 17 70% 
340 18 20% 
1866 100 
100 

69T4UN1 @her than you what 1s the number of degendents pn head of housefroid 
Q36 Whet rs the fncome d the head af hausehold* 

less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand LL 500 thousand 1000 thousand 1500 thousand thousand 

Total % 

1 13 101 88 24 40 267 15 40% 
2 10 105 155 78 53 402 23 20% 
3 8 1 1  1 172 83 65 437 25 30% 
4 6 78 135 49 45 312 1800% 
25 8 106 126 54 21 313 18 10% 

Total 44 501 676 288 224 1732 100 
% 2 50% 28 90% 39 00% 16 60% 12 90% 100 

Ql7-NUM Qther than you what rs the number of dependents on he& of hawsahold 
Q37-NUM What IS the monthly ifwsme k r  the farrl~ly (XBS 1, L )? 

0 500 500 1000 1000 1500 1500 2000 >2000 
1 80 88 39 26 43 
2 53 139 65 79 62 
3 58 150 89 77 70 
4 35 116 62 55 45 
>5 42 121 62 46 37 

Total 268 61 3 316 283 257 
% 15 40% 35 30% 18 20% 16 30% 14 80% 

A1 General Ch?raeter~st~cs of WOI lung Women 

Total % 
276 15 90% 
397 22 80% 
444 25 50% 
314 1800% 
308 17 70% 
1738 100 
100 

A1 6 Number of dependent on the head of the Itouse!~old and other variables 



Q18 The highest educabonal affarnrnent I e x l  {g!3fle~al edocat~enl 
Q3 Mnhafazat 

Be~rut Mount South 
Bekaa North Lebanon Lebanon 

Lebanon Total 

lll~terate 16 39 9 35 39 138 6 60% 
Read and write 9 26 9 18 6 68 3 20% 
Elementary 36 73 23 34 29 196 9 40% 
lntermed~ate 81 205 33 713 40 437 21 00% 
Secondary 127 321 58 110 96 721 34 60% 
Un~versity BA BS 117 200 28 4 17 30 423 20 30% 
Un~vers~ty MAlMSlDoctorate 33 45 1 1 'I 9 103 490% 
Total 420 908 160 346 250 2084 100 
% 20 20% 43 60% 7 70% 1660Yo 1200% 100 

Q18 The blghest aducatranal attarnmwt 1weI (general edumtran) 
(341 Do you MVC atlother jc& besrde put present one* 

Yes No Total % 
lll~terate 2 135 136 6 60% 
Read and write 4 64 68 3 30% 
Elementary 10 185 196 9 40% 
lntermed~ate 18 419 437 21 00% 
Secondary 33 687 720 34 60% 
University BA BS 37 385 422 20 30% 
Un~versity MAIMSIDoctorate 1 1  92 103 4 90% 
Total 115 1966 2081 100 
% 5 50% 94 50% 100 

Q18 Tke tnghqt educabonal a-ament ievet @enaral educattoq) 
Q45 Type ofestabftshment 

Public sector Private sector Others Total % 
lll~terate 13 85 36 1 34 6 50% 
Read and wr~te 3 46 19 68 3 30% 
Elementary 12 147 37 196 9 40% 
Intermediate 49 347 38 434 20 90% 
Secondary 187 51 1 23 721 34 70% 
Univers~ty BA BS 91 326 6 423 2040% 
University MAlMSIDoctorat~ 23 76 4 103 4 90% 
Total 378 1537 162 2078 100 
% 18 20% 74 00% 7 80% 100 

A1 General Character~st~cs of Worlung Women A1 7 Edusalzonal level and otlter vsr~ables 



Q18 The kghest educattonal afbrnment level (general educat~on) 
Q48 Size of establishment Nurnkf of employees 

fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
lll~terate 64 9 8 13 7 12 113 570% 
Read and write 28 5 9 9 4 6 61 310% 
Elementary 89 20 18 27 10 16 180 910% 
lntermed~ate 141 39 70 72 41 48 412 20 80% 
Secondary 108 62 107 199 89 130 695 3520% 
Unlverslty BA BS 42 31 51 113 70 108 415 21 00% 
Un~versity MAIMSIDoctorate 20 5 7 24 15 31 102 510% 
Total 493 172 270 456 238 350 1978 100 
% 24 90% 870% 1360% 2310% 1200% 17 70% 100 

Q18 7Re hrghest educatmnal atta~nment fevet (general edutxttian) 
Q49 Nature of w ~ f k  

Permanent Permanent Total 
regular irregular 

Illiterate 
Read and write 52 12 3 67 3 30% 
Elementary 152 20 14 187 9 10% 
Intermediate 388 30 11 429 21 00% 
Secondary 670 28 13 710 34 70% 
Univers~ty BA BS 384 26 12 422 2060% 
University MAIMSIDoctorate 96 5 0 101 5 00% 
Total 1824 142 81 2048 100 
% 89 10% 690% 400% 100 

a1 e The hfghest educatronal attarnmerat Cvel (general educatrdnb 
Q3&A Pather's education status 

lll~terate 
Read and write 
Elementary 
lntermed~ate 
Secondary 
Un~vers~ty BA BS 
Un~versity MAIMSlDoctorat~ 
Total 

Illiterate Read and write Elementary Intermidiate Secondaty Total 

60 
35 

125 
290 
51 7 
326 
76 

1430 

A1 General Character~st~cs of Worlung Women A1 7 Educatconal lmel and other var~ables 



418 The hrghestediJcaBonal atf;lmment levet (general gducat~on) 
Q39-A Mothet's educ@@n status 

lll~terate Read and wrlte Elementary lntermrd~ate Secondary Unrversrty Total YO 

lllrterate 70 2 0 0 0 0 72 4 20% 
Read and wrlte 37 9 0 0 0 0 46 2 70% 
Elementary 103 33 18 3 0 0 158 930% 
lnterrned~ate 134 98 68 35 11 1 348 20 50% 
Secondary 161 142 137 122 58 5 626 36 80% 
Unrvers~ty BA BS 54 57 63 80 69 46 370 21 80% 
Unlverslty MAlMSlDoctorate 9 6 18 10 16 22 81 470% 
Total 569 348 305 250 154 75 1701 100 
% 33 40% 20 40% 17 90% 14 70% 9 10% 4 40% 100 

Q18 The Rghest eduGakerral atta~ament $met @eneral education) 
W h N U M  What IS yoaf prsmafyjob~ 

Hrgh-level Mrddle level Servlce Agricultural Skrlled Unskilled Total 
Professronals workers Adrnrnrstratlve workers workers workers workers 

% 
directors 

lll~terate 5 1 2 2 19 8 15 85 138 6 60% 
Read and wrrte 2 0 4 1 16 5 19 2 1 68 3 20% 
Elementary 13 2 20 9 46 4 68 33 196 9 40% 
lntermed~ate 34 25 105 74 106 0 78 14 437 21 00% 
Secondary 56 140 31 9 114 66 0 19 5 721 34 60% 
Unlversrty BA BS 56 275 58 29 4 0 1 0 423 20 30% 
Unrversrty MAlMSlDoctorate 17 72 9 4 0 0 0 0 103 4 90% 
Total 1 84 516 51 8 233 258 16 201 159 2084 100 
% 8 80% 24 80% 24 80% 1120% 1240% 080% 960% 760% 100 

Ql8 fhe Rfghghest edclcasor?$l attafnment iwl (general edumbran) 
Q25 HUM Fwm wh& Sahoolflnst~tute~tvwsRy drd yw abigrn your latesf. & g W  

General Vocatronal Unlverslty Educat~on Outsrde 
education Total educatron educatron lnstrtutes Lebanon 

% 
schools 

lllrterate 0 0 0 0 0 0 000% 
Read and wrlte 12 3 0 0 0 15 080% 
Elementary 139 17 0 1 5 162 8 90% 
lntermedrate 277 112 17 1 7 413 22 80% 
Secondary 441 179 66 3 12 701 38 70% 
Un~vers~ty BA BS 0 3 391 11 17 422 23 30% 
Unrvers~ty MAlMSlDoctorate 0 1 75 4 20 100 550% 
Total 869 316 548 20 6 1 1813 100 
% 47 90% 17 40% 30 20% 1 10% 3 30% 100 

A1 General Character~sbcs of Worhng Women A1 7 Educatronal level and other vmables 



QIB MUM What rs Ae area of speclalamon for tho$e wiEh unhrefsky educatron7 
Q3 Nlohadarat 

Be~rut Mount-Lebanon Bekaa North Lebanon South Lebanon Total % 
Education 8 4 3 2 0 17 3 30ah 
Arts and Hurnan~t~es 38 63 15 29 15 
Sc~ences 11 19 3 7 1 
Law and Pol~t~cal Sc~ence 15 28 3 5 5 

'2; 3; ::F 
56 1070h 

Soc~al Sc~ences 4 10 2 3 4 22 4 20% 
F~ne arts 6 10 0 1 1 17 330% 
Med~a 8 12 0 1 0 21 4 00% 
Econom~cs and Busmess Adm 36 50 3 4 3 96 18 40% 
Eng~neenng 7 7 0 1 1 16 310% 
Health 18 39 2 9 10 77 14 80% 
Total 150 242 30 62 41 524 100 
% 28 70% 46 10% 5 70% 11 80% 7 80% 100 

Q19 MUM M a t  IS the area of specialrtat~on for those wrth aenrw~ty educationP 
445 fype of esfabltsMent 

Publ~c sector Pr~vate sector Others Total % 
Educat~on 2 15 0 17 3 30% 
Arts and Hurnan~t~es 62 96 2 159 30 40% 
Sclences 12 29 0 41 7 90% 
Law and Pol~t~cal Sc~ence 15 41 1 56 10 70% 
Soc~al Sc~ences 8 15 0 22 4 20% 
F~ne arts 3 14 0 17 3 30% 
Med~a 1 20 0 21 4 00% 
Econom~cs and Busmess Adm 6 89 1 96 1 8 40% 
Eng~neenng 0 16 0 16 3 10% 
Health 5 67 6 77 14 80% 
Total 114 401 9 524 100 
% 21 70% 76 50% 1 80% 100 

QIMUM What qs the area of specialrtatiQn for Wwe w h  irmvemty education? 
€348 Sae af astat thshment -u  af employees 

Fewer than 5 5 to 9 lo t019  20to49 50 to 99 more than 100 Total % 
Education 1 1 1 3 5 7 17 340% 
Arts and Hurnan~t~es 4 6 19 62 31 36 158 30 60% 
Sc~ences 1 0 2 13 12 12 41 8 00% 
Law and Pol~t~cal Scrence 16 11 4 10 2 11 54 10 50% 
Soc~al Sc~ences 0 1 3 10 5 3 22 4 30% 
F~ne arts 3 0 4 1 1 6 16 310% 
Med~a 1 1 1 4 4 8 20 3 80% 
Econorn~cs and Busmess Adm 6 10 14 22 19 25 96 1870% 
Eng~neenng 3 1 4 5 0 2 16 320% 
Health 26 6 6 4 5 28 74 14 40% 
Total 61 37 58 135 85 139 51 5 100 
% 11 90% 7 20% 11 20% 26 20% 16 50% 27 00% 100 

A1 General Character~st~cs of Worlung Women A1 8 Field of specaaliztmtkon and otlzer varcables 



QIS-NUWt What I$ the area of specal~zatlon for those wtth umvetstty educabon? 
Q48 Nature of woiork 

Permanent Permanent 
regular Irregular 

Seasonal Total 

Education 17 0 0 17 3 30% 
Arts and Human~t~es 146 6 5 157 30 10% 
Sclences 37 2 2 41 7 90% 
Law and Polltlcal Science 49 6 1 56 10 60% 
Soclal Sc~ences 22 0 0 22 4 20% 
Flne arts 14 2 1 17 3 30% 
Med~a 16 5 0 21 4 00% 
Economics and Busmess Adm 90 4 2 96 18 40% 
Eng~neenng 16 0 0 16 3 10% 
Health 70 6 1 77 14 90% 
Total 479 31 12 522 100 
% 91 80% 5 90% 2 30% 100 

Q19 NUNI What s Ce area at spac~al~zatiun for tlwse wrfh un$vew@ elaucatron? 
QSO-NUM What is yaur prrmary job* 

Hlgh-level Mlddle 
Professionals level Admlnlstrat~ve Servlce workers Agricultural Sk~lled Unskilled Total 

d~rectors workers workers workers % 
workers 

Arts and Human~t~es 16 121 11 9 2 0 1 0 159 30 40% 
Sc~ences 1 33 6 1 0 0 0 0 41 790% 
Law and Polltlcal Sc~ence 7 37 5 7 0 0 0 0 56 10 70% 
Soclal Sclences 4 12 3 3 0 0 0 0 22 420% 
F~ne arts 0 16 1 0 0 0 0 0 17 330% 
Media 5 11 2 1 1 0 0 0 21 4 00% 
Economics and Buslness Adm 29 40 15 11 1 0 0 0 96 1840% 
Eng~neer~ng 1 14 1 0 0 0 0 0 16 310% 
Health 8 52 17 0 0 0 0 0 77 14 80% 
Total 73 346 68 31 4 0 1 0 524 I00 
% 13 90% 6610% 1300% 6 00% 0 80% 000% 010% 000% 100 

A1 General Character~st~cs of Worlung Women A1 8 Fteld of spec~altzatron and ~Pher variables 



QIQ-NUM W is itre a m  of speaalimtmn for those wrth Unhrew educ&ion"? 
Q23-NUM Fmm whrCh SchooVinstrt&eiUaw&~~~~ dtd p u  abtarn your i a W  degree? 

General 
educat~on 

Vocat~onal Unlverslty Education Outs~de 
educat~on education lnstltutes Lebanon 

Total % 
schools 

Educat~on 0 2 14 0 2 17 330% 
Arts and Human~t~es 1 0 154 0 4 158 30 40% 
Sc~ences 0 0 37 1 3 41 7 90% 
Law and Pol~t~cal Sc~ence 0 0 47 8 1 56 10 80% 
Soc~al Sclences 0 0 21 0 1 22 4 30% 
F~ne arts 0 0 14 2 1 17 330% 
Med~a 0 0 20 1 0 21 400% 
Economlcs and Bus~ness Adm 0 1 92 0 3 96 18 50% 
Eng~neer~ng 0 0 12 2 2 16 3 10% 
Health 0 0 55 0 19 75 14 30% 
Total 1 3 464 15 38 52 1 100 
% 0 20% 060% 8920% 2 80% 7 20% 100 

A1 General Character~stics of Worlung Women AI 8 Aeld ofsgec~altzatzon and other varzables 



Be~rut Mount-Lebanon Bekaa North Lebanon South Total 
Lebanon 

% 

31 58 6 20 13 127 28 30% 
TS 25 66 2 5 5 103 22 90% 
Diploma 40 47 3 9 16 114 25 60% 
Vocational Tralnlng 21 40 18 8 17 104 23 30% 
Total 116 21 1 29 42 50 448 100 
% 25 90% 47 00% 640% 940% 11 20% 100 

Q2Q B VBCR~~Q~~~I Educatlan 
E;445 Type of establishment 

Public sector Private sector Others Total % 
BT 14 109 3 126 2810% 
TS 12 91 0 103 22 90% 
Diploma 17 92 6 114 2560% 
Vocational Tralnlng 16 71 17 104 23 30% 
Total 59 362 26 447 100 
% 13 10% 81 00% 5 80% 100 

CE#-B Vbcatronal Education 
Q49 Nature of work 

Permanent Permanent 
regular Seasonal Total 

irregular 
% 

BT 120 3 3 126 28 40% 
TS 99 2 0 101 22 90% 
D~plorna 109 5 0 113 2560% 
Vocational Trainlng 82 14 6 102 23 10% 
Total 41 0 24 10 443 100 
Yo 92 50% 530% 2 20% 100 

CX2t.l B W~faNanet fducattan 
4322-NUNI Duration OF vocaribnal aducatton 

6 months I year 2 years 3 years 4 years Total % 
BT 2 9 29 78 8 126 29 80% 
TS 5 3 13 66 9 96 22 70% 
Diploma 13 55 22 14 0 106 25 00% 
Vocational Tralning 38 42 13 2 1 96 22 60% 
Total 59 110 77 160 18 423 100 
% 13 80% 2590% 1810% 3790% 4 30% 100 

A1 General Character~stlcs of Worlung Women A1 9 Vocatronal bratnmg and other varrables 



QXl Ea Wwhonaf Educailan 
050 NUM What zs your prrmary job? 

High level 
M~ddle Service Agrrcultural Skilled Unskilled 

Professionals level Admrnistratrve workers workers workers workers 
% 

drrectors workers I 

TS 2 24 50 18 6 0 2 0 103 22 90% 
DI ploma 14 10 30 38 14 0 7 1 114 2560% 
Vocatronal Train~ng 3 11 33 14 17 0 26 0 104 23 30% 
Total 27 61 173 104 44 0 36 2 448 100 
% 6 10% 13 60% 38 70% 23 30% 9 70% 0 00% 8 20% 040% 100 

- 
Computer and Dress Typing Secretariat Nurslng Make up Health Sewlnig Total Trade servrces 

% 
accounting 

15 3 34 13 1 1 26 23 6 122 27 90% 
TS 39 0 16 10 5 3 11 11 6 101 2310% 
Diploma 8 25 34 6 12 8 3 11 6 113 2580% 
Vocat~onal Training 4 16 5 4 11 25 8 12 17 102 23 20% 
Total 65 44 89 34 30 36 49 57 35 439 l o o  
% 14 80% 10 00% 20 30% 7 70% 6 90% 830% 1110% 1290% 800% 100 

A1 General Character~st~cs of Worlung Women A l  9 Vocational tralnlng and other vmables 



Q2'f-NUM F W  of vocat~onal training 
43 MohPxfazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Computer and accountlng 21 35 2 2 5 65 14 60% 
TyPlng 16 17 2 2 8 45 10 20% 
Secretanat 28 50 3 4 6 91 2050% 
Nurslng 6 18 2 4 4 34 7 60% 
Make up 9 13 3 2 2 30 6 80% 
Dress rnaklng 6 12 7 8 4 36 8 20% 
Trade 13 25 2 5 4 49 11 00% 
Health servlces 12 21 4 11 9 58 1310% 
Sewlng 4 19 5 3 5 36 8 20% 
Total 115 21 1 30 41 49 445 100 
% 25 80% 47 30% 6 70% 9 10% 11 10% 100 

Q2$-NUM F~kf sf vecat~owl tmrnmg 
CI4B Type 4f estabwment 

Publlc sector Prlvate sector Others Total % 
Computer and accounting 7 58 0 65 14 60% 
Typing 9 37 0 45 10 20% 
Secretar~at 11 79 1 91 20 50% 
Nurslng 4 27 1 33 7 40% 
Make up 0 25 5 30 6 80% 
Dress maklng 3 24 10 36 8 20% 
Trade 7 41 1 49 11 00% 
Health servlces 12 40 6 58 13 20% 
Sewrng 8 27 2 36 8 20% 
Total 60 358 26 444 100 
% 13 50% 80 70% 5 90% 100 

Q2I-NW Re# cb vosatiana{ tminmg 
4Mt $rze of establdmmt Mmber of emptoyees 

fewer than 5 5 to 9 lo t019  20to49 50 to 99 over 100 Total % 
Computer and accounting 6 11 12 10 8 16 63 14 70% 
Typing 7 3 11 11 2 10 45 10 60% 
Secretanat 16 10 14 16 9 25 90 2110% 
Nurslng 3 0 2 9 4 16 34 7 90% 
Make up 12 4 3 3 2 2 26 6 10% 
Dress mak~ng 16 5 4 3 1 1 30 7 00% 
Trade 8 2 6 14 3 14 48 11 30% 
Health servrces 9 5 6 7 16 14 56 13 20% 
Sewrng 9 4 3 8 5 6 34 8 00% 
Total 87 45 61 81 50 103 426 100 
Yo 20 40% 1050% 1440% 19 00% 1170% 2410% 100 

A1 General Characterrst~cs of Worlong Women A1 10 Field of vocational training and other varrables 



QZI NUM Fretd of uocatttmal trarmm 
Q4.9 Nafure of work 

Permanent regular Permanent irregular Seasonal Total % 
Computer and account~ng 62 2 0 64 14 50% 
T~Plng 44 1 0 45 10 30% 
Secretariat 87 3 1 91 20 70% 
Nurs~ng 32 1 1 34 7 70% 
Make up 27 3 0 30 6 80% 
Dress making 23 8 5 36 8 30% 
Trade 45 1 0 46 10 50% 
Health services 53 3 1 57 13 00% 
Sewlng 33 2 1 36 8 20% 
Total 407 24 10 440 100 
1 92 50% 540% 2 20% 100 

Mf-NU@ F~eld of vocational rra&ng 
Q22 NUM Dur&ion of \rocatton4 adriaiten 

6 months I year 2 years 3 years 4 years Total % 
Computer and account~ng 2 10 6 36 7 60 1440% 
T~Plng 13 22 5 3 0 43 10 20% 
Secretar~at 7 28 19 35 1 89 2110% 

Nurs~ng 2 6 6 15 3 32 7 50% 
Make up 6 11 6 4 1 29 6 90% 
Dress rnaklng 13 10 5 3 0 31 740% 
Trade 6 6 12 21 2 47 1110% 
Health serv~ces 5 8 10 31 3 57 13 60% 
Sewlng 5 10 6 10 2 33 7 90% 
Total 59 110 76 158 18 421 100 
% 14 10% 26 00% 18 00% 37 60% 4 30% 100 

Computer and accounting 
T Y P ~  
Secretar~at 
Nursing 
Make up 
Dress mak~ng 
Trade 
Health servlces 
Sewm 

H~gh level d~rectors 
M~ddle Agr~cultural 

level Adm~n~strative S e ~ ~ c e  workers workers 
workers 

Sk~lled Unskilled 
workers workers 

0 0 
2 0 
1 0 
0 0 
4 0 

27 0 
1 0 
0 2 
1 0 

Total 

- 
@ Total 26 57 173 105 45 0 36 2 445 100 

'+PI Yo 6 00% 12 80% 38 90% 23 70% 10 10% 0 00% 8 20% 040% 100 

T AI Cleneral Cllaractellstlcs ot WOrKlng women A1 1 U rleld of VOCU6lOnUl tramn6ng and oflter varrables 



Q23-NUM From which S c h o o l / i ~ ~ t ~ ~ ~ s n r e ~ $ i &  drd you ab&tn your latest degree* 
Q3 Mohafazat 

Belrut Mount-Lebanon Bekaa North Lebanon South Lebanon Total % 
General educat~on/schools 140 388 94 167 90 879 47 90% 
Vocat~onal educat~on 87 166 12 27 37 328 17 90% 
Un~vers~ty educat~on 146 235 3 1 75 62 549 29 90% 
Educat~on ~nst~tutes 5 1 1  2 2 1 20 1 10% 
Outs~de Lebanon 14 30 3 7 6 61 330% 
Total 391 830 143 277 196 1836 100 
% 21 30% 45 20% 7 80% 15 10% 10 70% 100 

Q23 NUM From whrch Schodfl#strtutf3(U1uvwrty drd you okrtatn your latest degree? 
936 What ~s the rncPme af fhe hea6 of h ~ ~ w ~ h O l d *  

less than 300 300 thousand to 500 500 thousand to 
thousand LL thousand 1000 thousand 

General educat~on/schools 18 285 346 
Vocat~onal education 5 92 121 
Unrvers~ty educat~on 1 56 196 
Educat~on ~nst~tutes 0 0 6 
Outs~de Lebanon 0 7 19 
Total 24 442 688 
% 1 40% 26 00% 40 50% 

1000 thousand to more than 1500 
1500 thousand thousand 

99 56 
63 27 
124 135 
5 5 
8 20 

299 244 
17 60% 14 40% 

Total % 

Q23-NUU From whtcfi S c h o o I l l ~ t ~ e N n w e ~ $ ~ t y  drd you abtarn your l a a t  degree? 
Q45 Type af estabtffihment 

Publlc sector Pr~vate sector Others Total % 
General educat~on/schools 131 679 66 877 47 80% 
Vocat~onal education 37 273 17 327 17 80% 
Un~vers~ty educat~on 177 364 8 549 29 90% 
Educat~on lnstltutes 3 17 0 20 1 10% 
Outs~de Lebanon 8 46 7 61 3 30% 
Total 356 1379 98 1833 100 
Yo 19 40% 75 20% 5 30% 100 

Q23 NUM From wM& SchaolNnstitet~wwisy Q$d you obfaln your late& degrae*E 
Q48 Stze ~f estaMrshment-Numher af employees 

fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
General educat~on/schools 258 74 128 182 86 103 832 47 20% 
Vocat~onal education 63 36 47 52 39 76 313 1780% 
Univers~ty educat~on 44 34 71 174 88 130 541 30 70% 
Educat~on ~nstltutes 7 3 0 5 0 5 20 11 Q %  
Outs~de Lebanon 15 7 3 8 6 16 56 3 20% 
Total 386 155 250 421 220 331 1763 100 
% 21 90% 8 80% 14 20% 23 90% 12 50% 18 80% 100 

A1 General Charlcteristrcs of  Worlung Women A1 11 Place of education and other variables 



Q23-NUM From whrch SchoaVlnstitutelUnlve~~~fv drd you abtarn ynur latest degree? 
Q49 Nature d work 

Permanent regular Permanent Irregular Seasonal Total % 
General educat~onlschools 779 57 23 858 47 50% 
Vocational educat~on 306 13 5 324 17 90% 
Unlverslty educat~on 508 24 13 545 30 20% 
Educat~on lnstltutes 15 3 1 20 1 10% 
Outslde Lebanon 5 1 7 2 61 3 40% 
Total 1660 105 44 1808 100 
% 91 80% 5 80% 2 40% 100 

W - N U M  From wh[& &SchoalNnsttt&s#nrversgr rkd you obfain p u r  latesf degree? 
Q30-A Fathcafs aduc&an &&us 

lll~terate Read and wrlte Elementary lntermed~ate Secondary Unlverslty Total % 
General educat~onlschools 117 21 5 126 72 49 22 601 46 50% 
Vocational educat~on 22 63 56 51 28 8 229 17 70% 
Unlverslty educat~on 28 64 82 80 84 72 410 31 60% 
Educat~on lnstltutes 1 1 1 2 3 7 15 1 20% 
Outs~de Lebanon 1 8 8 4 12 I 5 39 3 00% 
Total 169 351 273 209 177 115 1295 100 
% 13 10% 27 10% 21 10% 16 20% 13 70% 8 90% 100 

Q23-NUM From which S~&~Ii lns t i tute /Uh~vers~  drd pu &tarn your latest &gre.a? 
Q3t-A Mo&er"s ededmn status 

llllterate Read and write Elementary lntermed~ate Secondary Unlverslty Total % 
General educat~on/schools 281 188 134 89 34 4 730 4740% 
Vocational educat~on 73 59 70 54 27 1 284 18 40% 
Unlverslty educat~on 82 69 85 91 76 59 461 29 90% 
Educat~on institutes 3 1 1 5 3 5 19 1 20% 
Outside Lebanon 8 9 10 6 10 6 48 310% 
Total 447 326 300 245 148 75 1542 100 
% 29 00% 21 20% 19 40% 15 90% 9 60% 4 90% 100 

QntMldM From whW SS8~~l~~nsttuteilJ~we~~ity dtd you obt~n your latest degree3 
W N U M  What IE; yew pmary job? 

Hlgh-level directors Professionals Mlddle level 
workers 

General educat~onlschools 80 96 248 
Vocational educat~on 19 3 1 137 
Unrverslty educat~on 73 330 109 
Educat~on lnstltutes 0 18 1 
Outslde Lebanon 8 30 10 
Total 180 505 505 
Yo 9 80% 27 50% 27 50% 

Agrrcultural Skrlled Unsk~lled Total 
Admlnlstratlve Service workers 

worker<. workers workers 
% 

A1 General Character~st~cs of Worlung Women A1 I I Place of educatron and other variables 



Q30-A Father's eeiucakron status 
Q3 Mohafaz8t 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
llllterate 26 87 17 70 53 252 17 40% 
Read and wrlte 39 186 35 91 38 388 26 80% 
Elementary 47 126 31 41 44 290 20 00% 
lntermed~ate 43 118 4 31 22 219 1510% 
Secondary 43 99 8 2 1 13 185 1270% 
Unrverslty 41 6 1 1 7 6 116 800% 
Total 239 677 96 261 176 1450 100 
% 16 50% 46 70% 6 60% 18 00% 12 10% 100 

Q3Q A F&he& educatl~n status 
W3-A Mother"& edumtton status 

Illiterate Read and wrrte Elementary lntermed~ate Secondary Un~vers~ty Total % 
ill~terate 209 18 7 1 2 0 238 17 00% 
Read and wrlte 120 222 23 6 2 2 376 26 90% 
Elementary 63 32 150 21 12 2 280 20 00% 
lntermedrate 20 16 41 123 11 2 214 15 30% 
Secondary 12 5 19 48 76 17 176 1260% 
Un~vers~ty 0 5 6 14 38 51 114 820% 
Total 425 299 247 214 140 74 1398 100 
Yo 30 40% 21 40% 17 60% 15 30% 1000% 530% 100 

Q30& F@tW% edumbon status 
Q32-A Husbaml's education status 

lll~terate Read and wrlte Elementary lntermedrate Secondary Un~vers~ty Total % 
lll~terate 23 13 19 17 12 8 91 1720% 
Read and write 0 16 2 1 36 35 37 145 27 40% 
Elementary 1 2 18 18 30 23 91 17 30% 
lntermedrate 0 1 1 21 34 27 84 16 00% 
Secondary 0 0 1 1 23 55 80 1510% 
Un~vers~ty 0 0 0 1 3 34 37 710% 
Total 24 32 59 93 137 184 528 100 
% 4 50% 6 00% 11 20% 17 70% 2590% 3480% 100 

Q3Q-A Fathec's edtducatton status 
Q33-A Father's work 

Does not work Self-employed Pa~d employee 
lllrterate 78 72 55 
Read and wrlte 99 161 94 
Elementary 75 122 77 
lntermed~ate 43 72 89 
Secondary 34 65 79 
Un~vers~ty 16 65 29 
Total 345 557 422 

Total 
205 
354 
274 
204 
178 
109 

1324 
% 26 00% 42 10% 31 90% 100 

A1 General Character~st~cs of Worlung Women A1 I 2  Parents educaoonal loel  and other var~ablss 



Q 3 l a  Matbets education status 
Q3 Mohafazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total YO 
lll~terate 88 213 62 106 107 576 33 40% 
Read and wrlte 41 180 25 78 31 355 20 60% 
Elementary 49 142 30 53 37 311 1800% 
lntermed~ate 61 123 11 35 22 253 14 70% 
Secondary 50 78 4 16 5 154 8 90% 
Un~verslty 22 48 0 2 3 75 440% 
Total 31 2 784 133 290 205 1724 100 
% 18 10% 45 50% 7 70% 16 80% 11 90% 100 

Q31-A Rllbttfer's educatm status 
W A Mc~aer's wc!& 

Does not work Self employed Pa~d employee Total % 
lll~terate 505 32 2 540 32 50% 
Read and wrlte 319 2 1 2 342 20 60% 
Elementary 283 14 8 305 18 30% 
lntermed~ate 210 14 22 247 14 80% 
Secondary 120 9 25 1 54 9 30% 
Un~vers~ty 51 9 15 75 4 50% 
Total 1489 99 74 1662 100 
% 89 60% 6 00% 4 50% 100 

q32-A Husbandt$ eQlrcatrofI state$ 
Q3 NohaWat 

Be~rut Mount-Lebanon Bekaa North Lebanon South Lebanon Total % 
lll~terate 4 13 1 14 13 44 5 30% 
Read and wrlte 2 15 4 13 6 41 500% 
Elementary 13 32 3 24 16 89 10 80% 
lntermed~ate 21 74 10 36 15 155 1890% 
Secondary 49 71 13 49 24 206 25 20% 
Un~vers~ty 76 125 14 37 32 285 34 80% 
Total 166 329 45 173 106 819 100 
% 20 20% 40 20% 5 50% 21 10% 12 90% 100 

Q32-A Husband's doeabon status 
QJ6-A Nusban&k wark 

Does not work Self employed Pa~d employee Total % 
lll~terate 7 18 9 34 4 30% 
Read and wr~te 5 23 4 32 4 20% 
Elementary 5 40 33 78 10 10% 
lntermed~ate 11 70 69 149 19 30% 
Secondary 2 63 135 200 25 90% 
Un~vers~ty 4 129 146 279 36 20% 
Total 34 342 396 772 100 
% 4 40% 44 30% 51 20% 100 

A1 General Characterlshcs of Worlung Women A1 12 Parents educat~onal level and other varrables 



Q33-A FathePs work 
Q34-A Mother's work 

Does not work Self employed Pa~d employee Total % 
Does not work 302 7 6 31 5 24 80% 
Self employed 455 66 23 545 42 90% 
Pa~d employee 365 9 35 409 32 20% 
Total 1122 82 64 1268 100 
% 88 50% 6 50% 5 10% 100 

A1 General Characterlstlcs of Workrng Women A1 12 B~rents' educattonal level and other var~ables 



Q36 mat f$ the irtchme of the head of househaldp 
Q3 Mohafaat 

Be~rut Mount Lebanon 
less than 300 thousand LL 8 7 
300 thousand to 500 thousand 72 222 
500 thousand to 1000 thousand 137 32 1 
1000 thousand to 1500 thousand 74 172 
more than 1500 thousand 79 133 
Total 370 856 
% 18 90% 43 80% 

Bekaa North Lebanon South Lebanon 
10 1 1  2 1 
65 133 85 
70 154 81 
7 27 30 
6 1 1  19 

158 336 236 
8 10% 17 20% 12 10% 

436 What I$ the m~mme of the bead of hrausetrald? 
QJ7-NUM What is the manthiyr income for the famlfy ('000 L L )? 

0 500 500 1000 1000 1500 
less than 300 thousand LL 46 7 2 
300 thousand to 500 thousand 222 253 51 
500 thousand to 1000 thousand 28 358 206 
1000 thousand to 1500 thousand 1 22 74 
more than 1500 thousand 0 6 9 
Total 298 645 342 
% 16 10% 34 90% 18 50% 

G137-NUM What is the month& insow fsr the femr&? 
Q3 M Q @ ? M  

Be~rut Mount-Lebanon 
0 500 49 110 
500 1000 127 294 
1000 1500 60 157 
1500 2000 68 155 
>2000 82 147 
Total 386 863 
% 19 70% 44 00% 

A1 General Character~stlcs of WOI lung Women 

Bekaa North Lebanon South Lebanon 
31 92 51 
76 120 75 
34 50 53 
12 33 36 
5 15 29 

159 31 0 245 
8 10% 15 80% 12 50% 

Total % 
59 300% 
576 29 50% 
763 39 00% 
310 1590% 
247 12 60% 
1955 100 
100 

Total % 
58 3 10% 
546 2960% 
720 39 00% 
304 16 40% 
220 11 90% 
1847 100 
100 

Total % 
335 1710% 
692 35 30% 
354 18 00% 
304 15 50% 
278 14 20% 
1963 100 
100 

A1 I3 Income and other varrables 



Q41 Do you have another jab heside your preseat orbs+ 
Q3 Mohafazat 

Be~rut 
South 

Mount Lebanon Bekaa North Lebanon Lebanon Total YO 

Yes 22 44 10 18 2 1 115 550% 
No 397 877 151 339 230 1994 94 50% 
Total 41 9 92 1 161 357 251 21 09 100 
% 19 90% 43 70% 7 60% 16 90% 11 90% 100 

Q44 t& you have rjnotber~ob basrde your present one? 
(2% Type d e&~blrsh~ettt 

Public sector Pr~vate sector Others Total % 
Yes 24 84 7 115 550% 
NO 358 1471 158 1987 94 50% 
Total 382 1555 165 21 02 100 
% 18 20% 74 00% 7 80% 100 

Q4l Da you Rave anotherpb besrdsi your present one? 
Q& Stze sf estaUshment-Number af employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 28 7 18 25 10 25 113 560% 
No 474 165 254 436 228 330 1888 94 40% 
Total 502 173 273 461 238 355 2001 100 
% 25 10% 860% 1360% 23 00% 11 90% 17 70% 100 

Q43 f& you Rave anoth#rtr)ob besrde your present one? 
Q49 Nature &work 

Permanent regular Permanent Irregular Seasonal Total % 
Yes 103 6 3 112 540% 
No 1745 137 78 1960 94 60% 
Total 1848 143 81 2072 100 
% 89 20% 6 90% 390% 100 

Q40 00 you haw an~tfwrpth fxsKfa your present: ant?? 
QsWUM Wfrat s y ~ u r  prtmaryjob? 

Mlddle Servlce Agr~cultural Sk~lled Unskilled Total 
H~gh level d~rectors Profess~onals level Adm~n~strative 

workers workers workers workers 
% 

workers 
Yes 10 46 29 10 9 2 4 5 115 550% 
No 178 472 494 230 250 15 197 157 1994 94 50% 
Total 188 51 9 523 240 259 17 201 162 2109 100 
% 8 90% 24 60% 24 80% 1140% 1230% 080% 9 50% 770% 100 

A1 General Characterlst~cs of Worlung Women A1 14 Charactercsircs of entreprcses and other variables 
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449 Nature of work 
CR Mohafafat 

Be~rut Mount-Lebanon Bekaa North Lebanon Total % 
South 

Lebanon 
Permanent regular 384 833 119 31 9 196 1851 89 20% 
Permanent Irregular 26 56 31 14 17 143 6 90% 
Seasonal 7 22 8 12 31 81 3 90% 
Total 417 91 1 158 345 244 2075 100 
% 20 10% 43 90% 760% 1660% 1180% 100 

a49 Natuce af wo# 
QW-NUM What ts yQur prtrnary pta? 

Mlddle 
High level drrectors Professronals 

S e ~ r c e  Agr~cultural Skilled Unskrlled Total 
level Admlnrstratrve 

workers workers workers workers 
% 

workers 
Permanent regular 169 480 488 234 217 11 153 99 1851 89 20% 
Permanent rrregular 15 24 17 3 23 0 38 22 143 6 90% 
Seasonal 2 11 12 2 5 5 8 36 81 3 90% 
Total 185 51 5 51 8 239 245 16 199 158 2075 100 
% 8 90% 24 80% 25 00% 11 50% 11 80% 0 80% 9 60% 7 60% 100 

H~gh level directors 
Profess~onals 
Mrddle level workers 
Admlnistratlve 
Servrce workers 
Agr~cultural workers 
Skrlled workers 
Unsk~lled workers 
Total 

South 
Mount Lebanon Bekaa North Lebanon Lebanon Total 

A t  General Character~st~cs of Worhng Women AZ 14 Characterlshcs ofentrePs~sej and other variables 
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Q24 Has thrs %dueatton asslsfed ya t~  rri your wak7 
Q3 Mohafazat 

Belrut Mount-Lebanon Bekaa North Lebanon South Lebanori Total % 
Yes 298 584 117 242 1 p4 1395 70 30% 
No 110 299 35 87 59 590 29 70% 
Total 409 883 152 329 213 1986 100 
% 20 60% 44 50% 7 60% 16 60% I 0  70% 7 00 

Q24 Has thrs edtlC@Xt~fI ~SSlst& yQtl it! p&tt work? 
ctr M ~ Q M  rtai~tat~ 

Slngle Marrled Dlvorced Widow Total % 
Yes 753 562 39 41 1395 70 30% 
No 32 1 190 21 59 590 29 70% 
Total 1074 752 60 100 1986 100 

Q24 Has fhrs edricatcon assisted yolx m yc%w works 
Q18 The highest aducatiarnl a&arnnwnt: lev4 (general edmb~rl)  

Un~versity 
Un~verslty 

lll~terate Read and write Elementary lntermed~ate Secondary MA-MS Total 
BAIBS Doctorate 

Yes 0 8 68 250 577 383 93 1380 70 30% 
No 29 5 1 125 187 140 40 10 582 29 70% 
Total 29 59 194 437 71 7 423 103 1962 100 
Yo 150% , 3 00% 9 90% 36 50% 21 60% 5 20% 100 22 30% 

Q24 Has thrs eduwban assishd yotr m ybur work7 
Q20 B Vacational Educatlan 

BT TS D~ploma Vocational Traln~ng Total % 
Yes 107 1 88 94 86 374 83 90% 
No 20 15 20 17 16 10% 
Total 127 103 113 103 100 
% 28 40% 23 00% 25 40% 23 10% 

Q24 Has tMs educatipn asstst& you in p a r  wtk? 
427 D I ~  yyau %el that pu were .em@ateatE far ysrar first jab? 

Yes No Total YO 
Yes 1224 160 1384 70 50% 
NO 454 125 578 29 50% 
Total 1678 285 1963 100 
% 85 50% 14 50% 100 

A2 Profess~onal Status of Worlung Women A2 I Educatton assrtance and other variables 



Q24 Was this educatron assisted you in your work7 
928 Do you have other skri ls~ 

No Yes Total % 
Yes 1094 287 1381 70 30% 
No 484 100 584 29 70% 
Total 1578 387 1965 100 
% 80 30% 19 70% 100 

Q24 Wblas thss edusatlon ass~sted you n your work? 
4-49 Type of wrk 

Employee Self employed Both Other Total % 
Yes 1212 168 12 2 1394 70 30% 
No 412 164 9 4 589 29 70% 
Total 1624 332 2 1 7 1984 100 
% 81 90% 16 70% 1 10% 0 30% 100 

CE4 Was tfrrs eduman asststed you m yaur work? 
Q81 Did you feel prepared &r you amnt mrkp 

Yes No Total % 
Yes 1273 74 1347 70 20% 
NO 522 49 571 29 80% 
Total 1795 122 1917 100 

QZ1 H a  thrs sdw$on assisted you m your work? 
4 

Q72 What rs your s&ry fram yaur primary emplayment~ 
Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 Yo 

thousand 500 thousand 1000 thousand 1500 thousand thousand 
Yes 42 596 532 120 73 1362 70 90% 
No 40 343 150 18 8 560 29 10% 
Total 82 938 682 138 81 1922 100 
% 4 30% 48 80% 35 50% 7 20% 4 20% 100 

Q24 flits 8% edumU~~1 aslsted y@u m yauc work7 
Q&NUM Age 

10 19 20 24 25 29 30 34 35 39 40-44 45 54 55-64 65 Total % 
Yes 22 193 314 261 228 161 151 57 6 1393 78 30% 
No 42 86 98 90 83 66 68 47 8 589 29 70% 
Total 65 278 412 351 31 2 227 21 9 105 14 1983 100 
% 3 30% 14 00% 20 80% 17 70% 15 70% 1150% 1110% 5 30% 0 70% 100 

A2 Profess~onal Status of Worlung Women A2 I Educaaon mtance  and other varrables 



a24 Has fhrs educat10n ass~sted y a ~  m yaur work9 
Q47-NUM Primatv actlvlhc of estabtishment 

Educ health Entertain 
Manufac of Manufac of papers Manufac of 

Agriculture garments and other publishing 
and Commerce Transport Publlc adm and sec'al actlvit~es 

Total % 
equlpments other lnstallatlons work 

Yes 1 59 44 2 40 178 133 150 708 65 1380 70 90% 

No 39 130 20 2 2 181 19 32 107 35 566 29 10% 
Total 40 189 63 4 42 359 152 182 81 5 100 1946 100 
% 2 00% 9 70% 3 20% 0 20% 2 20% 18 40% 7 80% 9 40% 41 90% 5 10% 100 

Q24 Has thrs edu&on ass~ted you m your work3 
QlSwNUM Whet rs the area af spec~lizatron for those wrth WWSI& educatrofi 

Arts and 
Hurnan~t~es Law and Soc~al Sciences Fine arts 

Economics and 
Sc~ences Busmess Adm 

Engineering Health Total % 
Sc~ence 

Yes 17 143 35 47 18 17 21 88 16 73 475 90 60% 
No 0 17 6 9 5 0 0 9 0 4 49 940% 
Total 17 159 41 56 22 17 2 1 96 16 77 524 100 

% 3 30% 30 40% 7 90% 10 70% 4 20% 3 30% 400% 18 40% 310% 1480% 100 

Q24 Has this educatron ass~sted you In yaur work? 
Q23.NllM Ffam whlch Schoel/lnst&rct&Unwr~i& dld you abaa~n ybur latest degree? 

General Vocational Un~vers~ty educat~on Educat~on ~nstitutes Outs~de Lebanon Total % 
educat~onlschools education 

Yes 507 268 500 19 49 1344 73 40% - - 

No 368 58 49 1 1 1  487 26 60% 
Total 875 326 549 20 61 1830 100 
% 47 80% 17 80% 30 00% 1 10% 3 30% 100 

Q24 Ha& tlns education assisted mu ur your work? 
a2Q-NW Ft:fd of voCatiarraI tra)nmg 

Computer and 
T~Plng Secretariat Nurslng Make-up Dress making Trade Health servlces Sewlng Total % accounting 

Yes 59 32 81 30 25 27 36 54 29 372 84 00% 
No 5 12 10 4 6 10 12 4 8 71 16 00% 
Total 65 44 90 34 30 36 49 58 36 443 100 
% 14 70% 10 00% 20 30% 7 60% 6 80% 8 20% 1 1  00% 13 20% 8 20% 100 

Qtr4 Has &I$ educatton assist& pu in your work? 
Q45 Clb ygu have anather job bmda yout present an@ 

Yes No Total % 
Yes 95 1298 1393 70 20% 
No 18 573 590 29 80% 
Total 113 1871 1984 100 

-?% A2 Profess~onal Status of Worlung Women A2 1 Educahon msItance onul other varrables 
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QZ6 How did your eduoahon help you? 
Q18 f he h~ghesf educatr~lnal attainment leva1 (general education) 

Un~vers~ty 
Unlverslty MA MS- 

llllterate Read and write Elementary lntermedlate Secondary Total % 
BAIBS Doctorate 

You could not have found work 
w~thout ~t 0 7 49 179 354 185 45 821 43 70% 
It ass~sted you In havlng better 
promot~on and better salary 0 0 3 30 81 119 33 265 14 20% 
It has given you a better job 0 0 13 102 298 225 58 696 37 10% 
Others 0 2 10 17 20 36 8 94 5 00% 
Total 0 9 76 328 753 565 144 1876 100 
% 0 00% 0 50% 4 10% 17 50% 40 10% 30 10% 7 70% 100 

Q25 Hw dK1 p u r  eduoatron help you*, 
Q27 L)Kf you feel that YOU wete prepared for y w  first pb? 

Yes No Total % 
You could not have found work 
w~thout ~t 744 84 827 43 90% 
It ass~sted you In hav~ng better 
promotion and better salary 229 37 266 14 10% 
It has given you a better job 618 8 1 698 37 00% 
Others 78 16 94 5 00% 
Total 1669 217 1886 100 

4225 How d& your edu~ahon help you? 
Q28 Do you have ather skills? 

No Yes Total % 
You could not have found work 
w~thout ~t 664 159 823 43 90% 
It ass~sted you In hav~ng better 
promotion and better salary 214 47 261 14 00% 
It has glven you a better job 570 125 694 37 10% 
Others 56 38 94 5 00% 
Total 1503 369 1872 100 
1 80 30% 19 70% 100 

Q25 How drd your educabn help you* 
Q4D Type of work 

Employee Self employed Both Other Total % 
You could not have found work 
wlthout ~t 734 94 4 1 834 44 00% 
It assisted you In havlng better 
promot~on and better salary 239 22 6 0 266 14 00% 
It has glven you a better job 641 55 4 1 70 1 37 00% 
Others 54 38 2 0 94 5 00% 
Total 1668 209 16 2 1895 100 

a % - 1 1  00% 0 80% 0 10% 100 
" 



Q25 Haw did your edueatron help ysu? 
a52 aid you have an0therpQ 10 tht~ establrsflment? 

Yes No Total % 
You could not have found work 
wlthout lt 61 773 834 43 90% 
It ass~sted you rn havlng better 
promotion and better salary 31 236 267 14 10% 
It has glven you a better job 49 653 702 37 00% 
Others 12 82 94 4 90% 
Total 153 1744 1897 100 

4225 How dKt your edilcatior, help you7 
QT$ What IS yow salary fhm yew pnmary emplaym&nP 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 Tcltal YO 
thousand 500 thousand 1000 thousand 1500 thousand thousand 

You could not have found work 
wlthout ~t 3 1 406 298 50 34 820 44 20% 
It ass~sted you ~n hav~ng better 
promot~on and better salary 4 56 127 48 27 262 1410% 
It has glven you a better job 12 256 309 72 37 1 686 37 00% 
Others 4 39 19 10 14 86 4 60% 
Total 51 757 753 180 113 1854 100 
% 2 70% 40 90% 40 60% 9 70% 6 10% 100 

a25 Haw dtd your educakon help p117 
Q2D-B Vomtronai Educahan 

BT TS Drploma Vocatronal Trarnrng Total YO 
You could not have found work 
without rt 72 41 62 55 230 45 30% 
It asslsted you ~n hav~ng better 
promotion and better salary 18 23 16 9 66 13 00% 
It has glven you a better job 55 56 53 31 195 38 40% 
Others 1 1 7 9 17 3 30% 
Total 146 121 138 104 508 100 
% 28 70% 23 80% 27 10% 20 40% 100 

A2 Professional Status of Worlung Women A2 1 Erducutron msltance and other vunables 



(;125 Haw did yaur educatron k ip  you? 
Q47-IVUM Pnmary act~vkty of establishment 

Of Of Manufac of Electr~cal and other Entertam 
Agriculture garments and papers equlpments Commerce Transport Publlc adm health and YO ~nstallat~ons 

other publ~sh~ng soc~al work - 

You could not have found work 
w~thout ~t 1 35 19 1 20 101 79 81 445 39 822 4370% 
It assisted you In havlng better 
promotton and better salary 0 6 10 0 1 1  22 38 36 137 8 267 14 20% 
It has glven you a better job 0 22 24 1 24 76 77 83 362 28 698 3720% 
Others 0 9 4 0 0 22 6 10 34 7 91 490% 
Total 1 72 57 2 56 221 200 21 0 979 82 1878 100 
% 0 00% 3 80% 3 00% 0 10% 3 00% 1 1  70% 10 60% 1120% 5210% 430% 100 

Q25 Wow dad your edwatcon help YOU? 
Q$$-NUM What s fhe area of spewalaabn for tbosa v#@ unwerstty dycatlan 

Arts and Economics and 
Education Hurnanltles 

Sc~ences Law and P"llt'cal Soc~al Soences F~ne arts Medla suslness wm Eng Health Total % Sc~ence 

You could not have found work 
wlthout rt 1 1  71 17 18 9 9 9 36 10 42 232 32 70% 
It ass~sted you In havlng better 
promotion and better salary 6 49 13 1 1  4 8 4 26 7 23 151 21 30% 
It has glven you a better job 1 1  85 20 30 8 9 12 59 8 41 283 39 90% 
Others 0 16 1 6 2 2 1 9 0 7 44 6 20% 
Total 28 221 52 65 24 28 26 129 25 112 709 100 

% 3 90% 31 10% 7 30% 9 10% 3 40% 400% 360% 1830% 350% 1570% 100 

Q25 Haw dki yaur educatrm help you? 
@S-NUM f p m  which SchooYlnsXIt~eIUn~veusctlJ did you obtatn p e t r  latest iae~reep 

General ~ocat~onal  Un~vers~ty 
educat~on Educat~on ~nstitutes Outs~de Lebanon Total YO educat~on educat~on 
schools 

You could not have found work 
w~thout ~t 351 162 258 5 29 805 43 80% 
It ass~sted you In havlng better 
promot~on and better salary 48 46 152 5 14 264 14 40% 
It has given you a better job 201 150 293 12 26 683 37 20% 
Others 31 9 35 2 9 86 470% 

Total 63 1 368 738 25 77 1839 100 
Yo 34 30% 20 00% 40 10% 1 40% 4 20% 100 

A2 Profess~onal Status of Worlung Women 
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(225 How drd yeur educahon help yw? 
Q4S W r e  of w& 

Permanent Permanent 
reqular ~rreaular 

Total 
- - 

You could not have found work 
wrthout rt 758 41 18 81 7 43 50% 
It asslsted you In having better 
promotion and better salary 253 10 4 267 14 30% 
It has given you a better job 669 22 6 698 37 20% 
Others 77 11 5 94 5 00% 
Total 1758 84 34 1876 100 

Q~Q-WM w&t rs wor p r i m a r y ~ ~  
Hrgh-level level Admlnrstratrve Servrce workers 

Agricultural Sk~lled Unskilled Total 
Profess~onals workers % 

drrectors workers workers workers 
You could not have found work 
without it 48 282 277 110 68 0 40 9 834 43 90% 
It assrsted you In havrng better 
promotion and better salary 35 112 80 30 7 0 2 1 267 1410% 
It has grven you a better job 70 262 223 84 41 0 20 2 702 37 00% 

Others 21 27 12 12 11 0 12 0 94 4 90% 
Total 174 683 592 236 127 0 72 12 1897 100 
% 9 20% 36 00% 31 20% 12 40% 6 70% 000% 3 90% 0 70% 100 

A2 PI ofesslonal Status of Worlung Women A2 I Educrmdon assltance and other vardles 



Q27 D I ~  you Cel that ydu wee prepared for your first jab' 
Q3 Mahahat 

Belrut Mount Lebanon Bekaa North Lebanon South Lebanon Total YO 
Yes 3 i2  786 138 329 21 0 1775 85 40% 
No 106 124 22 17 36 304 14 60% 
Total 418 910 160 345 246 2079 100 
% 20 10% 43 80% 7 70% 16 60% 11 80% 100 

Q27 '71d ysu feel that jcau were prepare@ far your FIrstjab*l 
47 Marrtal Stattrs 1 

S~ngle Marrled Dlvorced Wldow Total % 
Yes 931 684 54 106 1775 85 40% 
NO 166 94 12 31 304 14 60% 
Total 1098 779 66 137 2079 100 
1 52 80% 37 40% 3 20% 6 60% 100 

427 Dld you feel that yciu were, prepared far your firstj~b? 
QIS Phe trtghest edumbonal attarnment. level {genemi education) 

Unlverslty MA- 
llllterate Read and wrlte Elementary lntermedlate Secondary Un~verslty BAIBS MS Doctorate Total % 

Yes 104 56 148 37 1 608 375 87 1750 85 20% 
No 23 10 44 64 103 45 15 304 14 80% 
Total 1127 66 192 435 71 2 420 1 02 2053 100 

21 20% 34 60% 5 00% 100 20 50% 

QBf Did you feel that yea were preparecf fqr Fur firstjebp 
Q28 Do you have other sk~fis? 

No Yes Total % 
Yes 1422 332 1754 85 20% 
No 238 66 304 14 80% 
Total 1660 398 2058 100 

g;?l Did you f& that. you wege weparad Far your fir$tjoQP 
Ma Tyrafa of wfk 

Employeta Self employed Both Other Total % 
Yes 1434 31 5 18 7 1773 85 40% 
NO 2'39 58 7 0 304 14 60% 
Total 1 q73 373 24 7 2077 100 
% 80 50% 18 00% 1 20% 0 30% 100 

Q27 D I ~  you feel that yo& were prepared for p u t  first lob9 
Q!Y Did you feel prepared for yew cuerent work? 

Yes No Total % 
Yes 1&8 45 1713 85 30% 
No 209 87 296 14 70% 
Total 1877 132 2009 100 



Q27 Did ym feel that you were preptat& far your fiist job? 
Q7t M a t  ts your salary from your p n m q  emptayment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 Total % 
thousand 500 thousand 1000 thousand 1500 thousand thousand 

Yes 85 843 605 120 67 1719 85 40% 
No 21 156 85 19 13 294 14 60% 
Total 106 999 690 139 80 2014 100 
% 5 30% 49 60% 34 20% 6 90% 4 00% 100 

Q27 Did yeu feef that yas were prep-ared for px lr  first job? 
920-B Vocatmnal Ede&ia~ 

BT TS Dlploma Vocat~onal Tralnlng Total % 
Yes 114 86 90 76 366 82 30% 
No 13 14 24 27 79 17 70% 
Total 127 101 114 103 445 100 
5 28 50% 22 60% 25 70% 23 20% 100 

9 2 1  Wd you feel .that you were prwted fbr y ~ u r  first jab? 
QEi-NUM A@ 

10 19 20 24 25 29 30 34 35-39 40 44 45 54 55 64 65 Total % 
Yes 52 229 358 299 280 208 206 '118 22 1772 85 40% 

No 13 51 54 53 38 32 42 17 3 304 14 6Q% 
Total 66 280 41 2 352 31 8 240 249 135 25 2076 100 

% 3 20% 13 50% 19 80% 16 90% 15 30% 11 60% 12 00% 6 50% 1 20% 100 

Q21 b d  you feel that you were prepared far your fist job? 
Q4FNUM Prmary &i;tiutty af esfabtrsftrnenk 

Of Manufac of 
Educ health Entertain 

Manufac of Electrrcal and 
Agr~culture garments and Commerce Transport Publ~c adm and soclal actlvltles Total % paper publ~sh~ng equlpment other ~nstallat~ons 

other work 
Yes 62 159 49 4 40 297 119 150 757 101 1737 85 70% 

No 5 39 14 1 2 70 32 34 80 13 2891430% 

Total 67 198 62 5 42 366 151 184 837 113 2026 100 

% 3 30% 9 80% 3 10% 0 20% 2 10% 18 10% 7 40% 910% 4130% 560% 100 

Q2T Did you f& that you were prepared far your first lob? 
Qf S-MtrM Whaf is &e area of srreaalitaB5n for those wrth unnrw&& educEttlon 

Arts and Sclences Law and Pol~t~cal Social Sciences 
Human~t~es 

F~ne arts 
Sc~ence 

Economics 
Medla and Business Englneer~ng Health Total % 

Adm 
Yes 16 144 39 5 1 18 12 16 79 14 74 463 89 00% 
NO 1 14 2 6 3 6 5 16 1 3 57 11 00% 
Total 17 158 41 56 2 1 17 2 1 95 16 77 521 100 
% 3 30% 30 40% 7 90% 4 10% 3 30% 4 00% 18 30% 10 80% 300% 1490% 100 

A2 Profess~onal Status of Worlung Women A2 2 Preparation for work and other varrables 



927 Drd you fee$ that you were prepared for your fir$t~ob? 
Q23-MUM From whldl Schoolllnst~tutelUnnrerslty Bid you ubtain your latmt de~ree? 

General 
Vocat~onal Univers~ty 

educatron Educatron ~nstrtutes Outsrde Lebanon 
educatron educatron 

schools 
Total 

Yes 719 276 488 16 55 1554 85 50% 
No 147 51 57 3 5 263 14 50% 
Total 866 327 545 19 6 I 1818 100 
% 47 60% 18 00% 30 00% 1 00% 3 30% 100 

a? Did y w  feel Sttat you were prepstred for yaur first lob? 
Q29-NUM Fmld of vacat~~nat trarhrng 

Computer and 
Typ1nC.t Secretarrat Nursrng Make up Dress makrng Trade accounting 

Sewrng Total % 
services 

Yes 54 33 76 30 24 27 43 52 29 367 82 90% 
No 1 1  1 1  15 4 6 10 5 5 7 75 1710% 
Total 65 44 91 34 30 36 48 58 36 442 100 
% 14 70% 10 00% 20 60% 7 60% 6 80% 8 20% 10 80% 13 00% 8 20% 180 

Q27 Did y w  Cel ahat yau were prepared for your first job7 
W1 Do you have eanatherpb besrde yaur present we? 

Yes No Total % 
Yes 97 1676 1773 85 40% 
No 17 285 303 14 60% 
Total 114 1962 2076 100 

Q27 D I ~  you feel th& yo8 were prepared far p u r  first jab? 
Q45 Type ofestablt$hment 

Publ~c sector Prrvate sector Others Total % 
Yes 348 1283 139 1771 85 40% 
No 32 253 18 303 14 60% 
Total 380 1536 158 2074 100 
% 18 30% 74 10% 7 60% 100 

Q2't Rd yora Cd that you rwnt prepared fbr your f@ job? 
QW Stze of ,ftSblr$tVnanbNumber I$ employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 406 149 228 41 0 21 1 288 1693 85 60% 
No 82 22 41 50 28 61 284 14 40% 
Total 488 172 269 460 239 349 1977 100 
% 24 70% 8 70% 13 60% 23 30% 12 10% 17 70% 100 

A2 PI ofesslonal Status of Worlung Women A2 2 Prepasahon for work and other variables 
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Q28 Do yau have ather skills? 
Q20 B Vocatbnal Education 

BT TS D~ploma Vocatronal Tralnlng Total % 
No 94 76 75 320 72 40% 
Yes 33 25 :: 26 122 27 60% 
Total 127 101 113 101 443 100 
% 28 70% 22 90% 25 60% 22 80% 100 

Q28 Do yyau ham other sih1As7 
Q6 NUM Age 

10 19 20 24 25-29 30 34 35 39 40-44 45 54 55 64 65 Total % 
No 6 1 228 34 1 265 257 188 210 107 23 1680 80 60% 

Yes 6 50 73 86 65 50 42 29 3 403 19 40% 

Total 67 279 414 351 321 238 252 136 26 2084 100 

% 3 20% 13 40% 19 90% 16 80% 15 40% 11 40% 12 10% 6 50% 1 30% 100 

Q28 a~ you mve @her S~IIW 
Q47.MUM Primary actwity of establrshrnent 

Electr~cal and Educ health Entertain 
Manufac of Manufac of Manufac of other Commerce Transport Public adm and saclal actlvltles 

Total % 
Agriculture arments and other paper publrsh~ng equipment ~nstallat~ons work 

No 6 1 169 55 2 39 293 119 150 663 88 1639 88 60% 

Yes 7 34 8 3 4 75 33 34 169 26 394 19 40% 
Total 68 203 63 5 43 368 152 184 832 114 2033 100 

% 3 30% 10 00% 3 10% 0 20% 2 10% 18 10% 7 50% 9 00% 41 00% 5 60% 100 

Q28 Da y ~ u  have athu $~k.ilW 
Q194URR What ts the awa of $peaaI~zat~~n f9r those Wh urmrersity educatrgn 

Economics 
Arts and 

Education Sc~ences Law and Pol1t1ca' Soclal Sc~ences F~ne arts Med~a and Buslness Englneer~ng Health Total % Humanit~es Sclence Adm 
No 17 119 36 40 19 14 16 80 16 67 423 81 60% 

Yes 1 39 6 16 3 3 4 15 0 9 951840% 

Total 17 157 41 55 22 17 21 95 16 75 519 100 

% 3 40% 30 30% 7 90% 10 60% 4 30% 3 30% 4 00% 18 40% 320% 1450% 100 

Q28 Do you have othw &1lh9 
(;la NUM ham wht+ Sr;lraalllnstt&e/Unwem~ drd you obtarn your tat& degree? 

General Vocational Outs~de 
education Unlverslg Educat~on ~nst~tutes Lebanon Total YO educat~on educatron 
schools 

No 71 2 242 435 19 47 1456 80 00% 
Yes 158 84 11 1 1 11 364 20 00% 
Total 870 326 546 20 59 1820 100 
% 47 80% 17 90% 30 00% 1 10% 3 20% 100 

9"Rf;' A2 Profess~onal Status of Worhng Women A2 3 Skzlls and other var~ables 



Q28 Do you have other skilss? 
Q21-NUM Fie% of vocat~bnal trarnrng 

Computer and Health 
Typing Secretariat Nursing Make up Dress making Trade sewing Total % 

accounting services 
No 45 31 66 23 19 28 36 45 26 321 73 00% 
Yes 
Total 

Q28 Da you have icrtbes skllsp 
Q4'f Da y w  have another lob besrde your prese& am? 

Yes No Total % 
NO 56 1623 1679 80 60% 
Yes 56 347 403 19 40% 
Total 112 1970 2082 100 
% 5 40% 94 60% 100 

Q% Po y w  have other sbllsp 
Q45 Type ofesfabtrsfttnerrt 

Publ~c sector Prlvate sector Others Total % 
No 292 1250 134 1676 80 60% 
Yes 88 286 30 403 19 40% 
Total 380 1536 164 2079 100 

mi3 EM you have othe~sklllsp 
Q48 Size of astablrshment Numkr of eerryll~yoas % 

Fewer than 5 5 t o 9  10 to 19 20 to 49 50 to 99 more than 100 Total % 
No 393 145 216 364 199 274 1591 80 40% 
Yes 98 27 53 93 39 77 387 19 60% 
Total 491 172 269 458 238 351 1979 100 
% 24 80% 8 70% 13 60% 23 10% 12 00% 17 70% 100 

Q28 Do you have a t h  sklIIs? 
Q49 NaEuw of work 

Permanent Permanent Seasonal 
regular irregular 

Total % 

No 1485 108 64 1657 1 80 70% 
Yes 348 33 17 

397 I 19 30% 
Total 1833 141 8 1 2055 100 
% 89 20% 6 90% 3 90% 100 

A2 PI ofess~onal Status of Worlung Women A2 3 Skills and other variables 



QZB Da you have other skIIsP 
050-~& What rs ywr pnmay jab9 

Agr~cultural Sk~lled Unsk~lled 
HIgh level ~rofess~onals Middle level Adrnm~trative Service workers Yo 
d~rectors workers workers workers 

No 146 429 387 193 21 1 13 162 142 1682 80 70% 
Yes 41 85 131 45 43 4 37 17 403 19 30% 
Total 187 514 518 238 254 17 200 158 2086 100 
% 9 00% 24 60% 24 80% 11 40% 12 20% 0 80% 9 50% 7 60% 100 

A2 Profess~onal Status of Worhng Women A2 3 Skdls and other variables 



Q40 Type of work 
Q3 hnohafazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 

Employee 349 774 126 256 188 1694 80 30% 
Self employed 60 138 34 99 54 385 18 20% 
Both 9 10 0 2 3 24 1 20% 
Other 2 0 0 0 4 7 030% 
Total 420 922 161 357 250 2110 100 
% 19 90% 43 70% 7 60% 16 90% 11 90% 100 

QAQ TJ~PF: #f W O C ~  
Q7 Mantal Status 

Slngle Marr~ed Divorced Wldow Total % 
Employee 991 568 47 88 1694 80 30% 
Self employed 109 209 17 50 385 18 20% 
Both 8 10 3 2 24 1 20% 
Other 3 2 0 1 7 0 30% 
Total 11 11 789 68 141 2110 100 
% 52 70% 37 40% 3 20% 6 70% 100 

Q40 Type &WQ& 
QII Who s &e head of househald? 

One of parents Husband You Others Total % 
Employee 814 528 243 105 1690 80 30% 
Self employed 85 192 92 16 385 18 30% 
Both 7 10 7 0 24 1 20% 
Other 2 2 1 1 7 0 30% 
Total 908 733 343 122 2106 100 
% 43 10% 34 80% 16 30% 5 80% 100 

a40 T B ~  a f  W~ 
QlO Do you have chitdren? 

Yes No Total % 
Employee 609 1085 1694 80 30% 
Self employed 252 133 385 18 20% 
Both 14 11 24 1 20% 
Other 3 3 7 0 30% 
Total 878 1232 2110 100 
% 41 60% 58 40% 100 

A2 Profess~onal Status of Worlung Women A2 4 Type ofwork and other variables 



Q40 Type of work 
Q18 The h~hsst educatranal a#arnment level (general edmtron) 

Unlvers~ty 
Unlverslty 

Read and wrlte Elementary lntermed~ate Secondary MA-MS- Total % 
BAIBS Doctorate 

Employee 74 40 120 346 642 372 77 1672 80 30% 
Self employed 60 26 70 90 66 41 24 379 18 20% 
Both 3 0 2 1 9 8 1 24 1 20% 
Other 0 1 2 0 2 1 0 7 0 30% 
Total 138 68 194 437 720 423 103 2082 100 
% 6 60% 3 20% 9 30% 21 00% 34 60% 2030% 4 90% 100 

Q49 Type of work 
Q4ti Type of estabWment 

Publlc sector Prlvate sector Others Total % 
Employee 378 1297 16 1691 80 40% 
Self employed 3 234 144 382 18 10% 
Both 1 20 3 24 1 20% 
Other 0 5 1 7 0 30% 
Total 382 1556 165 21 03 100 
% 18 20% 74 00% 7 80% 100 

Q40 Tiwe of wofk 
Q# %e uf e&b$shment-Mmfier d employe~s 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Employee 231 141 260 451 235 342 1660 83 00% 
Self employed 258 24 11 7 4 8 311 1560% 
Both 9 5 2 3 0 4 23 120% 
Other 4 1 0 0 0 1 7 030% 
Total 502 172 273 461 239 355 2001 100 
% 25 10% 8 60% 13 60% 23 00% 12 00% 17 70% 100 

Q40 Type of wk 
Q49 Nature of wofk 

Permanent regular Permanent Irregular Seasonal Total % 
Employee 1578 55 39 1671 80 60% 
Self employed 249 84 38 371 17 90% 
Both 19 4 1 24 1 20% 
Other 4 0 2 7 0 30% 
Total 1850 143 80 2073 100 
Yo 89 20% 6 90% 3 90% 100 

A2 Profess~onal Status of Worlung Women A2 4 Type of work and other varrabdes 



Q40 Type af wonk 
Q61 Did ye& fee{ prepared far your currant work3 

Yes No Total % 
Employee 1533 106 1638 80 50% 
Self-employed 340 24 365 17 90% 
Both 21 3 24 1 20% 
Other 7 0 7 0 30% 
Total 1901 133 2034 100 
% 93 40% 6 60% 100 

Q40 Typs af work 
an mat  is rpur wtary fmm your primary m@4ymeaP 

Less than 300 300 thousand to 500 500 thousand to I000 thousand to more than 
1000 thousand 1500 thousand 1500 thousand 

Total % 
thousand thousand 

Employee 78 837 609 98 40 1662 81 50% 
Self employed 30 1 72 79 36 36 353 17 30% 
Both 1 7 3 4 8 23 1 10% 
Other 1 1 0 0 0 2 010% 
Total 110 1016 692 139 83 2040 100 
% 5 40% 49 80% 33 90% 6 80% 4 10% 100 

WO Type aF mrk 
CX&B Vocattonaf Edcrmbon 

BT TS Drploma Vocational Total % 
Trarnrng 

Employee 119 96 102 74 390 87 10% 
Self employed 8 2 12 30 52 11 60% 
Both 0 4 1 0 6 1 20% 
Other 0 0 0 0 0 0 00% 
Total 127 103 114 104 448 100 
% 28 30% 22 90% 25 60% 23 30% 100 

a40 Type af wark 
Q30-A Father's ed Waar status 

lllrterate Read and write Elementary lnterrnedlate Secondary Unrversrty Total % 
Employee 188 314 250 197 158 88 1195 8250% 
Self employed 62 68 38 20 24 20 232 16 00% 
Both 2 2 2 2 2 7 18 1 20% 
Other 0 4 0 0 0 0 4 030% 
Total 252 388 290 219 184 116 1449 100 
% 17 40% 26 80% 20 00% 15 10% 12 70% 8 00% 100 

A2 Profess~onal Status of Worlung Women A2 4 Type of work and other varrables 



Q40 Type of work 
Q3f A Mottter s educatton status 

llllterate Read and write Elementary lntermed~ate Secondary Unlverslty Total % 
Employee 451 293 264 225 123 58 1415 8220% 
Self employed 117 58 44 21 27 13 280 16 30% 
Both 4 3 2 4 4 3 21 120% 
Other 3 1 0 1 0 0 5 030% 
Total 575 355 31 1 251 154 75 1722 100 
% 33 40% 20 60% 18 00% 14 60% 9 00% 4 40% 100 

Q40 Type af w& 
032-A Husbands edudlan status 

llllterate Read and wrlte Elementary lntermed~ate Secondary Universlty Total % 
Employee 23 1 1  40 116 175 215 580 71 00% 
Self employed 21 29 45 38 29 62 223 27 30% 
Both 0 1 2 1 1 7 12 1 50% 
Other 0 0 1 0 0 0 1 010% 
Total 44 41 88 155 205 285 81 7 100 
Yo 5 30% 5 00% 10 70% 19 00% 25 10% 34 80% 100 

Q4Q Qpe Of work 
Q33-A Fathers work 

Does not work Self employed Pa~d employee Total % 
Employee 284 450 378 1 1  12 83 60% 
Self employed 62 96 43 201 15 10% 
Both 2 10 3 14 1 10% 
Other 0 2 1 3 0 20% 
Total 349 558 425 1331 100 
% 26 20% 41 90% 31 90% 100 

a40 Type of work 
Q34-A Mo&&s Wark 

Does not work Self-employed Pald employee Total % 
Employee 1274 46 66 1386 83 20% 
Self employed 200 50 6 257 15 40% 
Both 15 3 2 20 1 20% 
Other 3 1 0 4 0 30% 
Total 1492 100 74 1666 100 
% 89 60% 6 00% 4 50% 100 

A2 Profess~onal Status of Worhng Women A2 4 Type of work a ~ d  other srrn~rables 



Q40 Type of mtk 
Q3S-A Husband's work 

Does not work Self employed Pa~d employee Total % 
Employee 24 206 336 565 72 20% 
Self employed 11 134 60 205 26 20% 
Both 0 4 6 10 1 30% 
Other 0 1 1 2 0 30% 
Total 34 345 4103 783 100 
% 4 40% 44 10% 51 50% 100 

Q4Q Type d work 
QG-NUM Age 

10 19 20 24 25 29 30-34 35-39 40-44 45 54 55 64 65 Total % 
Employee 60 259 $76 278 258 181 183 87 9 1691 80 30% 
Self employed 7 19 34 7 1 59 58 70 50 17 385 18 30% 
Both 0 3 3 5 7 4 1 1 0 24 120% 
Other 0 0 2 0 0 1 1 1 1 7 030% 
Total 67 281 416 354 323 244 255 139 27 2107 100 

W Type of work 
Q11NUM Msarnber dchddren 

1 2 3 4 =-5 Total % 
Employee 114 187 182 84 42 609 69 30% 
Self employed 29 50 68 36 69 252 28 70% 
Both 3 5 I 2 1 2 14 160% 
Other 0 0 1 0 2 3 040% 
Total 146 242 254 121 115 878 100 
% 16 60% 27 60% 28 910% 13 80% 13 10% 100 

Q40 Type of work 
44f-NUM Pnmaw a@@rh. pf estabUsfiment 

Electrical and Publ~c 
Educ 

Manufac of garments Manufac of Manufac of Enterta~n Total 
Agriculture other Commerce Transport Realth and act~v~t~es % 

and other paper publ~sh~ng equ~pment ~nstallat~ons adm soe~al work 
Employee 18 140 5 40 239 154 163 794 72 1681 8170% 
Self employed 49 63 0 3 131 1 17 38 37 345 16 88% 
Both 1 2 0 0 4 0 4 I 4 24 1 20% 
Other 2 0 0 0 0 0 0 0 2 2 7 038% 
Total 70 206 63 5 43 374 155 184 841 115 2057 9 0%) 
% 3 40% 10 00% 3 10% 0 20% 2 10% 18 20% 7 50% 8 90% 481 90% 560% 100 

A2 Profess~onal Status of Worlung Women A2 4 Type of work and otlrer varrables 



Q40 Type of work 
Q50 NUM What 1s yaw prtmary jab' 

level Admlnrstratlve 
Serv~ce Agr~cultural Sk~lled Unskilled 

Hrgh level d~rectors Professionals workers 
workers workers workers workers 

% 

Employee 102 464 490 239 174 5 120 100 1694 80 3Q% 
Self employed 79 48 25 1 83 11 81 57 385 48 20% 
Both 6 7 6 0 2 0 1 2 24 1 20% 
Other 1 1 2 0 0 0 0 2 7 030% 
Total 188 520 523 240 259 16 202 162 21 10 100 
% 8 90% 24 60% 24 80% 11 40% 12 30% 080% 9 50% 7 70% 100 

Q40 Typ of work 
MS-NUM What rs the area specialmtron fbr those Wh unnier$&y educabonp 

Educatlon Arts and Humanltles 
Law and Pollt~cal Soc~al 

Scrence Sclences 
Flne arts 

s and 
Media Busmess Engrneerlng Health Total 

Adm 
Employee 17 151 41 43 20 15 19 83 14 45 448 85 50% 
Self employed 1 7 0 9 1 1 2 12 2 31 65 12 50% 
Both 0 1 0 3 1 1 0 1 0 2 9 180% 
Other 0 0 0 1 0 0 0 0 0 0 1 020% 
Total 17 159 4 1 56 22 17 2 1 96 16 77 524 100 
% 3 30% 30 40% 7 90% 10 70% 4 20% 330% 400% 1840% 310% 1480% 100 

Q4X) Type af work 
Q23.NCIM From which 8~hoaVlnsttt&&Unwe~s& drd you ab&m y w  kt& cfegree? 

General Un~vers~ty Educat~on Outs~de Vocational educatron 
educat~onhchools education institutes Lebanon 

Total % 

Employee 697 291 493 14 39 1535 83 70% 
Self employed 169 34 48 3 19 274 15 00% 
Both 6 3 6 2 2 19 110% 
Other 4 0 1 0 0 5 030% 
Total 877 328 549 20 61 1834 100 
% 47 80% 17 90% 29 90% 1 10% 3 30% 100 

Computer and 
accountrna 

Secretarrat Nurs~ng Make up Dress makrng Trade services Health Sewlng Total % 
- 

Employee 65 44 84 33 17 16 48 49 32 388 87 10% 
Self employed 0 1 6 1 12 19 1 8 3 52 11 70% 
Both 0 0 1 0 1 1 0 1 1 6 120% 
Other 0 0 0 0 0 0 0 0 0 0 000% 
Total 65 45 91 34 30 36 49 58 36 445 100 
% 14 60% 10 20% 20 50% 7 60% 6 80% 820% 1100% 1310% 8 20% 100 - 

A2 Professronal Status of Worlung Women A2 4 Type of work and other variables 



Mount South 
Lebanon 

Bekaa North Lebanon Total 

Agriculture 0 4 4 30 32 71 3 40% 
Manufac of garments and other 22 112 19 35 17 206 10 00% 
Manufac of paper publ~sh~ng 2 1 32 3 3 4 63 3 10% 
Manufac of equipment 0 2 0 1 2 5 0 20% 
Electr~cal and other ~nstallat~ons 15 21 0 2 4 43 2 10% 
Commerce 77 182 27 63 25 374 18 20% 
Transport 56 77 3 13 6 155 7 50% 
Publ~c adm 49 99 8 17 10 184 8 90% 
Educ health and soc~al work 124 332 85 169 132 842 40 90% 
Enterta~nment act~v~t~es 22 46 10 23 15 115 5 60% 
Total 389 908 159 355 248 2059 100 
% 18 90% 44 10% 7 70% 1730% 1210% 100 

Q18 Re hcghest edueatranal at&toment lavet Qened @dmaiobl] 

llllterate Read and Elementary intermed~ate Secondary 
Unlvers~ty Unlvers~ty MA Total 

wr~te BAIBS MS Doctorate 

Manufac of garments and other 17 22 59 77 25 4 0 204 10 00% 
Manufac of paper publ~shlng 1 0 7 15 20 14 4 62 3 10% 
Manufac of equtpment 1 0 1 2 1 0 0 5 0 20% 
Electr~cal and other ~nstallat~ons 1 0 0 2 15 21 4 43 2 10% 
Commerce 20 14 45 128 120 34 6 368 1810% 
Transport 3 0 3 2 1 67 48 1 1  152 7 50% 
Publ~c adm 1 1 12 26 70 59 13 181 8 90% 
Educ health and soclal work 23 12 26 118 366 225 62 833 41 00% 
Enterta~nment act~v~t~es 20 4 10 33 30 17 I 115 5 70% 
Total 125 62 179 425 71 8 422 102 2032 100 
% 6 20% 3 00% 8 80% 20 90% 35 30% 20 80% 5 00% 100 

A2 Profess~onal Status of Worlung Women 



Q47-NUM Prlrnarjr askwtty destahI~shment 
Q45 Type d estabtishment 

Public Private sector Others 
sector 

Total % 

Agrrculture 0 45 26 71 3 40% 
Manufac of garments and other 4 163 37 205 9 90% 
Manufac of paper publishing 0 63 0 63 3 10% 
Manufac of equipment 0 5 0 5 020% 
Electrical and other ~nstallations 1 42 0 43 2 10% 
Commerce 1 34 1 32 374 18 20% 
Transport 19 134 2 155 7 50% 
Publrc adm 70 111 3 184 8 90% 
Educ health and socral work 276 553 11 841 4090% 
Entertainment activit~es 9 86 2 1 115 560% 
Total 380 1543 133 2057 100 
% 18 50% 75 00% 6 50% 100 

Q47-NUM Pmay a@lv&y of establk;fimt%& 
Q48 Slte d ea&bItdrment-am of e n a p l ~ e s  

Fewer than to 
5 

10 to 19 20 to 49 50 to 99 more than 100 Total % 

Agriculture 54 11 0 1 1 0 67 3 40% 
Manufac of garments and other 59 18 48 44 11 13 194 9 80% 
Manufac of paper publishing 3 9 13 15 11 12 62 3 10% 
Manufac of equipment 1 2 2 0 0 0 5 0 3Q% 
Electrrcal and other installat~ons 8 7 8 9 4 6 42 2 10% 
Commerce 21 0 41 43 35 15 20 363 18 30% 
Transport 10 10 22 40 23 46 152 7 70% 
Public adm 29 34 26 32 15 45 181 9 40% 
Educ health and social work 58 29 100 279 152 205 823 41 40% 
Enterta~nment actrvities 56 12 8 5 7 9 97 4 90% 
Total 489 173 270 461 239 354 1985 100 
% 24 60% 8 70% 13 60% 2320% 1200% 17 80% 100 

A2 PI ofesslonal Status of Worlung Women A% 5 Prsmary actsvsty and other varrables 



447-NCUul Fh~mafy e&ivity of estabftshrnent 
Q49 Nature of wrk 

Permanent Permanent 
Seasonal Total 

regular Irregular 
% 

Aqr~culture 26 4 38 68 3 40% - 
Manufac of garments and other 164 30 8 202 10 00% 
Manufac of paper publishing 58 4 1 63 3 10% 
Manufac of equipment 5 0 0 5 020% 
Electrical and other lnstallatlons 41 0 2 43 2 10% 
Commerce 338 23 4 364 18 00% 
Transport 151 3 0 154 7 60% 
Publ~c adm 171 9 I 181 8 90% 
Educ health and soc~al work 781 30 20 831 41 10% 
Entertainment act~v~tles 90 18 4 113 560% 
Total 1825 121 78 2024 100 
% 90 20% 6 00% 3 90% 100 

Q474UM Pnrnary aarvrty of estab$fshment: 
QS;! Did you ancrtherpb in this astatrl~shment? 

Yes No Total 
Agr~culture 4 67 71 
Manufac of garments and other 9 196 206 
Manufac of paper publish~ng 9 55 63 
Manufac of equlpment 0 5 5 
Electr~cal and other installations 1 42 43 
Commerce 11 363 374 
Transport 25 130 155 
Publlc adm 14 170 184 
Educ health and soclal work 52 791 842 
Entertainment activities 4 11 1 115 
Total 129 1930 2059 

A2 Profess~onal Status of  Worltlng Women A2 5 Pr~nuuy ae%avlPy and other variables 



Q47M.M Primary act~vlty of establishme& 
QS Why did you change this job7 

Better Better su~ted Better sulted 
sulted to 

to your fam~ly to your Other Total % 
your status quallficat~ons 

status 
Agr~culture 0 0 0 4 4 3 10% 
Manufac of garments and other 1 0 6 2 9 6 80% 
Manufac of paper publtshing 0 0 7 1 9 6 30% 
Manufac of equipment 0 0 0 0 0 0 00% 
Electr~cal and other ~nstallat~ons 0 0 1 0 1 0 80% 
Commerce 0 1 10 2 13 9 60% 
Transport 0 0 2 1 4 26 19 10% 
Publlc adm 0 1 9 4 14 10 40% 
Educ health and soclal work 8 4 33 9 54 39 90% 
Entertainment actlv~tles 0 1 2 2 6 4 20% 
Total 9 8 90 30 136 100 
% 6 50% 5 60% 66 00% 21 80% 100 

€247-NUM Primary actrvlty af esfabltshmm 
QB How da you rare this change? 

Promot~on Demot~on No change Total % 
Agriculture 0 0 5 5 4 10% 
Manufac of garments and other 5 0 4 9 7 20% 
Manufac of paper publlshlng 9 0 0 9 6 70% 
Manufac of equipment 0 0 0 0 0 00% 
Electr~cal and other ~nstallat~ons 1 0 0 1 0 80% 
Commerce 10 0 1 11 8 40% 
Transport 19 0 5 25 1940% 
Publlc adm 10 0 5 14 11 10% 
Educ health and soclal work 30 1 19 50 38 80% 
Enterta~nment activltles 2 1 1 4 3 50% 
Total 85 2 41 128 100 
% 66 50% 1 70% 31 90% 100 

A2 PI ofess~onal Status of Worlung Women A% 5 Prrmary aeirvrry and other vardables 



Personal Employment Media Others Total 
relat~ons agencles 

Agriculture 23 1 0 44 68 3 40% 
Manufac of garments and other 145 0 6 48 199 9 90% 
Manufac of paper publlshlng 47 3 4 8 63 3 10% 
Manufac of equipment 5 0 0 0 5 0 20% 
Electr~cal and other ~nstallatlons 32 0 4 7 43 2 10% 
Commerce 223 4 21 117 364 18 20% 
Transport 112 5 14 22 153 7 60% 
Publlc adm 114 3 25 40 182 9 10% 
Educ health and soclal work 536 11 40 230 81 7 40 70% 
Enterta~nment actrvltles 87 3 3 19 113 5 60% 
Total 1324 30 118 534 2007 100 
Yo 66 00% 1 50% 5 90% 26 60% 100 

Q47-NUM Patmaw aetrr%ty 6f esfaiakstrment 
Q6a Dld you have an exarnl~afionq 

Oral Wr~tten Both None Total % 
Agriculture 0 0 0 63 63 3 10% 
Manufac of garments and other 7 0 2 189 198 9 90% 
Manufac of paper publlshlng 5 2 6 50 63 3 20% 
Manufac of equipment 0 0 0 5 5 0 30% 
Electr~cal and other ~nstallat~ons 7 0 8 28 42 2 10% 
Commerce 29 3 16 31 7 365 18 30% 
Transport 22 18 52 62 153 7 70% 
Publlc adm 12 14 41 113 180 9 00% 
Educ health and social work 88 42 267 424 820 41 10% 
Entertainment actlvitles 2 2 12 92 108 5 40% 
Total 172 81 403 1342 1998 100 
% 8 60% 4 00% 20 20% 67 20% 100 

A2 Profess~onal Status of Worlung Women A% 5 Prtmary acfiv@v and other varrables 



Q4F-NUM Primary activity of wtabitshment 
06% Did yeu feel prepared far ysuc current work? 

Yes 
Agriculture 65 
Manufac of garments and other 178 
Manufac of paper publishing 59 
Manufac of equlpment 
Electr~cal and other lnstallat~ons 
Commerce 
Transport 
Public adm 
Educ health and soclal work 
Entertainment activltles 
Total 

No Total 
2 67 

18 196 
4 62 
1 5 
2 43 

44 365 
16 150 
14 179 
25 807 
4 108 

130 1983 

Q47-NUM Prrmary acWty of estabt~kmerrt 
Q7$ !Miat R year satw ffam flur prrmarjr emptDyment3 

Less than 300 thousand 500 thousand 1000 thousand more than 
300 to 500 to 1000 to 1500 1500 Total % 

thousand thousand thousand thousand thousand 
Agriculture 20 34 8 0 1 63 3 10% 
Manufac of garments and other 19 134 40 4 2 200 10 00% 
Manufac of paper publishing 1 25 27 5 3 62 3 10% 
Manufac of equipment 0 4 1 0 0 5 0 30% 
Electrical and other ~nstallat~ons 0 7 27 4 4 43 2 20% 
Commerce 16 197 101 27 14 353 17 70% 
Transport 1 40 82 20 9 151 7 60% 
Public adm 6 78 55 30 12 182 9 20% 
Educ health and soclal work 34 394 320 41 30 81 8 41 10% 
Entertainment actlvitles 10 75 19 3 6 113 5 70% 
Total 106 989 680 135 81 1991 100 
% 5 30% 49 70% 34 20% 680% 410% 100 

A2 Profess~onal Status of Working Women A2 5 Prmary act~vzty and other variables 



Q47-NUM Primary ast~v~ty af fssbbEsbrnent 
4208 Vocatronal Educafian 

Vocational 
Training Total 

Agriculture 0 0 0 1 1 0 20% 
Manufac of garments and other 4 0 8 24 37 8 30% 
Manufac of paper publishing 2 4 3 1 11 2 50% 
Manufac of equipment 1 0 1 0 2 0 50% 
Electrical and other rnstallat~clns 8 8 2 0 17 4 00% 
Commerce 26 16 14 15 72 16 30% 
Transport 13 19 17 8 56 12 70% 
Public adm 13 15 17 11 56 12 80% 
Educ health and social work 52 33 34 32 150 34 10% 
Entertainment act~vrtres 8 7 15 8 38 8 70% 
Total 127 103 112 100 441 100 
% 28 80% 23 20% 25 40% 22 60% 100 

Q4P-NUM Prtmary adr\ntv af es%b$rs$ment 
QB NUM Age 

10 19 20 24 25 29 30 34 35 39 
Agr~culture 5 2 7 9 6 
Manufac of garments and other 18 26 29 28 31 
Manufac of paper publrshiny 2 13 13 13 10 
Manufac of equipment 1 0 1 2 0 
Electrical and other installations 1 9 13 8 8 
Commerce 16 63 87 51 49 
Transport 3 16 34 3 1 34 
Public adm 2 34 43 35 24 
Educ health and social work 10 97 166 150 144 
Entertarnment act~vrties 8 18 20 25 13 
Total 67 279 41 3 351 31 9 

A2 Profess~onal Status of Worlung Women A2 5 Prtmnry actrvrty and other varsables 



Q50-NUM Whaf a your primagpb? 

High level Professionals 
directors 

Agriculture 0 0 
Manufac of garments and other 14 1 
Manufac of paper publishing 11 11 
Manufac of equrpment 
Electrical and other installations 
Commerce 
Transport 
Public adm 
Educ health and soclal work 
Entertalnment actlvitles 
Total 
% 

Mlddle level 
workers 

1 
6 

13 
2 
9 

50 
36 
59 

324 
18 

518 
25 20% 

Q47-NUB Prrmary a&~rty of astrtk$atnnent 
QIS-NUM What is the area qf specialmtlan fpr ahQse wfh unrvarsity: eduwtron 

Agriculture 
Manufac of garments and other 
Manufac of paper publrshing 
Manufac of equipment 
Electrical and other installations 
Commerce 
Transport 
Publlc adrn 
Educ health and social work 
Entertalnment actlvlties 
Total 
% 

Education 
Arts and 

Humanities 

0 
1 
0 
0 
2 
4 
9 

11 
129 

4 
159 

30 50% 

Sciences 
Law and 
Political 
Sc~ence 

0 
0 
0 
0 
1 
4 
7 

21 
16 
8 

56 
10 80% 

Servlce 
workers 

3 
6 
2 
2 
0 

164 
7 
6 

19 
42 

252 
12 30% 

Social 
Sciences 

0 
1 
2 
0 
0 
1 
2 
4 

12 
0 

22 
4 20% 

Agricultural 
workers 

Skilled workers 

Fine arts 

Unskilled 4 

workers 
52 
17 
1 
0 
1 

11 
4 
3 

41 
23 

152 
7 40% 

Total 

Economics and 
Media Business Adm Engineering Health Total % 

, 
A2 Profess~onal Status of Worhng Women A2 5 Pr~mary 0c&v@~ and other variables 



Q47-NUM Parnary &vty OF estabjrshmenf. 
Q23 NUM From wM& Sch~olFlns8tuteIuniversity drd you ob&tn par latest degree3 

Agriculture 
Manufac of garments and other 
Manufac of paper publishing 
Manufac of equipment 
Electrical and other lnstallatlons 
Commerce 
Transport 
Public adrn 
Educ health and soclal work 
Entertalnment acttvitles 
Total 
% 

General 
Vocational Un~versity Education Outslde 

education 
education educat~on institutes Lebanon Total 

schools 

Q47-NUM Pamaw acftvtty ef e3tabMment 
Q21-NUNI FtM of voMlonal trai~~ng 

Computer 
and Typlng Secretariat Nurslng Make up Dress making 

accounting 
Agriculture 0 0 0 0 0 0 
Manufac of garments and other 1 1 7 0 3 20 
Manufac of paper publrshrng 4 7 0 0 0 0 
Manufac of equipment 0 0 0 0 0 0 
Electrical and other installations 
Commerce 
Transport 
Publ~c adm 
Educ health and social work 
Entertalnment activitres 
Total 
% 

Trade Health services Total % 

A2 Profess~onal Status of Worlung Women A2 5 Przmary acttv@ and otlrer variables 
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Q7'4 What rs your salary from yuur pttmary empt~ymeht* 
Q3 Mohafazat I 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Less than 300 thousand 6 25 17 15 47 110 5 40% 
300 thousand to 500 thousand 140 44 1 108 209 119 1017 49 80% 
500 thousand to 1000 thousand 176 324 31 94 66 692 33 90% 
1000 thousand to 1500 thousand 45 72 3 14 5 139 6 80% 
more than 1500 thousand 39 35 0 7 2 83 4 10% 
Total 405 896 161 339 240 2041 100 
% 19 80% 43 90% 7 90% 16 60% 11 80% 100 

Q73 What rs yaur salary from yaur wlrnaq emphwent l  
Q7 MaW Status 3 

Stngle Mar~r~ed D~vorced Wtdow Total % 
Less than 300 thousand 65 26 6 14 110 5 40% 
300 thousand to 500 thousand 605 296 30 87 1017 49 80% 
500 thousand to 1000 thousand 332 310 23 27 692 33 90% 
1000 thousand to 1500 thousand 60 75 2 1 139 6 80% 
more than 1500 thousand 28 43 6 6 83 4 10% 
Total 1090 750 67 134 2041 100 
% 53 40% 36 70% 3 30% 6 60% 100 

Q7-l What IS your saiary from ywr primary ernpfnymanf? 
€28 Who ZY. the head of hausetaold 

One of parents Husband You Others Total % 
Less than 300 thousand 46 24 34 5 109 5 40% 
300 thousand to 500 thousand 500 271 185 61 1017 49 90% 
500 thousand to 1000 thousand 282 288 85 37 692 33 90% 
1000 thousand to 1500 thousand 44 70 16 7 137 6 70% 
more than 1500 thousand 21 40 17 5 83 4 10% 
Total 893 693 336 116 2037 100 
% 43 80% 34 00% 16 50% 5 70% 100 

Q'F$ What its your sakry ft'orn yQur primary emptoyment? 
QIQ Do you have shiJdrtwi 

Yes No Total YO 
Less than 300 thousand 42 68 110 5 40% 
300 thousand to 500 thousand 351 667 1017 49 80% 
500 thousand to 1000 thousand 322 370 692 33 90% 
1000 thousand to 1500 thousand 68 1 71 

139 6 80% 
more than 1500 thousand 5 1 32 83 4 10% 
Total 833 1208 2041 100 
% 40 80% 59 20% 100 

&La 
A3 Worlung Cond~t~ons and Allowances A3 I Salaly and other variables 



QTI m a t  rs yolit salary fmm your grimafy empioyment~ 
Q18 Tlre htghest edumtconal attatnment kvel (general aducaBon) 

Illiterate Read and write 

Less than 300 thousand 30 8 
300 thousand to 500 thousand 85 45 
500 thousand to 1000 thousand 12 12 
1000 thousand to 1500 thousand 0 0 
more than 1500 thousand 2 1 
Total 129 67 
% 6 40% 3 30% 

Un~versity Un~vers~ty MA 
Elementary Intermediate Secondary BAIBS MS Doctorate 

QTI What rs your safary fmm yQua pnmaw mpfoymeot? 
Q$6 What a xhe incame d#e haad of househaid9 

1000 more than 1500 less than 300 300 thousand to 500 thousand to to 1500 
thousand LL 500 thousand 1000 thousand thousand thousand 

% 

Less than 300 thousand 41 26 24 6 3 100 5 30% 
300 thousand to 500 thousand 10 478 333 79 42 943 49 50% 
500 thousand to 1000 thousand 3 48 350 150 94 646 34 00% 
1000 thousand to 1500 thousand 1 5 22 56 50 135 7 10% 
more than 1500 thousand 0 8 9 12 51 79 4 10% 
Total 56 566 739 304 240 1904 100 
% 2 90% 29 70% 38 80% 16 00% 12 60% 100 

Q7I What rs your salary f r ~ m  yoln pnmary em@oywant? 
a39 Miohafarat 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon Total YO 

Less than 300 thousand 7 25 17 16 45 109 5 40% 
300 thousand to 500 thousand 22 1 376 100 203 113 1013 49 80% 
500 thousand to 1000 thousand 234 282 28 89 58 690 34 00% 
1000 thousand to 1500 thousand 60 57 3 12 5 138 6 80% 
more than 1500 thousand 46 30 0 5 1 83 4 10% 
Total 567 771 148 326 222 2033 100 
% 27 90% 37 90% 7 30% 16 00% 10 90% 100 

Q7t What ts yaur eaiary from y a r  primary mptayment? 
Q40 Type af work 

Employee Self employed Both Other Total % 
Less than 300 thousand 78 30 1 1 110 5 40% 
300 thousand to 500 thousand 837 172 7 1 1016 49 80% 
500 thousand to 1000 thousand 609 79 3 0 692 33 90% 
1000 thousand to 1500 thousand 98 36 4 0 139 6 80% 
more than 1500 thousand 40 36 8 0 83 4 10% 
Total 1662 353 23 2 2040 100 



Q7-l What rs your s&aty from your primary employment7 
Q41 Do you have anather lob beside p u t  present one? 

Yes No Total % 
Less than 300 thousand 8 102 110 5 40% 
300 thousand to 500 thousand 45 971 1016 49 80% 
500 thousand to 1000 thousand 36 655 690 33 90% 
1000 thousand to 1500 thousand 9 130 139 6 80% 
more than 1500 thousand 9 74 83 4 10% 
Total 106 1933 2039 100 
% 5 20% 94 80% 100 

Q71 What IS yc?w ~afary from your primav e rnp%oyme~~  
a46 Type ctf eastaI1shm~ 

Publlc sector Pr~vate sector Others Total % 
Less than 300 thousand 10 89 11 109 5 40% 
300 thousand to 500 thousand 173 746 94 1013 49 80% 
500 thousand to 1000 thousand 163 494 34 690 33 90% 
1000 thousand to 1500 thousand 20 112 6 139 6 80% 
more than 1500 thousand 8 66 9 83 4 10% 
Total 374 1506 154 2034 100 
Yo 18 40% 74 10% 7 50% 100 

971 What 1% your safafy frem your primary ampteyment3 
448 Sl+r? af e$&Ml%hment-Mumber of empieyees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total YO 
Less than 300 thousand 45 10 11 20 8 8 103 5 30% 
300 thousand to 500 thousand 280 84 151 207 106 126 954 49 20% 
500 thousand to 1000 thousand 92 51 85 200 102 140 670 34 50% 
1000 thousand to 1500 thousand 28 15 9 20 13 51 135 7 00% 
more than 1500 thousand 25 9 10 10 4 21 79 4 10% 
Total 47 1 169 267 456 233 345 1942 100 
% 24 30% 8 70% 13 70% 23 50% 12 00% 17 80% 100 

QT% What Is yaur salary fFoom your primary m@~yment"C 
a49 Na4vre afw~rk 

Permanent Permanent 
Seasonal 

regular ~rregular 
Total 

- 
Less than 300 thousand 75 17 14 106 5 30% 
300 thousand to 500 thousand 882 75 4 1 998 49 60% 
500 thousand to 1000 thousand 634 37 16 687 34 20% 
1000 thousand to 1500 thousand 130 5 2 138 6 80% 
more than 1500 thousand 76 6 1 83 4 10% 
Total 1797 140 74 2012 100 
% 89 30% 7 00% 3 70% 100 

A3 Worhng Cond~t~ons and Allowances A3 I Salary and otlzer vanables 



ti71 Mat a your salary from your ptmary empjoyment? 
d152 Did you ham another job m this astabiishment? 

Yes No Total % 
Less than 300 thousand 5 105 110 5 40% 
300 thousand to 500 thousand 41 976 1017 49 80% 
500 thousand to 1000 thousand 51 641 692 33 90% 
1000 thousand to 1500 thousand 19 119 139 6 80% 
more than 1500 thousand 12 71 83 4 10% 
Total 128 1913 2041 100 

Q71 What IS your salary b r n  your prilha~y m d o ~ e n t 3  
Q54 M y  did p u  draqe this pbp 

Better su~ted to Better surted to Better surted to 
your health your famrly your Other Total % 

status status qual~ficatlons 
Less than 300 thousand 0 0 1 3 4 3 20% 
300 thousand to 500 thousand 3 1 24 13 41 30 80% 
500 thousand to 1000 thousand 3 4 38 9 54 40 60% 
1000 thousand to 1500 thousand 1 1 15 3 21 15 80% 
more than 1500 thousand 1 1 11 0 13 9 70% 
Total 8 8 89 29 133 100 
Yo 5 90% 5 80% 66 70% 21 60% 100 

Q75 What e your saiary Fram yeur primary mployrnentl 
QEi6 now do you rate thrs change? 

Prornotron Demot~on No change Total YO 
Less than 300 thousand 1 0 3 4 3 30% 
300 thousand to 500 thousand 20 1 20 41 32 40% 
500 thousand to 1000 thousand 39 0 11 51 40 10% 
1000 thousand to 1500 thousand 13 1 4 19 14 90% 
more than 1500 thousand 10 0 2 12 9 30% 
Total 83 2 41 126 100 
% 65 90% 1 70% 32 40% 100 

QM What IS your salary fmm your prvnary mprawnt:Q 
457 Qoes YQW wmnf WQ& su~t your qualLcatrons? 

Totally su~table Below my Above my 
aualrficat~ons aualrficatrons 

Total 

Less than 300 thousand 87 15 0 102 5 30% 
300 thousand to 500 thousand 785 150 18 953 49 40% 
500 thousand to 1000 thousand 558 9 1 5 654 33 90% 
1000 thousand to 1500 thousand 121 15 2 138 7 10% 
more than 1500 thousand 7 1 9 1 81 4 20% 
Total 1621 281 26 1928 100 
% 84 10% 14 60% 1 30% 100 

A3 Worlung Conditions and Allowances A3 1 Salary and other varzables 



Q7-I What is your salary fmm your prrma~y ernptoyment? 
Qt58 Ha@ did you acqucre your present jobQ 

~ersonal Employment 
relatlo~is aaencles 

Medla Others Total - 
Less than 300 thousand 61 1 5 39 106 5 30% 
300 thousand to 500 thousand 703 12 53 21 8 986 49 50% 
500 thousand to 1000 thousand 442 11 48 177 678 34 00% 
1000 thousand to 1500 thousand 82 2 9 44 138 6 90% 
more than 1500 thousand 30 2 4 47 83 4 20% 
Total 1318 29 119 525 1991 100 

479 What rs yaur salaw from yaur primary empIayment? 
Q@Q Did yaa have an exam~oafron? 

Oral Wrttten Both None Total % 
Less than 300 thousand 6 3 5 83 98 4 90% 
300 thousand to 500 thousand 62 38 153 738 99 1 49 90% 
500 thousand to 1000 thousand 83 27 193 379 681 34 30% 
1000 thousand to 1500 thousand 12 7 34 82 135 6 80% 
more than 1500 thousand 6 6 10 60 81 4 10% 
Total 168 81 394 1343 1986 100 
% 8 50% 4 10% 19 80% 67 60% 100 

Qi"l What rs your salaq fmm your pnmey employment? 
WQ-B Vocaltone$ Edtleaflan 

Dlploma 
Vocational 

Traln~na 
Total ., 

Less than 300 thousand 1 0 2 8 11 2 60% 
300 thousand to 500 thousand 78 40 66 60 243 55 40% 
500 thousand to 1000 thousand 37 48 37 31 153 34 90% 
1000 thousand to 1500 thousand 6 10 2 2 20 4 60% 
more than 1500 thousand 0 3 7 1 11 2 50% 
Total 122 101 114 102 439 100 
% 27 70% 23 10% 25 90% 23 30% 100 

471 What is your salary fmm ywr prtmafy empIqmerrt? 
QG-NUMke 

10 19- 20-24 25 29 30-34 35 39 40 44 45 54 55 64 65 Total % 
Less than 300 thousand 12 13 16 15 14 11 11 10 7 109 5 40% 
300 thousand to 500 thousand 51 183 228 159 135 100 93 58 8 1017 49 90% 
500 thousand to 1000 thousand 2 67 132 121 120 93 102 47 6 691 3390% 
1000 thousand to 1500 thousand 0 7 30 31 2 1 19 22 7 2 139 6 80% 
more than 1500 thousand 0 3 5 18 2 1 11 16 8 1 83 4 10% 
Total 65 274 41 0 345 313 234 245 1 30 24 2039 100 
Yo 3 20% 13 40% 20 10% 16 90% 15 30% 11 50% 12 00% 640% 120% 100 

A3 Worlung Cond~t~ons and Allowances A3 I Salary and other variables 



Q7t What rs yaur salaq @am your primary empioymentv 
Q22 NUM Duration af vocst~anaJ edocatien 

6 months 1 year 2 years 3 years 4 years Total 'YO 
Less than 300 thousand 6 4 0 1 0 1 1  2 70% 
300 thousand to 500 thousand 33 64 35 94 10 236 55 90% 
500 thousand to 1000 thousand 18 37 32 57 3 147 34 80% 
1000 thousand to 1500 thousand 4 0 4 8 2 19 4 50% 
more than 1500 thousand 1 3 1 2 1 9 2 10% 
Total 63 109 73 162 16 423 100 
% 14 90% 25 70% 17 20% 38 40% 3 80% 100 

Q71 What rs p u t  salary ftom your primary emp~yme@? 
QA7-NUhA Primary activtty ofestaWrshment 

Manufac of 
Agriculture garments and 

other 
Less than 300 thousand 20 19 
300 thousand to 500 thousand 34 134 
500 thousand to I000 thousand 8 40 
1000 thousand to 1500 thousand 0 4 
more than 1500 thousand 1 2 
Total 63 200 
% 3 10% 10 00% 

Manufac of 
paper 

publ~shlng 
1 
25 
27 
5 
3 
62 

3 10% 

Manufac of 
equipment 

0 
4 
1 
0 
0 
5 

0 30% 

Electrical and 
other 

~nstanations 
0 
7 
27 
4 
4 
43 

2 20% 

Commerce 

16 
197 
101 
27 
14 
353 

17 70% 

Entertain 
Transport Publ~c adrn health and actlvltles 

soclal work 

Wl. What rs y ~ w  salary fKnn your prlrnafy emplayment? 
CSU-NVM What is Ysur anmaw job3 - - - 

level ~rofessionals level Adm~n~strat~ve Service workers 
Agr~cultural Skilled Unskilled Total 

% 
d~rectors workers workers workers workers 

Less than 300 thousand 3 12 16 8 17 2 18 34 110 540% 
300 thousand to 500 thousand 46 167 261 128 167 9 134 105 1017 49 80% 
500 thousand to 1000 thousand 71 222 208 84 48 5 41 12 692 33 90% 
1000 thousand to 1500 thousand 35 63 20 10 6 0 2 2 139 6 80% 
more than 1500 thousand 23 41 7 3 6 0 1 1 83 4 10% 
Total 179 506 512 234 244 16 195 154 2041 100 

QTI What $8 yaw sale@ f r ~ m  your pnnrsty em@nyment? 
Q&NUM New m@ny yeas a p  d ~ d  you jetn the law rmarket? 

<5 years 5 to 10 years I I to I5 years 16 to 20 years 21 to 25 years 26 to 30 years s30 years Total % 
Less than 300 thousand 42 20 13 8 8 4 15 109 540% 
300 thousand to 500 thousand 40 1 278 106 114 39 43 26 1007 49 70% 
500 thousand to 1000 thousand 192 141 94 1 1  1 57 52 42 690 34 00% 
1000 thousand to 1500 thousand 29 43 20 19 10 9 9 139 6 80% 
more than 1500 thousand 15 19 16 1 1  9 7 5 82 400% 
Total 679 50 1 249 262 123 115 97 2027 100 
'Yo 33 50% 24 70% 12 30% 12 90% 6 10% 5 70% 4 80% 100 

A3 Worlung Cond~t~ons and Allowances A3 I Salary and other variables 
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Q83 What are the weekly ernpiaymer?f hours? 
Q3 Mohtlfazat 

Mount Bekaa 
North South 

Lebanon Lebanon Lebanon 
Total 

Fewer than 33 hours 79 309 87 208 140 823 39 50% 
33 hours to 44 hours 193 356 38 120 60 766 36 70% 
More than 44 hours 148 244 36 28 41 496 23 80% 
Total 419 909 161 355 241 2085 100 
% 20 10% 43 60% 7 70% 17 00% 11 60% 100 

Q83 What am fhe weekly amploynee4 hour# 
Q7 Marital Status 

S~ngle Marr~ed D~vorced W~dow Total % 
Fewer than 33 hours 374 394 14 41 823 39 50% 
33 hours to 44 hours 430 251 32 53 766 36 70% 
More than 44 hours 299 132 22 42 496 23 80% 
Total 1103 777 68 137 2085 100 
% 52 90% 37 30% 3 30% 6 60% 100 

Q83 What are the weekly employment. hours* 
Q10 Do you have chlldxen? 

Yes No Total YO 
Fewer than 33 hours 40 1 423 823 39 50% 
33 hours to 44 hours 297 469 766 36 70% 
More than 44 hours 165 331 496 23 80% 
Total 863 1222 2085 I00 

Q89 What are the weekly employment hours3 
Q18 The hghest eduattonai a-me& level (genefat edmttotan) 

Unlvers~ty BS Un~vers~ty MA Total 
lll~terate Read and wrlte Elementary lntermed~ate Secondary BA MS Doctorate 

% 

Fewer than 33 hours 55 19 44 130 333 184 46 81 0 39 30% 
33 hours to 44 hours 41 18 66 170 244 177 39 755 36 70% 
More than 44 hours 35 28 82 131 141 60 17 494 24 00% 
Total 131 65 191 431 71 8 42 1 102 2058 100 
% 6 40% 3 10% 9 30% 20 90% 34 90% 20 40% 4 90% 100 

6% M a t  are the weekly empinyvent, hour@ 
Q4Q Type of wmk 

Employee Self employed Both Other Total % 
Fewer than 33 hours 664 154 3 2 823 39 50% 
33 hours to 44 hours 638 111 15 2 766 36 80% 
More than 44 hours 382 105 6 1 495 23 70% 
Total 1684 370 24 5 2084 100 

w 
A3 Worlung Cond~hons and Allowances A3 2 Employment hours and other vartabks 



Q83 What are the weekly empfaymnt h ~ u @  , 
Q45 Type of estaMsArner@ 

Publlc sector Pr~vate sector Others Total YO 
Fewer than 33 hours 260 483 77 820 39 50% 
33 hours to 44 hours 98 61 7 50 765 36 80% 
More than 44 hours 24 44 1 29 494 23 70% 
Total 382 1541 155 2078 100 
% 18 40% 74 10% 7 50% 100 

Q83 Wkar are the weekly ernplgysnee Elaurs? 
Q48 S& d estabI~$lament-#umber d emplayees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total YO 
Fewer than 33 hours 139 49 104 261 117 96 766 38 60% 
33 hours to 44 hours 178 79 96 117 85 183 739 37 30% 
More than 44 hours 173 4 1 73 79 38 73 477 24 10% 
Total 489 169 273 458 239 353 1981 100 
Yo 24 70% 8 60% 13 80% 2310% 1210% 17 80% 100 

Q83 mi' are thc, wrrekly empiayment hours? 
Q49 Nature of work 

Permanent Permanent 
Seasonal Total 

~rregular 
% 

regular 
Fewer than 33 hours 690 7 1 49 811 39 50% 
33 hours to 44 hours 708 32 18 758 37 00% 
More than 44 hours 438 36 9 482 23 50% 
Total 1837 139 76 2051 100 
% 89 50% 6 80% 3 70% 100 

Q83 What are the weekly emplaymmt hours', 
Q2O-B Vowhanat Edurratlan 

TS 
Vocat~onal 

Tra~n~ng Total 

Fewer than 33 hours 29 29 26 41 126 28 20% 
33 hours to 44 hours 59 53 51 35 198 44 50% 
More than 44 hours 36 20 37 27 121 27 20% 
Total 125 103 114 103 445 100 
% 28 10% 2300% 2570% 23 20% 100 

Q83 What are the we-ekly emplayma& hours? 
QG-NW Age 

10 19 20-24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total % 
Fewer than 33 hours 18 82 149 126 152 107 11 1  66 10 822 39 50% 
33 hours to 44 hours 16 128 165 126 99 82 97 46 6 765 36 70% 
More than 44 hours 32 67 98 99 67 54 45 24 8 495 23 80% 
Total 67 278 41 2 351 31 8 243 253 136 24 2082 100 
Yo 3 20% 1330% 1980% 1690% 1530% 1 1  70% 12 20% 6 50% 1 20% 100 

"d 
% A3 Worlung Cond~t~ons  and Allowances A3 2 Employment Lours and other varrables 



Q83 M a t  a@ the weekly empioymenf hours3 
Q47-NUM Prtmaty t3ett~ity of estabikhmenf 

Manufac of Manufac of Manufac of Electrical Educ health Entertain 
Agriculture garments and paper and other Commerce Transport Publ~c adm and soclal act~vltles Total YO 

other publ~shlng equ'pment ~nstallat~ons work 

Fewer than 33 hours 26 50 12 1 8 69 39 52 507 41 805 39 60% 
33 hours to 44 hours 30 62 34 1 26 151 86 84 242 38 753 37 00% 
More than 44 hours 9 89 17 3 9 148 28 48 90 34 475 2340% 
Total 65 201 63 5 43 368 153 184 838 113 2033 100 
% 3 20% 9 90% 3 10% 0 20% 2 10% 18 10% 7 50% 900% 41 20% 5 50% 100 

Qi?$ What are the weekly empfoyment. bu1163 
Q5Q-NUM What 11s yw pnmary pb? 

Middle-level 
High level Professionals 

Service Agricultural Skilled Unskilled Total 
Admtntstrat~ve workers % 

directors workers workers workers 
Fewer than 33 hours 53 313 218 59 63 4 52 61 823 39 50% 
33 hours to 44 hours 75 154 193 123 89 12 70 49 766 36 70% 
More than 44 hours 57 51 109 54 104 0 78 42 496 2380% 
Total 185 51 9 520 237 256 16 200 152 2085 100 
% 8 90% 24 90% 25 00% 11 40% 12 30% 0 80% 9 60% 7 30% 100 

Q83 Wttat are the week& employmeat haws? 
QIB NUM What rs the area of specml~zatran for these wth unrve~srty educcatron 

and SOCI~ I  am Economics 
and Sciences POII~IC~I Sciences Education Humanltles 

Medla and Buslness Englneertng Health Total % 
Science Adm 

Fewer than 33 hours 10 110 21 26 13 5 5 2 1 3 15 229 44 00% 
33 hours to 44 hours 7 37 16 27 7 10 9 49 12 42 215 41 40% 
More than 44 hours 0 12 4 3 2 2 7 25 1 20 76 1470% 
Total 17 159 41 56 22 17 2 1 94 16 76 52 1 100 

Q83 ?Nbat are fha m l r l y  employment hours? 
Q W U M  F m  which 5.ctao~~lnstttutelUnmstty Ld you @&am your latest degree* 

General 
Vocat~onal Un~versrty Educatton Outside 

educatlon educatlon educatlon lnstltutes Lebanon 
Total % 

schools 
Fewer than 33 hours 347 78 282 7 19 734 40 30% 
33 hours to 44 hours 275 159 197 9 27 668 36 70% 
More than 44 hours 247 88 66 3 14 418 23 00% 
Total 869 325 546 20 6 1 1820 100 
% 47 70% 17 90% 30 00% 1 10% 3 30% 100 

A3 Worlung Cond~t~ons and Allowances A3 2 Employment hours a d  other vigr~ables 



Qta3 Mat are the weekly ernpieyment hours2 
CBt-NUM f eki of uocat~r~nat train%% 

Computer 
and Typfng Secretarrat Nursrng Make up Dress mak~ng Trade Sewrng Total 

services 
% 

account~na - - -  - 
Fewer than 33 hours 15 18 14 2 1 8 14 8 12 12 123 27 80% 
33 hours to 44 hours 29 16 50 7 11 14 24 27 18 196 44 50% 
More than 44 hours 2 1 11 26 4 11 7 17 20 6 122 27 70% 
Total 64 45 90 33 30 35 49 58 36 441 100 

A3 Worlung Cond~t~ons and Allowances A3 2 Employmemd hours and other variables 



a84 Do you work overtrme? 
Q3 Mahafeat 

Mount-Lebanon Bekaa 
South 

Be~rut North Lebanon Lebanon Total % 

Yes 126 176 37 28 60 426 20 40% 
No 290 737 124 326 187 1664 79 60% 
Total 416 913 161 353 247 2090 100 
% 19 90% 43 70% 7 70% 16 90% 1 1  80% 100 

Q84 Do yau work wertrme? 
47  Manta1 S&s 

Slngle Marrled D~vorced Wldow Total % 
Yes 262 117 15 31 426 20 40% 
No 845 661 52 106 1664 79 60% 
Total 1107 779 67 137 2090 100 
% 53 00% 37 30% 3 20% 6 60% 100 

Q84 k?a you work overtime? 
QS Who rs the head of household? 

One of parents Husband You Others Total % 
Yes 21 8 106 75 27 426 20 40% 
No 686 616 263 95 1660 79 60% 
Total 339 122 2086 100 

16 20% 5 80% 100 

Q84 DO work overt he? 
Q10 Do you have chlidren? 

Yes No Total % 
Yes 142 284 426 20 40% 
NO 721 942 1664 79 60% 
Total 863 1226 2090 100 
% 41 30% 58 70% 100 

Q84 a0 MU work avertunt?? 
Q18 highest eckfcatlana~ atternment levat (genefa1 edumQon) 

Un~verslty BS Unlversrty MA 
lll~terate Read and write Elementary lntermed~ate Secondary BA MS Doctorate 

% 

Yes 26 12 39 94 133 85 34 422 20 50% 
No 108 53 153 340 581 337 67 1640 79 50% 
Total 134 65 192 433 714 422 102 2062 100 
Yo 6 50% 3 20% 9 30% 21 00% 34 60% 20 50% 4 90% 100 

A3 Worlung Cond~t~ons and Allowances A3 3 Oven'trne and other var~ables 



Q84 Do you work overtime? 
Q4D T p  of work 

Employee Self-employed Both Other Total % 
Yes 351 66 6 1 425 20 40% 
NO 1338 302 18 4 1663 79 60% 
Total 1689 368 24 5 2088 100 
% 80 90% 17 60% 1 20% 0 30% 100 

Qs9 Do yau wrk owrtfme? 
Qadi Type of estabtlsfrment 

Publ~c sector Pr~vate sector Others Total % 
Yes 49 352 25 426 20 40% 
No 332 1196 130 1658 79 60% 
Total 381 1548 155 2084 100 
% 18 30% 74 30% 7 50% 100 

084 Oa you wotk strertrme? 
Q48 SLza of establishment-irtumb of em#layem 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 98 42 52 74 45 101 412 20 70% 

No 394 128 220 386 195 252 1575 79 30% 
Total 491 170 273 460 240 353 1987 100 
% 24 70% 8 60% 13 70% 23 10% 12 10% 17 80% 100 

Q84 Do yw work overtnnep 
44Q NafUre afwm 

Permanent regular Permanent irregular Seasonal Total % 
Yes 380 26 18 423 20 60% 
NO 1456 114 61 1632 79 40% 
Total 1836 140 79 2055 100 
% 8930% 6 80% 3 80% 100 

Q84 DQ you w4A c)~wtnn&? 
M a t  are the weekly employment hay& 

Fewer than 33 33 hours to 44 hours More than 44 hours Total YO 
hours 

Yes 93 178 153 424 20 50% 
No 726 581 341 1648 79 50% 
Total 820 759 494 2072 100 
% 39 60% 36 60% 23 80% 100 

A3 Worlung Cond~oons and Allowances A3 3 Overtime and other variables 



a DO YOU work ~%rft!W4' 
088 Does yaur work quire phprcai eWct7 

Yes No Total % 
Yes 301 125 426 20 40% 
No 946 71 3 1659 79 60% 
Total 1247 838 2085 100 

Q84 05 you wwk ov@rtw3 
0 2 0 8  Vucafi~nal Eduatlon 

BT TS D~plorna Total YO 
Vocational 

Trainlng 
Yes 30 27 42 27 126 28 20% 
No 97 75 72 76 31 9 71 80% 
Total 127 101 113 103 445 100 
% 28 50% 22 80% 25 50% 23 20% 100 

Q84 Da you wofk avertrmev 
46-NUM Age 

10 19 20 24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total Yo 
Yes 18 62 104 85 58 34 41 20 4 426 2040% 
No 49 217 308 265 262 21 0 213 117 19 1661 79 60% 
Total 67 279 41 2 350 320 244 254 137 24 2087 100 
% 3 20% 13 40% 19 70% 16 80% 15 40% 11 70% 12 20% 6 60% 4 10% 100 

~ 4 7 4 ~ i d  Primary acttutty &estaMkhrnent 
Electflcal and Educ health Entertarn 

Manufac of garments Manufac of paper Manufac of other 
Agriculture Commerce Transport Pub'1e adm and soc~al Total % activ~tles and other publlshlng equipment ~nstallattons work 

Yes 16 45 16 2 10 85 45 40 126 31 417 20 50% 
No 49 158 47 3 33 286 109 144 71 2 8 1 1622 79 50% 
Total 65 203 63 5 43 37 1 154 184 838 112 2039 100 
% 3 20% 10 00% 3 10% 0 20% 2 10% 18 20% 7 60% 9 00% 41 10% 5 50% 100 

484 Ra pu work overt rmep 
QSO-FIUM Whar it+ ~ Q U F  p~m@ty lob9 

Service Agr~cultural Unskilled Total 
High level directors Professionals M~ddle level workers Adminlstratlve workers Skilled workers workers % 

workers 
Yes 48 92 90 72 41 0 43 40 426 2040% 
No 137 426 431 167 21 5 13 157 118 'I664 79 60% 
Total 186 51 7 521 239 256 13 200 157 2090 100 
Yo 8 90% 24 80% 24 90% 11 40% 12 20% 0 60% 960% 7 58% 100 

A3 Workrng Condrt~ons and Allowances A3 3 Overtrme and otlrer varlabfes 



885 if yw work overtrme do yau get overtime pay7 
Q3 Mohafmat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % I 

Yes 59 130 18 11 28 246 57 80% 
No 70 44 19 17 29 180 42 20% 
Total 129 174 38 28 58 426 100 
% 30 30% 40 90% 8 80% 6 50% 13 50% 100 

Q85 If you work  verbm me, 60 yr~v get overtime pay7 
Q? Manta1 Status 

Slngle Marr~ed D~vorced Wldow Total =YO 
Yes 168 59 8 12 246 57 80% 
No 97 57 7 18 180 42 20% 
Total 264 116 15 30 426 100 
% 62 00% 27 30% 3 60% 7 10% 100 

Q85 If yw work aerttme do you get overtime pay? 
Q40 We of work 

Employee Self employed Both Other Total YO 
Yes 216 26 4 0 246 58 00% 
No 138 38 1 1 179 42 00% 
Total 354 64 5 1 425 100 
Yo 83 40% 15 10% 1 30% 0 30% 100 

Q85 If flu wark overtrme do you get overtime pay?. 
Q45 Type of esfaablsbmenf 

Publlc sector Pr~vate sector Others Total % 
Yes 3 1 207 8 246 57 80% 
No 20 146 14 180 42 20% 
Total 51 353 22 426 100 
% 12 00% 82 80% 5 10% 100 

Qas rf ~ Q U  wwk averbrne da yau get overtime pay? 
048 S%e of estabbshment-NurnWr of emplqee~ 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 35 24 32 46 32 69 238 57 50% 
No 60 19 21 28 14 33 176 42 50% 
Total 96 44 52 74 46 102 41 3 100 
% 23 20% 10 50% 12 70% 17 90% 11 00% 24 70% 100 

Gas5 #f yeu work oveNme, 4s yr~v get overtme pay? 
Q49 Nafore at work 

Permanent Permanent 
Seasonal Total 

regular Irregular - 
Yes 224 17 5 246 58 20% 
No 157 7 14 177 41 80% 
Total 381 24 19 423 100 

w Yo 90 00% 5 60% 4 40% 100 
P 

F A3 Worlung Cond~t~ons and Allowances A3 3 Qvertlme and other varlrmbies 
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QlOl  Do you that be~ng a female Elas affected your oppartunltles for work9 
Q42 Do yorr have another lab beslda your present one? 

Yes No Total % 
Negat~vely 24 289 31 3 15 10% 
Pos~t~vely 26 479 505 24 40% 
No effect 64 1191 1255 60 50% 
Total 114 1959 2073 100 
% 5 50% 94 50% 100 

Ql 01 Do ~u thlnk that being a fernale has affected your opportonitiebs for work9 k 
Q45 Type of estabhsbahment 

1 
4 

Publ~c sector Pr~vate sector Others Total % 
Negat~vely 51 238 23 312 15 10% 
Pos~t~vely 71 397 36 504 24 30% 
No effect 246 908 100 1253 60 60% 
Total 368 1542 159 2069 100 
% 17 80% 74 50% 770% 100 

QlIil Do yao tk& that belng a &male has affeated y ~ u r  o$?portunities for wrkv 
(248 Size of ~8tabli~hme~f-Number of employees 

1 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Negat~vely 74 26 64 74 26 25 289 14 70% 
Pos~t~vely 113 50 65 107 68 79 483 24 50% 
No effect 306 95 141 267 145 247 1200 60 80% 
Total 494 171 269 448 239 357 1973 100 
% 25 00% 8 70% 13 60% 22 70% 12 10% 17 80% 100 

D l 0 1  ESo you thak that bamg a female ha% affeded your QppM-tunitres for work'? 
Q49 Nature of wwk 

Permanent Permanent 
Seasonal 

regular Irregular 
Total % 

Negat~vely 248 38 18 304 14 90% 
Pos~t~vely 454 28 13 496 24 30% 
No effect 1117 76 48 1241 60 80% 
Total 1819 142 80 2040 100 

Q101 Dc pu think that being a female has affected yaup appartunrtres for wrk'? 
$252 Drti you have anathetjob la thr$ eskabt&m 

Yes No Total % 
Negat~vely 19 295 31 3 15 10% 
Pos~t~vely 27 478 505 24 30% 
No effect 85 1173 1258 60 60% 
Total 130 1946 2076 100 

A4 L~mltat~ons and Constra~nts Faclng Worlung Women A4 I Female opportunrNes for work and other varrables 



QlOl[30 you think that bang a female has affected your opportuxuties for W$XIE7 
Q56 How 40 you rate t h t ~  change? 

Prornot~on Demotion No change Total % 
Negatively 10 1 8 19 14 60% 
Positively 2 1 0 6 27 21 00% 
No effect 55 1 26 83 64 40% 
Total 86 2 41 128 100 
% 66 60% 1 60% 31 80% 100 

Q lO l  Do you think that being a female has affecterl your opporRuWa~taS for warn 
QFI What a pur  saiary fsam your pnmary employment', 1 

Less than 300 300 thousand to 500 thousand to 1000 thousand to nore than 1500 
Total 

thousand 500 thousand 1000 thousand 1500 thousand thousand % 

Negatively 34 203 63 6 5 31 0 15 40% 
Pos~t~vely 11 244 181 34 23 493 24 50% 
No effect 64 558 435 98 55 1211 60 10% 
Total 109 1005 679 138 83 2014 100 
% 5 40% 49 90% 33 70% 6 90% 4 10% 100 

Ql0-l YOU tt?Fnk that baing a fernale has affected your opportunctces for @a&? 
Q83 What %s the week& e m p l o y n t  hours? 

Fewer than 33 33 hours to 44 More than 44 
hours hours hours Total % 

Negat~vely 124 104 82 310 15 10% 
Pos~t~vely 200 172 128 500 24 30% 
No effect 476 483 285 1244 60 60% 
Total 800 759 494 2054 100 
% 39 00% 37 00% 24 10% 100 

Q1M Oa yotl think that hecng a Lmdle ha$ affected your apportunities for mL7 
Q88 Doe.$ yaur work feqi.~s+e p&w%t effaa 

Yes No Total % 
Negat~vely 215 98 31 2 15 10% 
Pos~t~vely 301 203 505 24 40% 
No effect 723 531 1254 60 50% 
Total 1239 832 2071 100 
% 59 80% 40 20% 100 

QiQl Du you thmic that fie~ng a female has affected your oppartttnities far wo&? c 

Q89 Does y ~ u r  work requrre p s y W q i m i  effort? 
Yes No Total % 

Negat~vely 209 103 312 15 10% 
Positively 324 181 505 24 40% 
No effect 845 409 1254 60 50% 
Total 1378 693 2071 100 
% 66 50% 33 50% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Fac~ng Worhng Women A4 1 Femnfe opportuizabes for work nnd other vnrrables 



Q10Z De you thlnk that belng a female has affected your oppoitunltles for work'? 
Q9Q In ger\eret, do you fke your current work? 

Yes No Total % 
Negatively 226 86 312 15 10% 
Posltlvely 460 45 505 24 40% 
No effect 1110 143 1253 60 50% 
Total 1795 275 2070 100 
% 86 70% 13 30% 100 

QiOI Oa you think that $seeing a female has affected y ~ u r  qportuniti!3s for wrk'f 
Ql@T tist in  degree d impoFtance three canstmtnts you face In w ~ f k  

Famrly Unava~labll~ty of 
promotions Low salary Status as Legal problems Being a woman Unavallablllty of Unavatlablllty of day 

pressure woman benefits care centers 
Others Total % 

opportunctles 
Negatively 193 277 590 74 24 76 236 16 96 1583 19 40% 
Positively 169 308 71 3 107 6 71 307 44 195 1919 23 50% 
No effect 509 81 8 1634 248 47 125 646 179 473 4677 57 20% 
Total 870 1403 2936 429 78 272 1189 239 764 81 80 100 
% 10 60% 17 10% 35 90% 5 20% 0 90% 3 30% 14 50% 2 90% 9 30% 100 

Q l O l  n6 you think tb t  being a female has affecterf yaur opportunifle~ for work? 
Qf 12 T)o you iElutk tirat belng a female affeeied your st?fectton of your cuffens wwk? 

Yes No Total % 
Negatively 240 71 31 1 15 00% 
Poslt~vely 260 242 503 24 30% 
No effect 392 864 1256 60 70% 
Total 893 1177 2070 100 
% 43 10% 56 90% 100 

Q?O-l Do yau %ink that being a female has affected your oppomnitres f8r wakq 
Q1Z5 List In tMpMKtance the %fee matn tncenbes for your work 

Need for Flnanaal Acqulsit~on of Runnlng from family away 
income independency Self esteem Leavlng boredom 

luxuries 
Others 

Dressure . -.. 
Negatively 723 321 269 194 113 63 44 

Total 

Positively 951 649 630 377 160 64 49 2880 2520% 
No effect 2301 1452 1431 959 405 114 180 6840 59 70% 
Total 3975 2422 2331 1530 678 241 272 11449 100 
% 34 70% 21 20% 20 40% 13 40% 5 90% 2 10% 2 40% 100 

QlO4 Da you thlnk that bemg a female has affeaed yaur ppporfunrties for work? 
Q20 # Ve&?fiowl Edud~ttf~n 

BT TS D~ploma Total % Vocatronal 
Tra~ning 

Negatively 16 10 10 23 58 13 30% 
Posltlvely 38 32 28 14 112 25 60% 
No effect 72 59 74 63 268 61 10% 
Total 126 101 112 100 439 100 
% 28 70% 23 00% 25 50% 22 80% 100 

A4 L~m~tat~ons and Constra~nts Fac~ng Worlung Women A4 I Female opporfunrfres for worh and other varrables 



Q101 Do you think that being a female has affected yauroppoFtunrties forwoikC? 
Q30 A fatherts education status 

Illiterate Read and write Elementary lntermedrate Secondary Unlverslty Total % 
Negatively 53 80 48 19 20 4 224 15 70% 
Positively 51 99 74 63 51 29 3q7 25 60% 
No effect 144 200 165 135 113 83 58 70% 
Total 248 379 287 21 7 184 116 1431 100 
% 17 30% 26 50% 20 00% 15 20% 12 90% 8 10% 100 

QIO% Oo you thrnk that baing a fernale has affeaed your opporfunitres for wo&p 
633-A Mother's edocaQon slafus 

lllrterate Read and write Elementary lntermed~ate Secondary University Total % 
Negat~vely 114 69 50 23 15 1 27 3 16 10% 
Posrtively 120 89 92 65 41 17 424 25 00% 
No effect 331 188 164 162 98 57 1OC)O 59 00% 
Total 566 345 306 251 154 75 16C)7 100 
% 33 30% 20 30% 18 00% 14 80% 9 10% 4 40% 1 C)O 

I 
QlOt Da you think that bemg a female has affected your <~ppwtcmttr~s for work'? 
Q32-A Husband's educam stabs 

Illiterate Read and wrrte Elementary Intermediate Secondary Universrty Total % 
Negatively 14 8 14 17 19 21 93 11 70% 
Posrtively 6 5 13 40 54 61 180 22 80% 
No effect 22 26 59 91 121 199 51 8 65 50% 
Total 43 39 87 148 193 281 791 100 
% 5 40% 5 00% 11 00% 18 70% 24 40% 35 50% 100 

Q401 Da y6u think that being a %male has affecled yaw opportunities for work3 
Q6-HUM Age 

10 19 20 24 25 29 30 34 35 39 40-44 45 54 55 64 65 Total % 
Negatively 11 52 64 47 42 39 41 12 6 313 1510% 
Positively 20 78 107 85 85 45 50 31 3 504 24 30% 
No effect 36 150 239 221 188 156 159 91 15 1256 60 60% 
Total 67 280 41 0 352 31 6 239 250 134 25 2073 100 
% 3 20% 13 50% 19 80% 17 00% 15 20% 11 50% 12 00% 6 50% 1 20% 100 

QlOt Da yoil thrnk that beidg a fe&&le has affedted yaruopyab~nrtre$ forworK3 
Q474UM Pnrnary a&vrty of esfablishtneni 

Of Manufac of Manufac of Electrrcal and other 
Educ health 

Publrc adm 
Entertain Total 

Agriculture garments and Commerce Transport and soc~al % 
paper publrshinc equipment installations activ~t~es 

other work 
Negatively 18 47 10 2 4 50 10 22 117 18 299 14 80% 
Pos~t~vely 4 43 15 1 15 98 47 37 205 34 499 24 70% 
No effect 49 112 38 1 24 222 96 124 499 61 1225 60 50% 
Total 71 202 62 4 43 370 153 183 821 114 2024 100 
% 3 50% 10 00% 3 10% 0 20% 2 10% 18 30% 7 60% 9 00% 40 60% 5 60% 100 

A4 Llm~tat~ons and Constra~nts Faclng Worlung Women A4 1 Female opporfunifres for worh and other varrables 



Q3O-I Da yau mink that being a %male has affected yaur opportunities for wark9 
Q604UM what is your primary jab7 

M~ddle level 
'Igh level ~rofessionals workers Adrnin~strative Service workers Agricultural 
directors workers Sk~lled workers Unskilled workers Total % 

Negatively 15 69 56 30 43 0 48 54 313 1510% 
Positively 53 123 137 57 60 4 42 29 505 24 30% 
No effect 118 321 31 8 150 152 12 108 78 1258 60 60% 
Total 185 51 3 51 1 237 255 16 198 161 2076 100 
% 8 90% 24 70% 24 60% 1 1  40% 12 30% 0 80% 9 60% 7 70% 100 

Q3O.I flo you tknk that being a Semle has affected your oppoFtunltles h r  work? 
Qf9 HUM What rs the area ofspemkmtron for tBose with urwerstty educat~otr 

Arts and Law and Political 
Sciences Social Sciences Fine arts Medla Economics and 

Education Humanities Science Business Adrn Engineenng Health Total % 

Negatively 1 24 3 6 4 1 2 7 1 3 52 1010% 
Pos~t~vely 4 32 5 15 4 4 4 29 3 22 124 23 80% 
No effect 1 1  102 33 34 13 12 15 60 12 52 343 66 10% 
Total 17 158 41 55 21 17 21 96 16 77 51 9 100 
% 3 20% 30 40% 7 90% 10 60% 4 00% 3 30% 4 00% 18 50% 3 10% 14 90% 100 

QlOl EM you thmk that bemg a f m l l e  Ms affected your opportun~tles far work? 
Czrs HUM Frm which S&ooVtnstltutslUnI~rs~ty did you obtain your iatesf dwres9 

General 
education Vocational University Education 

education education inst~tutes Outs~de Lebanon Total 
schools 

Negatively 156 34 60 1 6 257 14 30% 
Pos~tively 217 86 130 7 9 450 24 90% 
No effect 487 203 349 11 46 1096 60 80% 
Total 860 323 539 20 61 1803 100 
% 47 70% 17 90% 29 90% 1 10% 3 40% 100 

QlOl Do ~ Q U  W k  that bemg a femak has affected your oppartun~t~es hr waW 
QZI-NUM FteM of vocatianal trqmhg 

Computer and 
accounting Typing Secretariat Nursing Make up Dress making Trade Health servlces Sewing Total % 

Negatively 10 6 5 4 8 7 4 3 10 57 1320% 
Positively 21 7 20 10 10 5 9 23 7 112 2560% 
No effect 35 32 65 18 12 21 36 31 17 267 61 30% 
Total 65 44 90 32 30 33 49 58 34 436 100 
% 14 90% 10 20% 20 70% 7 40% 6 90% 7 60% 11 20% 13 20% 7 90% 100 

A4 Limitations and Constraints Facing Working Women A4 I Female opporlunrtres for work and other varrables 



Q102 89 YOU #ink that being a female has affected negahvely on 
Q3 Moh+fa;4at 

Berrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Havlng promotron 41 89 6 8 3 148 8 30% 
Acquiring new work 35 133 75 33 38 313 17 60% 
Havlng better ~ncomelsalary 63 175 23 21 9 292 16 40% 
Havrng allowances 38 128 3 6 1 177 9 90% 
Other 161 380 44 125 140 850 47 80% 
Total 338 905 152 193 192 1780 100 
% 19 00% 50 80% 8 50% 10 90% 10 80% 100 

a252 Do j ~ o r i  think that barng a female has affected negatwdy oar 
Q7 Marital Staros 

Single Marrled Drvorced Wldow Total % 
Havlng promotion 104 31 4 8 148 8 30% 
Acquiring new work 200 79 10 24 31 3 17 60% 
Havlng better rncomelsalary 187 76 11 18 292 16 40% 
Havlng allowances 109 52 8 9 177 9 90% 
Other 449 320 25 55 850 47 80% 
Total 1049 558 58 114 1780 100 
% 59 00% 31 40% 3 30% 6 40% 100 

4102 Oa yau thnk that berng a female has affeded negattwly an 
Q l O  Do you hwe chrldren? 

Yes No Total % 
Havrng promot~on 39 109 148 8 30% 
Acqulrlng new work 100 214 31 3 17 60% 
Havrng better ~ncomelsalary 96 197 292 16 40% 
Havrng allowances 61 115 177 9 90% 
Other 353 497 850 47 80% 
Total 648 1131 1780 100 
% 36 40% 63 60% 100 

GI02 00 yau think that being a Lmaie has affected negatrvely en 
Q38 The k@t%st educationat sttarnma W4 igewml t3ducatKtn) 

llllterate Read and write Elementary lntermedlate Secondary Unlversrty BS Unlverslty MA Total 
B A MS Doctorate % 

Havlng promotron 5 1 11 33 58 31 5 145 820% 
Acquirrng new work 26 13 44 79 101 45 4 312 1770% 
Havlng better ~ncomelsalary 17 9 38 69 106 44 7 290 16 40% 
Havlng allowances 11 8 12 39 75 29 3 177 1000% 
Other 58 22 78 159 282 189 53 840 47 70% 
Total 117 53 182 379 622 337 72 1763 100 
% 6 70% 3 00% 10 30% 21 50% 35 30% 19 10% 4 10% 100 

A4 Llm~tatlons and Constra~nts Fac~ng Worlung Women A4 1 Female opportunrtres for work nnd other vnrrables 



QlO2 Do yoti thlnk that fielng a female has affected negatrve on 
Q45 Type of estabflsishment 

Publ~c sector Pr~vate sector Others Total % 
Havlng promot~on 25 121 1 148 8 30% 
Acqulrlng new work 41 245 26 31 2 17 60% 
Hav~ng better ~ncomelsalary 25 258 10 292 16 50% 
Hav~ng allowances 28 142 6 175 9 90% 
Other 182 603 63 848 47 80% 
Total 300 1370 105 1775 100 
% 16 90% 77 20% 5 90% 100 

Q102 t2a yati th~nk that behg a f'mde has affected rlegatnrely an 
Q48 Size a$ establishment Number of ernpl~yees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Hav~ng promot~on 19 17 25 33 22 27 144 8 50% 
Acqu~r~ng new work 78 25 61 68 33 24 289 17 20% 
Hav~ng better ~ncomelsalary 57 32 50 60 46 32 277 16 40% 
Havlng allowances 27 15 31 35 33 25 166 9 80% 
Other 188 70 94 201 91 165 809 48 00% 
Total 369 159 259 399 225 273 1685 100 
% 21 90% 9 40% 15 40% 23 70% 13 40% 16 20% 100 

Q102 fro you think that bang a female has affected negatively On 
Q49 Nature of work 

Permanent Permanent Seasonal 
Total % 

regular Irregular 
Havlng promot~on 138 3 4 146 8 30% 
Acqu~r~ng new work 253 32 19 305 17 40% 
Havlng better ~ncomelsalary 262 20 6 287 16 40% 
Havlng allowances 163 8 1 172 9 80% 
Other 750 63 27 840 48 00% 
Total 1566 125 58 1749 100 
% 89 50% 7 20% 3 30% 100 

Qlo2 Do qrqe t h ~ k  that bei~?mg a female has afferded Ilegahvely an 
Q52 Old you have anotherjab 1r1 this establahment? 

Yes No Total % 
Havlng promot~on 6 141 148 8 30% 
Acqu~r~ng new work 13 300 31 3 17 60% 
Havlng better ~ncomelsalary 10 282 292 16 40% 
Hav~ng allowances 5 172 177 9 90% 
Other 68 782 850 47 80% 
Total 102 1678 1780 100 
% 5 70% 94 30% 100 

A4 L~m~tat~ons and Constraints Faclng Worlung Women A4 I Female opporPpd88abe.s for work and other vamnbles 



Q102 Oo yau tbnle that being a female has affected negatively on 
Q56 How tla you rate fhis change? 

Promotion Demotion No change Total O h  

Havrng prarnotron 5 1 0 6 6 40% 
Acqurring new work 8 0 5 13 13 40% 
Having better incomelsalary 9 0 1 10 9 90% 
Havlng allywances 5 0 0 5 4 60% 
Other 44 0 22 66 65 80% 
Total 71 1 28 100 100 
% 70 90% 1 10% 28 00% 100 

a102 Do you thr& that being a female has affected negattvdy an 
Q7f VVhat s yaur salary front your pnmarjr ernplgment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total thousand 500 thousand 1000 thousand 1500 thousand thousand % 

Havrng prornotron 4 79 53 6 2 145 8 40% 
Acquiring new work 27 206 67 7 I 309 17 80% 
Having beler income/salary 19 171 86 7 4 288 16 60% 
Havrng allowances 3 1 04 55 8 2 173 9 90% 
Other 47 365 304 63 44 823 47 40% 
Total 100 925 566 93 54 1738 100 
% 5 80% 53 20% 32 60% 5 30% 310% , 100 

Ql02 Do yeti thtnk that being a f m i a  has affected negatrvely an 
Q88 What are the weekly employment haur63 

Fewer than 33 33 hours to 44 More than 44 
hours hours Total 

hours % 

Having prc~rnotlon 46 64 38 148 8 40% 
Acquiring new work 117 121 71 309 17 50% 
Havrng bel.ter ~ncornelsalary 93 122 75 290 16 50% 
Havrng alli>wances 50 85 40 174 9 90% 
Other 333 31 2 197 842 47 80% 
Total 639 704 421 1764 100 
% 36 20% 39 90% 0 
Q102 Do yw *nk that berng a female has affamed negatrvety on 
Q84 rn you vubric uv&mel 

Yes No Total % 
Havrng prornot~on 39 108 148 8 40% 
Acqu~nng new work 65 246 31 1 17 60% 
Havlng better ~ncomelsalary 71 220 291 16 50% 
Having allowances 30 146 175 9 90% 
Other 176 662 838 47 50% 
Total 381 1383 1764 100 
% 21 60% 78 40% 100 

A4 L~rn~tattons and Constra~nts Faclng Worlung Women A4 1 Female oppor~tnrtres for w o ~ k  0nd other varrables 





9102 Do you thtnk that bemg a female has affected negatively or\ 
Q?S-NUM What is the area afspeciaE1;ration for those with unbewty education 

Arts and Law and Pol~tlcal Economics 
Education Sclences 

Humanltles Science Soc~al Sclences Flne arts Medla and Business Eng~neenng Health Total % 
Adm . 

Havlng promotion 1 16 3 1 1 1 1 8 1 1 35 860% 
Acquiring new work 1 24 3 5 4 0 I 10 0 2 491220% 
Havlng better ~ncomelsalary 1 17 6 4 1 0 1 11 1 7 501220% 
Having allowances 1 11 2 2 0 1 1 6 1 5 31 7 60% 
Other 8 63 20 26 7 10 11 48 9 39 242 59 40% 
Total 12 131 34 38 14 12 15 84 12 54 407 100 
% 2 80% 32 30% 8 50% 9 40% 3 30% 3 00% 3 80% 2060% 3 00% 13 30% 100 

Q102 Do you th~nk that being a female has affected negatrvefy on 
Q23 NUM From &itch MoaYtnsmuteiUnivetsity did you obtain your latest degree9 

General 
Vocational Univers~ty 

educat~on 
education education 

Education Outside Lebanon Total 
schools institutes 

Hav~ng promotion 64 31 39 1 2 137 8 80% 
Acqulr~ng new work 175 34 53 1 8 271 17 40% 
Hav~ng better incomelsalary 142 59 56 1 1 259 16 60% 
Hav~ng allowances 76 37 37 0 5 156 10 00% 
Other 31 0 128 249 12 34 733 47 40% 
Total 768 289 434 14 50 1556 100 

Q902 Do yuu t k ~ k  that bemg a female has affected flegatweiy on 
Q21-HUM Fmitf bf v~eational &airring 

Computer and 
accounting TyP1ng 

Secretanat Nurs~ng Make up Dress maklng Trade Sewing Total % 
sewlces 

Having promotion 10 4 9 1 4 2 6 1 4 42 1060% 
Acquiring new work 11 7 3 3 7 10 7 6 7 60 15 40% 
Having better ~ncomelsalary 14 8 10 7 7 4 8 6 5 70 1780% 
Havlng allowances 8 3 4 3 3 3 10 4 3 43 11 10% 
Other 2 1 17 42 15 12 8 20 27 15 177 45 10% 
Total 64 39 69 30 33 27 51 44 35 392 100 
% 16 20% 10 10% 17 60% 7 50% 8 30% 7 00% 13 10% 11 30% 8 90% 100 

A4 Ltm~tat~ons and Constramts Factng Worhng Women A4 1 Female opportunrtres for work and other variables 



Q107 tlst rn degree af rmpor&m~8 three constra~n@ you face m work 
Q3 Mohafaat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Famlly pressure 220 291 114 154 106 884 10 70% 
Unava~lablllty of 
promot~ons opportun~tles 245 773 135 106 152 1412 17 10% 
Low salary 540 1318 298 451 368 2974 35 90% 
Status as marr~ed woman 114 205 34 57 29 439 5 30% 
Legal problems 32 31 8 4 3 78 0 90% 
Belng a woman 63 87 16 84 24 274 3 30% 
Unava~lab~l~ty of benefits 241 585 154 109 103 1191 14 40% 
Unava~labll~ty of day care 
centers 65 101 24 25 28 242 2 90% 
Others 190 303 51 138 103 785 9 50% 
Total 1709 3693 835 1127 91 5 8279 100 
% 20 60% 44 60% 10 10% 13 60% 11 10% 100 - 

Q107 t ist m degree rrf impqrtance &fee constrqrnts you face In WO* 
M ~lmta~ Status 

Slngle Marrled D~vorced Wldow Total % 
Fam~ly pressure 267 480 67 69 884 10 70% 
~navaliabll lt~ of 
promotlons opportunltles 
Low salary 
Status as marr~ed woman 2 401 11 25 439 5 30% 
Legal problems 42 26 2 8 78 0 90% 
Belng a woman 141 86 12 35 274 3 30% 
Unava~lab~l~ty of benefits 753 318 35 86 1191 14 40% 
Unava~lablllty of day care 
centers 1 231 10 0 242 2 90% 
Others 440 257 31 57 785 9 50% 
Total 4214 3189 31 2 564 8279 100 
% 50 90% 38 50% 3 80% 6 80% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Fac~ng Worlung Women A4 2 Contsrarnis faced rn work and other varrnbles 



Q107 List ~ r l  degree of srnportance three constrat~~ts you face In work 
Qf Q Da p o  have chrldren' 

Yes No Total % 
Fam~ly pressure 587 297 884 10 70% 
Unava~lab~l~ty of 
promot~ons opportunlt~es 422 990 1412 17 10% 
Low salary 1135 1839 2974 35 90% 
Status as marr~ed woman 413 26 439 5 30% 
Legal problems 32 45 78 0 90% 
Be~ng a woman 117 157 274 3 30% 
Unava~lability of benefits 379 813 1191 14 40% 
Unava~lab~l~ty of day care 
centers 236 6 242 2 90% 
Others 297 488 785 9 50% 
Total 3618 4661 8279 100 
% 43 70% 56 30% 100 

QIQ7 List En degree ef ~mportadde thee c~rastminkj y& face in work 
a18 The highest educatianal attainment level (general edacationf .- 

lll~terate Read and wnte Elementary lntermed~ate Secondary Unlvers~ty BA Un~vers~ty MA Total 
BS MS Doctorate 

Fam~ly pressure 59 60 130 182 275 135 35 876 10 70% 
Unava~lability of 
promot~ons opportun~t~es 58 37 87 292 580 296 57 1405 17 10% 
Low salary 217 11 1 295 636 1119 494 71 2943 35 90% 
Status as marned woman 27 11 47 95 145 81 29 436 5 30% 
Legal problems 3 1 8 14 18 29 4 78 0 90% 
Being a woman 39 6 29 65 70 53 8 269 3 30% 
Unavaflab~l~ty of benefits 60 40 116 247 438 244 36 1182 14 40% 
Unava~labil~ty of day care 
centers 0 0 11 30 122 68 9 241 2 90% 
Others 59 20 71 150 238 184 53 775 9 50% 
Total 522 286 795 1710 3005 1584 303 8204 100 
% 6 40% 3 50% 9 70% 20 80% 36 60% 19 30% 3 70% 100 

A4 Llmitat~ons and Constra~nts Faclng Worlung Women A4 2 Contsramts faced 1n worh and other vat-~ables 



4107 L~st  m degtee ~f amportance three eonstralnfs you face In work 
Q27 Dtcl you feel that you were gfepared for your Fmtjah3 

Yes No Total % 
Famrly pressure 722 149 871 10 60% 
Unava~lab~l~ty of 
promot~ons opportunrtres 1206 202 1408 17 20% 
Low salary 2461 482 2944 35 90% 
Status as marr~ed woman 374 62 436 5 30% 
Legal problems 58 17 74 0 90% 
Be~ng a woman 207 60 267 3 30% 
Unava~lab~l~ty of benefits 986 193 1179 14 40% 
Unavarlab~l~ty of day care 
centers 216 24 240 2 90% 
Others 664 107 771 9 40% 
Total 6894 1295 81 89 100 
% 84 20% 15 80% 100 

Ql OT List m degree of importance three constram% plr face c;n wwk 
Q28 Do you have other sltilk* 

No Yes Total % 
Famrly pressure 662 219 881 10 70% 
Unava~lab~l~ty of 
promot~ons opportunrtres 1156 251 1407 17 10% 
Low salary 2367 589 2955 35 90% 
Status as marrred woman 346 92 438 5 30% 
Legal problems 59 18 78 0 90% 
Be~ng a woman 236 38 274 3 30% 
Unavarlabrlrty of benefits 963 219 1182 14 40% 
Unavarlab~l~ty of day care 
centers 190 49 239 2 90% 
Others 601 177 778 9 40% 
Total 6579 1653 8232 100 
% 79 90% 20 10% 100 

A4 L~mltat~ons and Constra~nts Faclng Worlung Women A4 2 Contsrnrnls faced zr work nnd other varrables 



ualuoM B u q ~ o ~  BUIJE~ quteJjsuo3 pue s u o q q ~ u t t ~  pv 

9928 
98L 
ZPZ 

1611 
PLZ 
8L 
8EP 
6962 
OlPl 

EZZ 1 P969 lei01 
PZZ LPG s~aulo 
6E 66 1 s~alua:, 

a m  Aep 40 A l ~ l ~ q e ~ ~ e ~ e u n  
LZ 1 090 1 slyauaq 40 Ap11qelltlAeun 
9L 16 1 u e w o ~  e Gulag 
LC LP sualqo~d le6al 
811 Z CE u e u o ~  pa~uew se s n l e ~  
OSZ 8691 beles M O ~  

011 682 1 sa~l~un~oddo suollo~uo~d 
40 Allllqelle~eun 

191 109 a~nssa~d Al~wej 
YlOa paAoldwa  as aaAoldw3 

XJW io ad&& a m  
ylaa ui a3q noL sluier&um f,&W i%#e$~odwt 4@ a816aP uf ts1-t LO to 

00 1 %OP 01 %0191 %016E %06 OE %OP E % 
00 1 L ~ L L  908 ~ P Z  1 ~ Z O E  9 8 ~ ~  E ~ Z  le lol  
%OE 6 L 1L OZ 1 611 P9Z 68 1 SZ sJal(l0 

I %00 E ZEZ 1E 69 88 It E sJalua3 
a~e3 Aep 40 Al~l~qel~eneun 

%OE P1 Poll PO 1 69 1 ZSP OPE 6E sluauaq 40 Lyl~qelle~eun 
%OP E E9Z L1 6E 88 66 61 uewoM e Gulag 

%08 0 6S 6 1 L 81 Z1 E swalqo~d le6a1 
%OP S 81P LS Z8 OL 1 LO 1 E u e w o ~  paluew se snlels 
%06 SE OLLZ EZZ L9E 9L0 1 186 EZ 1 beles M O ~  

%OZ L1 EZE 1 lP1 LLZ 8ZS LSE OZ sa~llunpoddo suo~lowo~d 
40 Al111qel1e~eun 

%08 0 1 ZE8 E6 Ell 8EE 6SZ 82 ~J I I ss~J~  Allwed 

% 
puesnoul puesnow oos puesnow 000 1 puesnoyloos -11 puesnow 

le"' 0091 uew aJow 01 puesnoyl 0001. ol puesnow oos 01 puesnow OOE OOE ueyl ssal 



Q107 List m degree of rmportance three constraits you face in work 
Q45 Type ef estaRI1shment 

Public sector Private sector Others Total % 
Famlly pressure 180 592 108 881 10 70% 
Unavallabllrty of 
promotions opportunit~es 273 1094 45 1412 17 10% 
Low salary 661 21 82 128 2972 36 00% 
Status as married woman 87 299 51 437 5 30% 
Legal problems 15 52 11 78 0 90% 
Belng a woman 33 207 34 274 3 30% 
Unavallabllrty of benefits 233 914 44 1191 14 40% 
Unavallabillty of day care 
centers 66 164 12 242 2 90% 
Others 85 608 84 777 9 40% 
Total 1633 6113 51 8 8263 100 
% 19 80% 74 00% 6 30% 100 

QlDT List in d ~ f e e  of rrnpattanm three constralnis yau face m work 
Q48 Size of estabiwmmt-Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Famlly pressure 276 63 91 165 70 144 809 10 30% 
Unavallabrlity of 
promot~ons opportunities 21 6 119 226 416 183 21 6 1376 17 50% 
Low salary 549 242 441 756 405 454 2848 36 20% 
Status as marrled woman 102 20 47 91 51 87 399 5 10% 
Legal problems 18 5 6 19 9 16 73 0 90% 
Being a woman 78 41 29 42 37 20 246 3 10% 
Unava~lability of benefits 247 96 163 295 160 185 1147 14 60% 
Unavallability of day care 
centers 33 15 34 59 28 60 229 2 90% 
Others 226 65 95 126 84 145 742 9 40% 
Total 1746 667 1132 1970 1027 1327 7869 100 
% 22 20% 8 50% 14 40% 25 00% 13 10% 16 90% 100 

A4 Llm~tatlons and Constraints Faclng Worlung Women A4 2 Contsra~fiPs faced m work and other variables 



Q107 L~st  m degree of rmpohnce three constrat& you face rn work. 
Q49 Nature of WQ& 

Famrlv Dressure 

Permanent Permanent 
Seasonal 

regular irregular 
Total % 

701 93 71 865 10 60% 
unavii iabi~it~ of 
promotrons opportunrtres 1275 70 53 1398 17 10% 
Low salary 2629 189 11 1 2930 35 90% 
Status as married woman 369 36 24 429 5 30% 
Legal problems 68 9 0 78 1 00% 
Being a woman 227 18 21 266 3 30% 
Unavailabil~ty of benefits 1072 80 28 1180 14 50% 
Unavailability of day care 
centers 21 5 14 10 239 2 90% 
Others 651 74 47 772 9 50% 
Total 7207 583 366 81 56 100 
% 88 40% 7 10% 4 50% 100 

QlOf m degree of rmportance h e  coastra~nts you faGe m w& 
Q'II What is your sakg frbm your phmary employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total % 

thousand 500 thousand 1000 thousand 1500 thousand thousand 

Famrly pressure 43 451 258 53 49 853 10 50% 
Unavailabrlrty of 
promotions opportunities 57 696 568 62 19 1402 17 30% 
Low salary 222 1734 903 70 14 2943 36 20% 
Status as married woman 7 203 166 28 22 425 5 20% 
Legal problems 13 27 25 1 7 73 0 90% 
Being a woman 22 154 69 14 9 267 3 30% 
Unavailability of benefits 78 61 7 408 66 7 1176 14 50% 
Unavailability of day care 
centers 3 90 100 25 17 234 2 90% 

Others 43 321 231 99 56 750 9 20% 
Total 487 4293 2727 41 7 199 8122 100 
% 6 00% 52 90% 33 60% 5 10% 2 40% 100 

A4 Llmttattons and Constra~nts Faclng Worlung Women A4 2 Confsrarnts faced m work and other varrables 



QlO7 Fist in degree of rmportance three constra~nts yau face In work 
Q83 What rs the weekly empfayment bouts7 

Fewer than 33 33 hours to 44 More than 44 
hours hours hours 

Total % 

Fam~ly pressure 340 31 0 222 872 10 60% 
Unavallabll~ty of 
promot~ons opportun~t~es 568 508 334 1410 17 10% 
Low salary 1201 1061 702 2963 36 00% 
Status as rnarr~ed woman 197 145 91 433 5 30% 
Legal problems 31 32 14 78 0 90% 
Be~ng a woman 119 81 71 272 3 30% 
Unava~lab~l~ty of benefits 429 456 301 1186 14 40% 
Unavallabll~ty of day care 
centers 100 83 55 239 2 90% 
Others 299 254 219 772 9 40% 
Total 3284 2931 2009 8224 100 
% 39 90% 35 60% 24 40% 100 

Q107 List in degiee o-f irnpmaece thrse constraints p u  face In work 
Qa4 Do you wrtt overbme? 

Yes No Total 
Fam~ly pressure 214 658 872 
Unava~labll~ty of 
promot~ons opportun~t~es 290 1119 1410 
Low salary 610 2353 2963 
Status as marr~ed woman 79 360 439 
Legal problems 23 55 78 
Be~ng a woman 66 206 272 
Unava~lab~l~ty of benefits 242 945 1187 
Unavallabll~ty of day care 
centers 38 204 242 
Others 176 603 779 
Total 1738 6503 8241 

A4 Llmltat~ons and Constraints Faclng Worlung Women A4 2 Contsramts fused in work and other variables 



Q107 L~st  $0 degree of rmportance &tee constratnts you face m work 
Q85 If p$ do you get avertlme p a p  

Yes No Total % 
Family pressure 103 117 220 12 60% 
Unava~lability of 
promot~ons opportun~ties 183 107 291 16 60% 
Low salary 351 257 607 34 70% 
Status as married woman 43 39 82 4 70% 
Legal problems 8 14 23 1 30% 
Be~ng a woman 39 30 69 3 90% 
Unava~lability of benefits 138 104 241 13 80% 
Unava~lability of day care 
centers 20 18 38 2 20% 
Others 100 79 179 10 20% 
Total 986 764 1750 100 
% 56 30% 43 70% 100 

QlOT tist m degree af Bnpomnee Zhree constraints you face w work 
Q88 Does yaw work reqture ptiyscal effm? 

Yes No Total % 
Family pressure 560 324 884 10 70% 
Unavailab~lity of 
promotions opportun~ties 758 654 1412 17 10% 
Low salary 1843 1127 2970 35 90% 
Status as married woman 308 131 439 5 30% 
Legal problems 55 23 78 0 90% 
Being a woman 199 75 274 3 30% 
Unavailability of benefits 767 421 1188 14 40% 
Unava~lability of day care 
centers 137 106 242 2 90% 
Others 477 305 782 9 50% 
Total 51 04 31 66 8269 100 
% 61 70% 38 30% 100 

A4 L~m~tat~ons and Constra~nts Fac~ng Worlung Women A4 2 Contsrarnts faced m work and other variables 



Q1W t ~ s t  m de~ree of rmportance three constraln@ you face m wark 
Q80 Does yaw work requrre psycholpgrcal effort? 

I Yes No Total 

Fam~ly pressure 654 230 884 
Unavatlablllty of 
promotions opportunltles 949 463 1412 
Low salary 21 30 840 2970 
Status as marr~ed woman 306 133 439 
Legal problems 53 24 78 
Belng a woman 192 82 274 
Unava~lab~l~ty of benefits 91 5 273 1188 
Unavallablllty of day care 
centers 171 71 242 
Others 505 277 782 
Total 5875 2394 8269 
% I 71 00% 29 00% 100 

Ql OT List m degree of tmporfanw three constraints you face in MI& 
Q90 Irt generat* d6 you Lge yaw cwrent work" 

Yes No Total % 
Fam~ly pressure 71 0 172 882 10 70% 
Unavallabtl~ty of 
promot~ons opportun~t~es 1220 188 1408 17 00% 
Low salary 2485 485 2970 35 90% 
Status as marrled wbman 375 64 439 5 30% 
Legal problems 74 4 78 0 90% 
Belng a woman 200 74 274 3 30% 
Unava~lab~l~ty of benefits 1026 162 1188 14 40% 
Unava~labllrty of day care 
centers 223 19 242 2 90% 
Others 670 113 782 9 50% 
Total 6983 1280 8263 100 
% 84 50% 15 50% 100 

A4 L~mltatlons pnd Constraints Faclng Worlung Women A4 2 Contsrarnts faced m work and other varrables 



Q107 Llst m degree of Importance fhree cmstratnts you face n work 
Q20 B Uo/ocatianal f l d u ~ l k a n  

Family pressure 
Unavailability of 
promotions opportunities 

Low salary 
Status as marned woman 
Legal problems 
Being a woman 
Unavailability of benefits 
Unavailability of day care 
centers 

Others 
Total 

Diploma Total 

188 

(2107 List In degree af impartance three constrafes you face tn work 
Q6 NU@ Age 

10 19 20 24 25 29 30 34 35 39 40-44 45 54 55 64 65 Total % 
Family pressure 19 68 105 159 164 157 152 51 7 884 10 70% 
Unavailability of 
promotions opportunities 50 245 376 210 184 143 125 65 13 1412 1710% 
Low salary 119 472 62 1 406 446 340 347 191 33 2974 35 90% 
Status as married woman 0 10 45 96 108 69 68 39 5 439 530% 
Legal problems 0 14 14 6 15 1 17 6 4 78 0 90% 
Being a woman 14 24 61 50 37 25 31 25 7 274 3 30% 
Unavailab~lity of benefits 52 188 264 195 166 117 130 75 5 4191 1440% 
Unavailability of day care 
centers 0 13 42 55 66 37 28 1 0 242 2 90% 

Others 28 98 144 154 93 89 98 66 94 783 9 50% 
Total 282 1133 1673 1330 1281 976 995 520 89 8278 100 
% 3 40% 13 70% 20 20% 16 10% 15 50% 11 80% 12 00% 6 30% 1 10% 100 

A4 Llm~tatrons and Constratnts Faclng Worlung Women A4 2 Contsraanfs faced m work and other varrnbles 



Q107 L~st m deoree of lmportance three congtFBtnts you face rn Mlark 
W7 NUM P~I~&Y a&& of establrshment 

Of Manufac of Manufac of 
Electrical and Educ health 

other 
Agriculture garments and paper publishrng equipment lnstallatlons Commerce Transport Publlc adm and social 

actlvrtles Total % 
other work 

Famlly pressure 45 91 21 1 6 153 64 53 331 
Unavailabrl~ty of 
promotrons opportun~t~es 21 158 43 2 24 255 110 109 596 
Low salary 77 324 76 9 58 463 194 257 1293 
Status as marr~ed woman 8 32 14 0 7 71 22 18 222 
Legal problems 1 10 2 0 0 6 7 8 34 
Be~ng a woman 19 20 10 3 6 56 19 31 79 
Unavailab~l~ty of benefits 13 150 46 3 40 195 72 97 493 
Unavarlabrlrty of day care 
centers 1 13 4 0 5 28 31 17 131 
Others 39 75 35 2 19 160 58 75 265 
Total 223 874 250 20 166 1388 576 665 3444 
% 2 80% 10 80% 3 10% 0 20% 2 10% 17 20% 7 10% 8 20% 42 70% 

QlOT L~st m degree af impqrtance three constra~nts you face in work 
QSONUM What rs youfpnmary jobp 

High level 
level Admlnlstratlve Service workers Agr~cultural Professionals workers Unskrlled 

Skilled workers workew Total % 
directors workers 

Family pressure 80 166 200 91 114 10 124 98 884 10 70% 
Unavallabllrty of 
prornot~ons opportunrtres 57 401 341 21 9 166 2 152 73 1412 17 10% 
Low salary 150 687 778 402 376 10 299 273 2974 35 90% 
Status as marrred woman 60 11 1 127 19 37 1 56 28 439 5 30% 
Legal problems 1 1  29 15 3 4 0 12 4 78 090% 
Belng a woman 24 61 45 29 37 1 19 58 274 3 30% 
Unavallabllity of benefits 81 289 333 125 155 0 130 98 1191 14 40% 
Unavallablllty of day care 
centers 17 86 85 26 17 0 10 1 242 2 90% 
Others 114 175 190 70 89 9 68 70 785 9 50% 
Total 593 2005 21 14 984 994 33 874 684 8279 100 
% 7 20% 24 20% 25 50% 11 90% 12 00% 0 40% 10 50% 8 30% 100 

A4 L~m~tat~ons  and Constra~nts Fac~ng Worlung Women A4 2 Coatsramfs faced m work and other vanables 



QlDir List In degree af ~mportaqce three constm~nts you face n work 
Ql9-NUM What is the area ofspeeatizatrorr for those with unwersrty educat~on 

Arts and Law and Pol~trcal Economrcs and 
Educatron Scrences Socral S~c~ences Frne arts Engrneerrng Health Total % Medra Busrness Adm Human~t~es Scrence 

Famrly pressure 3 56 8 30 
Unavarlabrlrty of 
promotrons opportunit~es 16 139 43 27 
Low salary 22 205 43 62 
Status as marrred woman 2 35 6 12 
Legal problems 0 18 4 6 
Be~ng a woman 0 22 1 10 
Unava~labrlity of benefits 15 96 28 24 
Unavailabrlrty of day care 
centers 3 18 7 9 
Others 4 49 13 27 
Total 63 637 153 207 
% 3 40% 34 00% 8 10% 11 00% 

QPOf Fist 8n degree of importance three constraints yw Lee m work 
Q23 HUM From ~hzch  ScfioolRnsatuteRlnive~srty drd you abtrun yoor latest degree? 

General ~ocatronal Unrvers~ty Educatron Outsrde 
educat~on Total % 

educatron educat~on instrtutes Lebanon 
schools 

Fam~ly pressure 41 1 123 185 7 3 1 757 10 40% 
~navarlab~lrt~ of 
promotrons opportunrtres 590 253 41 0 3 30 1286 17 70% 
Low salary 1355 489 667 15 46 2572 35 30% 
Status as rnarned woman 184 58 118 3 25 389 5 30% 
Legal problems 26 10 23 2 8 70 1 00% 
Be~ng a woman 100 45 57 6 10 217 3 00% 
Unavarlab~lrty of benefits 528 209 296 9 30 1072 14 70% 
Unavarlab~lrty of day care 
centers 102 43 67 7 18 236 3 20% 
Others 285 110 241 12 30 679 9 30% 
Total 3582 1339 2065 63 227 7277 100 
% 49 20% 18 40% 28 40% 0 90% 3 10% 100 

A4 L~mrtatrons and Constra~nts Facrng Worlung Women A4 2 Contsrarnts facedm work and other varrables 



Q107 List in degree of ~mportence three ~bllstm~nts yw face m uyofk 
Q23 NUM F~eld of vocationat t r a m  

Computer and 
accounting Typing Secretanat Nurslng Make up Dress maklng Trade Health sewlces Sewlng Total % 

Famlly pressure 36 11 37 12 12 38 6 23 17 192 1040% 
Unavallablllty of 
promotions opportunlties 46 33 66 29 21 13 46 38 33 325 17 60% 
Low salary 84 73 124 49 48 56 81 104 58 676 36 60% 
Status as marr~ed woman 2 9 16 9 13 8 2 22 8 89 4 80% 
Legal problems 0 2 0 0 1 2 7 0 3 15 080% 
Belng a woman 11 11 7 2 7 6 6 8 2 60 3 20% 
Unavallablllty of benefits 40 29 57 17 20 21 33 38 21 296 44 90% 
Unavallablllty of day care 
centers 11 7 13 11 3 4 0 12 4 64 3 50% 
Others 23 10 36 14 5 12 20 20 40 149 8 10% 
Total 253 185 354 142 130 159 201 265 7 56 9846 100 
% 13 70% 10 00% 19 20% 7 70% 7 10% 8 60% 10 90% 14 40% 8 40% 100 

A4 Ltmrtatrons and Constrarnts Factng Working Women A4 2 Contsrarnfs faced rn work and other varrables 



Q109 Do you have any problems wrth yaur present employer 
Q3 Mohafatat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 45 40 29 8 15 136 6 50% 
No 305 766 107 261 192 1631 77 70% 
Not ava~lable 70 110 24 83 44 332 15 80% 
Total 420 91 5 161 352 250 2099 100 
% 20 00% 43 60% 7 60% 16 80% 11 90% 100 

P 

Ql09 Do you have any problems wrth your present employer 
Q7 Mantal Status 

S~ngle Marr~ed D~vorced W~dow Total % 
Yes 86 39 7 1 5  136 6 50% 
No 921 575 46 88 1631 77 70% 
Not ava~lable 103 167 15 47 332 15 80% 
Total 1110 781 68 140 2099 100 
% 52 90% 37 20% 3 20% 6 70% 100 

Q109 Do you have any problems wrW your present empXayes 
Qlo  Do you have chilctfen? 

Yes No Total % 
Yes 39 97 136 6 50% 
No 61 9 1011 1631 77 70% 
Not ava~lable 21 1 121 332 15 80% 
Total 870 1229 2099 100 
% 41 50% 58 50% 100 

Qlo9 Do you haw gny problems w& your pa employar 
Q18 The highest educat~onal attarnme& (general edumfmnj 

lll~terate Read and wrrte Elementary lntermed~ate Secondary Un~vers~ty BS Un~vers~ty MA 
BA MS Doctorate Total % 

Yes 8 7 11 32 43 27 8 136 6 60% 
No 81 38 132 31 9 621 351 66 1608 77 60% 
Not ava~lable 46 23 51 84 54 43 28 328 15 80% 
Total 136 68 194 435 71 7 420 103 2072 100 

Q109 Do ycau have any problems W@I y ~ u r  present B m p l o y ~  
U27 Qd yald &$f that mu w e  prepared &P ~ y d u r  first lab7 

Yes No Total % 
Yes 88 46 134 6 50% 
No 1400 209 1609 77 70% 
Not ava~lable 279 48 327 15 80% 
Total 1767 303 2070 100 
% 85 40% 14 60% 100 

A4 L~rn~tat~ons and Constra~nts Fac~ng Worhng Women A4 3 Problems wzth employer m d  other vmrables 



Q109 you have any problems wt& your present employer 
Q28 Do you have other slcilts? 

No Yes Total % 
Yes 103 32 135 6 50% 
No 1306 305 1612 77 70% 
Not ava~lable 262 66 328 15 80% 
Total 1671 403 2075 100 
% 80 60% 19 40% 100 

Ql09 Do you have any problems vvlth p u r  present empioyer 
Q36 What is +he inGome of the head of household9 

less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total 

thousand LL 500 thousand 1000 thousand 1500 thousand thousand % 

Yes 4 55 39 14 14 126 6 50% 
No 36 409 622 254 182 1504 77 40% 
Not ava~lable 17 110 93 41 52 313 16 10% 
Total 58 575 755 309 247 1943 100 
% 3 00% 29 60% 38 80% 15 90% 12 70% 100 

Q109 Da you have any problems with Wur present employer 
Q4O Type of work 

Employee Self employed Both Other Total % 
Yes 126 8 2 0 136 6 50% 
No 1533 76 16 4 1628 77 70% 
Not ava~lable 29 294 7 2 332 15 80% 
Total 1687 378 24 7 2097 100 
% 80 50% 18 00% 1 20% 0 30% 100 

QIQB Da ynu have any problems vvnh your preserld employe 
Q45 Type of establishment 

Publlc sector Pnvate sector Others Total % 
Yes 23 107 5 136 6 50% 
No 344 1253 29 1626 77 70% 
Not ava~lable 13 188 129 330 15 80% 
Total 380 1549 163 2092 100 
% 18 20% 74 00% 7 80% 100 

Q2 Q9 Do yau have any problems wfil pur  presenf employer 
Q4B SIZ~ destablrshmc?nt Number of amp!oyss 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 24 8 25 44 9 23 132 6 60% 
No 259 143 235 406 228 32 1 1592 79 90% 
Not ava~lable 215 21 10 10 3 10 269 13 50% 
Total 497 172 271 460 240 354 1994 100 
% 24 90% 8 60% 13 60% 23 10% 12 00% 17 80% 100 

A4 Limitations and Constramis Fac~ng Worlung Women A4 3 Problems wrth employer and other variables 



Q109 $20 you have any problems with your presenf empiayer 
Q49 Nature of work 

Permanent Permanent 
Seasonal Total % 

regular Irregular 
Yes 116 14 3 132 6 40% 
No 1503 59 47 1610 77 90% 
Not ava~lable 223 70 30 323 15 60% 
Total 1842 143 80 2065 100 
% 89 20% 6 90% 3 90% 100 

Q109 Oa you have any problems wrth your present emptoyer 
WI What rs yow safary &om your pnmary employment9 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total 

thousand 500 thousand 1000 thousand 1500 thousand thousand 
% 

Yes 10 74 39 6 7 135 6 60% 
No 77 795 586 94 36 1588 78 00% 
Not ava~lable 24 146 65 39 39 313 15 40% 
Total 110 1015 690 139 82 2036 100 

Q109 00 you have any problems wcth your present employer 
Q83 What n the weekly employment hours? 

Fewer than 33 33 hours to 44 More than 44 
hours 

Total % 
hours hours 

Yes 47 49 39 135 6 50% 
No 639 612 368 1619 77 90% 
Not ava~lable 136 101 87 324 15 60% 
Total 822 762 495 2078 100 
% 39 50% 36 70% 23 80% 100 

Q109 $30 you Rave any prsblems with yaup prment emphyer 
Q84 Do yyau wrk o W m e 9  

Yes No Total % 
Yes 45 90 135 6 50% 
No 320 1304 1624 78 00% 
Not ava~lable 60 263 323 15 50% 
Total 425 1657 2082 100 
% 20 40% 79 60% 100 

QlQG ab yau have any protllems wrth your present empfoyet 
Q83 If yes do you FfeS overtme p a p  

Yes No Total % 
Yes 23 22 45 10 50% 
No 203 122 325 76 40% 
Not ava~lable 21 35 56 13 10% 
Total 246 179 425 100 
% 58 00% 42 00% 100 

A4 Llrn~tat~ons and Constra~nts Faclng Worlung Women A4 3 Problems w ~ i h  employer and other vnraables 



Q109 Do you have any prablems your present employer 
Q88 Daes your work requre physcal effort3 

Yes No Total % 
Yes 97 38 135 6 40% 
No 926 704 1629 77 80% 
Not ava~lable 232 98 330 15 80% 
Total 1255 840 2095 100 

Q1O9 Do you have any problems wrth y o u  present employer 
Q89 Does your work requrre psycho~ogtcal effort? 

Yes No Total % 
Yes 109 26 135 6 40% 
No 1088 540 1629 77 80% 
Not ava~lable 200 130 330 15 80% 
Total 1398 696 2094 100 

Q109 Do you have any problems wrth your present employer 
Q90 In general do you ttle your current work? 

Yes No Total % 
Yes 93 42 135 6 40% 
No 1438 190 1628 77 80% 
Not ava~lable 288 42 330 15 80% 
Total 1818 275 2093 100 

Q109 Da you have any problems with your preset% employer 
Q20P Vpcat~onaI Educat~on 

BT TS Total % 
Vocat~onal 

D~ploma 
Tra~n~ng 

Yes 7 6 11 17 41 9 30% 
No 112 94 90 63 359 80 40% 
Not ava~lable 7 2 13 23 46 10 30% 
Total 127 103 114 103 447 100 
% 28 40% 22 90% 25 60% 23 10% 100 

Q109 Do p u  have any problems wrffr yaur p r m n t  anrployer 
QB-NUM Age 

10 19 20 24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total % 
Yes 5 29 31 22 16 16 15 2 1 136 650% 
No 56 234 355 271 254 180 176 92 10 1628 97 70% 
Not ava~lable 6 16 28 63 50 47 62 44 15 332 15 90% 
Total 67 279 414 355 32 1 243 253 138 26 2096 100 
% 3 20% 13 30% 19 80% 16 90% 15 30% 11 60% 12 10% 6 60% 1 20% 0 

x+ 
*&-. 
QJ 
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Q109 Do you have any problems your present employer 
Q47-MUM Pmary a m @  of estaflllshment 

Manufac of Manufac of Manufac of Electrical and Educ health Entertain 
Agriculture garments and 

paper publ~shing equipment other Commerce Transport Publ~c adm and soclal Total % 
activit~es other installat~ons work 

Yes 1 19 4 0 1 24 13 10 55 7 133 6 50% 
No 35 132 54 5 38 240 136 156 744 75 1616 7900% 
Not available 33 54 5 0 4 106 4 18 40 32 297 14 50% 
Total 69 205 63 5 43 370 153 184 839 114 2046 100 

QI09 Do you have any problems with your present employer 
Q50 WUM What 1s YOW QPrimW gob? . . - - 

H~gh level 
Professtonals 

Middle level 
Adm~nistrative Service workers Agricultural 

Skilled workers Unskilled Total directors workers workers workers % 
Yes 10 36 28 20 13 0 17 13 136 6 50% - - 

No 94 434 474 215 178 12 117 106 1631 77 70% 
Not available 83 47 20 3 65 5 67 42 332 15 80% 
Total 187 517 522 238 256 17 201 160 2099 100 
% 8 90% 24 70% 24 90% 11 30% 12 20% 0 80% 9 60% 7 60% 100 

QlOO Do you have any problem@ wrtn your present employer 
Q19 NLIM What rs the area of spwaflzatian for those wtth unrvemty educatrori 

Arts and Law and Polit~cal Economics 
Education Sciences 

Human~t~es Sc~ence Soc~al Sciences Fine arts Medla and Business Eng~neering Health Total % 
Adm 

Yes 1 15 5 1 0 2 2 6 0 3 35 6 80% 
No 13 134 36 45 21 14 17 79 13 43 416 7960% 
Not available 3 9 0 10 1 1 1 11 3 31 71 1360% 
Total 17 158 41 56 22 17 21 95 16 77 522 100 
% 3 30% 30 40% 7 90% 10 80% 4 20% 3 30% 4 00% 18 20% 310% 1470% 100 

QlQ9 Bo you have any prablemswitrr your present employer 
Q23-NUM f ram whfch S&aoVfns~nivers@ did you obtain your iaiest degree? 

General 
educat~on 

Vocational Unrvers~ty Education Outs~de 
educat~on educat~on inst~tutes Lebanon 

Total % 
schools 

Yes 57 22 33 1 4 117 6 40% 
No 674 274 460 15 37 1460 79 90% 
Not available 142 31 54 3 20 250 13 70% 
Total 873 327 547 20 61 1827 100 
% 47 80% 17 90% 29 90% 110% 3 30% 100 

Ql09 00 you have any pmblems w#h per prssent emplayer 
QPI-NUM FiaW afvocati~aMr tratnmg 

Computer and 
accounting Typing Secretanat Nursing Make up Dress making Trade Sewing Total 

services 
% 

Yes 0 7 6 3 4 4 7 4 5 40 9 10% 
No 64 37 80 28 16 16 41 48 27 358 80 50% 

b9 Not ava~lable 1 1 6 2 10 16 1 6 4 46 10 40% 

U%, Total 65 45 91 34 30 35 49 58 36 444 100 
- = -  % 14 60% 10 20% 20 50% 7 60% 6 80% 8 00% 11 00% 13 10% 8 20% 100 

z v n r l n b l e s  



Q910 What are &t: problems wfth your employer? 
Q3 Mohafazat 

Berrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Exploitation 23 25 26 4 10 89 44 30% 
Rude behavior 22 5 10 4 6 48 24 20% 
Drscrimination 14 10 3 1 3 31 15 60% 
Sexual harassment 1 1 0 0 1 3 160% 
Other 8 13 2 2 4 29 14 30% 
Total 69 53 42 10 25 200 100 
% 34 70% 26 80% 21 00% 5 00% 12 60% 100 

Q l l O  What are the problems with your employer? 
W Manta! Status 

Single Married Dlvorced Wrdow Total % 
Explo~tat~on 60 2 1 5 3 89 44 30% 
Rude behavior 28 12 4 4 48 24 20% 
Discrrmrnation 20 10 1 0 31 15 60% 
Sexual harassment 2 1 0 0 3 1 60% 
Other 18 9 0 1 29 14 30% 
Total 128 53 11 8 200 100 
% 64 10% 26 60% 5 30% 3 90% 100 

Q l l O  What are the problems with your employer? 
Qlo Do you have chtldrenv 

Yes No Total % 
Exploltatron 2 1 67 89 44 30% 
Rude behavior 15 34 48 24 20% 
Discr~mination 10 21 31 15 60% 
Sexual harassment 1 2 3 1 60% 
Other 8 20 29 14 30% 
Total 55 144 200 100 
% 27 60% 72 40% 100 

41112 What are the problems wtth your employer9 
Q40 Type ~f w o h  

Employee Self employed Both Other Total % 
Exploitation 83 6 0 0 89 44 30% 
Rude behavior 43 4 1 0 48 24 20% 
Discnmnat~on 30 0 1 0 31 15 60% 
Sexual harassment 3 0 0 0 3 1 60% 
Other 25 2 1 0 29 14 30% 
Total 184 12 3 0 200 100 
% 92 20% 6 10% 1 70% 0 00% 100 

kY z A4 L~m~tat~ons and Constraints Faclng Worhng Women A4 3 Problt-m wrth emplover and other variables 



Q'tlO What are the problems wifh your employer? 
a45 Type of establishment 

Publlc sector Pr~vate sector Others Total % 
Explo~tat~on 11 73 4 89 44 30% 
Rude behav~or 10 36 2 48 24 20% 
D~scr~m~nat~on 11 20 0 31 15 60% 
Sexual harassment 2 1 0 3 1 60% 
Other 6 23 0 29 14 30% 
Total 41 152 6 200 100 
% 20 60% 76 30% 3 10% 100 

QZlO What are the problems w~th youternplayer? 
Q48 Size of establrshment Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 

Exploitation 14 2 24 26 8 12 86 43 80% 
Rude behav~or 14 4 6 13 6 6 47 24 10% 
Discr~m~nat~on 0 2 5 8 5 10 31 15 90% 
Sexual harassment 0 0 0 3 0 0 3 170% 
Other 4 4 2 8 1 9 29 14 60% 
Total 33 13 36 58 20 36 196 100 
% 16 70% 6 40% 18 60% 29 80% 10 10% 18 40% 100 

QllQ What are the problems wlth your mployef? 
Q49 Nature of work 

Permanent Permanent 
Seasonal Total 

regular irregular 
% 

Explo~tat~on 74 9 3 87 44 30% 
Rude behavior 41 6 1 47 24 20% 
D~scr~m~nat~on 27 3 1 31 15 90% 
Sexual harassment 3 0 0 3 1 70% 
Other 25 2 0 27 14 00% 
Total 170 21 5 196 100 
% 86 70% 10 70% 2 60% 100 

Q310 What are the problems with your employerg 
Q7t What s your satary fmm your primary employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand 500 thousand 1000 thousand 1500 thousand thousand Total % 

Exploitation 7 53 27 1 1 89 44 60% 
Rude behav~or 1 28 15 1 2 48 2430% 
Discnrn~nat~on 2 11 13 3 1 31 1570% 
Sexual harassment 0 1 2 0 0 3 170% 
Other 1 9 10 3 3 27 1380% 
Total 11 103 68 9 8 199 100 
% 5 50% 51 70% 34 20% 4 60% 4 00% 100 

A4 L~mitatlons and Constraints Faclng Worlung Women A4 3 Problem wrth employer and other varrables 



Q1lO Whar are the problems wrth ymr ernpiaw* 
Q6 NUM Age 

10 19 20 24 25 29 30 34 35 39 40-44 45 54 
Explodat~on 5 21 23 10 9 10 10 
Rude behav~or 0 15 9 7 5 5 7 
D~scr~m~nat~on 0 5 6 6 3 3 6 
Sexual harassment 0 0 0 2 0 1 0 
Other 0 3 7 7 4 3 4 
Total 5 44 44 32 21 23 27 
Yo 2 50% 21 90% 22 20% 16 20% 10 50% 11 40% 13 30% 

55 64 65 Total % 
1 1 89 44 30% 
0 0 48 2420% 
2 0 31 1560% 
0 0 3 160% 
0 0 29 14 30% 
3 1 200 100 

1 60% 0 40% 100 

Q110 What are the problems with your employer7 
Q47-NUM Prrmaiy activity of establrshment 

Electrical and 
Manufac of Manufac of Manufac of 

Agriculture other Commerce Transport 
arments and other paper publ~shlng equ~pment 

~nstallatlons 
Explo~tat~on 0 17 2 0 1 17 5 
Rude behav~or 1 3 1 0 0 10 9 
D~scr~m~nat~on 0 4 1 0 0 1 4 
Sexual harassment 0 0 0 0 0 0 0 
Other 0 2 1 0 0 6 2 
Total 1 26 6 0 1 34 20 

Publlc Educ health Enterta~nment 
Total % 

adm and soc~al work actlvrt~es 

Q l lO  What are the problems with your employer? 
Q50 NUM What rs your prrmary job? 

HIgh level ~rofess~onals level Adm~n~strat~ve 
Serv~ce Agr~cultural Sk~lled Unskilled Total 

workers workers workers 
% 

d~rectors workers workers 
Exolo~tat~on 5 21 22 6 8 0 16 10 89 44 30% 
Rude behav~or 2 12 9 11 6 0 3 6 48 24 20% 
D~scr~m~nat~on 2 9 12 2 0 0 3 2 31 15 60% 
Sexual harassment 0 1 0 2 0 0 0 0 3 1 60% 
Other 4 9 6 2 3 0 2 1 29 14 30% 
Total 13 52 49 25 17 0 24 19 200 100 
% 6 60% 26 00% 24 60% 12 30% 8 80% 000% 1220% 950% 100 

A4 L~mitat~ons and Constra~nts Fac~ng Worlung Women A4 3 Problem with emplover and oNler variables 



Q104 Do you think that being a rnarned woman has affected negatively your Work? 
Q3 Manafazat 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 45 91 18 20 26 200 9 70% 
No 137 268 33 154 80 673 32 60% 
Not applicable 236 556 109 164 129 1193 57 80% 
Total 41 8 915 161 338 235 2066 100 
% 20 20% 44 30% 7 80% 16 30% 11 40% 100 

Q104 Do you thlnk that be~ng a marr~ed woman has affected negattvely your work? 
Q7 Marital Status 

Single Marr~ed Divorced Wldow Total % 
Yes 0 174 8 17 200 9 70% 
No 0 580 19 74 673 32 60% 
Not appl~cable 1087 20 40 46 1194 57 80% 
Total 1087 774 67 138 2066 100 
% 52 60% 37 50% 3 30% 6 70% 100 

QlO4 Do you th~nk that being a married woman has affected negatrvety yourwork? 
Q l o  Do you have children? 

Yes No Total % 
Yes 183 17 200 9 70% 
No 591 81 673 32 60% 
Not appl~cable 86 1107 1194 57 80% 
Total 861 1206 2066 100 
% 41 60% 58 40% 100 

a104 Do you thtnk that belng a marned womar~ has affected negatlvegy your work3 
Q38 The hrghest educabonal attarnmefit lev# igeReral educattan) 

Unlvers~ty BA Unlvers~ty MA 
lll~terate Read and wr~te Elementary lntermed~ate Secondary 

BS MS Doctorate 
Total % 

Yes 18 11 21 36 61 34 16 197 9 70% 
No 56 23 50 120 239 139 35 662 32 40% 
Not applicable 59 34 113 275 409 24 1 50 1181 5790% 
Total 132 68 184 431 709 414 102 2040 100 
% 6 50% 3 30% 9 00% 21 10% 34 80% 20 30% 5 00% 100 

Q104 Do you think that bemg a married woman has affected negativety your works 
a40 Type ofwork 

Employee Self employed Both Other Total % 
Yes 149 45 5 0 199 9 60% 
No 476 186 8 2 672 32 50% 
Not appl~cable 1040 139 12 3 1194 57 80% 
Total 1664 370 24 5 2064 100 
% 80 60% 17 90% 1 20% 0 30% 100 

A4 Llm~tat~ons and Constratnts Factng Worlung Women A4 4 Mamed women opportun~mfor work and other vnnables 



Qqa4 Oo you thrnk that being a mamed warnan has affected negativefy yourworkQ 
Q45 Type of establfshment 

Publ~c sector Pr~vate sector Others Total % 
Yes 38 142 20 200 9 70% 
No 183 41 0 76 670 32 50% 
Not applicable 153 973 63 1190 57 80% 
Total 375 1525 160 2060 100 

Qi04 Do you thrnk that hetng a mar& wcaman has aEecfed negativefy yourwo~k? 
Q48 Bze of establ~shment.Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 50 14 22 44 20 34 184 9 40% 
No 156 42 75 143 96 120 632 32 20% 
Not appl~cable 280 113 170 268 121 197 1148 58 50% 
Total 486 169 267 454 237 351 1964 100 
% 24 70% 8 60% 13 60% 23 10% 12 10% 17 90% 100 

Q104 Do you thrnkihzt berng a mamed woman has affected raegat~vefy your work? 
Q49 Nature d work 

Permanent Permanent Seasonal 
regular Irregular 

Total 

Yes 162 18 15 194 9 50% 
No 582 53 29 663 32 60% 
Not appl~cable 1072 72 35 1180 57 90% 
Total 1816 142 79 2037 100 
% 89 20% 7 00% 3 90% 100 

Q104 Do you th~nk that being a marrted woman has affected negatively your work? 
Q75 What rs your salary from your pnrnaijr employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 Total % 
thousand 500 thousand 1000 thousand 1500 thousand thousand 

Yes 10 94 68 10 11 194 9 70% 
No 27 262 252 65 39 645 32 20% 
Not appl~cable 69 643 362 63 31 1167 58 20% 
Total 105 999 683 138 81 2006 100 
% 5 20% 49 80% 34 00% 6 90% 4 10% 100 

Q I M  Do yau thtnk that being a marned rnromaa has affected negative& yourwork? 
Q2Q 3 Voeakonat Educatton 

BT TS Total % 
Vocat~onal 

D~ploma 
Traln~ng 

Yes 10 7 13 10 40 9 00% 
No 29 21 32 29 11 1 25 20% 
Not applicable 87 74 70 60 291 65 80% 
Total 126 103 114 99 442 100 
% 28 50% 23 20% 25 90% 22 40% 100 

A4 L~mrt?t~ons and Constra~nts Fae~ng Worlung Women A4 4 Marrzed women opportunrhes for work and other varrables 



Q104 Do you think ihat being a marnedwornan has affected negative& yourwork? 
Q30 A Father's education status 

lll~terate Read and wrlte Elementary lntermedrate Secondary Un~vers~ty Total % 
Yes 19 31 16 19 15 10 111 7 80% 
No 66 110 72 66 60 27 400 28 20% 
Not appl~cable 156 236 196 133 108 77 906 63 90% 
Total 1 240 377 284 218 183 114 1417 100 
% 17 00% 26 60% 20 10% 15 40% 12 90% 8 10% 100 

(2104 O you think that being a marned wornart has affected negative& yourwork? 
Q33-A 9 others educaQon status 

Illlierate Read and wrlte Elementary Intermediate Secondary Unlverslty Total % 
Yes 52 31 20 18 9 5 135 8 00% 
No 138 103 90 81 51 22 485 28 80% 
Not appl~cable 363 212 196 152 92 47 1062 63 10% 
Total 553 345 306 251 153 75 1683 100 
Yo 32 90% 20 50% 18 20% 14 90% 9 10% 4 50% 100 

9104 Da you think that being a mamed woman has affected negatively yourwork7 
Q32 A Hasband's education status 

Illlierate Read and write Elementary lntermed~ate Secondary Unlverslty Total % 
Yes 9 10 24 39 40 53 174 21 80% 
No 27 27 5 1 105 151 221 583 72 90% 
Not applicable 6 4 10 7 9 7 43 5 30% 
Total 42 41 85 150 200 281 800 100 
% 5 30% 5 10% 10 70% 18 80% 25 10% 35 10% 100 

Q104 Do you think that being a mamed woman has affected negatively your work9 
Q6 NUM Age 

10 19 20 24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total % 
Yes 0 4 22 42 46 38 33 12 2 200 9 70% 
No 1 14 58 101 143 123 131 89 12 672 32 60% 
Not applicable 66 258 328 204 127 80 83 35 12 1192 5780% 
Total 67 277 408 346 316 241 247 137 26 2064 100 
% 3 20% 13 40% 19 80% 16 80% 15 30% 11 70% 12 00% 6 60% 1 30% 100 

Q104 Da you th~nk ihat being a rnarned woman has affected negatively your work? 
Q47-NUM Prtrnary actuvjty af establishment 

Manufac of Manufac of of Electrical and 
Agriculture garments and paper other Commerce Transport Publlc adm and soc~al Total % 

health Entertainment 
equipment activities 

other publlshlnq ~nstallat~ons work 
Yes 9 20 4 0 2 26 17 9 93 11 191 9 50% 
No 27 48 11 0 10 11 1 49 55 31 5 29 655 32 50% 
Not appl~cable 29 135 47 5 31 228 86 118 41 9 71 1169 58 00% 
Total 64 203 62 5 43 366 152 181 827 111 2014 100 
% 3 20% 10 10% 3 10% 0 20% 2 10% 18 10% 7 50% 9 00% 41 00% 5 50% 100 

A4 Llm~tat~ons and Constraints Faclng Worlung Women A4 4 Mnrrred women opporlunrtres for work nnd other varrables 



0304 ao yao thlnk that belng a marned woman has affected negatively your work? 
Q50 NUM What a your pnmary job? 

Yes 

High level 
level Admlnlstratlve Service Agricultural Skilled workers Unskilled Total Professionals 

directors workers workers workers workers 

No 81 189 167 54 77 9 5 1 46 673 32 60% 
Not appl~cable 85 265 31 2 164 155 6 125 82 1193 57 80% 
Total 183 51 0 516 234 253 16 198 156 2066 100 
% 8 80% 24 70% 25 00% 11 30% 12 20% 0 80% 9 50% 7 50% 100 

Q104 Do you think that befng a mamed woman bas affected negatively your work7 
Q l 9  NUM What 1s the area of specral~zatton for those with unzverstty education 

Economics 
Arts and Sc~ences Law and Polltlcal Soclal 

Education Hurnanltles Flne arts Medla and Buslness Englneerlng Health Total % Sclence Sclences 
Adm 

Yes 2 16 4 6 2 0 2 2 2 12 49 9 60% 
No 5 67 13 20 8 4 0 21 5 31 174 33 80% 
Not appl~cable 10 73 23 27 12 13 19 7 1 9 34 291 56 60% 
Total 17 156 40 53 22 17 2 1 94 16 76 514 100 
% 3 40% 30 30% 7 90% 10 40% 4 30% 3 40% 4 00% 18 40% 3 20% 14 90% 100 

Q104 Do you thlnk that betng a married woman has affected negatfveiy your work? 
Q23 NUM From whtch SchoolllnsMutelUnive~stty did you obtain your latest degree? 

General 
Vocat~onal University Educat~on Outslde 

education educatlon 
Total % 

education lnstltutes Lebanon 
schools 

Yes 80 23 52 1 11 168 9 30% 
No 255 81 201 5 27 569 31 60% 
Not appl~cable 524 221 288 12 21 1066 59 10% 
Total 859 325 541 19 59 1802 100 
% 47 70% 18 00% 30 00% 1 00% 3 30% 100 

Q?04 Do you thfnk that bemg a married wornart has affected riegatlvety yarnwork? 
Q2f-NUM Fteld of vocationat tw~nmng 

Computer and 
accounting Typing 

Secretariat Nurslng Make up Dress maklng Trade Health Sewlng Total % 
services 

Yes 4 3 10 4 3 6 0 7 1 39 8 80% 
No 10 7 30 12 7 11 7 20 6 110 2520% 
Not appl~cable 51 33 50 18 19 19 41 30 28 290 66 10% 
Total 65 44 90 34 30 35 48 57 35 439 100 
% 14 80% 10 10% 20 50% 7 70% 6 90% 8 10% 10 90% 13 10% 8 00% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Faclng Worlung Women A4 4 Marrred women opportunrtres for work and other varrables 



Q128 DQ you face probkms In your parentsfhasband acceptance &your work? 
Q3 Mohilfazat 

Berrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 3 1 47 20 9 23 130 6 20% 
No 389 857 139 343 222 1949 C13 80% 
Total 41 9 904 159 352 245 2079 100 

Q128 Do you face probzems m your parentsfhusband acceptance af your WO~V 
Q7 Manta1 Sfatus 

Srngle Marrred D~vorced Wrdow Total % 
Yes 47 73 4 6 130 6 20% 
No 1052 71 1 62 124 1949 93 80% 
Total 1100 784 65 130 2079 100 
% 52 90% 37 70% 3 10% 6 20% 100 -- 

Q128 Do you face problems in your parentsthusband acceptance of your work? 
Q8 Who IS the head 02 household7 I 

One of parents Husband You Others Total % 
Yes 34 62 24 9 130 6 30% 
No 872 667 296 111 1945 93 70% 
Total 906 729 320 120 2075 100 
% 43 70% 35 10% 15 40% 5 80% 100 - 

Q128 Do you face probkms n your parentsfhusband acceptance of your work3 
QZO Do you have chtldren? 

Yes No Total % 
Yes 78 52 130 6 20% 
No 783 1166 1949 93 80% 
Total 860 1219 2079 100 
% 41 40% 58 60% 100 - 

Q128 Do you face problems m yaur parentslhusband acceptance of your work7 
Q18 The htghest educaftofial att?lnment level tgerteral education) 

lllrterate Read and wrrte Elementary lnterrnedrate Unrversrty UnrversrtyhAA 
Secondary BS BA MS Doctorate Total % 

Yes 10 7 14 32 41 19 6 130 6 30% 
No 117 59 178 401 669 403 96 1923 93 70% 
Total 127 66 191 433 71 0 422 103 2052 100 
% 6 20% 3 20% 9 30% 21 10% 34 60% 20 60% 5 00% - 100 

A4 L ~ m ~ t l t ~ o n s  and Constra~nts Faclng Worlung Women A4 5 Parenfshusbnnd acceptance for your work and other varrables 



Q128 Do yauface problems n your parentsfhusband acceptance of p e r  work? 
Q39 Mohafazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 5 1 32 19 9 18 129 6 20% 
No 526 748 126 331 209 1940 93 80% 
Total 576 780 146 340 226 2069 100 
% 27 80% 37 70% 7 10% 16 40% 10 90% 100 

Q128 Do you face probfems n your parentsjhusband acceptance Qfpur work'? 
Q40 Type of work 

Employee Self employed Both Other Total % 
Yes 110 20 0 0 130 6 30% 
No 1563 354 23 7 1947 93 70% 
Total 1673 374 23 7 2077 100 
% 80 60% 18 00% 1 10% 0 30% 100 

Q128 Do yatr face probtems tn your parentsfhusband acceptance of your work? 
Q45 Type of establishment 

Publ~c sector Private sector Others Total % 
Yes 25 92 12 130 6 30% 
No 353 1446 143 1942 93 70% 
Total 378 1538 155 2072 100 
% 18 30% 74 20% 7 50% 100 

Q128 Do you face probtems in your parentslhusbartd acceptance of y ~ u r  works 
Q77 What IS your salary from your primary employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand 500 thousand 1000 thousand 1500 thousand 

Total 
thousand 

% 

Yes 9 60 46 7 6 127 6 30% 
No 98 945 640 130 76 1887 93 70% 
Total 106 1004 686 137 81 2014 100 
% 5 30% 49 90% 34 10% 6 80% 4 00% 100 

Q128 Do you face problems m your parenis/husband acceptance of your work? 
Q30 A Fathers education sfatvs 

lll~terate Read and wr~te Elementary lntermed~ate Secondary Un~versity Total % 
Yes 14 26 20 15 8 1 84 5 80% 
No 232 362 267 203 176 115 1354 94 20% 
Total 245 388 287 21 8 184 116 1438 100 
% 17 10% 27 00% 20 00% 15 20% 1280% 8 10% 100 

A4 L~m~tat~ons and Constra~nts Fac~ng Worlung Women A4 5 Parentsnausbnnd acceptance for your work and other variables 



Ql28  Do you face probfems in your parentslhusband acceptance of your work? 
Q314 Mofhers educatran status 

Illiterate Read and wrrte Elementary lntermedrate Secondary Universrty Total % 
Yes 43 17 2 1 12 3 3 100 590% 
No 524 337 286 238 149 72 1606 94 10% 
Total 567 354 308 251 152 75 1706 100 
% 33 20% 20 70% 18 00% 14 70% 8 90% 4 40% 100 

(1128 Do you face problems m youi-parentslhusbend acceptance of your work? 
Q32-A Husbands eclucatron status 

lll~terate Read and wrrte Elementary Intermediate Secondary Unrvers~ty Total % 
Yes 4 10 12 16 16 17 76 9 40% 
No 39 30 73 136 187 267 731 90 60% 
Total 44 40 84 152 203 284 807 100 
% 5 40% 4 90% 10 50% 18 90% 25 20% 35 20% 100 

Q128 00 you face problems In yaur parentslhusband acceptance of your work? 
Q33 A Fathers work 

Does not work Self employed Paid employee Total % 
Yes 18 34 24 77 5 80% 
No 328 520 399 1248 94 20% 
Total 347 555 423 1325 100 
% 26 20% 41 90% 32 00% 100 

9228 Do you face problems tn your parents/hushand acceptance of your work? 
Q34 A Mothers work 

Does not work Self employed Pard employee Total % 
Yes 83 6 5 95 5 70% 
No 1400 91 67 1558 94 30% 
Total 1483 97 72 1653 100 
% 89 70% 5 90% 4 40% 100 

Q128 00 you face problems n your parentslhusband acceptance of your work? 
Q35-A Husband s work 

Does not work Self employed Paid employee Total % 
Yes 5 25 42 73 9 40% 
No 29 317 358 704 90 60% 
Total 34 342 401 777 100 
% 4 40% 44 00% 51 50% 100 

A4 L~m~tatlons and Constra~nts Fac~ng Worhng Women A4 5 Parentsnlusband acceptance for your work and other var~ables 



Q126 DO you face probiem~ m p v r  parents/busband acceptance of your work? 
Q47-NUM Prlmaiy acfnr~ty of establrshrnent 

Manufac of Manufac of 
Manufac of Electr~cal and 

Agrrculture garments and paper Commerce Transport and soc~al Total 
Entertarnrnent 

equipment other ~nstallat~ons adrn act~vltles 
% 

other publ~shrnq work 
Yes 3 9 3 0 3 25 9 11 47 11 122 6 00% 
No 63 191 59 5 40 345 145 170 786 102 1906 94 00% 
Total 66 200 62 5 43 370 153 182 833 113 2028 100 
Yo 3 30% 9 90% 3 10% 0 20% 210% 1820% 7 50% 9 00% 41 10% 5 60% 100 

(2128 Do you face probfems in your parentsihusband acceptance of your work? 
Q50 NUM What 1s your primary job7 

H~gh level Middle level Agrrcultural Unskrlled 
Professionals Adrn~nrstrattve S e ~ ~ c e  workers Sk~lled workers 

d~rectors workers 
Total 

workers workers 
% 

Yes 11 27 33 17 17 0 10 16 130 6 20% 
No 174 490 484 219 239 15 190 138 1949 93 80% 
Total 185 516 517 236 256 15 200 154 2079 100 
% 8 90% 24 80% 24 90% 11 30% 12 30% 0 70% 9 60% 7 40% 100 

A4 Lrmttatrons and Constrarnts Facrng Worhng Women A4 5 Parentshusband acceptance for your work and other varrables 



Q129 Do you fact probtems in your parentsfhusband acceptance Hywr  current work? 
Q3 Mohafazat 

eelrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 38 67 20 8 27 160 7 70% 
No 383 837 140 345 21 8 1922 92 30% 
Total 1 420 905 160 352 245 2082 100 
% 20 20% 43 50% 7 70% 16 90% 11 80% 100 

Q129 Do you face problems m your parentsfhusband acceptance of your current work? 
Q7 Marital Status 

Single Married Divorced Widow Total % 
Yes 62 85 7 6 160 770% 
No 1039 701 58 124 1922 92 30% 
Total 1102 785 65 130 2082 100 
% 52 90% 37 70% 3 10% 6 20% 100 

Q129 Do you face problems #n your parents(husband acceptance of your current work? 
Q8 Who 1s the head of househald~ 

One of parents Husband You Others Total % 
Yes 47 75 25 12 160 7 70% 
No 859 655 296 109 1918 92 30% 
Total 907 730 320 121 2078 100 
% 43 60% 35 10% 15 40% 5 80% 100 

Q129 Do you face probtems In your parentsfhusband acceptance of your current work? 
Q10 Do you have ch~ldren? 

Yes No Total % 
Yes 91 69 160 7 70% 
No 77 1 1151 1922 92 30% 
Total 861 1221 2082 100 
% 41 40% 58 60% 100 

Q129 Do you face probJems In yaur parentghusband acceptance of your current work7 
Q l 8  The highest educational atta~nmezlt lewei (general educat~on) 

Illiterate Read and write Elementary Intermediate Secondary University University MA 
BAIBS MS Doctorate 

Total % 

Yes 13 7 16 38 54 27 5 160 7 80% 
No 114 59 176 395 658 397 97 1896 92 20% 
Total 127 66 191 433 712 423 103 2056 100 
% 6 20% 3 20% 9 30% 21 10% 34 60% 20 60% 5 00% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Fac~ng Worlung Women A4 5 Parents/rusband acceptance for vour work and other vanables 



Q129 Do you face probkms rn yaw parentslhusband acceptance of yaurcurmnt work? 
Q39 Mohafazat 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 56 51 19 8 24 159 7 70% 
No 522 729 127 333 202 1913 92 30% 
Total 578 780 147 340 226 2072 100 
% 27 90% 37 70% 7 10% 16 40% 10 90% 100 

Ql29 Do ytru face grobfems 3n your parentslhusband acceptance of your Eurrent work? 
Q40 Type of wark 

Employee Self employed Both Other Total % 
Yes 140 20 0 0 160 770% 
No 1535 355 23 7 1920 92 30% 
Total 1675 375 23 7 2080 100 
% 80 50% 18 00% 1 10% 0 30% 100 

Q129 Do you face probtems in  you^ parents/husband acceptance of your current work? 
Q45 Type of establtsbment 

Publlc sector Prlvate sector Others Total % 
Yes 31 115 14 160 7 70% 
No 347 1426 142 1915 92 30% 
Total 378 1541 156 2075 100 
% 18 20% 74 20% 7 50% 100 

Q129 on you face problems In your parentsfhusband acceptance of your current wark? 
Q71 M a t  is your salary from your pnrnary employment9 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand 500 thousand 1000 thousand 1500 thousand thousand Total % 

Yes 11 88 44 8 6 156 7 70% 
No 95 917 644 130 76 1862 92 30% 
Total 106 1005 687 138 81 2017 100 
% 5 30% 49 80% 34 10% 6 80% 4 00% 100 

Q'129 Do you face problems In your parentslhusband acceptance of your current work? 
Q30 A Fathers education status 

llllterate Read and wr~te Elementary lntermedlate Secondary Un~vers~ty Total % 
Yes 18 26 24 20 11 4 102 710% 
No 228 361 264 198 173 112 1336 92 90% 
Total 245 388 288 21 8 184 116 1439 100 
% 17 00% 26 90% 20 00% 15 20% 1280% 810% 100 

A4 Llm~tat~ons and Constra~nts Faclng Worlung Women A4 5 Parentshusband acceptance for your work and other variables 



Q129 Do you face probiems in your panntsthusband acceptance of your current work'? 
03%-A MofrtertS eduCattan status 

lll~terate Read and wrlte Elementary lntermed~ate Secondary Un~vers~ty Total % 
Yes 50 20 22 20 5 3 121 710% 
No 51 8 334 287 231 147 72 1588 92 90% 
Total 568 354 309 251 152 75 1709 100 
% 33 20% 20 70% 18 10% 14 70% 8 90% 440% 100 

Q129 Do you face probferns n your parentsjhusband acceptance of your current work- 
032-A Husband s ecIucatlon status 

llllterate Read and write Elementary lntermedlate Secondary Unrversity Total % 
Yes 4 10 13 13 2 1 23 85 1060% 
No 39 30 71 140 182 261 723 89 40% 
Total 44 40 84 153 203 284 808 100 
% 5 40% 4 90% 10 50% 19 00% 2510% 3510% 100 

Q129 Do you face probiems tn your parentslhusband acceptance of your current work? 
Q33-A Fathers work 

Does not work Self employed Paid employee Total % 
Yes 24 42 25 91 6 80% 
No 323 51 3 399 1234 93 20% 
Total 347 555 423 1325 100 
% 26 20% 41 90% 32 00% 100 

Q129 Do you face probIerns In your parentslhusband acceptance of your current work? 
434 A Mothers work 

Does not work Self employed Pald employee Total % 
Yes 101 7 7 115 7 00% 
No 1384 9 1 65 1540 93 00% 
Total 1485 97 72 1655 100 
% 89 70% 5 90% 4 40% 100 

Qf 29 Do p u  face phpblems In your parentslhusband acceptance of your current work? 
Q35-A Husband s work 

Does not work Self employed Paid employee Total % 
Yes 4 24 55 83 10 70% 
No 30 319 345 695 89 30% 
Total 34 343 401 778 100 
% 4 40% 44 10% 51 50% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Faclng Worlung Women A4 5 Parentshusband acceptance for your work and other varrrnbles 



(2129 Da you face problems m your parentsfhusband acceptance of yaur current works 
Q47-NUM Pnmary actrvfty of establishment 

Manufac of Electrical and 
Manufac of Manufac of 

Agriculture garments and other Commerce Transport Pub'1c and soclal health Enterialnmed actlvltles Total adm '30 
paper publlshlnc equipment 

other ~nstallat~ons work 
Yes 5 12 3 0 3 28 6 17 63 13 151 740% 
No 61 188 60 5 40 343 147 164 772 100 1880 92 60% 
Total 66 200 63 5 43 371 153 182 834 113 2031 100 
% 3 30% 9 90% 3 10% 0 20% 210% 1830% 7 50% 8 90% 41 10% 5 60% 100 

Q129 Uo you face prooblems In your parentslhusband acceptance of your current work9 
QSO-HUM What rs your primary fob7 - .  . . 

H~gh level level Admlnlstratlve Servlce workers 
Agricultural Unskilled Total 

Profess~onals Skilled workers % 
directors workers workers workers 

Yes 10 32 44 18 21 0 12 23 160 7 70% 
No 175 485 474 21 8 235 15 188 132 1922 92 30% 
Total 186 51 7 51 8 236 256 15 200 154 2082 100 
% 8 90% 24 90% 24 90% 11 30% 12 30% 0 70% 9 60% 740% 100 

A4 L~m~tat~ons and Constramts Faclng Worlung Women A4 5 Pnrentshusband acceptance for your work and other varzables 



Q132 Do you face probrems in finding sufficient t~me for yolarself 
Q3 M~haiazat 

Belrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 208 326 69 131 119 854 40 60% 
No 21 0 590 91 225 131 1247 59 40% I 

Total 41 8 91 7 160 356 250 2101 100 
% 19 90% 43 60% 7 60% 17 00% 11 90% 100 

(2132 W you face problems fn findtng suflictent time for yourself 
Q7 Marital Status 

Slngle Married Dlvorced Wldow Total % 
Yes 387 370 33 63 854 40 60% 
No 721 41 7 34 74 1247 59 40% 
Total 1108 787 68 137 2101 100 
% 52 80% 37 50% 3 20% 6 50% 100 

Q132 Do you face problems m finding su@nent tlme for yourself 
Q8 Who c; the head of household 

One of parents Husband You Others Total % 
Yes 306 341 152 54 853 40 70% 
No 603 390 185 67 1244 59 30% 
Total 908 731 337 121 2097 100 
% 43 30% 34 80% 16 00% 5 80% 100 

Q132 Do you kce problems tn finding suffictent time for yourself 
Q10 Do you have chrldren 

Yes No Total % 
Yes 434 420 854 40 60% 
No 439 808 1247 59 40% 
Total 873 1227 2101 100 
% 41 60% 58 40% 100 

Q132 Do you face problems in finding suffinent time for yourself 
Q18 The highest educational attarnrnent level (general edtr~atron) 

Unlverslty Unlvers~tyMA Total 
Illiterate Read and wrrte Elementary lnterrned~ate Secondary BS BA MS Doctorate % 

Yes 51 24 94 178 281 170 45 843 40 60% 
No 84 43 99 257 437 253 57 1231 59 40% 
Total 135 68 193 435 717 423 103 2074 100 
% 6 50% 3 30% 9 30% 21 00% 34 60% 2040% 4 90% 100 

A4 L~mltatrons and Constraints Faclng Worlung Women A4 6 Time for vourselffamrlv and other varrables 



Q132 Do you face probEems w find~ng sufficient tlme for yourself 
Q39 Mofmfazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 273 273 64 129 109 848 40 60% 
No 306 51 6 83 21 5 123 1241 59 40% 
Total 579 789 147 343 232 2090 100 
% 27 70% 37 80% 7 00% 16 40% 11 10% 100 

9132 Do you face probtems n finding slfficfent time for yourself 
Q40 Type of work 

Employee Self employed Both Other Total % 
Yes 680 157 12 2 852 40 60% 
No 1006 224 13 4 1247 59 40% 
Total 1687 381 24 7 2098 100 
% 80 40% 18 10% 1 20% 0 30% 100 

Q132 Do you face prokitems snfindlng suffinent time for yourself 
Q45 Type of esfabnshment 

Publ~c sector Pr~vate sector Others Total % 
Yes 164 61 6 74 854 40 80% 
No 21 7 934 89 1240 59 20% 
Total 381 1551 162 2094 100 
% 18 20% 74 10% 7 80% 100 

Q132 Do you face probfems ul finding sufficient time for yourself 
Q71 What ts your salary fmm youf pilmery employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total 

thousand 500 thousand 1000 thousand 1500 thousand thousand 
% 

Yes 47 428 263 47 43 829 40 70% 
No 63 589 425 90 39 1206 59 30% 
Total 110 1016 688 138 82 2035 100 
% 5 40% 50 00% 33 80% 6 80% 4 00% 100 

Q132 Dcr you face prbbiems ~rrfirtdlfig slrfficient time for yourself 
Q83 What are the weekty employment hou_rs? 

Less than 33 33 hours to 44 More than 44 
hours hours hours 

Total % 

Yes 292 299 255 845 40 70% 
No 532 461 240 1232 59 30% 
Total 823 760 495 2078 100 
% 39 60% 36 60% 23 80% 100 

A4 L ~ m ~ t a t ~ o n s  and Constra~nts Fac~ng Worlung Women A4 6 Time for vourselffnmrlJ and other variables 



Q132 Oo you face probtems n find~ng mfficrent time for yoursetf 
Q84 DO you work overttme? 

Yes No Total % 
Yes 220 629 848 40 70% 
No 203 1030 1233 59 30% 
Total 423 1659 2081 100 
% 20 30% 79 70% 100 

Q132 Do you face probtems mfindlng sufficrent time for yourself 
QlP4-A Who 1s the one who 1s pamanly responsible for househofd duties9 

You Your husband Parents Ma~d Others Total % 
Yes 457 2 277 83 34 854 40 60% 
No 581 2 498 127 39 1247 59 40% 
Total 1038 4 775 21 0 73 2101 100 
% 49 40% 0 20% 36 90% 10 00% 3 50% 100 

Q132 Oo you face probhms n finding sMcrent time for yourself 
Q124.-8 Who IS the one who s prrmanly responsible for chsld care? 

You Your husband Parents Maid Not appl~cable Total % 
Yes 369 7 39 7 430 851 40 60% 
No 372 3 37 12 820 1244 59 40% 
Total 740 10 76 20 1250 2095 100 
% 35 30% 0 50% 3 60% 0 90% 59 70% 100 

Q132 Do you face probfems n findng sufficrent time for yourself 
QT24 C Who I$ the one who ts pnmartly respans%ble far shapp~ng? 

You Your husband Parents Maid Not appl~cable Total % 
Yes 394 133 309 7 10 854 40 70% 
No 480 153 566 20 27 1246 59 30% 
Total 874 286 876 27 37 2099 100 
% 41 60% 13 60% 41 70% 1 30% 1 80% 100 

Q132 Dc p a  face problems 1st findlog sufficrent time for yourself 
Q128 l& you face prohiems rn your parents/husband acceptance of your work', 

Yes No Total % 
Yes 85 753 838 40 40% 
No 44 1192 1235 59 60% 
Total 129 1945 2073 100 
% 6 20% 93 80% 100 

Q132 00 you face probtems mfindng sufficient time for yourself 
Q129 DQ you face problems In your parenfs/husband acceptance of your current war9 

Yes No Total % 
Yes 107 733 840 40 50% 
No 52 1185 1236 59 50% 
Total 159 1918 2077 100 
% 7 60% 92 40% 100 

A4 Llmltat~ons ~ n d  Constra~nts Fac~ng Worlung Women A4 6 Tzme for vourself famrlv and other var~ables 



Q132 Do you face probkms m finding sufficient Z~me for yourself 
Q30 A Fathers educatton statue 

Illiterate Read and write Elementary Intermediate Secondary University Total % 
Yes 101 132 123 80 63 43 543 37 50% 
No 148 256 167 138 122 73 904 62 50% 
Total 249 388 290 219 185 116 1447 100 
% 17 20% 26 80% 20 00% 15 10% 12 80% 8 00% 100 

(2132 ao you face probfems tn find~ng sufticrent time for yourself 
Q314 Mother's educahon sfatus 

Illiterate Read and write Elementary lntermed~ate Secondary Un~versity Total % 
Yes 249 114 152 98 49 23 686 39 90% 
No 322 241 159 154 104 52 1032 60 10% 
Total 571 355 31 1 253 153 75 1718 100 
% 33 20% 20 70% 18 10% 14 70% 890% 440% 100 

Q132 Do you face probtems tn findtng sufficrent ttme for yourself 
Q32-A Husbands educatron status 

Illiterate Read and write Elementary Intermediate Secondary University Total % 
Yes 17 18 48 74 94 130 381 46 80% 
No 26 23 39 80 11 1 155 433 53 20% 
Total 44 41 87 154 205 285 81 5 100 
% 5 30% 5 00% 10 60% 18 90% 25 20% 34 90% 100 

Q132 Do you face probfems m find~ng sufticrent time for yourseif 
Q33 A Fathers work 

Does not work Self employed Paid employee Total % 
Yes 166 199 131 496 37 30% 
No 184 358 292 834 62 70% 
Total 350 557 423 1330 100 
% 26 30% 41 90% 31 80% 100 

Q132 Do you face probfems in find~ng sufficrent hme for yourself 
GrJ4 A Mother's work 

Does not work Self employed Pa~d employee Total % 
Yes 601 36 24 661 39 80% 
No 886 64 50 1000 60 20% 
Total 1487 100 74 1661 100 
% 89 50% 6 00% 4 50% 100 

Q132 Do yau face probkms in finding sufficient time 'for youtseff 
QJ5-A Husbands work 

Does not work Self employed Paid employee Total % 
Yes 21 142 202 366 46 90% 
No 13 203 199 414 53 10% 
Total 34 345 401 780 100 
% 4 40% 44 20% 51 40% 100 

A4 Limitations and Constra~nts Fac~ng Wnrlung Women A4 6 T~me for vourselffnmzlv and other varzables 
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Q133 Oo you face probfems in findtng sufficrent hme for your famtly 
Q3 Mohafazat 

Belrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % I 
Yes 144 247 5 1 80 67 590 28 50% I 

No 274 666 108 253 182 1483 71 50% 
Total 41 8 91 3 160 333 249 2073 100 
% 20 20% 44 10% 7 70% 16 10% 12 00% 100 

Q433 Oo you face probfems an findag suffinent time for your fam11y 
Q7 Marital Status 

S~ngle Marrled Dlvorced Wldow Total % 
Yes 265 251 28 45 590 28 50% 
No 820 533 39 92 1483 71 50% 
Total 1085 784 67 137 2073 100 
% 52 30% 37 80% 3 20% 6 60% 100 

Q133 ao  you face problems m fuldfng suff~aent time f ~ r  your famsly 
Q8 Who IS the head d househafdQ 

One of parents Husband You Others Total % 
Yes 214 223 113 40 589 28 50% 1 
No 679 504 21 8 79 1480 71 50% 
Total 892 727 331 119 2070 100 
% 43 10% 35 10% 16 00% 5 70% 100 

Q433 Oo you face probIems kn find~ng sufficrent time for your famtly 
QlO Do you have ch~ldren? 

Yes No Total % 
Yes 299 291 590 28 50% 
No 574 910 1483 71 50% 
Total 873 1200 2073 100 
% 42 10% 57 90% 100 

Q133 #lo you face probtems in finding suffic~ent time for your family 
Q18 The hrghest educaf~onal affalnmmt lev& {general erhicatcon) 

Illlierate Read and wrlte Elementary lntermedlate Un~vers~ty Unlvers~ty MA 
Secondary BAlBS MS Doctorate Total % 

Yes 45 19 56 128 178 117 40 583 28 50% 
No 86 46 136 302 531 302 62 1465 71 50% 
Total 131 64 192 430 709 41 9 102 2048 100 
% 6 40% 3 10% 9 40% 21 00% 34 60% 20 50% 5 00% 100 

Q133 Do you face pmbzems in finding sufficient ttme for your family 
Q39 Mahafazat 

Belrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 193 205 44 81 63 587 28 40% 
No 384 580 102 243 168 1477 71 60% 
Total 577 786 147 324 231 2064 100 
% 28 00% 38 10% 7 10% 15 70% 11 20% 100 

A4 L~m~tat~ons ?nd Constra~nts Fac~ng Worlung Women A4 6 Tune for youi-selffnmrlv and other variables 



4133 Do you face problems tn findtng stMc~ent time 6 r  your famrly 
a40 Type sf war& 

Employee Self employed Both Other Total % 
Yes 466 107 14 2 589 2840% 
No 1202 266 10 4 1482 71 60% 
Total 1668 373 24 7 2071 100 
% 80 50% 18 00% 1 20% 0 30% 100 

Q133 Do you face probtems In finding sufficient time for your famsiy 
Q45 Type of estabbshment 

Publlc sector Pr~vate sector Others Total % 
Yes 119 430 42 590 28 60% 
No 258 1102 116 1476 71 40% 
Total 376 1532 158 2067 100 
Yo 18 20% 74 10% 7 70% 100 

Q133 Do you face probIems m &?ding suffioent ffme for p u r  farnsly 
Qr? What IS yourstita~yfram your primary emplaymenf~ 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand 500 thousand 1000 thousand 1500 thousand thousand Total % 

Yes 37 300 177 31 30 575 28 70% 
No 71 701 503 105 52 1432 71 30% 
Total 108 1001 680 136 82 2008 100 
% 5 40% 49 80% 33 90% 6 80% 4 10% 100 

(2133 Do you face probgems in finding suffctenf time for your farnrly 
Q83 What are the weehiy employment hours? 

Fewer than 33 33 hours to 44 More than 44 
hours hours 

Total 
hours % 

Yes 185 210 189 584 28 50% 
No 633 534 299 1467 71 50% 
Total 81 8 745 488 2051 100 
% 39 90% 36 30% 23 80% 100 

(2133 Do you face prablems m findhg suffiaenf time for your famrly 
Q84 Do you work overtme? 

Yes No Total % 
Yes 164 421 585 28 40% 
No 255 1216 1470 71 60% 
Total 41 9 1636 2055 100 
Yo 20 40% 79 60% 100 

A4 Llmitat~ons and Constraints Facing Worlung Women A4 6 Erne for vourserf famrlv and other varrables 



Q133 Do you face problems m findmg sufficrent trme for your Eamdy 
Q124-A Who b the one who rs pnmanly responsrble for househald duties9 

You Your husband Parents Ma~d Others Total % 
Yes 324 2 186 53 24 590 28 50% 
No 694 2 582 156 49 1483 71 50% 
Total 1019 4 768 21 0 73 2073 100 
% 49 10% 0 20% 37 00% 10 10% 3 50% 100 

Q133 Do you face problems in  findmg sufficrent time for your famrly 
Q124-8 Who rs the one who IS prtrnanly responsrble for chrld care? 

You Your husband Parents Ma~d Not appl~cable Total % 
Yes 251 4 24 6 302 587 28 40% 
No 489 6 52 14 922 1482 71 60% 
Total 740 10 76 20 1224 2070 100 
% 35 80% 0 50% 3 70% 0 90% 59 20% 100 

Q133 Do you face probkms tnfinding sufficrent trme for your famtly 
9124 C Who 1s the one who 1s pnmanly responstbte f o ~  shopptn@ 

You Your husband Parents Ma~d Not appl~cable Total % 
Yes 279 89 208 2 12 590 28 50% 
No 578 197 659 24 25 1482 71 50% 
Total 857 285 867 26 37 2072 100 
% 41 30% 13 80% 41 80% 1 20% 1 80% 100 

Q133 Do you face probtems m findtng sufficrent time for your famgly 
Q128 Do you face probfems 1n your parentsfhusband acceptance of your work7 

Yes No Total % 
Yes 64 51 9 583 28 40% 
No 64 1404 1468 71 60% 
Total 128 1923 2051 100 
% 6 20% 93 80% 100 

Q133 $30 you face probtems tn W i n g  suftiment time for your famtly 
Q129 Dd you face pmb1emS m y~parentsfhusband acceptance of your curent work9 

Yes No Total % 
Yes 81 504 584 28 40% 
No 78 1393 1470 71 60% 
Total 158 1896 2054 100 
% 7 70% 92 30% 100 

Q133 Do you face probtems in finding suffictent time for your famsiy 
930 A Father's education sfatus 

Illiterate Read and write Elementary lntermed~ate Secondary Un~vers~ty Total % 
Yes 81 87 82 50 48 37 384 26 80% 
No 166 294 205 167 137 79 1048 73 20% 
Total 247 381 287 216 185 116 1432 100 
% 17 20% 26 60% 20 10% 15 10% 1290% 810% 100 

A4 L ~ m ~ t a t ~ o n s  and Constramis Fac~ng Worhng Women A4 6 T~me for vourself fnmrly and other vnrzables 



Q133 Oo you face probtems in findfog suffic~ent time for your famJy 
Q3l-A Mu€her s edwXliOn St8tuS 

lll~terate Read and wrlte Elementary lntermed~ate Secondary Un~vers~ty Total % 
Yes 185 75 92 67 44 19 483 2840% 
No 380 275 217 181 108 56 1216 71 60% 
Total 564 350 309 248 152 75 1699 100 
% 33 20% 20 60% 18 20% 14 60% 9 00% 440% 100 

0133 $30 you face probfems tn finding s@cfent time for your family 
6132-A Husbands edu~atron status 

lll~terate Read and wr~te Elementary lnterrnedlate Secondary Un~vers~ty Total % 
Yes 14 17 29 57 59 78 254 31 30% 
No 30 23 57 97 145 206 557 68 70% 
Total 44 40 87 153 204 283 81 1 100 
% 5 40% 5 00% 10 70% 18 90% 25 20% 34 90% 100 

Q133 Do you face probtems mfindrng sufficient tune for your famgly 
Q33 A Fathers$ work 

Does not work Self employed Pald employee Total % 
Yes 106 139 94 339 25 80% 
No 238 41 2 326 976 74 20% 
Total 344 551 420 1316 100 
Yo 26 20% 41 90% 31 90% 100 

QlSS Oo you face probiems in findtng smcfent time for your family 
Q34 A Motheis work 

Does not work Self employed Pa~d employee Total % 
Yes 41 7 24 25 466 28 30% 
No 1057 73 49 1179 71 70% 
Total 1474 97 73 1644 100 
Yo 89 70% 5 90% 4 50% 100 

Q333 Da you face problems 1n ftndtng suffictent ttme fat your f m l y  
Q35 A Husband s work 

Does not work Self employed Pa~d employee Total % 
Yes 16 97 130 244 31 40% 
No 18 246 269 533 68 60% 
Total 34 344 399 777 100 
% 4 40% 44 20% 51 40% 100 

A4 Llmitatlons and Constraints Faclng Worlung Women A4 6 T~me for yourself fnmrlv and other vnnables 



Q133 Do you face probfems m fincl~ng sufficfent ttme for you~famtly 
Q47 NUM Pnmary activity of establrshment 

Of Manufac of Manufac of Electr~cal and Educ 
Agriculture garments and Commerce Transport Enterta~nment 

paper publrshlng equipment other lnstallat~ons adm health and aCllVltleS Total % 
other soc~al work 

Yes 14 49 15 3 12 108 41 47 239 43 571 28 30% 
No 53 150 48 2 31 260 112 133 591 70 1450 71 70% 
Total 67 199 63 5 43 367 153 180 830 113 2021 100 
% 3 30% 9 90% 3 10% 0 20% 210% 1820% 760% 8 90% 41 10% 5 60% 100 

Q133 Do you face probtems tn firiding sufFicent ttme for your famlly 
Q50 NUM What ts your pnmary job? 

level Profess~onals M~ddle level Agricultural Admin~strat~ve S e ~ ~ c e  workers Skilled workers Unskilled Total 
d~rectors workers workers workers % 

Yes 60 130 165 64 72 1 49 49 590 28 50% 
No 124 386 351 169 184 15 148 108 1483 71 50% 
Total 184 51 6 51 6 233 255 16 197 157 2073 100 
% 8 90% 24 90% 24 90% 11 20% 12 30% 0 80% 9 50% 7 60% 100 

A4 Lim~tat~ons and Constrwnts Facing Worlung Women A4 6 Trme for yourself famrly and other varrables 



Q134 Did the way the soclety regards you change after you began work? 
Q3 Mohafazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Negatively 2 1 30 5 13 7 77 3 60% 
Positively 231 446 70 166 124 1036 49 40% 
No effect 167 441 85 177 118 987 47 00% 
Total 419 91 7 160 355 249 2100 100 
% 20 00% 43 60% 7 60% 16 90% 11 90% 100 

Q134 Drd fhe way the society regards you change after yalr began work9 
Q7 Marital Status 

Slngle Married Divorced Widow Total % 
Negatively 32 24 6 15 77 3 60% 
Pos~t~vely 564 384 37 51 1036 49 40% 
No effect 512 377 25 72 987 47 00% 
Total 1108 786 68 138 21 00 100 
% 52 80% 37 40% 3 20% 6 60% 100 

Q134 Old the way the socrety regards p u  change after you began work9 
Q8 Who 1s the head of househotd? 

One of parents Husband You Others Total % 
Negatively 24 21 26 5 77 3 70% 
Positively 477 358 145 53 1033 49 30% 
No effect 405 350 167 63 986 47 00% 
Total 907 730 339 121 2096 100 
% 43 20% 34 80% 16 20% 5 80% 100 

0134 Dtd the way the s~crety regards you change after yakt  began work9 
Q?O Do you have chldren? 

Yes No Total % 
I 

Negat~vely 41 36 77 3 60% 
Positively 414 622 1036 49 40% 
No effect 41 9 567 987 47 00% 
Total 874 1226 2100 100 

Q134 Did the way the society regards you change after you1 began work9 
QqB The highest educat~onal attainment level (generat edl~cation) 

lll~terate Read and write Elementairy lntermedlate Secondary Un~vers~ty Unlverslty MA 
BS BA MS Doctorate 

Total % 

Negat~vely 18 3 8 17 23 5 2 77 3 70% 
Positively 37 23 69 185 374 277 62 1027 49 50% 
No effect 78 41 118 231 322 141 39 970 46 80% 
Total 134 68 194 433 71 9 423 103 2073 100 
% 6 40% 3 30% 9 40% 20 90% 34 70% 20 40% 4 90% 100 

A4 Llmltatlons and Constraints Facrng Worlung Women A4 7 Sonetv regar& and other vannbles 



Q134 Drd the way the socrety regards you change after you began work? 
Q39 Mohafazat 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Negat~vely 31 25 4 12 4 77 3 70% 
Pos~t~vely 283 405 68 161 116 1033 49 40% 
No effect 266 361 74 170 110 980 46 90% 
Total 580 790 147 343 231 2090 100 
% 27 80% 37 80% 7 00% 16 40% 11 00% 100 

Q334 Chd the way thesociety regards you change afier you began work? 
Q40 Type af work 

Employee Self employed Both Other Total % 
Negat~vely 56 19 1 0 77 3 70% 
Posltlvely 872 148 14 2 1036 49 40% 
No effect 759 212 9 4 985 46 90% 
Total 1687 380 24 7 2098 100 
% 80 40% 18 10% 1 20% 0 30% 100 

Q134 Qd the way the society regards you change after you began work? 
Q45 Type of establ~shment 

Publ~c sector Pr~vate sector Others Total % 
Negat~vely 11 5 1 13 75 3 60% 
Pos~t~vely 220 758 57 1035 49 50% 
No effect 151 740 91 982 46 90% 
Total 382 1550 161 2093 100 
% 18 30% 74 00% 7 70% 100 

Ql34 Drd the way the soctety regafds you change after you began work7 
Q71 What 1s your salary from your pnmary employment* 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand 500 thousand 1000 thousand 1500 thousand thousand 

Total % 

Negat~vely 8 46 17 2 1 74 3 60% 
Pos~t~vely 39 426 399 92 55 1012 49 70% 
No effect 63 543 273 44 26 949 46 60% 
Total 110 1015 689 139 82 2035 100 
% 5 40% 49 90% 33 90% 6 80% 4 00% 100 

Q134 Dtd the way the society wards you change after you began wotk? 
Q83 What is the weekly employment hours? 

Fewer than 33 33 hours to 44 More than 44 
hours hours hours Total % 

Negat~vely 24 23 30 77 3 70% 
Pos~t~vely 433 373 222 1028 49 50% 
No effect 367 364 242 974 46 90% 
Total 823 760 495 2078 100 
% 39 60% 36 60% 23 80% 100 

A4 Llmrt?trons and Constrarnts Faclng Worlung Women A4 7 Sonetv regards and other va~ables 



Q134 34fd the way the sciclety regards you change after you began work? 
Q84 Do you work overtime? 

Yes No Total % 
Negatrvely 25 50 75 3 60% 
Posrtrvely 226 803 1030 49 50% 
No effect 172 804 977 46 90% 
Total 424 1658 2082 100 
% 20 40% 79 60% 100 

Q134 DRY the way the socrety regards you change after you began wrk?  
Q124.A Who ts the one who ts prtmanly responsible for hausehold duties? 

You Your husband Parents Mard Others Total % 
Negatrvely 54 0 17 2 5 77 3 60% 
Posrtrvely 476 3 391 130 36 1036 49 40% 
No effect 505 1 368 80 32 987 47 00% 
Total 1035 4 775 213 73 2100 100 
% 49 30% 0 20% 36 90% 10 10% 3 50% 100 

Q134 D8d the way the society regards you change after yau began work? 
Q124-8 Who is the one who rs pnmanly responstble for ch~lcl care? 

You Your husband Parents Mard Not applrcable Total % 
Negatrvely 35 2 2 0 38 77 3 70% 
Posrtrvely 356 4 38 8 626 1032 49 30% 
No effect 349 4 35 12 586 986 47 10% 
Total 739 10 76 2 1 1249 2095 100 
Yo 35 30% 0 50% 3 60% 1 00% 59 60% 100 

Q134 Did the way the soclefy regards you change affer you began work? 
Q124-C Who 1s the one who a primarily respansrble for shopp~ng? 

You Your husband Parents Mard Not applrcable Total % 
Negatrvely 44 8 25 0 1 77 3 70% 
Posrtrvely 407 135 464 16 14 1036 49 40% 
No effect 423 144 386 11 22 986 47 00% 
Total 874 286 875 27 37 2099 100 
% 41 60% 13 60% 41 70% 1 30% 1 80% 100 

Q134 a d  the way the soclety regards you change after you began work7 
Q128 Do p n  face pmblems m your parentsrhusband acceptance of your work? 

Yes No Total % 
Negatrvely 11 64 75 3 60% 
Posrtrvely 57 975 1032 49 80% 
No effect 60 905 965 46 50% 
Total 129 1944 2073 100 
% 6 20% 93 80% 100 

A4 Llrn~tat~ons and Constraints Fac~ng Worlung Women A4 7 Soczetv regards and other varzables 



Q154 Urd the way the society regards you change after you began work? 
Q129 oo you face problems In your parents/husbarld aceaptance of your ctirrent warW 

Yes No Total % 
Negatively 16 60 77 3 70% 
Posltlvely 69 964 1034 49 80% 
No effect 73 893 966 46 50% 
Total 159 1917 2076 100 
% 7 70% 92 30% 100 

Q134 Drd the way the society regards you change after yatl began wmk? 
Q30 A Father's educat~on status 

llllterate Read and wrlte Elementary lntermed~ate Secondary Unlverslty Total % 
Negatively 10 14 6 3 6 2 41 2 80% 
Posltlvely 91 184 143 104 118 84 724 50 20% 
No effect 148 189 139 110 61 30 679 47 00% 
Total 249 388 289 218 185 116 1444 100 
% 17 30% 26 80% 20 00% 15 10% 12 80% 8 00% 100 

Q134 Dkd the way the soclety regards you change after you began work? 
Q31 A Matha s educatron status 

llllterate Read and wrlte Elementary lntermedlate Secondary Unlverslty Total % 
Negatively 24 14 5 3 3 1 50 2 90% 
Posltlvely 227 177 165 129 95 59 853 49 70% 
No effect 31 9 163 140 120 56 15 813 47 40% 
Total 570 355 31 0 253 154 75 1716 100 
% 33 20% 20 70% 18 00% 14 70% 9 00% 440% 100 

Q134 Dtd the way the soclety regards you d'range after you began work? 
Q32-A Hushand's education status 

lllrterate Read and wrlte Elementary lnterrned~ate Secondary Un~vers~ty Total % 
Negatively 4 2 5 3 7 6 26 3 20% 
Posltlvely 16 12 29 68 97 171 394 4840% 
No effect 24 26 52 83 101 106 392 48 30% 
Total 44 40 87 154 205 283 812 100 
% 5 40% 4 90% 10 60% 19 00% 2520% 34 90% 100 

Q134 Dfd the way the soc~ety regads you change after you began work? 
933-A fathelds work 

Does not work Self employed Pald employee Total % 
Negatively 11 13 11 35 2 60% 
Posltlvely 152 291 235 677 51 00% 
No effect 187 253 177 617 46 40% 
Total 350 557 422 1329 100 
% 26 30% 41 90% 31 80% 100 

A4 L~mltatlons and Constraints Fac~ng Worlung Women A4 7 Soc~ety regards and other var~ables 



Q134 Did the way the socrety regards yaur change after you k g a n  work7 
Q34 A Mother's work 

Does not work Self employed Paid employee Total % 
Negatrvely 47 1 0 48 2 90% 
Posrtrvely 755 31 47 833 50 20% 
No effect 683 68 27 778 46 90% 
Total 1485 100 1659 100 I 74 
% 89 50% 6 00% 4 50% 100 

Q134 Dfd the way the soctety regards you change affer you began work? 
Q3S-A flushand s work 

Does not work Self employed Pard employee Total % 
Negatrvely 3 8 14 25 3 30% 
Positrvely 12 160 208 380 48 80% 
No effect 19 177 178 374 48 00% 
Total 34 345 400 779 100 
% 4 40% 44 30% 51 30% 100 

(2134 Drd the way the soctety regwrfs you qhange after you began work? 
Q47 NUM P ~ m a w  actfvitv of establrshrnent 

Manufac of 
Manufac of Manufac of Electrrcal and 

Agrrculture garments and other Commerce Transport PU~IIC health ~ntertarnment Total 
paper publrshrng equrpment and socral 

adm actrvrtres % 
other rnstallatrons work 

Negatrvely 1 6 1 0 2 17 3 5 2 1 12 69 340% 
Posrtrvely 15 80 32 1 28 156 93 109 452 46 1011 4940% 
No effect 52 119 30 4 13 200 57 69 367 57 968 47 30% 
Total 68 205 63 5 43 373 153 183 840 115 2048 100 
% 3 30% 10 00% 3 10% 0 20% 210% 1820% 7 50% 8 90% 41 00% 5 60% 100 

Q?34 Dkd the way the sos~ety regards you change after you began work* 
QSO NUM What is  your parnary lob- 

High level 
Professronals 

Mrddle level 
Admrnrstratrve Service workers Agrrcultural Skrlled workers Unskilled Total 

directors workers workers workers 
Negatrvely 6 11 16 7 10 0 6 20 77 3 60% 
Posrtrvely 11 1 31 7 257 130 91 6 87 38 1036 49 40% 
No effect 70 190 249 99 159 11 107 101 987 47 00% 
Total 187 51 9 522 237 259 17 200 159 21 00 100 
% 8 90% 24 70% 24 90% 11 30% 12 30% 0 80% 6 70% 7 60% 100 

A4 Lim~tat~ons and Constraints Facing Worlung Women A4 7 Socretv regards and other variables 
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Q112 Do you thlnk that belng a female affected your sefectton of yaur ousrent work? 
Q3 Mahafezat 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 162 396 88 134 127 906 43 20% 
No 258 520 72 220 123 1193 56 80°h 
Total 420 91 5 161 354 249 2099 100 
% 20 00% 43 60% 7 60% 16 90% 11 90% 100 

Q112 Do you thmk that berng a female affected your selectran of your current work? 
Q? Mantal Status 

Single Marr~ed Divorced W~dow Total % 
Yes 468 340 32 66 906 43 20% 
No 64 1 442 36 74 1193 56 80% 
Total 1109 782 68 140 2099 100 
% 52 80% 37 30% 3 20% 6 70% 100 

Q112 Do you think that being a female affected your seiAction d your current work? 
Q10 Do you have chlldren 

Yes No Total % 
Yes 389 51 7 906 43 20% 
No 48 1 712 1193 56 80% 
Total 870 1229 2099 100 
Yo 41 50% 58 50% 100 

GI12 00 you thmk that being a female affected yourselection of your current work? 
Q18 The highest educaDonal attarment level {general educatton) 

Illiterate Read and write Elementary Intermediate Secondary University University MA Total % 
BAIBS MS Doctorate 

Yes 60 32 88 185 349 138 48 901 43 50% 
No 76 35 106 250 367 284 54 1172 56 50% 
Total 136 68 194 435 716 422 103 2073 1 QO 
% 6 50% 3 30% 9 40% 21 00% 34 50% 20 30% 5 00% 100 

Q112 Do you think that bang a female affected your seted~on of your currant work7 
QZ7 Dld you fe& that you were prapared for your first job? 

Yes No Total % 
Yes 772 125 897 43 30% 
No 996 177 1173 56 70% 
Total 1767 303 2070 100 
% 85 40% 14 60% 100 

1 Q112 Do you thrnk that being a female affecled your seiedlon of your current w ~ r k ?  I 
Q2% Do you have other skills? 

No Yes Total % 
Yes 698 197 896 43 20% 
No 974 205 1180 56 80% 
Total 1673 402 2075 100 

-6- % ,- 80 60% 19 40% 100 
J 



Q112 Do you thrnk that &rng a female affected your selection of your current work9 
Q36 What $5 the sncQme of the head d househatd? 

less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total thousand LL 500 thousand 1000 thousand 1500 thousand thousand % 

Yes 37 251 326 137 92 843 43 40% 
No 21 325 430 172 154 1101 56 60% 
Total 58 576 755 309 246 1944 100 
% 3 00% 29 60% 38 80% 15 90% 12 60% 100 

Ql12 Do you think that beiw a female affected your selecttotl ~ f y o ~ r  curte~tworic? 
Q40 Type of work 

Employee Self employed Both Other Total % 
Yes 753 146 6 0 905 43 20% 
No 934 232 19 7 1192 56 80% 
Total 1687 379 24 7 2097 100 
Oh 80 50% 18 10% 1 20% 0 30% 100 

Q112 Do you think that being a female affected your selection of your current work? 
Q41 Do you have enother p b  beside your present one7 

Yes No Total % 
Yes 62 843 905 43 20% 
No 52 1139 1191 56 80% 
Total 114 1982 2096 100 
% 5 40% 94 60% 100 

Q112 Do you thrnk that being a female affected your selection of your current mk? 
Q45 Type of estab&shmer'$ 

Publ~c sector Prrvate sector Others Total % 
Yes 181 656 66 903 43 10% 
No 199 893 98 1190 56 90% 
Total 380 1549 163 2093 100 
% 18 20% 74 00% 7 80% 100 

Ql $2 Do you think thaf being a female affected your select~on of your current work? 
Q48 Size of eskablrshment-Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 207 71 119 222 104 132 855 42 90% 
No 290 101 1 54 236 136 223 1140 5710% 
Total 497 172 273 458 240 355 1994 100 
Yo 24 90% 8 60% 13 70% 23 00% 12 00% 17 80% 100 

A5 Att~tudes and Percepbons A5 I Selection of work and other varzables 



Q1 f 2 Do you think that being a female affected your select~on of your current work? 
Q49 Nature of work 

Permanent Permanent Seasonal 
regular Irregular 

Total YO 

Yes 78 1 74 34 890 43 10% 
No 1060 69 46 1175 56 90% 
Total 1841 143 80 2065 100 
% 89 20% 6 90% 3 90% 100 

Q112 Do you think thaf betng a fefnate affected your selection of your wrent work? 
Q G  Daes your current work suit your qual~ficabons? 

Totally Below my Above my 
su~table qual~flcat~ons quallflcatlons Total % 

Yes 707 145 10 863 43 60% 
No 958 141 16 1115 56 40% 
Total 1665 287 27 1979 100 
% 84 10% 14 50% 1 40% 100 

Ql12 Do you thmk that being a female affected your selection of yoer cwrenr work? 
Q6% Dtd you feel prepared to you current work? 

Yes No Total Yo 
Yes 808 57 865 42 70% 
No 1086 76 1163 57 30% 
Total 1894 133 2028 100 

Ql l2  Do you thlnk that bemg a female affect& your selection of your current work? 
Q71 What is your salary from your primary employment? 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total thousand 500 thousand 1000 thousand 1500 thousand thousand % 

Yes 60 455 300 47 26 888 43 
No 50 560 389 92 56 1147 56 
Total 110 1015 690 139 82 2036 

9112 Do you thfnk that betng a fernate affected your selectiQn of yaw current work? 
Q83 What is the weekly employment hours9 

Fewer than 33 33 hours to 44 More than 44 
hours hours hours 

Total % 

Yes 389 302 208 899 43 30% 
No 432 460 287 1179 56 70% 
Total 821 762 495 2078 100 

A5 Attitudes and Perceptrons A5 I Seleciron of work and other vnr~lmbles 



Q1t2 Oo you think that be~ng a femate affected your sdeaian of your current work7 
Q84 PO you work auertlme? 

Yes No Total % 
Yes 209 692 901 43 30% 
No 216 965 1181 56 70% 
Total 425 1656 2081 100 
Yo 20 40% 79 60% 100 

Q112 n o  you thtnk that being a female affected yoaf selection of y ~ w  current work7 
Q115 i rst in importance the three warn rncentrves for your work 

Need for Financial Acquls~t~on of Runn~ng away 

Income independence Self esteem Avolding boredom 
luxuries 

from famlly Others Total % 
pressure 

Yes 1879 953 1008 676 293 142 124 5074 43 80% 
No 2147 1494 1352 877 392 103 155 6519 56 20% 
Total 4026 2447 2359 1553 685 244 279 11593 100 
Yo 34 70% 21 10% 20 30% 13 40% 5 90% 2 10% 2 40% 100 

Q152 Do you thtnk that berng a female affected your select6on of ycaw current work? I 

Q128 Oo you face prabiems In your parentsitrusband acceptance for your work? 
Yes No Total % 

Yes 80 815 895 43 20% 
No 50 1127 1178 56 80% 
Total 130 1942 2072 100 

Q1%2 Do you think that h t n g  a female affected youxselect~on of yowwrrent work7 
Q129 Do you face problems In your parantsflrusband acceptance for your current work7 

Yes No Total % 
Yes 95 801 896 43 20% 
No 65 11 15 1180 56 80% 
Total 160 1915 2075 100 
% 7 70% 92 30% 100 

Q1 t2 DQ you think that ketng a femate affected yowselechcan of yoticcurrent work? 
Q134 Did the way the society regard you change after yau began work? 

Negatively Posltlvely No effect Total % 
Yes 39 475 390 903 43 20% 
No 38 557 594 1189 56 80% 
Total 77 1032 984 2092 100 
Yo 3 70% 49 30% 47 00% 100 

A5 Att~tudes and Pet ceptlons AS I Selection ofwork and otfter vartables 



Q112 Do y ~ u  thrnk that bwng a female affected ypur selectton of your current wakq 
Q2O-B Vocational Eclucation 

BT TS Diploma Vocational Tralnlng Total YO 

Yes 50 48 46 54 199 44 70% 
No 76 53 68 49 246 55 30% 
Total 127 101 114 103 446 100 
% 28 40% 22 80% 25 70% 23 10% 100 

Q112 Do you th~rik thaf being ng female affected your selectron of your current work? 
Q30-A Fathers education sfatus 

llllterate Read and write Elementary lntermedlate Secondary University Total Oh 
Yes 95 191 135 93 7 1 43 629 43 60% 
No 154 194 153 126 114 73 812 56 40% 
Total 249 385 288 21 9 185 116 1441 100 
% 17 30% 26 70% 20 00% 15 20% 12 80% 8 10% 100 

Q112 Do you th~nk thaf betng a female affected your selecf~on of your current work? 
Q31-A Mother's educatran status 

lll~terate Read and wrlte Elementary lntermed~ate Secondary Univers~ty Total % 
Yes 24 1 163 144 116 57 27 748 43 60% 
No 331 189 164 137 97 48 966 56 40% 
Total 571 35 1 309 253 154 75 171 3 100 
% 33 30% 20 50% 18 00% 14 70% 9 00% 4 40% 100 

a112 Do you thnk that berng a female affected your seleceion of your current work? 
Q32-A Husband's educatgon status 

llllterate Read and write Elementary lntermed~ate Secondary University Total % 
Yes 23 16 41 57 102 114 353 43 50% 
No 21 24 47 95 101 169 457 56 50% 
Total 44 4 1 88 152 203 283 810 100 
% 5 40% 5 10% 10 80% 18 80% 25 00% 34 90% 100 

Q112 Do you th~nk that being a female affected your selection of your current work? 
Q6 NUM Age 

10 19 20 24 25 29 30 34 35-39 40 44 45 54 55 64 65 Total % 
Yes 35 127 180 133 139 110 113 56 12 904 43 10% 
No 32 153 234 222 180 134 139 83 14 1192 56 90% 
Total 67 280 414 355 320 244 253 138 26 2096 100 
% 3 20% 13 40% 19 70% 16 90% 15 20% 11 60% 12 00% 660% 1 20% 100 

A5 Attitudes and Percept~ons A5 I Selection of work andotlter varzables 



Ql l2  Do you thrnk that berng a bmale affeGed your seiectron of your ctxrent work9 
Q47-NUM Prrrnary ectrvrty of establtshrnent 

Of Manufac of Manufac of Electrrcal and Educ health Entertarn 
Agriculture garments and 

paper publlshrng equipment other lnstallatlons Commerce Transport adrn and socral act~v~t~es Total % 
other work 

Yes 22 109 18 3 11 145 64 55 393 55 877 42 80% 
No 47 96 45 2 32 226 89 128 446 59 1170 57 20% 
Total 69 205 63 5 43 371 153 183 840 114 2046 
% 

100 
3 40% 10 00% 3 10% 0 20% 2 10% 18 10% 750% 8 90% 41 00% 5 60% 100 

Q I I Z  Do you thtok that being a female affected your seiecfron of your current work7 
450-NUM What is your pnrnary jvb? 

Hlgh level 
Profess~onals level Adrnrnlstratlve Servrce workers Agricultural Skilled workers Unskilled 

d~rectors workers workers workers Total 
Yes 63 215 219 103 116 2 11 1 75 906 43 20% 
No 124 303 303 134 141 15 89 84 1193 5680% 
Total 187 51 8 522 237 257 17 200 160 2099 100 
Yo 8 90% 24 70% 24 90% 11 30% 12 20% 0 80% 960% 760% 100 

Q112 Do you &mk that be~ng a female affected your select~on ofyottrcr~rent work? 
Q23-NUM From whlch Sch~ollInstrtute/Un~ve~~tty drd you obtain your latest degree? 

General 
educatlon Vocat~onal Unlversrty Education 

educat~on education ~nst~tutes Outside Lebanon Total 
schools 

Yes 41 9 134 223 2 22 802 43 90% 
No 452 1 92 324 18 38 1024 56 10% 
Total 872 326 547 20 6 1 1826 100 
% 47 70% 17 90% 30 00% 1 10% 3 30% 100 

A5 Athtudes and Percephons A5 I Selectron of work and other varmbles 



Q113 In geoeral, da you think that some actfvEtles are more suttabie for women? 
Q3 Mohafazat 

Eelrut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 272 530 128 92 177 1201 57 10% 
No 148 387 32 263 73 904 42 90% 
Total 420 91 8 161 355 250 2104 100 
% 20 00% 43 60% 7 60% 16 90% 11 90% 100 

Q l l 3  In generaf, do you think that some actlvfties aw more suttabk? for women? 
Q7 Mantal Status 

Slngle Marr~ed D~vorced Wldow Total % 
Yes 632 455 48 65 1201 57 10% 
No 478 330 20 75 904 42 90% 
Total 1111 785 68 140 21 04 100 
% 52 80% 37 30% 3 20% 6 70% 100 

Q113 In general, do you thlnlr that some actrvlties are more surtakb for women? 
Q10 Da you have children? 

Yes No Total % 
Yes 503 697 1201 57 10% 
No 370 534 904 42 90% 
Total 873 1231 2104 100 

Q113 In general, do you think that some act~vit~es are mQre suttable for women? 
418 The h~ghest educatfofial Mafment  levei (general educatton) 

lll~terate Read and write Elementary Intermediate Secondary Un~vers~ty BS Un~vers~ty MA 
B A MS Doctorate Total % 

Yes 45 34 103 260 463 234 55 1193 57 40% 
No 91 34 91 176 255 189 48 884 42 60% 
Total 136 68 194 436 71 8 423 103 2078 100 
% 6 50% 3 30°h 9 40% 21 00% 34 60% 20 40% 4 90% 100 

Q113 In general, da you thmk that same actlvltfes are mow Suttabb for women? 
Q36 What ts the incame of the h@?d of househaid? 

less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
thousand LL 500 thousand 1000 thousand 1500 thousand thousand Total % 

Yes 29 326 438 177 146 1117 57 30% 
No 28 249 320 133 101 831 42 70% 
Total 58 576 758 310 247 1948 100 
Yo 3 00% 29 50% 38 90% 15 90% 12 70% 100 

A5 Att~tudes and Perceptions A5 2 Suttubrltty of work and other variables 



Q113 In  general da you think that some ;lct~wties are more sustabb for women? 
Q40 Type of work 

Employee Self employed Both Other Total O h  

Yes 989 188 17 3 1198 57 00% 
No 702 191 7 3 904 43 00% 
Total 1691 380 24 7 2102 100 
% 80 50% 18 10% 1 20% 0 30% 100 

Q113 h general, da you thmIc that some activrties are more satabte for women? 
Q45 Type of estabtrshment 

Publrc sector Prlvate sector Others Total O h  

Yes 237 890 70 1197 57 10% 
No 144 663 94 900 42 90% 
Total 381 1553 163 2097 100 
Yo 18 20% 74 00% 7 80% 100 

41 13 In general da you think that some actlv~ties are more suitable for women7 
Q48 Srre destablahment-Number of employees 

Fewer than 5 5 to 9 l o t 0 1 9  20 to 49 50 to 99 more than 100 Total % 
Yes 260 93 155 278 149 207 1141 57 10% 
No 239 79 117 182 92 148 858 42 90% 
Total 499 172 273 460 240 355 1998 100 
% 25 00% 8 60% 13 60% 23 00% 12 00% 17 80% I00 

Q1 13 In general do you thtnk that some acti~itres are more su%abre fur women? 
Q49 Natuce of work 

Permanent Permanent 
Seasonal 

regular Irregular Total 

Yes 1043 92 50 1184 57 20% 
NO 803 52 31 885 42 80% 
Total 1846 143 80 2069 100 
% 89 20% 6 90% 3 90% 100 

Ql13 in general do you thkk that some actlvrties are msre surtabk for women? 
Q6-l Did you fee5 prepared for your current job? 

Yes No Total % 
Yes 1072 9 1 1162 57 20% 
No 827 43 870 42 80% 
Total 1899 133 2032 100 

A5 Attitudes and Pet ceptlons AS 2 Suttabrlrtv of work and otlzer varrables 



Q113 In general, do you thrnk that some actrvttles are more surtabfe far women7 
Q71 What rs yaur salary from yaur primary employment7 

Less than 300 300 thousand to 500 thousand to 1000 thousand to more than 1500 
Total thousand 500 thousand 1000 thousand 1500 thousand thousand % 

Yes 65 583 397 79 48 1172 57 50% 
No 45 434 295 59 34 867 42 50% 
Total 110 1017 692 139 82 2039 100 
% 5 40% 49 80% 33 90% 6 80% 4 00% 100 

Q123 In general do you t41nk that some activittes are mare surtabfe for women9 
Q l O l  Do you think that belng a female has affected youz opportunrtres for work? 

Negat~vely Pos~tively No effect Total % 
Yes 225 281 679 1185 57 10% 
No 88 224 577 889 42 90% 
Total 313 505 1256 2074 100 
O h  15 10% 24 30% 60 60% 100 

Q113 In general do you think that sDme act1vitres are mare saable far women? 
Q128 Do you face probfems in your parenfsihusband acceptance of your work? 

Yes No Total % 
Yes 98 1088 1187 57 10% 
No 3 1 859 890 42 90% 
Total 130 1947 2077 100 
Yo 6 30% 93 70% 100 

Q143 In general do you think that some actwlhes are more suttabie for women? 
Q129 Do you face problems cn your parentslhusband acceptance of your current work? 

Yes No Total YO 
Yes 120 1070 1190 57 20% 
No 40 850 890 42 80% 
Total 160 1920 2080 100 

Q113 In general do you thrrak that some actmtres we mare su&&le for women- I 

Q134 Dld the way the soctety regard you change after you began work? 
Negat~vely Pos~tlvely No effect Total % 

Yes 47 626 523 1195 57 00% 
No 30 41 0 462 902 43 00% 
Total 77 1036 985 2097 100 
Yo 3 70% 49 40% 47 00% 100 

A5 Attrtudes and Percept~ons A5 2 Su~tabthty of work and otlzm vartables 



Q113 In general, do you thmnk that some actlwties are more sstltl;abk for women? 
Q20-B Vocational Education 

BT TS Diploma Total YO Vocational 
Training 

Yes 83 60 73 74 290 64 80% 
No 44 43 4 1 29 157 35 20% 
Total 127 103 114 103 447 100 

Q113 In general do YOU think that same activitres are more surtable for women? 
Q3Q-A Fathers education status 

lll~terate Read and write Elementary lntermedtate Secondary University Total % 
Yes 121 226 191 117 102 65 822 56 90% 
No 128 160 99 102 83 5 1 623 43 10% 
Total 249 387 290 21 9 185 116 1445 100 
Yo 17 20% 26 80% 20 10% 15 10% 8 00% 1 00 12 80% 

Q113 fn general do you thrnk that some act1v8ties are more suttabfe far women? 
Q3t-A Mothefs edacat~an status 

lll~terate Read and write Elementary Intermediate Secondary University Total % 
Yes 336 194 189 154 82 39 994 57 90% 
No 236 159 121 99 72 36 723 42 10% 
Total 572 354 31 1 253 154 75 1718 100 
% 33 30% 20 60% 18 10% 14 70% 9 00% 4 40% 100 

Q113 In general do f l u  thlnk that some actrvlties are mare suitable for women9 
Q32-A Husbands educatton status 

lll~terate Read and write Elementary lntermed~ate Secondary University Total % 
Yes 15 22 47 86 126 168 465 57 30% 
No 28 19 40 67 77 116 347 42 70% 
Total 44 4 1 88 153 204 284 813 100 
% 5 40% 5 00% 10 80% 18 80% 25 10% 34 90% 100 

Q123 In general do you thmk that some actwtres are rnmo suitabbf for women? 
Q6 NUM Age 

10 19 20 24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total % 
Yes 41 164 247 208 180 144 138 66 11 1199 5710% 
No 26 116 168 147 141 99 116 72 15 902 42 90% 
Total 67 280 415 355 321 244 254 138 26 2101 100 
% 3 20% 13 30% 19 80% 16 90% 15 30% 11 60% 1210% 660% 1 20% 100 

A5 Att~tudes and Percephons AS 2 Sultabllzty of work and other varrables 



QZ 13 In general, do you think thaf some acftvities are more sulable for women? 
Q47-NUM Primary acQvtty of estabftshment 

Manufac of 
Manufac of Manufac of Electrical and 

Agriculture garments and other Commerce Transport Public Educ health Entertainment 
other paper publlshlng equipment adm and social work actlvit~es Total % installat~ons 

Yes 20 123 34 3 22 199 86 108 
No 

523 57 1176 57 30% 
49 82 29 2 2 1 

Total 
174 

69 
67 76 319 57 875 42 70% 

205 63 5 43 
% 

373 
3 40% 

153 184 842 114 2051 
10 00% 3 10% 0 20% 2 10% 18 20% 

4 00 
750% 9 00% 41 00% 5 60% 100 

Q123 lo general, do yau think that some acfrvihes are more su$fabis for women+ 
Q50-NUM What rs your prfrnaryjab'? 

High level Professionals Middle level 
Adm~nistrative Service workers Agricultural Skilled workers Unskilled Total directors workers workers workers % 

Yes 109 296 323 134 146 3 121 69 1201 57 10% 

Total 188 520 523 238 257 20 1 160 
% 

17 
8 90% 24 70% 

2104 
24 90% 

100 
11 30% 12 20% 0 80% 9 50% 760% 100 

(2133 In gerierat do you thtnk that some actiutfies are more settabis for wornerr? 
Q23-NUM From wlu~h Schooi~lnstt~uteMntve~~~ty did you obtacn yaur latest degree? 

General 
education Vocat~onal Un~vers~ty Education 

education educat~on lnst~tutes Outslde Lebanon Total 
schools 

Yes 522 208 31 5 7 40 1092 
No 

59 60% 
352 120 234 12 2 1 

Total 
739 40 40% 

874 327 549 20 6 1 1830 
% 47 70% 17 90% 30 00% 

100 
1 10% 3 30% 100 

A5 Attitudes and Perceptrons A5 2 Surtabrl~ty of work and other vatanabla 



Q113 In general, d s  you thtfik that some activities are mare suttable for women7 
Q4t NUM Primary actlvrty of establishment 

Manufac of 
Manufac of Manufac of Electr~cal and 

Agr~culture garments and other Commerce Transport Publlc Educ health Entertarnment 
paper publ~sh~ng equ~pment adm and soc~al work act~v~t~es Total % other ~nstallat~ons 

Yes 20 123 34 3 22 199 86 108 523 57 1176 57 30% 
No 49 82 29 2 2 1 174 67 76 31 9 57 875 42 70% 
Total 69 205 63 5 43 373 153 184 842 114 2051 100 
% 3 40% 10 00% 3 20% 0 20% 2 10% 18 20% 7 50% 9 00% 41 00% 5 60% 4 00 

Q113 In generat, do you thtnk that some acttvtties are more sugabie for wornen? 
Q50 NUM What IS your primary lob7 

level ~rofess~onals level Adrn~n~strat~ve Servrce workers Agr~cultural 
Sk~lled workers 

Unsk~lled 
d~rectors workers workers workers Total % 

Yes 109 296 323 134 146 3 121 69 1201 57 10% 
No 79 224 200 104 111 14 80 9 1 904 42 90% 
Total 188 520 523 238 257 17 20 1 160 21 04 100 
Yo 8 90% 24 70% 24 90% 11 30% 12 20% 0 80% 9 50% 760% 100 

91 23 In general do you think that some aetiv~ttes am more surtabie far women? 
Q2J-NUM Fzem wlltsh School/instrttrte/Un~ve~~~ty d ~ d  you obtarn y ~ u i  latest degree7 

General Vocatronal 
educat~on 

Unlvers~ty 
educat~on educat~on Education Outslde Lebanon Total 

schools rnst~tutes 
Yes 522 208 31 5 7 40 1092 59 60% 
No 352 120 234 12 2 1 739 40 40% 
Total 874 327 549 20 6 1 1830 100 
% 47 70% 17 90% 30 00% 1 10% 3 30% 100 

A5 Att~tudes and Percept~ons A5 2 Suztabrlrty of work and other vanables 



Q125 Who encourages yort masf to work? 
Q3 Mohafazaf 

Be~rut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Husband 23 79 12 63 19 196 9 40% 
Father 43 116 17 37 27 239 11 50% 
Mother 80 21 1 56 83 36 464 22 30% 
Other 266 507 74 166 170 1183 56 80% 
Total 413 912 159 348 251 2083 100 
O h  19 80% 43 80% 7 60% 16 70% 12 10% 100 

Q125 Who encourages you most to work? 
Q7 Mantal Status 

Single Marr~ed D~vorced Wldow Total % 
Husband 1 187 0 8 196 9 40% 
Father 148 82 6 4 239 11 50% 
Mother 32 1 121 12 10 464 22 30% 
Other 629 392 50 113 1183 56 80% 
Total 1099 782 68 135 2083 100 
% 52 70% 37 50% 3 30% 6 50% 100 

Q125 Wha encourages you most ta work? 
a8 Who IS the head of household? 

One of parents Husband You Others Total % 
Husband 4 182 9 2 196 9 40% 
Father 143 79 15 2 238 11 50% 
Mother 278 110 44 3 1 463 22 30% 
Other 474 357 268 83 1182 56 80% 
Total 898 727 336 118 2080 100 
% 43 20% 35 00% 16 10% 5 70% 100 

Q125 Who encourages yau most te work? 
Q'10 Do you have ch~tdren~ 

Yes No Total % 
Husband 176 20 196 9 40% 
Father 77 162 239 11 50% 
Mother 122 342 464 22 30% 
Other 492 69 1 1183 56 80% 
Total 867 1216 2083 100 
Yo 41 60% 58 40% 100 

A5 Attitudes and Percept~ons A5 3 lncent6ves and other variables 



Q125 Who encourages you most to work7 
Q18 The hrghest educakior2al atta~nrnent level (general educatrwn) 

lll~terate Read and write Elementary lntermedlate Secondary Un~versrty BA Untverslty MA 
BS MS Doctorate % 

Husband 9 11 23 4 1 64 37 6 191 9 30% 
Father 3 2 18 34 95 67 19 238 11 60% 
Mother 7 9 33 113 168 107 22 459 22 30% 
Other 113 44 119 242 385 21 1 54 1169 56 80% 
Total 132 67 193 430 71 2 422 101 2057 100 
% 6 40% 3 30% 9 40% 20 90% 34 60% 4 90% 100 20 50% 

Q125 Who encourages you most to work", 
Q36 What is the Income of the head af hausebold? 

less than 300 300 thousand to 500 500 thousand to 1000 thousand to more than 1500 
thousand LL thousand 1000 thousand 1500 thousand thousand 

Total O h  

Husband 2 30 87 4 1 29 188 9 80% 
Father 1 40 88 52 5 1 232 12 00% 
Mother 7 131 197 61 42 439 22 80% 
Other 47 366 382 153 120 1069 55 40% 
Total 58 567 754 307 242 1928 100 
Oh 3 00% 29 40% 39 10% 15 90% 12 60% 100 

#I25 Who encourages you mast to work7 
Q40 Type of work 

Employee Self employed Both Other Total % 
Husband 117 76 2 1 196 9 40% 
Father 199 35 5 1 239 11 50% 
Mother 403 59 2 0 464 22 30% 
Other 955 205 16 4 1181 56 70% 
Total 1675 376 24 7 2081 100 
Yo 80 50% 18 10% 1 20% 0 30% 100 

Q125 Who encourages you most tow~rk? 
445 Tyge of estaM~sfirnent 

Publ~c sector Pr~vate sector Others Total % 
Husband 36 125 36 196 9 50% 
Father 59 171 9 239 11 50% 
Mother 79 370 15 464 22 40% 
Other 205 873 99 1176 56 60% 
Total 379 1539 159 2077 100 
% 18 20% 74 10% 7 70% 100 

A5 Att~tudes and Percept~ons A5 3 Incentives and otlzer variables 



4125 Who encourages you most to w ~ r k v  
Q48 S~ze  of establ~shrnent-Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Husband 6 1 19 27 40 24 19 190 960% 
Father 50 24 24 66 28 38 229 11 60% 
Mother 97 38 67 107 69 71 449 22 70% 
Other 284 87 153 24 1 118 225 1109 5610% 
Total 492 169 271 454 239 353 1977 100 
% 24 90% 8 50% 13 70% 23 00% 12 10% 17 80% 100 

Q125 Who encourages you most to Work? 
Q49 Nature af work 

Permanent regular Permanent irregular Seasonal Total YO 
Husband 172 14 7 193 9 40% 
Father 220 9 4 233 11 40% 
Mother 408 29 23 459 22 40% 
Other 1030 90 45 1165 56 80% 
Total 1829 142 78 2049 100 
% 89 20% 6 90% 3 80% 100 

Q125 Who encowages you most to work? 
Q71 What 1s yuur salary f ~ o m  your prirnarjc employment? 

Less than 300 300 thousand to 500 500 thousand to 1000 thousand to more than 1500 
thousand thousand 1000 thousand 1500 thousand Total 

thousand % 

Husband 6 8 1 72 16 8 185 9 10% 
Father 5 96 87 33 11 232 11 50% 
Mother 20 247 163 18 11 460 22 80% 
Other 78 580 363 70 50 1142 56 60% 
Total 109 1005 685 139 81 201 9 100 
% 5 40% 49 80% 33 90% 6 90% 4 00% 100 

(2125 Who encourages you masf b work? 
Q101 Do you thmk that being a female has affected yaur opportufiities fat wwk? 

Negat~vely Positively No effect Total YO 
Husband 21 42 129 192 9 40% 
Father 32 63 142 237 11 60% 
Mother 79 139 240 458 22 30% 
Other 177 252 736 1165 56 80% 
Total 309 496 1248 2052 100 
% 15 00% 24 20% 60 80% 100 

A5 Att~tudes and Pel ceptions A5 3 Zncentcves and other variables 
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Q125 Who encourages you mast to work7 
Q134 Did the way the society regard you change after you began work? 

Negatively Pos~t~vely No effect 1 otal YO 
Husband 4 91 100 195 9 40% 
Father 8 137 94 239 11 50% 
Mother 12 231 22 1 463 22 30% 
Other 52 568 558 1178 56 70% 
Total 75 1028 974 2076 100 
% 3 60% 49 50% 46 90% 100 

Q125 Who encourages you most to waFk'7 
Q20 El Vocahona[ Educat~on 

BT TS Dlploma Vocational Tralnlng Total % 
Husband 5 5 7 4 2 1 4 80% 
Father 14 17 9 7 48 10 80% 
Mother 32 3 1 34 23 120 27 10% 
Other 73 47 64 67 253 57 30% 
Total 125 100 114 101 441 100 
Yo 28 30% 22 80% 26 00% 23 00% 100 

Q125 Who encourages you RIQSt te work3 
Q30-A Father's education status 

lll~terate Read and write Elementary lntermed~ate Secondary Un~vers~ty Total % 
Husband 2 1 41 22 19 27 7 136 9 50% 
Father 23 38 3 1 4 1 38 34 204 14 20% 
Mother 54 95 65 54 44 23 335 23 40% 
Other 148 210 169 104 72 52 755 52 80% 
Total 246 384 286 21 8 181 116 1430 100 
Yo 17 20% 26 80% 20 00% 15 20% 12 60% 8 10% 100 

Ql25 Who encourages you most to work? 
Q31-A Mother's educafion status 

lll~terate Read and wrlte Elementary lntermedlate Secondary Univers~ty Total % 
Husband 37 36 24 26 19 10 152 8 90% 
Father 42 35 36 5 1 33 15 212 1250% 
Mother 113 104 85 67 43 15 426 25 00% 
Other 373 176 162 107 57 36 911 53 60% 
Total 565 35 1 307 251 152 75 1701 100 
% 33 20% 20 60% 18 00% 14 70% 9 00% 4 40% 100 

A5 Att~tudes and Pel cept~ons A5 3 Incentrves and other variables 



Q125 Who encourages you most to work3 
Q32-A Husband's education status 

Illiterate Read and write Elementary Intermediate Secondary University Total % 
Husband 8 18 16 33 46 65 186 23 00% 
Father 0 1 4 9 20 49 83 10 20% 
Mother 3 0 7 34 36 44 123 1520% 
Other 32 2 1 6 1 76 101 125 417 51 60% 
Total 43 40 87 152 203 283 808 100 
Yo 5 30% 4 90% 10 70% 18 80% 25 10% 35 10% 100 

Q125 Who encourages you m ~ s t  to w ~ r k s  
Q6 MUM Age 

10 19 20 24 25 29 30 34 35 39 40 44 45 54 55 64 65 Total % 
Husband 0 7 25 31 33 33 40 26 1 196 9 40% 
Father 14 38 59 39 34 22 24 8 1 239 11 50% 
Mother 25 98 109 79 62 48 29 9 3 463 22 20% 
Other 26 135 21 8 203 192 138 160 91 20 11825680% 
Total 64 277 412 352 321 24 1 254 134 25 2080 100 
% 3 10% 13 30% 19 80% 16 90% 15 40% 11 60% 12 20% 6 40% 1 20% 100 

Q125 Who encourages you most to work? 
Q47 NUM Primary activity of estabj~shment 

Electrical and 
Manufac of garments Manufac of Manufac of Public Educ health Entertain Total 

Agriculture other Commerce Transport paper publishing equ~prnent adm and social work activities 
% 

and other 
~nstallations 

Husband 19 20 6 0 1 40 9 14 77 7 192 9 50% 
Father 4 16 7 1 12 43 26 24 96 7 237 11 70% 
Mother 8 54 14 1 8 76 32 34 207 25 460 22 60% 
Other 36 114 34 3 22 208 87 108 456 73 1141 56 20% 
Total 67 204 62 5 43 367 154 180 837 112 2030 100 
% 3 30% 10 00% 3 00% 0 20% 2 10% 18 10% 7 60% 8 80% 41 20% 5 50% 100 

Q125 Who encourages yau most tci work? 
Q50 NUM What n yowprtmaryjob~ 

Middle level Administrative Service workers Agricultural Sk~lled workers Unskilled Total 
High level directors Professionals 

workers workers workers 
Husband 33 57 27 12 23 8 2 1 16 196 940% 
Father 21 82 62 27 27 1 13 7 239 11 50% 
Mother 23 141 106 64 59 0 56 17 464 22 30% 
Other 110 237 323 132 145 8 11 1 116 1183 56 80% 
Total 187 517 51 8 235 254 16 201 156 2083 100 
% 9 00% 24 80% 24 80% 11 30% 12 20% 0 80% 9 60% 7 50% 100 

A5 Att~tudes and Pel cephons A5 3 Incentives and other variables 



Q125 Who encourages you musf: to wort0 
Q23-NUM from whrch School/lnst~tut&Unrversrty drd you obtain your latest degree? 

General Un~vers~ty Vocat~onal education Education ~nst~tutes Outslde Lebanon Total YO 
educat~onlschools educat~on 

Husband 78 20 47 0 6 151 8 30% 
Father 94 36 86 3 11 231 12 70% 
Mother 203 86 134 6 8 437 24 10% 
Other 492 180 279 10 35 997 54 90% 
Total 867 323 547 20 61 1817 100 
% 47 70% 17 80% 30 10% 1 10% 3 30% 100 

A5 Att~tudes and Perceptions A5 3 Zncentrves and other varrables 



Q127 In case yrsur parentsthusband did not need your rncome wouid they encourage you? 
Q3 Mahafazat 

Beirut Mount Lebanon Bekaa North Lebanon South Lebanon Total % 
Yes 291 663 85 271 164 1475 73 10% 
No 123 21 5 68 66 70 543 26 90% 
Total 414 878 153 338 235 2017 100 
Yo I 20 50% 43 50% 7 60% 16 70% 11 60% 100 

9127 In case ~ P U F  parentslhusband dtd not need your tnceme woutd they encourage yau* 
e;17 Mantal S&hls 

Single Married Divorced Widow Total % 
Yes 849 532 38 56 1475 73 10% 
No 226 229 26 62 543 26 90% 
Total 1075 761 64 118 201 8 100 
% 53 30% 37 70% 3 20% 5 80% 100 

Q127 In case your pare~tslhusband d ~ d  not need your rncome wodd they encourage you? 
Q8 Who 1s We lhead of household? 

One of parents Husband You Others Total % 
Yes 708 50 1 169 93 1472 73 10% 
No 182 206 134 2 1 543 26 90% 
Total 890 707 303 114 2015 100 
% 44 20% 35 10% 15 00% 5 70% 100 

Q127 an case your parentsfhusband dtd not need your rnmme wotrld they encaurage YOU* 

Q10 Do yot~ have children? 
Yes No Total % 

Yes 542 933 1475 73 10% 
NO 284 259 543 26 90% 
Total 826 1191 2017 100 
% 40 90% 59 10% 100 

Q127 In case your parentsfhusband did not need your Income would they encourage you? 
Q18 The htghesteducational attarnment level (general educatton) 

Illiterate 

Yes 
No 
Total 

Universtty BA University MA 
Read and write Elementary lntermedtate Secondary BS Total 

MS Doctorate 

A5 3 Incentives and otlzer variables 



GI27 In case ywr  pareritslhusband did not need your rncame would they encourage yau? 
Q36 What 8s fhe tncome of the head d househafdq 

less than 300 300 thousand to 500 500 thousand to 1000 thousand to more than 1500 Total % 
thousand LL thousand 1000 thousand 1500 thousand thousand 

Yes 30 31 1 550 262 223 1376 73 70% 
No 23 226 181 44 17 490 26 30% 
Total 52 537 730 306 240 1866 100 
% 2 80% 28 80% 39 10% 16 40% 12 90% 100 

0127 In case your parentslhusband d ~ d  not need your income would they encourage you? 
Q40 Type of work 

Employee Self employed Both Other Total % 
Yes 1215 237 19 3 1475 73 10% 
NO 414 122 4 1 542 26 90% 
Total 1629 360 23 4 201 6 100 
% 80 80% 17 80% 1 20% 0 20% 100 

Q121 In case your parentsihusband dad not need your income would they encourage you? 
Q4S Type of esfabtlshment 

Publlc sector Pr~vate sector Others Total % 
Yes 289 1094 89 1471 73 10% 
No 78 403 60 54 1 26 90% 
Total 366 1497 149 2012 100 

Q127 {n case your parentskusband d ~ d  not need your tncome would they encourage you7 
Q48 Size of establahment-Number of employees 

Fewer than 5 5 to 9 10 to 19 20 to 49 50 to 99 more than 100 Total % 
Yes 306 128 207 346 177 261 1426 74 20% 
No 164 41 57 94 57 82 496 25 80% 
Total 470 169 264 44 1 234 343 1922 100 
Yo 24 50% 8 80% 13 70% 22 90% 12 20% 17 80% 100 

8127 In case your parerrtsdhusband d ~ d  not need your Income would they encourage you? 
Q49 Nature of work 

Permanent Permanent Irregular Seasonal Total % 
regular 

Yes 1343 80 34 1457 73 50% 
No 433 55 37 526 26 50% 
Total 1776 135 71 1983 100 
% 89 60% 6 80% 3 60% 100 

A5 Amtudes and Percept~ons A5 3 Zncentlves and otlter variables 



Q127 In  case your parentsfhusband did not need your r n m e  wouIcI they encourage you9 
Q71 What is your salary fiom ywr prmary empkymenfl 

Less than 300 300 thousand to 500 500 thousand to 1000 thousand to more than 1500 Total 
1000 thousand 1500 thousand thousand % thousand thousand 

Yes 54 65 1 537 120 72 1434 73 20% 
No 47 31 9 138 14 7 525 26 80% 
Total 101 969 675 135 79 1959 100 
% 5 20% 49 50% 34 50% 6 90% 4 00% 100 

Q127 In case your pamnts&usband did not need your Income wodd they encourage you3 
Q l O l  Do you think that bemg a female has affected your opportuntt~es for work? 

Negat~vely Pos~t~vely No effect Total % 
Yes 171 399 888 1457 73 10% 
No 128 96 31 1 535 26 90% 
Total 299 495 1199 1992 100 
% 15 00% 24 80% 60 20% 100 

Q127 In case your parefitslhusband dtd not need your Income would they encourage you? 
Q118 What IS the percentage af your Income spent on Fdrnlly9 

Nothlng Less than 25% 25% to 50% 50% to 75% 75% to 100% Total YO 
Yes 345 197 284 209 407 1442 72 70% 
No 61 33 60 80 308 542 27 30% 
Total 406 230 344 288 71 6 1984 100 
% 20 40% 11 60% 17 40% 14 50% 36 10% 100 

(2127 In  case your parentslhusbaod did raot need your Income wodd they encou~age you? 
Ql49 Why do you provrde thls percentage? 

You want to do ~t You are forced to do ~t Total YO 
Yes 32 1100 1132 70 40% 
No 44 432 476 29 60% 
Total 76 1532 1608 100 

Q127 In case your parentsl'husband dld nat need your Income wouM they encourage you? 
Q128 Do you face ptobiems ~ f i  your parentsIhusband acceptance of your work? 

Yes No Total % 
Yes 38 1433 1471 73 10% 
NO 88 453 541 26 90% 
Total 126 1886 2013 100 

A5 Athtudes and Percept~ons A5 3 Incent~ves and otlaer variables 



Q127 In case your parentslhusband did not need your ncome would they enmurage youp 
Q129 Do you face prokkms rn your pafenfskusband acceptance of your cuffeat work? 

Yes No Total % 
Yes 62 1413 1475 73 20% 
No 96 446 54 1 26 80% 
Total 157 1858 201 6 100 

Q127 In case your parentslhusband dtd not need your Income woufd they enwurage you? 
QIJ-4 Did the way the society regard yota change after you began woxW 

Negatively Posltlvely No effect Total YO 
Yes 38 81 5 61 9 1471 73 20% 
NO 38 191 31 1 539 26 80% 
Total 76 1005 929 2010 100 
Yo 3 80% 50 00% 46 20% I00 

Q727 In case your parentslhusband did not need your income woufd they enGourage you? 
Q20-8 Vocationat Education 

BT TS Dlploma Vocational Tr~llnlng Total % 
Yes 94 79 80 61 314 72 60% 
No 3 1 20 27 40 119 27 40% 
Total 125 100 107 101 433 100 
Yo 28 90% 23 10% 24 70% 23 40% 100 

Q127 In oase your parentsthusband d ~ d  not need your income would they encaurage you? 
Q30-A Fatheh education status 

lll~terate Read and wrlte Elementary lntermed~ate Secondary Unlverslty Total % 
Yes 134 272 21 5 182 167 108 1078 77 20% 
No 103 99 66 30 14 7 319 22 80% 
Total 237 37 1 280 212 181 115 1396 100 
% 17 00% 26 60% 20 10% Is) 20% 12 90% 8 20% 100 

Q127 fn case your parentsLhusband did not need your Income woukt they encourage you7 
Q31 -A Mother's education status 

lll~terate Read and wr~te Elementary lntermed~ate Secondary Un~verslty Total % 
Yes 335 26 1 230 207 140 73 1247 75 40% 
No 204 83 70 37 11 1 406 24 60% 
Total 540 343 301 244 151 74 1652 100 

Q12T In case your parentsfhusband did n ~ t  need your Income would they encourage you? 
Q3M Husband's educafian status 

Illiterate Read and wr~te Elementary lntermedlate Secondary Unlverslty Total % 
Yes 13 20 42 87 139 239 541 69 00% 
No 27 18 39 57 60 42 243 31 00% 
Total 40 38 82 144 200 281 785 100 

2 
% 5 10% 4 90% 10 40% 113 30% 25 40% 35 80% 100 

A5 Attitudes and Perceptions A5 3 Incentives and otlrer variables 




